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(Twnwmn«rt sro fan? *b? stfafau aft?: 

Statutory Order* and Notifications Issued by the Ministries of the Government of India 
(other than the Ministry of Defence) 


qnfqq;, ’TtT-ffrWm TflTT 7HPT 

(^5Tfir*F gftx srftTom 

fit 18 3jW, 1999 

’PT.'trr. 1931 :—tJd^rnr sridwift 
wlr pfWRPFTft faarrwr (fww) qfafaqq, 19 87 
( 1987 air faqn dw 28 ) aft stir 13 aft 'ttottt 
(i) % fro 5 pt?t vrfanm atr jpfPr arr^- jq 

rPTr ftM'l-ti 28-1 2-1995 aft Pl^ft rifffg^TT q^qT 

225/l9/95-t(. sft.it. -II % wft^ptFT *T 

qT^, %. *iE?Ri, if*t r. f«r f%T- HtTI^nT ^•■sO *r ’A rC i r A IJ I ®tJTt, 

qf fqiasft qqT fhrftpT 'ft. ^tTT, 'nftraafli, 

afr fotft faqq jfarr wm ?ttt stt* faqt qqr qqr 

WIKT qqr faqfaq hlRvUTTWr 1 (t^T. ) / 9 3-lPT. STTf. t(, 

II/qf (vH q^ft .3^1$ ^qrqtfa) qqr 

qqfgq qr anjardt Petit snq rtr% ft aTOi vj^q 

if ttftrfqqq aft rntT 9 %. q% qpfr- 


qrmmq, tfiwi if qfqqfnq wH s 1 ? 
ftfla sffa rrfipftqqr fjpjw arrtft f 1 

[q. 225 / 12 / 9 9-tr. dt. rft. -II] 
$fi: f%, ?ttt qffiq 

MINISTRY OF PERSONNEL, PUBLIC GRIE¬ 
VANCES AND PENSION 
(Department of Personnel & Training) 

New Delhi, the 18th June, 1999 

S.O. 1931.—In exercise of the powers conferred 
by the proviso to sub-section (1) of section 13 of 
the Terrorist and Disruptive Activities (Prevention) 
Act, 1937 (Act No, 28 of 1987) and in supersession 
of earlier Notification No, 225/19/95-AYD-II dated 
28-12-1995, the Central Government hereby appoints 
S/Sh. Y. K, Saxena, Additional Legal Advisor, 
Central Bureau of Investigation, New Delhi and 
Nishith P, Mehta, Advocate, Ahmedabad as Special 
Public Projecutors for conducting prosecution of 
Regular Case No. l(S)/93-SIU. II/New Delhi 
(Rauf Valli UUab Murder Case) investigated and 
instituted by Delhi. Special Police Establishment and 
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any otheer matter connected therewith or incidental 
thereto in the Designated Court, Ahmedabad consti¬ 
tuted under section 9 of the aforesaid Act in the 
State of Gujarat. 

[No. 225/12/99-AVD. II] 
HART SINGH, Under Secy. 

4f 21 Sjyf, 1999 

frt.Wt. 1932:—tRfnt, t^THT feRft 
ftp^T trffrfftfrft, 1946 (l946 TtHfft- 

faq# at. 25 ) fft arm e % tmt tfsft mtr 5 
fft tort ( 1 ) irt nurr frfWr *ft spttq fRft $tf 
HW TC H tUf ttWPC, TPPfffft flftt 

f*mr»T fft kfrtqt 17 - 02-1999 fft srfa^w # fo?. 
23/87 ant nmr smupt sftfr TUf tnyptr fftn^tfri 
ft ftttR Jr d-twifisM wpcrtfir % sr^snr % fan 
totft Mi $fatr ^tfrr % tnfptf fft tftt 

ufafdlfttn •pt faw^t trr^f «fwr^r m^Nt TUtr ft 
ftttft 4 I 

(v) spnrsff Jr Jr fteft ms tpnw trw tnp 
Jnrfafr arret# Jr ftftftiff #w ftftfft sprw, 
i\4* t-prr tpq*?n: % tpjfi# Jr oo tr«t#t 
^ff ?r«rf 4 font ip 11 wiTiufwmvi <cr tWur 1 

[ft. 228/6l/9^.ft l Mfr.-Il) 
#: fftf,- trfft# 

apTWT fft'ftftT 

(«P) fWflU ft? ftf^ftt 1860 (i860 fit tffftfftapT 
ft. 45 ) fft HKT 114, 120-ftI, 121, 121-ft, 
122, 124-tf, 161, 162, 163, 164, 165, 

165-ft, 166, 167, 168, 169, 1 7 1-f, 171- 

tftf; 182", 106, 188 , 199, 193, 196, 107, 196,' 
199, 200, 201, 204,'211, 218',' 231, 232, 
233/ 2 J*/ 235/ 236, 237, 238, 239, 240, 

241, 2 42, 2 43, 244, 245, 246, 247, 248, 

249, 250, 251, 252 253, 254, 255, 256, 

257, 2 #*■/•■ 25-9?' 2##/ 261, 262, 263,263- 
tT, 277; 278, 362, 363, 364, 304-tf, 

307, 3#0, Sli, 324, 325/ 332, 333, 336, 
337, 33#/: 342 ,, 333, 354, 363, 363-^, 
364, 3?9,’ 386, 381, 382, 384, 385, 386, 

38-7, 388, 389, ‘392, 394, 393,- 306, 397, 

39>«i 4Q»#, 4tF7, 498, 409, 411,412,413, 
414, 417, 418, 419, 420, 426, 427, 431, 

435/ 436, 4 40, 447, 448, 452, 454, 456, 

45?, 465/ 466, 4#7, 468, 471, 472, 473, 

474, 475, 476, 477-tf, 489, 489-^, 489- 
ftft" 48Mft, 499^, 4*#^, 495, 500, 501, 
562, 504, 505/ 506, 509 % tTftfa WRf 

4PTTT# I 


(*y) qfafftq# 

1. qpjqpT *rf&fftqJT, 1934 ( 1 934 ff srfftfaqiT ft . 

22 ) fft tmr 6 , 10,11 ftk 12 ifft iRfr stfft- 
f-m# % fTTO 0TT fftq hT % ft! 6 

^mrtr i 

2. tTPT-?fJT fftfTtft srftjfaqft, 1982 ( 1982 fit 

srfapm ft. os) fft trm 4 ftftt 5 % qtfto 
stqrrtt i 

3 . jtrftsift rm f^tf-Jt f^Ttfrfor srfofftfto, 1972 

( i 972 ftr trMHq# tr. 52 ) fft erro 25 
% crefpr TrftlT SPTTrt? I 

4 . jrmft (fWf f#f?pir) wftjfh## 1947 (1947 

ftr ttfaf-m 4. 31 ) t?r attr 5 % ^#t #r- 
jft# sutm-ffTfir? 1 

5. ST0J3 ltfaf?PTJt, 19 59 ( 1959 «PT trfJrf^PPT tf. 

54 ) trrtT 25, 26 27 ^ Wlft# ^#^t 

OTTTtr 1 

6. fWj, 37Jrf sifsrff##, 1962 ( 1962 fO itftt- 

fott# #0 33 ) ^ triW^/miiri 

7 . ?pfr cT*rt f#fr trfirfim, 1944 
(1944 ftr itfaffir# tr. i) fft sirt 9 

17 % *n#iw tri^Jt ffrtjsr 1 

8. frtcpfr trf&fttf#, 1956 ( 1956 ft tTftrfJw# 4 . 

l) f?t HTtt 63, 68, 1 16, 293-tf, 538, 539, 
540, 542, 628, 629^ 630 % *t*fht 

?mr# I 

9. it fat# (tTfftcpr) ttftrfPTit, 1 96 1 ( 1 96 1 fft wf#- 

fJor# 4 , 2 3) % srrtra -1 

10. 1962 ( 1962 fO 

52) ffttTRT 132, 133, 1 34, 1 35 ^tt 136 % 
tttfrff i nftt ttotra* i 

11. cPIT Htmt# trwtft ffftrffPIit, 1940 ( 1 940 

ftT ffftrfipt# 4. 23) ffr#RT 13, 2 7 SfVt 28 % 
sreto tmrs i 

12. ar?5Itf&fWt, 1955 ( 1955 ftt trftMif 

4. 10 ) fft aw 7 aftt: 8 %'• srsrf^ 'ttoft#- 
ttw«r i 

13. f#6f?Wfr 1##4 (l#84 ftt itfwff## 

4. 4 ) fft «r?^r 9-f% st«ft# ^tq-vrer i 

14. fVpftWfi trpf qf Jrfft##, 1 9 0 8 ( 1 9 0 8 ff wf#- 

faft# 4 . e) fft #nt 3,4, 5 6 % mf^t 

wf <nr i 
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15. TrfETf^TiTTT, 1-910 ( 1910 On>JTfirfifflW % ., 9 ) 

% .wafta .*Mto amrsT 1 

16 . M#irfwrmiT (fafawr) Jrfafttpr, 1976(1976 

“FT wftrfjmo. 49) %t HTCT 22,23 *^7 25 

% -STlf^T %SrflO TTWT I 

17 . -imfOTlf imm jufafewo, i«.46 (1946 yT 
'HfM*wr- #.'3i)■'%t arrcr i4.%> *nfkr%rfrir 
spTTrsr 1 

18- ^TTifaf^TOra -Wffcfaim, 197 3 ( 1973 

»ft arftrf^nrff. 46) % *nfkr iwrfta srrcra 1 

19. ■•aTOK^r'jftin 'WIT 3tftrPT*T»T, 

1972 ( 19-72-ITT *rffffa*TiT, 'FT. .57) wf 0TCT 

25 % *nfkr tmia I 

20 . ; rw affcfawo, ims (.le-ss^srfferftrnr n. 

is) %t arm 35 *rr7ra 1 

. 21 . km**; *rfafc , m, 19 68 ( 1 9&s w arfaftoo 

tt. 45 ) arm 35 , 86, .87, *88, 89, 90 
tfrx 96 f % riaifta 1 

22. TTR4TT ttfstfaoO, 1961 ( 1 96 r«FT-FrfirfaiPT O. 

; 43 ) ’%t'-"Sf!TT 27 ' 1 *^T ..■28<-%<*HNfrr-TVfor 

tm 1 

23 . srnTW mrfaofa (flnrcrcr) *rfrf*ipr, 1947 

(■i.947-“TT wtef*r*r»T:.?f.’is) % ^<r*fVr wfa 

ITTOff I 

24. aftaT . wfaf*m, 1938 ( 1938 00 Flfaf-IVO W. 
4 ) • %t -arrcr 104 tftr* 105 % 'mfkr %rfar 
sorrm 1 

25 . air>r (fawrr a*rr ’faftworr)**rfWtnr«r, 1951 

' 1 (1951 -W'<rfisrf*pr»T -#. 65) 2 4(i), 

,(iii) % ’TtfOT jvfto WTTTT I A 

26. •"•ater »«FR 1939 ( 1-93900 SffafoOO 

i. 4 ) %rarcr 112 % ‘*ofto oiofor *rrcrar 
{mt 1» 8 «r *^7T; arfsrfJflTJT) I 

2 7 . Fim jrkftft-asn' Tpr^urtV stst^ flfofwr, 19 8 5 

(1985 00 -•rfarfo’ro i. 61 ) %t arcr 15 , 

16, 17, 18, 19, 20, 21, ?2, 23, .2^, 25, 26, 
27, 28, 29, 30 Fk 32 ^ 4*>TlV ETTTTy 

i-a^TT JJ066 .#wftfar?T #f5lfa00 I 

' 28 . 5Tra%to ’J’rt arc ■irfypwo, 1923 (1923 00 

-iWftrfJriTJT 7T.. 1 9 )-,%,.4T*ftO . a?^T ’ !TTTTtr I 

29. 0TCW ^foftTTO, 19 20 ( 1920 yT SpfirfOOO . 

2 4) .'THTT ‘OTWO 19 50% -#n?0 %. 

. e % -wsfkr 5r«Tft*r tos i 

30, " TROTS' (uTTCO O. ff%0). 19 5 0 OOfrcT 

■• ohms JwNr)*«ffefaiTrr 1920 (1920 

10 srfarftm #. 34) % vifta imra 1 


31 . MRT'fli srfsrfaOO, 1967 ( 1967 00 «rfaf%TO 0. 
15.) ETT7T 12 % *rafta STTTrtr I 

. 32. vruiMK- ftoK-q *rfafenT, 19,47 (,1947 «ft 

wfaftoo i. 2) % *rtfto si^.jprorrar 1 

33. 4%*m *#forrO, 19&8 (l£88 OO 

^?Tfsfew*r -%. 49 )..% irafPTenfrfifir,,nrq-Tra' i 

34. '■*TT7Tf!a 'aTOOTC affafWO -FT 1898 ( 1898 

OO wfirfOTTO TT. 6) W7T .51, -52, 55 

,56 % .wto wto -w-Tira- 1 

35. mfavm -fa«nTJr 19^54 (1954 

> 37 ) («tt ^ 16^% 

■j^wrw fta 1 

36. or# 3 ! fkaroF trfarkm, 1984 

( 1984 ^rr •fff^Oqfr i. -3)*4ft ?trm 

4 %' WtfR -%*%T -4PTW I 

37 . fiWr fnTT oo-unmft .940^ vr *r%a- «tt- 

<07 f kqRU ! ^rfkftoro, 1988 ( 1988 'FT wfir- 
forro i. 46)-% -W<%T TltfW SPHTET I 

38. ’9TOT >T dftftlff, 1890 (l890 HTTfffe- 

-fcpto- .%. h) ^Yjsrm .130, .126, . 12G-o, 

127 "«rk 128"% 40ft^^Wft*Ta*rqr«W I 

, 39.-%T-»TW^ vW«^.8, 1955 

(l955rVT ^1) * % „JT#T 

**pm*r 1 

40 *fE#F {950 (1^50 t »fi 

43 ) ‘®%t J»f7r v3i^Jifti: -32 

% srtfkr nr?rlo noTia i 

-ii, wf iffkrWa^ 4.951 (,ij*si 

'Trr-'Wfef^'T RT . 4 3)' %"W5ft : T- a»%W"«%T5T9 I 

42. fqfrftfor t JPT 19?9 {1939 

yT y. 16 ) %r ara 5 % tt^-t 

TTfkr ffTTFET I 

, 43 . fir yro .jot 

f%STT, 1982 ; (1982 *yr w^rfOrro.« 0 . 46 ) 
v % -wtfkr jirfkT ■, yor:ra 1 

. 44 . trrfay ^WTFfr ^-fyorto . fooR-o ) nWfMrWo, 
less (1988 yr-flt&MrTo rr. 41 ) '%4^ffto 

t -tot? 1 

1 ' 1 

. 45. ,;OTOftTT arc '.FTfsfOWO, 1 8 85 -{ 1 9 85-v% 

kwo a. 13 ) % wsfta-wfroFTooTa 1 

V 4 6 , -aTT-aa %%fr -arc (-farftr >fjpr^yjirr ^,srfjifeprr, 

■’ ‘i'i 950 ( 1950 .'art 0 .; 74)i%-^EfVa 

. -nrTOTii 1 r 
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47. ?mT f^WRT (f^TBTTTwr) 

srfirftm, i s8s (i985 vr wfafaim tr. 31 ) 
wr sRnfa smut *itr ftjprt % sttfpr ss- 

srqrra 1 

48. wpnpmr rr«rr fawra+rtt fettw? (Tpth'jt) 
XffafW, 1987 ( 1987 5PT xrftjfoqiT #. 28) 
tr«tr 3 ^% xrePTa' Jprnr ntj; ftjrm % smbr *x- 
?ftiT smier 1 

49. fafa fW fMrPflWW (fWT4T) WfafttHT, 1967 

( 1967 «ft qftrfajpr*r. 37) % wfta to 1 

50. VroftlT ^TPC fTR irifowl frfkfJW^, 1933 

(1933 >ft ttftrfMnT x, 17 ) % xrefFr trrfor 
wgrrer 1 

■v 1 ' r* 

',5r. wftrfjm, 1957 (1957 *4 *rfwf^f*T*r x . 
27 ) ift tmr 36 -jfr srcfTr «rirfbr mux 1 

52 .-tp? «rtrq wRirm f^rrrw wfgfm, 1571 % 
xnfTr trflJT wrrrtr 1 

ORDER 

New Delhi, the 21st June, 1999 

. S.O, 1932.— In exercise of the powers conferred 
by sub-section (1) of section 5 read with section 6 of 
the Delhi Special Police Establishment Act, 1946 
(Act No. 25 of 1946), the Central Government 
-with the,; consent of the State Government of Aruna- 
... chal Pradesh vide Home,, Political and Vigilance 
Department, Notification '' No. VlG-23/87 dated 
17-2-1999, hereby extends the powers and juris- 
diction of the members of Delhi Special Police 
Establishment to the whole of the State of Arunachal 
' Pradesh for the investigation of offences as mentioned 
in the enclosed list. 

(b) Attempt, abetment and conspiracy in relation 
lb or inr connection with one or more of the said 
offences- and any other offence or offences commit¬ 
ted in the course of the same transaction arising 
-out of the same facts. 

. [No. 228./61/94-AVD. II] 
HARI SINGH, Under Secy. 

LIST OF OFFICERS 

(a) Offences Punishable under Section 114, 120-B, 
121, 121-A, 122, 124-A, 161, 162, 163; 164, 165, 
165-A, 166, 167, 168, 169; 17 EE, 171-F, 182, 186, 
188, 189, 193, 196, 197, 198, 199, 200.201, 204, 

1 211; 218, 231, 232, 233, 234, 235, 236, 237, 238, 239, 

1 ' 240,' 241,242, 243, 244, 245, 246, 247,-248, 249, 250, 
251, 252, 253, 254, 255, 256, 257, 258, 259, 260, 261, 
262, 263, 263-A, 277, 278, 302, 303, 304, 304-A,, 
307, 308, 323, 324, 325, 332,333, 336, 337, 338, 342, 
353, 354, 363, 363-A, 364, 379, 380, 381, 382, 384, 
31^.386, .387, 388, 389, 392, 394, 395, 396, 

397/398. 406, 407, ’408, 409, 411, 4t2; 413/ 414, 
417, 418', 419, 420. 426, 427, 431, 435,- 436. 440. 
447,448, 452, 454, 455, 457, 465, ;466, 467, 468, 


471, 472,473, 474, 475, 476, 477-A, 489, 489-A 
489-B, 489-C, 489-D, 489-E, 495, 500, 501, 502, 
504, 505, 506, 509, of the Indian Penal 

Code, 1860(XLV of 1860). 

CENTRAL ACTS 

1. Offences punishable under Section 6, 10, 11 

and 12 of the Aircraft Act, 1934 (Act 
No, 22 of 1934) and rules made under 
the said Act. 

2. Offences punishable under Section 4 & 5 of 

the Anti-Hijack ing Act, 1982 (Act No. 65 
' 1982). 

3. Offences punishable under Section 25 of the 

Antiquities and Art Treasurer Act, 1972 
(Act No. 52 of 1972). 

4. Offences punishable under section 5 of Anti¬ 

quities (Export Control) Act, 1947 (Act 
No. 31 of 1947) Repealed. 

5. Offences punishable under sections 25, 26 and 

27 of the Arms Act, 1959 (Act No. 54 of 
1959). 

6. Offences punishable under the Atomic Energy 

Act, 1962 (Act No. 33 of 1962). 

7. Offences publishable under sections 9 and 17 

of the Central Excises and Salt Act, 1944 
(Act No. 1 of 1944). 

8. Offences punishable under sections 63, 68, 

116, 293A 538, 539, 540, 542, 628, 629 
and 630 of the Companies Act, 1956 (Act 
No. t of 1956). 

S „r 

9. Offences punishable under Criminal Law 

(Amendment) Act, 1961 (Act No. 23 of 
1961). 

10. Offences punishable under Sections, 132, 133, 

134, 135 and 136 of the Customs Act, 1962 
(Act No. 52 of 1962). 

11. Offences punishable under sections 13, 27 and 

28 of the Drugs and Cosmetics Act, 1940 
(Act No. 23 of 1940). 

12. Offences punishable under sections 7 and 8 

of the Essential Commodtities Act, 1955 
(Act No. 10 of 1955). 

13. Offences punishable under section 9-E of the 

Explosive Act, 1884 (Act No. 4 of 1884), 

14. Offences punishable under sections 3, 4, 5 and 

6 of the Explosive Substances Act 1908 (Act 
No. 6 of 1908). 

15. Offences punishable under the Electricity Act, 

1910 (Act No. 9 of 1910), 

16. Offences punishable under sections 22, 23 and 

25 of the Foreign Contribution (Regulation) 
Act, 1976 (Act No. 49 of 1976). 

17. Offences punishable under section 14 of the 

Foreigners Act, 1946 (Act. No. 31 of 
1946). - 
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18. Offences punishable under the Foreign Ex¬ 

change Regulation Act, 1973 (Act No. 46 of 
1973). 

19. Offences punishable under section 25 of the 

General Insurance Business (Nationalisa¬ 
tion) Act 1922 (Act No. 57 of 1922). 

20. Offences punishable Under section 35 of the 

Gift Tax Act, 1953 (Act No. 18 of 1958). 

21. Offences punishable under Secions 35, 86, 87 
88 , 89, 90 and 96 of the Gold (Control) 
Act, 1968 (Act No. 45 of 1968), 

22. Offences punishable under sections 277 and 

278 of the Income Tax Act, 1961 (Act 
No. 43 of 1961). 

23. Offences punishable under the Import and 

Export (Control) Act, 1947 (Act No. 18 
of 1947). 

24. Offences punishable under sections 104 and 
105 of the Insurance Act, 1938 (Act No 4 
of 1938). 

25. Offences punishable under sections. 24(1) 

(iii) of the Industries (Development and 
Regulation) Act 1951 (Act No. 65 of 
1951). 

26. Offences punishable under section 112 of the 

Motor Vehicle Act, (Act No. 4 of 1939) 
(Now 1988 Act). 

27. Offences punishable under sections 15, 16, 

17, 18, 19, 20 21, 22, 23, 24, 25, 26, 
27, 28, 29, 30 and 32 of the Narcotics 

Drugs anji Psychotropic Substances Act, 
1985 (Act No. 61 of 1985) as amended 
upto date. 

28. Offences punishable under the Official Secrets 

Act, 1923 (Act No. 19 of 1923). 

29. Offences punishable under the Passport Act, 

1920 (Act No. 24 of 1920) and rules 6 
of Passport Rules 1950. 

30. Offences punishable under the Passport (entry 
into India) Rule s 1950 r[w Passport (entry 
into India) Act 1920 (Act No. 34 of 

1920). 

31. Offences punishable under section 12 of the 

Passport Act, 1967 (Act No. 15 of 1967). 

32. Offences puuishable under the Prevention of 

Corruption Act, 1947 (Act No. 2 of 1947). 

33. Offences punishable under the Prevention of 

Corruption Act, 1988 (Act No. 49 of 
1988). 

34. Offences punishable under Sections 51, 52, 

55 and 56 of (he Indian Fost Office Act, 
1898 (Act No. 6 of 1898), 

35. Offences punishable under Section 16 of Pre¬ 

vention of-Food Adulteration Act, 1954 
(Act No. ^7 of 1954). 


36. Offences punishable- sections 3 and 4 of 
the Prevention of Damage to Public Pro¬ 
perty Act,- 1984 (Act No. 3 of 19.84). 

37. Offences punishable under the Prevention of 

Illicit Traffic Narcotic Drugs and Psycho¬ 
tropic Substance Act, 1988 (Act No. 46 of 
1988). 

38. Offences punishable under sections 120, 126, 

126A, 127 and 128 of the Indian Railways 
Act, 1890 (Act No. 1990). 

39. Offences punishable under the Railways 

Stores (Unlawful Possession) Act 1955 
(Act No. 51 of 1955). 

40. Offences punishable under sections 31 and 
32 of the Representation of the People Act, 
1950 (Act No. 43 of 1950). 

41. Offences punishable under the Representation 

of the People Act, 1951 (Act No. 43 
of 1951). 

42. Offences punishable under section 5 of the 

Registration of Foreigners Act, 1939 (Act 
No. 16 of 1939). 

43. Offences punishable under the Supersession 
of Unlawful Act against Safety of Civil Avia¬ 
tion Act, 1982 (Act No. 66 of 1982). 

44. Offences punishable under the Religious 
Institutions (Prevention of Misuse) Act, 
1988 (Act No. 41 of 1988). 

45. Offences punishable under the Telegraph 
Act, 1885 (Act No. 13 of 1885). 

46. Offences punishable under the Telegraph 

Wires (Unlawful Possession! Act, 1950 
(Act No. 74 of 1950). 

47. Offences punishable under the Terrorist and 

Disruptive Activities (Prevention) Act, 
1985 (Act No. 31 of 1985) and Rules made 
thereunder, 

48. Offences punishable under the Terrorist and 

Disruptive Activities (Prevention) Act, 
1987 (Act No. 28 of 1987) and Rules made 
thereunder. 

49. Offences punishable under the Unlawful Acti¬ 

vities (Prevention) Act, 1967 (Act No 37 
of 1967). 

50. Offences punishable under the Indian Wire¬ 

less and Telegraphy Act, 1933 (Act No. 
17 of 1933). 

51. Offences pbnishable under section 36 of the 

Wealth Tax Act, 1957 (Act No. 27 of 
1957). 

53. Offences punishable under the Prevention of 
Insult to National 'Honours' Aci, 1571, 
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itfftwfr, 22'^T, 199 9 

‘’FT.WT, 19 3 3 W^PK'^iWTTTr qfTTl 

tfijOT, 1973 ( 1974 TT ?T . 2 ) 4^ «TTO 

2 4 l ^ ^TKITO (s) fflTT 3TCVT TfaTUTt TT JPfPT 

■Vrfl ifT WftrAr^'m % fit ph trf<??T3R 

wfOTif-nfr qft faxrmq, ^mrrmff A fern) Wi 
’jfmr pqrqwr jm gfwr ETqqf <t«tt frtft tehi 
‘•* r*mr : tmr wt fmr hr ^tItt ura % Tqqa 
htt stT ft, e Wsr tttt ?«rrfqcr q^qTrww xttti 
* arfT?v wrpmw'T e mitm A srfDrf, 

, '^Hf*fT ^ fqqtrr tt #tftt w^r % 

fat fatfa qfir ■tfatfar %*qt ft*£fcr imfVft :— 1 

1 . 3 ft. tV. fa? 

2. 1 '(TTT . %. 'tfarr 

3 . tt .jrrf. ttg-, srarqi tt<t 

-4. fatf=r' T fa? 

5 . T'm fafr 

6. qf^i-qq trptffa 

7 . TriT ’FT 0 ! 

8. faf. tt^T 

9 . «rni^5[PTTq 

10 - '''JT»nTT-.?«TTT 

( 5 . 225 / 2 / 99 -^.^t.^t.-IJ(i)] 
$fr fair,'*rqT fafar 

l 

'NeW DClhi, the 22fld June, 1999 

S.O. 1933.—In exercise of the powers conferred 
by sub-section (8) of section 24 of ‘the Code of 
Criminal Procedure, 1973 (Act No. 2 of 1974), the 
Central Government hfettby appoints the following 
proscbiltlng officers of the'Central'Bureau of In¬ 
vestigation 1 as 1 Special’ Public Prosecutors for the 
conduct of cases instituted by Delhi Special Police 
Establishment in the courts and appeals/revisions or 
•other 1 matters 1 ' arising oht of'these cases, in revisional 
or appellate courts established by Law in any State 
or Union Territory to which' the provision of the 
aforesaid section apply. 

S/Shri 

[1) B. P, Singh 

[2) R. A K.'Saini 

[3) A. Y. S. Prasada Rao 

[4) ‘ Raj ender - Singh' 


10,1999/A&ADHA 19, 1921 [Part II-^EC. 3(ii)l 

ttrttBsa&t&dXKtieiBsa^asjtBEa 111 nm ma rinatt iii»«^ || '!m*«j|rci* ™ i>i]im i uf .^ y,. 

(5) iKomal Giri 

(6) Mohammed Shakeel 

(7) Ram Karan 

(8) S. Devendran 

(9) SamsamUl Islam 

(10) Prabhat Kuniar 

[No. 225/2/99-AVD. ll(ijl 
'HART SINGH, Under Secy. 

22 tJJ/T, 19 99 

. et . 1934 —■%7jfbr rrmr fap'ffm t* srfa.qT 

tffiTT, 1973 ( 1974 ■qq rf. 2) qft 

sttt. 25 (in) am jtw fawn tt 

faffa fart giT ert^rur «jfr % fatfafafat 

fawtfar 'crfaTTftfa Tt ffaft ttst otht fasrvmr 

afar fan qr urn % nq«fa Trr^?t?r ft, A 

•irf^fcft 3ffiqT?wt e f^ft fwr farm wmi 
am fawr nnfat t nwmn % fat n?pqT ntT 
faffftDftr % *q A ' ffajqr «fmfr |:— 

fafaft 

1 . tfa- $mT 

2. tr*T.ifaV fat 

3. far. far. mmqi 
’ 4■ -TfqtT ^¥T 

1 I 

[rf. 22 6/ 2/9 9-rtr . aft. . -II (ii) ] 

v^fr',%?, xttt qfaa 

New -Delhi, the 22nd June, 1999 

S.O. 1934,—In exercise of the powers conferred 
by sub-scetion (IA) of section 25 of the Code of 
Criminal Procedure, 1973 (Act No. 2 of 1974), 
the Central Government hereby appoints the 1 follow¬ 
ing prosecuting Officers of the Central Bureau of 
Investigation as Assistant Public Prosecutors for the 
conduct of cases instituted by Delhi Special Police 
Establishment in the Courts of Magistrates in any 
State or Union Territory to - which the provisions of 
the aforesaid section apply. 

S/Shri 

(1) S, Krishna Kumar 

(2) S S. Shinde 

(3) D, S. Chawla 

(4) Kapil Mirada 

tNo. 225|2|99-AW).II(ii)] 
-HARI SINGH, Under Secy, 



• n. )> *a/q«Mrr <v.' srtft 


■>3#r 




MINISTRY OF FIN.ANFF ' 
(Department of Revenue) 

New Delhi, the 22nd March, 1999 


f 3 f***m* 

(FF5r?«rfamw) 

22 RT* 1999- 

(snw) 

*FT0*TT° 1935:—«1*FT srftrf*nT, 1961 (1961 

ft 43) *V arrr in % rtr ( 23 ) jitt Rtnr yrf?F*r 
"FT 5RT>T FT* j§3T %BftF RTFTT tER^KT "wf ftfa* 

TTmfRTTirFr 'it’ its, ns, nrst" *t 1991-92 
* 1992-93 *F % FT-fttrfrtfr *r*f % faV fip^- 
f*f*?r vr?ff % wentfrn t?* §tt nps % ntfDHnr 
"fffsr^fner ft*} % «M?r;— 

(i) FT-fcyifTtft 3 B*t wrd ft st^rtt *marr 
-an*} *rm «ft ft* % fan m 

it*}* rftt * t?f tynr 

( 23 ) 5TTT TRT-tftftftET tmr 11 *} tf- 
STTir ( 2 ) fT«n ( 3 ) * * spTFq- 

yifanr nnr srFmtnt sn s^rt % kn 

**1T, f*T* far tm*} ?«TTTTr F* nf J; 

(ir.) FT frotfiit ^nr-sfp^rfer ft fvrsrfnrr 
ff! it Rnrr 3 #F*f *mf *t f*?f) rft irrftr 

* ikm sm 11 *t (s) ^ 

frfnfir^s f*rft t^nr wnm tnp * srfFR> 3* 
wnm Tritnrf % f*rer erf}*} * bit*) fnfsr 
(ifaT-'jmifjjiitf, F*f*T »rnm f^sfy 3 j^r 
ftiJ, f** br** tyR ( 23 ) % nfai 
ttt-tf % nrftn itf ?rrr "crfr^fVrr fFTr 
you % fr * sh nnr Tn-inm * 
atvmm Ft fmr) ft f**?r nit f*tt ?wm 
g* 1 mr n?fr wt n%nt 1 

(iii) “FT fnutfTrfr *tr* imt *1 f**t tf) nit* 

* TFFfr m m * f*?ff nm ft *f*nT 

w 9 *t * ** 3 f f*tft smnr rtrt 

Ft * srmrr *ft fTft ; 3 rtT 

(iv) n? <tfa^RT f*rft &Fft wr * it 

ftht n^tr ?frnt, it}* Frrf?TT * sn*r 

TFT wf*TTDT ?f} ftV f* F*T 'FlitnTT 
STF "FT-f*Jff*fr * Sfwf *t srtf^f * %r 
srmfnnT tfr ?mr ynTt*ri * 
it 5 mn * *nrT- 3 foTFTTi nit' ns ft ^n*t 

ti 1 

[nftt'h’idTn<? 1 0832/'Fr<’*rc 190 / 10 / 9 7~jrT,fn. T] 

fwt *nr, W! trf*n 


(INCOME-TAX) 

S.O, 1935,—-In exercise Of the powers conferred by clause 
(23) of Section 10 of the Income-tax Act, 1961 (43 Of 1961), 
the Central Government hereby notifies the “Bombay NockeV 
Association, ‘D’ Road, Church Gate, Bombay” for the purpose 
of the said clause for assessment years 1991-92 and 1992-93 
subject to the following condition? namely i—- 

(i) the assessee will applj its income, or accumulate it for 

application, in consonance with the provisions of sub¬ 
section (2) and (3) of Section If as modified by the 
said clause (23) for such accumulation wholly and 
exclusively to the objects for which it is established; 

(ii) the assessee will not invest or deposit its funds 
(Other than voluntary contributions received and 
maintained in the form of jewellery, furniture or any 
other article ns may be notified bv the Board under 
the third 1 provision to the aforesaid clause (23) for 
any period during the previous years relevant to the 
assessment years mentioned above otherwise than 
in any one or more of the forms or modes specified 
in sub-seeFort jT) of Section 11 

(iii) the assessee will not distribute any part of its income 
in any manner to its members except as grants to any 
association or institution affiliated to it; and 

(iv) th»s notification will not apply in relation to any 
income, being pavftts nnd gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee nnd separate book* of 
accounts are maintained in re spec" of such business. 

[Notification No. t0832/F. No. W/io/VMTX-'T] 

SAMAR BHADRA. Under Sedr. 

30 Rf* 1999 

(*rf*ry) 

yrroWTo 1936:—krpiffrr i 9fil 

(1961 FT 43) *V BUT 10 * taw ( 23 ) 3 TTT 
SfW'rfWf FT Sltfftr Ftt ^rr 
"tptrffr f**r o*ftf*TnffvT, y fR iy f tr f q ” ' 
1999-2000* 2000-2001 FfF* FT-f*ffrni TBf * fjppT 
rdR'falW Mf * WRnftB ?TT 3YF JffWR ' % 

snr^RPf srfa^f*r ft*} Rtrtt : ~ 

(i) FT-f*srffTrfy ^B*y WET FT I1*HRT TfiTTr 
4^*). ’M'W FT yi*Tlfril FT* * f*B ^TTFl 
?RT JTFP * RR'-fd ^ TfF 
( 23 ) jm qtTT-<ert>ftfa7T m Tr 11 *} ototti 
( 2 ) ?mr ( 3 ) * ^Rtf} * RBFqr 
fnn * fw f*fi, 

f*T* f*tT ^?Rjy ptffqtfr zpf iff ^ 

(ii) FT ffi-yrrT*} T<TT-Tr*Tl*F ft fFafrar 

Fff * BFT PFT? Ftff *1 fF*} vf} xrxfy 
* fiTR- sjpn- 1! Ft TiyTU (5) rf 

fFtft rry; Jjzpsfr rrf- ir yftJT ^tf 
SFFFT T^*f * ftT5T ri^TFT * fryfy 

(^RT-smfSTTfT, FffFT ^ 
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brr, foTO TOrifnr apto ( 23 ) 4; TOTO mtwjr 

% w?fTO TOi 5 PT fTOrr rto, 

% to it rtto tot rr-rrto w toFur 

RTOTO R fww) RT fTOR rTO TORT WWWT 
TO TOT RTOT rTOtt, 

(iii) r^ fawffRR? wro totot to frofr TO TOTOr 
*T wroft wto % fTOft wto to wfroro 
wTO r ?m fTOfr .TOlfrovro wtot rtot 
TO W^TOR % WRTOT TO? rTOt ; TOr 

(iv) to wfagwro fTOft TOft wrro % tow 3r 
TO[ fTOT, TOfR RRTOK R WTOT TOT 
TOT wfWTOW TO TO TO fa? t?RT RT’TOTR 
tot RR-froffroft % w®TO TO srrfro % 
fTO UTRfTOff wifT ?t tot RUTOR % 
TOW Sf WTO’ R RRFT-'i(+riR I iT TO? RR? 

TOR? TO I 

[wfwgTOT TTo 108) 2/RT.R. 1 9 8/l/ 9 9-WT.R.fR- I] 

TOR TO, TOR RfTO 

New Delhi, the 30th March, 1999 
(INCOME-TAX) 

S.O. 1936.—In exercise cl the powers conferred by clause 
(23) of Section 10 of the Income-tax Act, 190’. (43 of 1961), 
the Central Government hereby notifies the “Gujarat Cricket 
Association, Ahemdabad" for the purpose of the said clause 
for assessment years 1999-2000 to 2001-2002 subject to the 
following conditions, namely 

(i) the assessee will apply its income, or accumulate It for 

application, in consonance w t’n the provisions of sub¬ 
section (2) and (3) of Section 11 as modified by the 
said clause (23) for such accumulation wholly and 
exclusively to the objects tor which it is established; 

(ii) the asscssee will not invest o- deposit itsfurrds (other 
than voluntary contributions received and maintain¬ 
ed in the form of jewellery, furniture or any other 
article as may be notified by the Board under the 
third provision to the aforesaid clause (23) for any 
period during the previous years mentioned above 

_ otherwise .than in any one or more of (he forms or 
modes specified in sub-section (5) of Section 11; 

(iii) the assessee Will, not distribute any part ol its Income 
in any manner to its members except as grants to any 
association or institution affiliated to it; and 

(iv) this notification will not apply in relation to any in¬ 

come. being pioflts and gains ot business, unless the 
business is incidental to the attainment of the ob¬ 
jectives of the assesses and separate books of accounts 
arc maintained in respect of such business. 

[Notification No. 10812. P. No. t9o/l|99-ITA-T| 
SAMAR BHADRA. Under Secy. 

RffTOTO, 17*rf, 1999 
(WTTOR ) 

RToWTol937.—WITOTR TO-TOtTR 1961 (l9fil 
RT 4 3) TO WIRT 10 RRT (2 3) TUT TOR TO r TO 
TO WRtR RTR KW TOTOr RRRP TPKgiRT "TTRR 

R ~?TO T d t, TO f^TTOft” TO 1994-95 Tl 1996-97 


TO R RR-fRw)urr TO? % fTO> fTOTOTO*R TO? % 

TOWsfET RTO Rt ttoR % 5RTTOTW wfWTjfTO 

RTcf? % W*tfR ;— 

(i) TO-fwwffTcfl RrTO WTO TO TWiWIR WTOT 
RRTO WTO TO TOEUR RR?? % fRE RRRT 
RWffri TR WTOR % RWWR Rfb TJTO 

(2 3) 3TRT TOT-TOfrfWcT WIRT 11 TO TT- 
WTRT (2) TOT ( 3 ) % TOTOWT % W^RW 
T9TOT TOT TOTOWWT TO % ftoftT 

rTOt, fro% fTO srTO tottot TO TO & ; 

(ii) to: froerffRRfV RTO-Rfurfarr to fwwW 
TO? R RRR gTOrff TO? TO TTOfl TO WWfff 
% TOrft wtrt 11 ^ ( 5 ) r 

MwfTOR fTOf? IJR TOTOT trtp R WfWR TO 

wwwr TOtTO % fro rTOi? R TOW?T fwfw 

(TOR-TOTfeRTO, TOffWR TORT ?TOfl WTO 
fTOT iSTTO ( 23 ) % rftwR 

qRR^i t wuto strt wfwgfww fTOrt 

XTO, iff TOT W WTRT TOT TOT-UJTtf ?T 
’ffTOTR TT fww) TT fTOtiff TO?ft TOTO WWWT 
TO TOT TOT TOWT W^TffT ; 

(iii) TO fTOffTOT WTO TOTOI TO fTOf? RR?% 
TT WTO! WTO % fTOft WTO TO wfTOTOT TOTO 

ir mz fTOf? 'mYrnm wtot wtot TO 
w^tto % wtotot mt TOto, TOr 

(iv) w? wfwfror fTOf? wro % tow w 
9TTO TO? RTOT, TOf-R RRTOTR W WTRT TOW 
fTWT WfWTO'd ji;T TO R«ff ftff RTTT RUTOTR 

RR RR-frotfRcf? % TO-TOt TO wiFw % fror. 

RTWfWR wTO TO TOT ^TO RUiTOK % TOW 

w wtot (r R^rr-TOTORot TOr rTO riTO TO i 

[wfy^TOT R. 10929/RT.R. 196/8/97-WT.fri. I] 

wrr vnr, wtr TOro 

New Delhi, the 17th May, 1999 
(INCOME-TAX) 

S O. 1937.—In exercise ol the powers conferred by clause 
(23) of Section 10 of the Income-tax Act, 1961 (43 of 1961), 
the Central Government hereby notifies the “Durand Football 
Tournament Society, New Delhi” for the purpose of the 
said clause for assessment years 1994-95 to 1996-97 subject 
to the following conditions, namely - 

(i) the assessee will apply its income, or accumulate it 
for application. ;n consonance with the provisions of 
sub-section (2) and (3) of section 11 as modified 
by the said clause (23) for such accumulation 
wholly and exclusively to the objects for which it is 
established; 

(ii) the assessee will not invest or deposit its funds (other 
than voluntary contributions received and maintained 
in the form of jewellery, furniture or apy other 
article as may he notified by the Board under the 
third provision to the aforesaid clause (23) for any 
period during the previous ycar(s) relevant to the 
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assessment yenr(s) mentioned above otherwise than 
tn any one or more of the foitns oi modes specified 
in sub-section (5) of section 11; 

(iii) the assessee will not distribute any part of it* income 
in any manner to its members except as grants to 
any association or institution affiliated to it; and 

(iv) this notification will not apply in relation to any in¬ 

come, belhg profits and gains of business, unless the 
business is incidental to the attainment of the objec¬ 
tives of the assessee and separate books of accounts 
arc maintained in respect of such business, 

[Notification No. 1092.9/F. No, 196/8|97 -ITa-T| 

SAMAR BHADRA, Under Secy. 

WPtUi 

11 3JTT, 1999 

FLF-M 

afiToirro 1938.—RRtfta sm *rftr£m, 1899 

( 1899 4T 2) 6TRT 9 RR-0RT ( l) % 

(w) arrrr rrw vrftpflr rr rrFt rrr jgxr, 

R'OMT tMTIKT (mu JT&ff W PT?, 

^rrrflTT r% *rrar rr fpdr ark rrtr srw trf 4R 

T PT fiR l RFR »{^P TFtT RR% ft RREfa STTR RRlft 

<jfr rw sfr# tra srkt tat ^ tob? RRk 

W* BRIT tTT-trrp t=TP7 VTri % fatfRRf 

% ww ®n% 15% *ra^ftrfr, faRtar, VR(<<uftH 
fin^r RRmt (nwttII/98) rt fthr sjup % rtrr 
wfII i 

[ffo 28/99-^10-^0^0 33/37/99-^.] 

Rxtu RR-Rfaq 

ORDER 

New Delhi, the llth June, 1999 
STAMPS 

S.O. 1938.—In exercise of the powers conferred by clause 
(b) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899) the Central Govt, hereby permits Andhra 
Pradesh State Electricity Board, Hyderabad to pay consolidated 
stamp duty of rupees four crores and fifty lakhs only charge¬ 
able on account of stamp duty on 15% Unsecured Redeem¬ 
able Non-Convertible Vidyut Bonds (Scries-II/98) in the 
nature of Debentures of rupees one lakh each aggregating to 
rupees six hundred crores only issued by the said Board. 

[No. 28/99-STAMP-F. No. 33/37/99-ST] 

ABHAY TRIPATHI, Dy, Srcy. 


( ff l' T Tl f g frH ftwr ®fTt) 

11 ^R, 1999 

TT.RT. 1939,—Rm'lfiPf, JfPWT R%RT ; 1973 
( 1974 4T 2 ) ^ RRT 24 WRT ( 2 ) OTT 

(s) rrt t r trt sfWtr-rRT rjw rr: stri^I rsir 

RfafWR , 1985 ( 1985 Rff 6l) ^ *TTTT 36R 

1909 GI/99—2. 


ffRT JTCTT 5lfwfi "FT RRlff RR%JTT %RfFTRT4!T 

frrjrt trrrmft RTFrm r prutr? t[rrr: 

rttr" Rfsrfwr, 1 ggs 4 rib n’t r% 
RRTffld rr% % sft str. ttR. ftnj.qfamm 
fareta srfTpftipr % rr r fdtjftar r% 

13 - 4 - 1999 % rYt wf? %\r ta far% f%*R- 

TIrft RT Rk RTF RR??(:— 

1. %R yjck) : 

1. ftWIRTT 4T RTWT %RR RR% 4T 1 5 0 R . Rfff RTRRT 

RftTf 

2. JTRTfr TRtTTf ^5 RftR 3 5 o/- T . Rfff RlRWr 

«7«F % srftPF RFT% 
^5 5 o oj~ t . srfrrf*DT 

3. RKRM’iui jprtrrf % qfta 200 / 15 . r% RFror 

4 . faftra-TTR -B/t- 

5. TFT STffT RTWT Wf%4 % 

’trtar ?fFr ruFfti 

RT 150/- R. 5Tf% 
RRFTRI 

RR*(fr fR^ftcT TT q^r fft % RFJ RRT f%RR R 

TF? 5TT^ T|«flr I 

[R5T.R. IV/7/95-RT.fR. (f%. )] 

FR, RfRTT, RR fwf% RRI84R 

(Narcotics Control Division) 

New Delhi, the llth June, 1999 

S.O. 1939.—In exercise of the powers conferred by sub¬ 
sections (2) and (8) of section 24 of the Code of Criminal 
Procedure, 1973 (2 of 1974), and section 36C of tho Narco¬ 
tics Drugs and Psychotropic Substances Act, 1985 (61 of 
1985), the Central Government hereby extends the appoint¬ 
ment of Shri R, S, Singh, Advocate as Special Public Prose¬ 
cutor for conducting cases arising out of Narcotic Drugs and 
Psychotropic Substances Act, 1985 in the courts at Varanasi 
for a further period of three years with effect from 13-4-1999 
on the following terras and conditions, namely :— 
more than one case. 

1. Fees Payable: 

(1) Few for drafting complaint 

, Rs. 150 per case. 

(2) Foes for effective hearing 

Rs. 350 per case. 

ihJF Rs. 500 per day for 

more than tne cose. 

(3) Fees for non-effcctive hearing 
RM. 200 per case. 

(4) Written Opinion 
Rs. 200 per case. 

(5) Conference Charges 

Rs. 150 per conference 
Jf subject to a maximum of 
three conference per case. 

2. Other terms and conditions which were applicable to his 
appointment earlier, will continue to apply. 

[F. No. IV/7/95-NCB<LegaI)l 
5- KUMAR. Dy. Legal Adviser 
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(fcreT STTfalfftn ft7^ft77 sftTt) 

(TftTrfmi ftfe) 

TTfftw 

Tffassrt, 30 ftp, 1999 

77 .tu. 1940 .—7ft77 Tf^r, tttf ttttt 
fapp faftrft TftT 7T5UT sV TET^t f^RTHT ^rfTfrUTJT, 
1974 ( 197 4 77 52) ^gFT 3 7ft OTIKT (l) 

% smm?r fMta ft srfTtt smm 7ft 7$ ft, ft 

777 TO T I T %TlEft7 TTlftTl. THT/T ft. 073/18/99- 
ftt ft <T¥E . - 8, fftTfal 29-4-99 snftt fTTTT ftftr 711 

fft*fi?r ten % «ft ftt. 

qnrr:—Tftft «ft firm ttutf 
7 . 4 5 / 4,TT*n5«ft, ■I I< 7 jft> STiftRui 4Hi 1 '"i 

fft ftTTftftftt, ?rfwrr* 7 ft fft^ tr fwr 
srit sftr ftTftr FirmR, ffrtFuTNvftt ft wfaroiT 
ft wt wf fcmft for ^ Tfftm ft fttftr 7 ft 
ITmftft tfrfft % T>!FT sit t% 1 

2 . wcr: %*rfUr ttttt % 7m 45 fftmm Trrft 
«pt ”PtT»t ft f*cr 7#m mfrfi tutt ft mn ft tt 
ftt Tit fe7,r T’tr ft ftmft fo tw ?rrft7 fftmifer 

fwr. srr ft/ii 1 

3 . xtw- W7 Tf7 nFfrirm 7ft ara 7 7 ft swn 
( 1 ) % am («r) sttt wi mt%?r 77 roftiTiftt 


10 , 1999/ASADHA IT 19?1 [Part II—i$ ec. 3(iT)] 
%?ft7 7W' T . TT7TJRT qftf77 ®7f7?T 7ft 7? 

fftfsi ftfr ft Ft 77 umTftn Tumft ^ snft'jrft ' 
srTnfsm fttft % 7 fm % ftpr 7fft7 wfitl 
HFfTTIT'fti % Tf’TT ITf^m ft i 

[77.7. 6 7 3/1 8/99—^fr ft17. -VIII] 
fnT.17.ft4t, 'FSPC 7^77 

(.Central Economic Intelligence Bureau) 
(COFFPOSA Unit) 

ORDER 

New Delhi, the 30th June, 1999 

S.O. 1940,—Whereas Ihc Joint Secretary to the Government 
of India specially empowered under sub-section (1) of Section 
3 of the Conservation of Foreign Exchange and Prevention 
of Smuggling Activities Act, 1974 (32 ot 1974) issued Order 
F. No. 673/18/99-Cus.-VI II dared 29-04-99 under the said 
subnotion dhecting that Shri P. Sethuraman S/o Shri Periya 
Karuppan, No. 45/4, Ponbethi, Avudayakoil Taluk, Pudukottai 
District, Tamil Nadu be detained and kept in custody in the 
Central Prison, Tiruchirapalli with a view to preventing him 
from smuggling goods in future. 

2. Whereas (he Central Government has reasons to 
believe that the aforesaid person has absconded or has been 
concealing himscit so that the order cannot be executed, 

3. Now, therefore, in exercise ot the power conferred by 
Clause (b) of Sub-Section (1) of Section 7 of the said Act, 
the Central Government lieieby directs the aforesaid person 
to appear before the Commissioner of Police, Tiruchirapalli 
within seven days of the publication of this order in the 
official Gazette. 

IF. No. 673/18/99-Cus.VIII] 
M. S. NEG1. Under Secy. 


ftft fttTT ftcTi 71777 77 TTftftriT 


ftft, 21 ftft, 1999 
7571 05/99-7T7 sfftfi 777m 

ffiTSIT. 1941 --fttRT 5]W TfafftIT 1962 ( 196277 52) 7ft TUT 8 (f) F TUfTri ftft 777 ^rfftFrit Tit 777tft77 
’Em $7. TT ftTTlTT 28 TTfteT, 1999 Ft Tlf9ft77l 7571 4/99-TrT aTYn 7 FUim 3TTT TTTtfafT Tit 77t 

(5Tfsr^*FTT flf77T 3/99717 Steffi 7144 HI 77 ?lf8rffifiT7 fi/d jri , ^ -Tf, %, TTlTt, NT7;T7 *TT7I 1)^7), 
t7^5TT.I WfSffifTlTT R *UP7 % FT7 2 7 f%f'7tT^T 77 777 TDTt'T 7I7T TimJ, 

5TO snUTT TF 717,111 771 TTFUTf, Tt TTITT ^ E7T7 T t TlfriT ffiT T?1 jf I 717-717 7 

«tf) wf,^777T T 77»f7T 7ft UR 7571 3 7 fafTfam ^7 Tit, "TlTT 7-T 77” (f^TUI irf^r) tftfqT Ttr TJl j? | 

77^77 T7 TjfTTT % f77, 7t4T 7-F 7171777, 196 2 Tf 7ff77 m7?7I7t 77T Tnfi % W%- 

777 it 7TT77T777 JTFT 777 777 77 Trft (7.4 7^ 77t 5FJ^9ft/Rl?lt 77 7'TTf7d fffi7I TTdT 717mF ft I 

TRg^t 


7t^ ffiT 717 TjTTTft 77T 7TT7 77 E7T7 


_1_ ____ 2__ 

Hytfm TtF ^7 TTTFT 7I7T 7>M»ft. 

777^7, 7?fft7 7fT7T, 
ftFTT TWTftPT 7^771 

t^t 


TtTl i$?F 8^7 77kr 

3_ _ __ 

^TT TOT 20666 74 7te7 t{7 #7 7ft 7t7tf771 ^ ; ffttnij 

7TT TIFft % fTTmi 


wrn 


THRU T2Tt7 


17 33'50. 30" 77T 
1 7 33' 54. 80* 7FU 
17 33' 54. 30* TrU 
17 33' 47.80* TtTT 


73 0 9 53. 50* 

7 3 09' 5 8. 60* 1ft 
73 10' 00. 50" ftft 
7 3 OP’ 56. 53" ft4 


[<TCW 7571 VITI(7iE277) 40-37/,#t.^t/99] 
4t .%. iffiftWt, TlftTfy 








[m»r II—w* 3 (fi)] 


'fTTOT<prTRTO : 10,1 » 99 /*rm 7 iI 19 , 1-921 - 


4401 


OFFICE or THE COMMISSIONER OF CUSTOMS: PUNF 


Pune, the 21 st June, 1 999 
No, 5/99-NT-CUSTOMS 

S.0.1941.—-In exercise of the powers conferred upon me under Section 8(a) of the Customs Act. 1962 (52 
of 1962) and in supersession of Notification No. 3/96-NT Customs as amended by Notification No. 4/99-NT-Cils- 
toms dated 28th April, 99, 1, C.K. KALONI, Commissioner of Customs, Pune hereby declare the area specified 
in column No, 2 of the schedule to this notification to be the place for unloading of equipment and machinery 
to be imported by M/s. Dabhol Power tic,, Mumbai. I also declare the area as specified in column No. 3 of the 
schedule to this notification to be the Customs Area. 

All above are subject to strict observance of relevant provisions of the Customs Act, 1962 and the instructions 
issued by Government of India from time to time in pursuance thereof. 

SCHEDULE 

NAME OF THE PLACE OF LOADING & CUSTOMSTarEA LIMIT 

PORT UNLOADING 

(i)__3~ :—~ " 

Dobhol Port One private jetty of M/s. 

Dobhol Power Company, 

Anjanvel, Tal. Guhagar, 

Dist. Rutnagiri 


[F.No. VIII(CUS)40-37/TC/99] 
C.K. KALONI, Commissioner 


(3) 

Total Area of 20666 sq. mtrs. Geographical 
coordinates of four corners. 

LATITUDE LONGITUDE 

17/33/50.30" N 73/09/53.50"E 

17/33/54,80"N 73/09/58.60"E 

17/33/54.30"N 73/10/00.50"E 

17/33/47.80'N 73/09/56.53"E 


(sfflfw fWPT) 

snmr) 

fopfl, 31 1999 

<PT°WT° 1942.—tfEPK, TFSPmT (*F4 % 

gnqt^a ' jpfttsFff % fvnr sniFr) f-mf, 1 9 76 % fanr 
io % fTtnr (4) % vFjtTNr ®r, iprsra' *r 
$hrf % jjfi’Frs ^roWf/wiiraff 'ft, farr 
80 % Jr PrftPP TENTfpff if f^cfr TT TPHTTPa Slpf 
jrrrr tt Pttt srftEjfTr TTdf t:— 


5pm tf’PTTTET 


l. tjtnhT Tt ^ iT nfxaT 

27 

2. ftRXTt'T 

47 

3. 

01 

4, FTJT srNi sfjfitfT 

20 

5. 3TRI 

12 

6- ^r^F3ltfi%T 

04 

7- 'PTT'Tt^VPT 

08 

8- &Z #FRT tunj TfUTpr 

02 

e. wrofEr w* Tsrtu trfnn 

0 1 

10. T3nT %DEFT tr 

212 


334 


['WofTo 1 101 6 / 2/9 

Tim^nr tTfiript -jp-fariTT (Tmm) 


3T?[sEr 

jjfsm jffp srra 

1. tflwPl StplfaT, 
iftotFTo^Vo tT?, TraFifl, 
9^1^-781 003, armrtr 

2 . srnrr, 

Tffotrfi' 0 ^ 0 Ft?. ’TT^RTTf, 

3fWET-781 003 

3- WF5TT, 

^Toqfo 3fr(jfll<t, TPIT dTI, 

farrr t rfa«pr mft 

FFma-7 94 002. 

4. 3ETOTWI ET5TT, 

4, 3TW Tfff, 

Tfo TTc. fjo 2 6, arnTrlTr, 

fwmr qfB^enr %y.r, 
f^TT-799 001. 

s. xwnirr ’niWT, 

tntr wmnrrxT, utc tmfariuT, 
TF5T XTXTX, f^m snr^TT, 
3TETET- 7 81 3 7 5, 
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6. tpfl «i<ar, 

anw, 

frm , 

3mn>T-783 301- 

7 . ^rfprr wwt, 

ijo <rt c* *rfim, 

ffr, 

run item, 

f'STFTT JITt^T) 
atrTm^-781 909- 

8- J flfc^fmii8 ?TWT, 
jto tfto mmisma, 
farm amTrr, 

3TFEmr-7 801 3 2 7- 

9 . ^rtemr mm 
jjo ?rmmr, 
wt ifter, 

qj 0 jmrir (mfcm), 
farm faijfam, 

3)1711*1-786 158. 

l o. t fo r R R-p: mm 

*j,° fto 

arm fte rnrf!rm«rnr (erten), 
farm fmr^ftm, 

3 mmr -786 154. 

11 . m*fT warm* mm 
*0 <ft® 'j)fU 'nwrtiT, 
farm afr€mrar, 

3Hm*T-782 411. 

1 2 . affair WTUT, 

it® h'Yo ftr, 

<fto 

■afaRrmr, 

farm ^C5TC, 

anwnT-786001. 

13 . mm 

*j® t rto , 

' armTOTT, 

farm farnjfam 

31TOUT-7 80151. 

14 . ■Matfftvj ^rnsn. 

Wo rfto «pTH®fl%TT, 

so 

faim ^TTTtYr, 

3)17113188161. 


15. mri, 

TffaTrfapr, 

*To fto <aI, 

farm 1 rrfar, 

3ii7rm-784n 5 . 

16. ^rrmter mm 

fir, 

3HHT3T-781028. 

1 7- r Tii| 1 4 vinai, 

sftot^osft® ft*, 

1 * ’TT'fr, 
q^fl *ifarm 
*414IM^Y, 

faim sfkhr, 

3 imnr- 782 ooi. 

1 8 - Trsvrrar mm, 
fir, 

, «fto qTsmm, 
farm «TfteT, 

3mmT'78l325. 

19. mfayc mm 
■ft® vnP^, 

■thtt mnrftm 
farm famjfam, 
3rranT-786i57. 

20- ffrmrr mm, 

ster««i, 

ffa ftrmrr, 
farm 

311111*1-78800 4- 

2 1- fcRffam mm 

i*o ft® fir, 

Tfifirr w, 

<fto fimjfam, 
farm ftrmjMi,’' 
mmiT-786125. 

22. mTftr$*mrmm, 

rMt, 

*T® wo farm (*f®Wo), 

Pot 486 66i- 

23 . w 5 # WTWI, 

gn im, 

ffarffa, 

mnr-485 001 . 






[vmrll—to 3 (ii)] 


wotttT ram:<pnf io,i999/trmr? i9,i92i 


4403 


24. to - afar TWT, 

-mitot artoto, 

f-7, wto witoto', 

wmw. 

25 . TrraTj 
toWFT tofarfa mTWT, 
yrftofFr wttt 
rfjmrjrr to tTz, 
total —390 oo7- 

26. WWT, 

8 6, 3rre?f t£8"o ^ft o ^to, 
’TmTTT (Tfator), 

Jjtof—400 054. 

2 7 - isfWK j itf4ivi vrrerr, 
t)t toff ftr? torrm)- tpt, 
5mc cfffi nq%m, 

i H T 5pbfT- 
ftoPTT top 

1. 1 tor, 

10203, WtolT arT3W, 

fa? wto, 

•PTt^nrnr, . 

2. ftoyr to, 

*ft— 2 5, ?T fitoT W, 

«fto arTo ftor tor, 
to ftwft. 

3. ftoTOTto, . 

Wo 1, 3732 (WtoT rW), 

Wt?ftT>T, 
ftwnr irr^, 
w^Tffrr, 

to —1 10032. 

4. ftopn tor, 

twT > 

17, arRrSTWfT ft*, 

to fcftft—lioooi- 

5. ftoPIT tor, 

<j*T— 53 , wrfto tor, 

tot torrn, 

to Pr^ft—1 10048. 

g. ftonn tor, 

WWtota toff TTtom, 

"ft-6/90, 1 ?m, 

I? 4 , 

to Proft—110001. 


7- ftonrr It, 

ftton Twftow TTmtow, 

4 3, ^TT^rTcT *1*1 *, 

towto, 

siwrt—301001. 

s. ftorn tor, 

4 , srf^TT Tntonw, 
aptort tow, 
rrreff, 

WTttoT—306401. 

9 . ftomT tor, 

snmfnr toT witom, 

I toT, toq v faftow, 

ftotow, 

WWtor—226 001- 

10- fatoTT tor, 

wto tom vrmrr, 

WtoJT—575 007- 

1 1. ftown to, 

^ftorf^ifrraT, 
to^t wr^r, 
totor twt fton, 

Wftototlg'—574 171. 

12 . ftomtor, 
to*rfton:, 

TK7f*r*T, 
wirwr rmjT, 

*ftrw twt fwi. 

i 3 . ftonrr tor, 

oto anftor % Tm, 
to Tto 

sTf^mi twt fwwr. 

14- ftonn top, 

?mwTfT, 

3ftomr, 
torjt whjjt, 
ffftPT TWT ftoT, 

15. ftorwT to, 

^totpT(j%o Twftom Tmrtow, 

Ttoh, 

ftojT—575 002. 
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1 6- METT #'«F, 

Rr tR, 

1 0 87, HER ftfa VTT*^nRT, 
tTr 

—5 74 1 78. 

17 . Mett tw, 

Meet rrfafa Mm, 

m f-di i 1 ) "rR, 

TH ; fR, 

^T, 

"pw fcmT. 

1 8. M*RTT 

«ft jrrfR^raRt irfRt Mm, 

irri^C TTT5fF, 

^fwoT T'jR ftrar. 

19. faw sNf, 

tfTosfliOifo io, 

«ft mEEft Mm, 
fpr, 

ftfonMt, 

W* fcW. 

20. fWtT t'E 

<ft 0 n\° EWOMr, 
srftRr 'PW f*FF- 

21 . fWT 
^Tf-rrM'p, 

’g'EWL 
*0fj5 tt^, 
sfsm rfwz fwr. 

2 2. MRT 
fmroRr 

.-IT "1 J i 

fsrMrd, 
jfwht apfp, 
gfefpir 'TfR f^ETT- 

2 3. fmT &f, 

H1 + £ mT« 0 ^+tJ fafR*!, 
TTOJX, 

7TJ <Tf? 

tf T Fr r I 


24. ffflT^, 

9to 3Tfo *To 3, 

faW *T£FT, 

En^T-'Rf'T TW, 

dl^+>, 

BrffJET SFTJTS f^TFTT. 

25. fwn 

?ft <16 37 03 Mm, 
fR, 
cranM, 

5%>r fcm. 

26- Meit for, 

TPT^T, 

EETTjT 

27. fwrr^F, 

"sTOrcrM’, 

47T 7$** % qw, 

TTo tTTo —576005. 

28. MeTT «Nt, 

MfWjt, 

<ft© wfo ^m^T, 

—575005. 

29. fwr t'*F, 

eoRt fWTT, 

i’ff tR, 

fwr hRR * OTTf, 

EpTTJT—575003. 

30- Mett 

1=1441 *fr *n£E, 

23— 1 l—970/l, TOT Wt TR 

TRE 51 :—575001- 

31. fWIT i«F, 

30/l 1, 1 ?FT, 

mTo€toTTo<TVoOTTo ftHT^ MR*f, 

RpTTT ?R$, 

f^> 

Rejt— 575013 . 

32- MWT SPF, 

RR VTRTT, 

v* 

%TO RTFT 
oetR^to Mm, 
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^WTT^t, 

ITWX—575 Oil. 

c, 

33. iWT^, 

o o o XtT, 
tfT^X—575003. 

34. faw #¥>, 
snrnftir 3rarr vrrf^nr, 

pw^r, 

*PT5JX—575 003. 

3 5. fa^PTT #<F, 

^r's sTfaraw k, 

f^JPTT Tj&ft 

firm. 

3 6- fsfSPTT 

tfafal RkOTHTO, 
fcspTT 2T¥X, 

^ rrtf fyj, 

^nnjT—575 003. 

3 7. fwrr af <fT, 

*r*T farfer>r, 

nifto mix, 

*rmjX--575 006. 

3 8. f^3nrr #*, 

v«ir«i« w£t iRtfom *tm*r?rw, 
ffcr, 

imjx »rte ( 

*frT?|X—575 008. 

39. fwn t¥, 
fa€r wjx, 

^Wilin' “M4 for*™; 

*R TtT, 

$WFJT, 

Jt^jX—575 001. 

40. firmn 

24/20/16 10, 

^5, 

TRSJX—575 001. 

41. fwn 
*mt fsrfpmr, 

xtx 

r«6r«+ 5 44'i 'fte, 

^ftpJT VW¥T fkXTT. 


«JTWftTP5TTST : Wfllf. 1 ft. 19|lp/CTm4 19.1921 
4 2. fa^RT 

faw etux, 
om tt^- fT¥, 
xmjx—575 003. 

48 . fwn #'«f, 

t[k TTR%W, 
TtW^, 

7 >o 5 rTTp 5 JT j 
X5XFX, 

¥f«T’JT qpfffl fspSTT. 

4 4. fa^PTT $¥>, 

X TXTf tR, 

4RX, 

rrmjx—575 001. 

4 5. fmwr t'*F, 

M mi Tfa XtX, 

fa4, 

mT*JX—575 004. 

46 . fospn #' 7 T, 

«rtxf?w xtft'mx, 

fwn mi, 

1 ir^r tn, 

Timjx—575 003. 

47. fawarV, 

(■1 j lit t ftR, 

70 kl 0 M.1i, 

¥f5TJT X5R fWT 

mxifar tv 
1. 'h 1 <<ft 7 tid ¥V,. 
mifwv tfkr wn, 
ii, #ex *rpf, 

Of 

tv *rfv 

1. ir^x tv wfv tfxm, 

^rr xt¥ vrrafT, 

kT xk ^¥%qrr irfxm, 
xfmrft ftn^T, 
fmrs®, 

fxxr —227 105- 

2. tv *rfv sfmn, 

ir'tmki'sr vtot, 

WOT, 

Xk, 

^anmn—224 i 5 i. 




4406 


THE GAZETTE OF INDIA : JULY 

3 , afar sr% *fiprr, 

Tfrnar, 

% *rm, 

241, sft t\ fR, 

«FTP^—208 001- 

4 , fa> si% ^fTtrr. 
tftsfar irra%iT, 

'rrf%r arrarrr, 

^TpOTT—274 001- 

5 , 3% ^firqr, 

^rfa wTr*! lift pfa%, 

wfcu?, 

pirmtfl —221 002 . 

6 - 31% ifiPTT, 

*fV wruT, 

.t4t f nr fepR qfon, 

397 »fr, %mR ar»m, 

—211 008. 

7 . iF^w tap srt'TT Tfaqr, 
frmyi wrrsrr, 

?r^r w, 

srfW—221 719. 

s. t4r 3 % ^rr, 

n?arfn,< utrt, 

pf%T—221 709. 

9 . % 3 % ?%t, 

’It'fftsfV W®T, 

■t' v l I it P^STRTfV, 

sNtsft, 

fwr pf%n —227 213 . 

10 . 31% bTspt, 
imFnnf nrrai, 

Trsrrmr pr % r%, 

»p^[tt fn, 

STdl'OI-i (3<Ro). 

11 . %^-r 3 % sfrn, 

WWT, 

tY 0«, 

—227 301. 

1 2- fl*p 3fi9i sIca| i, 

*TRT, 


10,1999/ASADHA 39, 1923 [Part II—Sec. 3(ii)] 

tft 188/63, jpranrr fir, 

p %n r 

P%rjT—273 009. 

1 3 . tY 3 % Tfirm,. 

pfar urwr, 

pkpN, 

Pf»T—271 001. 

1 4. t% 3% *%rr, 

efeffp rpR^t, 

pTfe1%l fc fr io , 

tr£3 %, 

PWp:—440 001. 

1 5. t^ a% ifinrr, 

UTraT, 

% P5o 26, 

TFft $ qw, 

IRo snio tfto; 

—441 108, 
f'4'HI hmj*. 

1 6. tl"$d t^» 31% BfiPTT, 

•fHrjc wji, 

3ftfors=2W W%P, 

*&1R %, 

^pjyr- 440 001 

1 7. % 3T% f%TT, 

■IWT TOT, 

pr VRfinm:, 

<T% 



1 8. % 31% ffalT, 

$W|f*TT 7TRT, 

pr ftrcw, 

TtR PIRTT, 

WTTP fRSP^TJR apirfc 
fpRT filWRJR. 

19, % 3% tf%T, 
qTPTPJR PTP3T, 

PR P <T% TfRT^R, 

BPR PTRl^R, 
fpRT P%PR. 

20 . tY 3T% jfopT, 

irtry %f%TT %o 3TRT, 
TFTRR—360 550, 
f%T OJHGIrf, 
apRR. 


[<m II— wr 3 (ii)] 

tv Wfe Hfll 'JR 

l. wrfTr Trofapr, 
t'f? 3TTTi tt^RT^, 
4-3-3 79, Tff^TTf, 
tv ^frz, 


mm tt rraw: io, 1999 /tfrara m, 1921 


8. F?TT'?FirTi' to TfprfaFT, 

t7 srfa ' 

ortA err ft, 

^>0 sfto Tff^fY jttt, 

-Vi 

ttr, 
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FWF FFTR, 

—500 001. 

2. STFTT TFrfTFT 

t*p 'A ttsrf^, 

■rt TFre w, 

SFFT FT, 

FSTFIT ^TtcfV *tft, 

qwf, 

jftar —403 001 . 


—400 023. 

Q 

9. f>W| FR # 1 041, 

*4 1 ”'+. FfRTFf', 

RFRUT f«W THRTF FT =afrj% frt FFF, 

sfrAsrAt, 

Fm i— 40 0 0 6 6- 

10. ?rfRFR T1TOT, 
tF SrfF FfRF£, 

#14*1 aTTf^tR, 


3- TRifT JTRTT, 

tv srfn ^Tl 1 ^, 

7 *ifi i +T M34, 

otto ^fr o qrot, 
TTFt, 

ntsrr —403 001 . 


tfFFT % 'TFT, 

5fRFR 4RT t'V % FFFT, 

TOft RFTT TTR1T, 

4T1TTT—390 007 (T^RIT) I 

11 . fA#f FTT^TT, 

Ffa ’TJT'T^ 


4 . fttttt Timr, 

tv vH tr^Rpsj, 

+R c t' T ' mpft, 

FRTfFT *iz % TFT, 
FFR, 


4o 4» 171, 

{ftoFT 9 it H'jfl'4'1, 

FT^FFT 3TPTrrFT % "ft#, 

fArf, 

fao TT^FOFFR—423 109. 


Fl^FT, 

<TTo 4nS7f, 
ifw—403 507. 


12 . ffr war, 
#F 404) F?RF£, 
5FFTT, 


5. 91 '-Vl-T-TFTT FT'ST, 

4% Min FfRI^, 
TFFTT M99, 

FTFFF TF, 
TFFT-^-TFTf, 


Ti iFTFFT mOFRT t TFT, 
TFT#f TiRT, 

?f*RFFR, 

FTfTFP—422 009. 
vtl t'V % T 


TFIT—403 802. 

0. TfiTT FFTT, 

tv 5Tfn’TT^RT 1 ^, 

STo WIFW ArfTFT, 
FT^FT f*F7R % TFT, 
TifTT, 

ATT—403 401- 

7 . ???fFr ffAff, 
tv fTf t?rtr. 


1. RF iw< FTF F’JT, 

TIFTT, 

To 5 7 8, FTT 0 Tfto At, 
rAt—452 001. 

2 . rf 3 tt? srfn 4 * 17 , 
*ftTTF TTF3T, 

To 2 52,*ft ° 7^ ^f <l > 
3f?flF FTiF, 

FfTTF—46 2 0 2 3- 


-n*FT7 stf, 
fitft <h^w, 

5TT4 4f3FT, 

Flf ?FR TFT), 

TPPJT}—492 001 (F^TTAf). 
1909 GI/99—3. 


3 . *%Z 3F 5TTT> F^T", 
STCT^T^Ff MF3TT, 
ift o Ft o TT o 4 6, 
3TiFRTWT5—380 001. 





*T*fft*PT % 

1. ypffWr % ff. 64, 

4«rr Spt, 
ifwt *rfa, 

*reSnrerr*r, 

—"5 60 0 5 5, 
i 

2. WfafbiR far ff. 6, 
mifr ^rwK, 
faifafat, 

N» ' ^ 

fa^T-—560 004, 

| 

3. «mtfffa?r fa, 

VJ v." * 

14/15, %o fafaFT Tts- (%faf Tt»), 

*T. fa fa 4242, 

fatfarfar, 

fa^T—560 042, 
wfcp I 

4. «enfffarr fa, 

WW Ww, 

fa 66/1 zflr 6is/2, 

WI flW, 

' J i *)<tim T s ry, 

fa«<—560 002, 
rfafeir i 


5. yi qRvr? fa, 
fa 6, 5fa fafa 
*r*n*r£f fa fafatt , 

*T- 

—5 60 026, 

^fafar I 


7 . +mTN'H far, 

rPT, 

^r. aft. fa*faw, 

ns, ffarfa fay (aft. aft. %. Ttifarfafa?^), 

IT. fa fa 7 57 5, 

—560 053, 

yqfey i 

8. wf f fapl far, 

241, faPU^T fa?, 

3ffa? fa, 

fafl(T—560 076, 

■T^ffa I 

jfa far 3tfa faFTfa no? TPFjr 

1. Tfa fa arfa faTfa no? jprjt, 

Timor far srnsiT, 

srpJrra ^rfar, 

4io<n«T, 

ffan : farem (TTru^rr-T) I 

2. *fa fa fa; fafafT no? fayr, 

F.fafa 5TWT, 

frspn : TfaT ( 7 m*-<1 T»T) I 

vrrcffa fa rjfa ffaw fa (ffafr) 

i. virfar fa win. fcj-TPT fa, 

o^r. iff. aft. 145-4 6, 

n ffaf jfffar, 
far-1 7 iff, 
fas: far#. i> 2 , 

M’lfat—160 10 7. 

fafar ntfaw, fafwptjr % SFtfa fa ?faf unfa/ 

1. fati«i ■fvi'i'T far, 

TT1ET : fafan, 

fafaf : 

ffal : fafwfa, 
farra i 
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1TTOT WW : T.TO 10,1 »#9/«n<TTT 1 9,1 92 1 


11 . tTOt tv, 

Tf3Tm, 


pmr n —3 (ii)] 

2 . 4»|N 'Twi '^1 tV, 
5T;|7 TO Vfpft, 
dffTO : OTPR, 
km : TTfTOT^, 
'r^rra" 1 

3 cpsjTir ttot tv 
sr^fTtgr, 

: mwfir, 
km : jfrfTffwp:, 
TOtt 1 

4- 'klT TVlddT tV, 
TOTOr w, 
dTOk : nTOvT, 
fWT : SrftfPTPT 7 ', 
q I 

5. M *T?MH ^F, 
tTO nWr wr, 
km: frtfmrny, 
ttit 1 

e. <rmsr w tv, 
VTO Vdf, 

P .A C' _ 

prm: (TOtttoj, 
<krr 1 

7. T4| IT tv, 

mw, 

dTOk : dffldrr, 
km : stfwny, 
TmT 1 

8. to vmm fo, 

tdim, 

d?TOr: 3^rr, 
km: sifTOi <^, 
TOT I 

9 Mdl«f tV, 

TOfk: 3wr, 
km; dtfmrror, 
tmv 1 

10 - 'kid •fmm tv, 

^HTTT, 

: d^3|T, 

km: f tfmrrTjr, 
'TmV I 


dTkk : T^TT, 
km: tffvmvjr, 
kir 1 

1 2. to tmm tv, 
TO TO fry, 
*S»r, 

dftk : T*pn, 
km: frfTOmr, 
TOtt 1 

13. to vmm tv, 
TOt TO dtkr, 
d^arr, 

TOTO: T^arr, 

km: ftfmmgr, 

TOt 1 

14. TOt ilim tv, 
n^Arvrm, 
flljTOT : T*J<flT, 
km: ^tTOm^r, 
TOtv 1 

15. ktr tvmr tv, 

dfffk : V?VTO 

km : ?tfTOK 4 ,<; 
kiv 1 

1 6 . *kn t v, 
TO t mi J , 
dfilTJT, 

mrtk: nTOvr, 
km: ffrfwTP’p-, 
TOtt 1 

17. dm? vmrw tv, 
TOt^: (^n), 
dirtfk: T^an, 
km: fftfWry, 
TOtt 1 

1 8. TOtt tmrw tv, 
tTOd; (Tffcmjff), 
d?TOr 1 dTOvr, 
km 1 Ttkmrfd, 
TOt 1 

19. krvtmTTtv, 
sTOrm,- 
dfTOr : 

km: eftfTOTOT, 

TTN 
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20 . fspR 1 %, 

5T3^, 
dpw : TgafT, 
ftSRT : ttfsmT'F, 

'Em. I 

21. qrw#5m%, 

fifWiTjT, 

^jfT^ ) 

2 2- *T^ f*T 

snf^tr ^‘i 
ttfaWETt 
T)1W I 

2 3. W f ROTH ft, 

-xrmn try, 
trfwnri^ 

'rsrpr i 

24- ttT^f ■TST'T^T ft, 

^Tsaft Arft, 
ttfsrmrf-, 
tarnr ) 

25. 'Em ^vr?rar fsr, 

Wtqf^iT, 
ttfw’it 
fftT : StfiPTTTJ*:, 
tyR I 

26- TSTK f >fl*W ft, 

Tfa, 

^tfwtrn^r, 

fmx : sjtfsm’lt 

T3TR 1 

27. TEH ftET ft, 
ftsrHT, 

7 Til*i \h ; ■•Kji'ttf, 

fsnrr : gtfwntFt 

teh i 

28- TEH f'lMH ft, 

ipflflr, 

: ssjarr, 

fjRT : trfwi v$r, 

I'STR I 

29* 1'EH 'T^T'ET ft 

fTg*fr®r : TfJTT, 
f jMI : ttf“iM I TJE 


10,1999/ASADHA 19, 1921 [Part II— Sec. 3(ij)1 

30. teh ft, 
ttltT t*T, 

OF'tfM : s*jan, 
ftppn: trfwrqx, 

Teh i 

31. t^rn fijmt ft, 

tfT, 

is"® 

fw: ^tfmr^rr, * 

'teth. i 

32 . 7505 fwnt ft, 

'j^rerrarr nr, 

fT^r. t, 

fet: StftmtjT TO I 

3 3. qtHTttrft 
: TSETtr, 

fttr: [Tftm^rcttEH i 

3 4- TEH 5T5PT51 ft, 

TTIf^rH, 

fisRT ■ Teh i 

35. TEHiHHTtt 
tfWf 4T3THT, 

ftm: 9^ i 

36- HEM TEN <4 eT, 

Sr^rtrr^fr, 

ftrr: frfjPTTrp;, Teth i 

37. 

frnTFftgro, 

<-0}$fW: 4EJ3fT, 

EjrT : TTWHT, TEH I 

3 8- 'T4i4 >f yiOt't ft", 

Tr%ftqr, 

Tfffa: T73TT, 

ftrr.- ftfwrjr, teh i 

39 . 1ew eehe ft, 

^fETEF", 

*rtfHi, 

M : tITT, 
fWI : tTfaHTTfC, iim I 



441 


vr ttjtW ■ totS 10, ihso/wtto iy,i 92 i 


[irnr II—»» a (ii)] 

40. TOR^WTO^P, 

: II^WT, 

rspsTr • jntsnrr^, to i4 

4 1. 44”! 4 STSTTO «fa7, 

^T^nrsrrr, 

fTOT : o'tf7RT T T T . ’H-di^ 

42. TOR^TOTrt’P, 

TOTft?T : TOWT, 

f^FTT : ^fsRP'JT:, TO I 

43. TTR TOTTO %, 

TPT^t, 

'Tr.'rfV'l : TRETOT 7 , 
fTOT(?rfvi4H'-H, tor i 

44. 0414 "T01 -3^Tp, 

fTStfta : fflfWFiqT, 
fTOT : TO I 

45. TOR *f TOW "fo, 

TOWT I 3Pt, 
cnj*ftw: WW 7 , 

fw : ^rfsilTO^, TOR I 

46. T4R -T TOW 4P, 

TOWTO: frfmvy, 
fwr : ^tfTOF'f', 'TOST I 

4 7 - TOR TOrTO 

TOR^tTOt, 

: ^arr, 

faWT : pfTf irr j 4 r J M J , TORI 

48. TORWTOWRP, 

TORRT, 

: ^3TT, 

fTOTT : TWR I 

49. TTOTOTOWTOP, 

snrr toto, 

rf^ft^T: TT^WT, 

f-4<11 : SifvpTTTT 7 , PjTR | 

5 0. TOR *T wii'i 4*h, 

TOTORT, 

: ER3TT, 

fTOT ^fTOFTO, TOR | 


5 1. to id ■tTOpf to>, 

TO^ftW. ^TOT, 

fTOfT fftfTOTOJ 7 , TOR I 

5 2. TOR : WTOWt^T, 

WoTO 0 PW7TOTR 7 , 
TOTO7RTO, TOTO 

5 3. TWR #WT #P, 

STToPT o 3TfTPP : T , T T i 
fW'7 T TOT, 1 

5 4. TOH *5 #H1 WP, 

WTopTo WTRR, 
fTOT : RR 
TOV 7 I 

5 5. qRRWWTOSIP, 
TO'PTTOT, 
fwWT: fdO i T 4R, 

TO^ 7 1 

56. "TOR <f *R W *PP, 

5TT.PR <TOT, 

fw RH, 

t?V I 

5 7- l T4TO qRTO f’P, 

WToPTo STPrRR 
fW : 7TOTO 
sft 7 

58. TOR W 9TTOT WP, 

WRPR ’pTT, 
fjpTT TOT, 

saftr i 

59. TOR RRW 3'P, 

fTOT HTOTO+' TOTfro, , 
TOT, I 

60. TOR rf UM4 WP, 

3TT o PT o TO u <flt o TO o sfr o 
fror: T?k i 

61- TOR TOM 4 «IP, 

PToPT° TfTOT PTTTOW 
fPWTSTt 7 , TOP* I 

6 2 . TORTTPTOIp, 

PRPR PTOTOT 
fTOTTO’l 7 , PTt 7 I 

6 3. TOR JTtTTO fp, 

7TO7TO ^ TOJfr iT^t, 

tror toV, 

zi)7. 1 
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64. t'sto 

f^rry'jrtT, 

Erk i 

6 5- 7 j1 1*1 7 WT^T 07>, 

5rro*pTo 3fr*frf»PF srenrstfhc , 
fsp?TT *TOfk, 
i 

6 6. 7410 7WH"i *Nr, 

TflToTiTo 7FT7T, 
f^FTT : #1T, I 


7 6. 7"i*MTT 5Y, 

BrTowrTtf 
TrTfdtf, ^ffT I 

77 . 7ora 7 

5TT^4TTo i^F, 

fw : fsTT'jfl, 
E^rr i 

7 8 - ttttjt Setcet t*r, 
tit° ^'■p 

fipTT srfesr 
'TfeST : 7FT7 I 


[Part II—Sec. 3(ii)l 


67- 77IT7 T’wTTT 

WT°7iTo TTTEt , 
foFTT : >T7T , 

i^K I 


79. 7TR T'SPTF %, 

HTToYTo f«KYF JfWF, 

fwr 'pf^rr, 

HfSST, EOT I 


6 8- •T'JfW'TVH^l 

^TToYTn T^FTT-TT, 
f3P3T ; BTRrTJ 7 ', 

| 

69. 7WR ^EFT SV, 

ttfeett, 

far^rr: wtm, 

i 

70. 

lnTofio oiif><Kr*r, 

f^FTT: ^pn, ftp. I 

71. M 4\*f 'f 0| 00 ^Vi 

wrroT^o feTfornrRT, 

P-4MT : ^W, 

vsYf i 

7 2. 7 ON jfsFFT tV, 

STToYTo ?|77, 
f4 01 : 771, 

I 

7 3. •farra'jfEPP'rsw, 

DTTo^To »T T TT> , 

r^i * 

pfF i • 

7 4- 7 4 TO 70HF V Y, 

BlToTiTo 7TT7TT , 
f~4 O! : TO "II4, 

w\r I 

75- TOFT 07?, 

BTT'-'YTo 

: ette, i 


8 0 - 77R <T 9EPT T?7 ?, 

5noYTo fflfW WT**f, 
foOT ‘ "416^1, 

’ofsjT c nsfrar i 
81- WP4 7 VPTF to?, 

WoiRo aiT’JlOTH.^rlY, 

faFn 'irfesT, 

HfesTTsrm i 

82. Tsrpr^lippr 
5rrosfTo wit , 
fsfcTT : ufSTT, 

vrfsyi'nrw i 

83. 7 0TO 0 OT O 4 A, 

TfTi'o’Fl o ^feqir^s, 
fWOl ■ 'R’foTTj 
'<rfS¥T7W I 

84. ia» »f OHO 77?, 

vrToiFTo fttfftt? f*r? ttot, 
f^FTT: ^f5TT, 

'ofisi 7 'jTPT 

85- 7TTW'fwFWJ'Y, 
srTo'PTc TtPETTTT, 
fopTr: STfoST; 

*rft>7T 75fFl I 

86- 7j1 FT IT OHO0 7?, 

STToYTf TTtSFFF, 
flfOT : Eferr, 

H l*S I 7410" I 

87- 7FT7 H OHO *}Y, 
moYio tttett, 
fTTFl : ntSTT, 

VrfeTT73TT0' 





[«rr*t II—a (ii)] 

8 8- 73TR *T VTOT %W‘, 

SITo^iTo hWT m"li 
fm i ■ 
mfmsT mariar 

89. 'War tm, 
WTo«pTo mmi' 1 ! 
fjprr : «Tf<r£T 
^■few'TsrTsr 

90- 'f «TW *T^l *1H ^ 3 IT ) 

^TToipTo TTJTTTf^t 

famr: frfosT 

mfesT 94 iq 

9 1. ’T^TTST STtlMH af ®F, 

WTo^l o af^TmOlf 

fwr: mferr 

41* Si War 

9 2 . 'T^n^r ’tt'M'i 4V, 

5TTo*rrTo *f*RT *faft 

farm: ^rfe^T 

mfepr 'T'Jii'n 

93 . q'mnT a?rnmr $m, 

srrTomTc ar^HT 
f^TT : mPTOT 
'frf^rr wr 

9 4. 9414 »f IfMd ffm, 

anTomro fmmft 
f4<ii : 9T44 i 
mfeST, TOT 

9 5- 9^ af HHW tv, 
snornro ^tth 
fipTr: arPTOT 
mfeiT war 

96- 'Wa( 

?TTo^To iTi 

fw : TOTOT 
mfeST 9 : 4T9 

97- ^NnW 'T'TmoV tv, 

WTo^To rft'W'ii 
farm: miror 
vferr'fan? 

9 8- I ^ if Mill VV, 

TTTomTo $’5rfw 
fa'll : aTPTRT 
mfsiT to 


4174 4T frmw : 1 n, 1 999|<sr9rs 1 “, 1 92 1 

9 9. war ^wr ^m, 
miomr° tt i<iti i 
faw : mTOTT 
4f%m qarr? 
ioo. 'faro'Twmr 

^TTamTo ftsffe "h^TT 
fjrsTrftan) 
fw: *TTW 
mfmsT 'f 


loi- 'r'^Rwrartm, 
mTomTo mrn^ror 
farm -■ PTarrrr 
jrfjrtTO 

10 2- 947=1 ^ m, 

VTT ospT o arS'M^Pf *fft 

f 4 M l app?" 7 " 

mfwqwar 

103 . qfarar 4wi»i<i 
btt. mr. mmnra 
famT : afap^T 
arfssT 3 414 

104. MafRl3»i*1 '4 ^9> 

mr. mi . arro^T TO 
farm : TOUT 
mfosTqfafar 

105. qanrnqTO'T^m 

m. mr. gfcrorT toto 
arrow 
faW : 4TO T 
»rf3®T 9414 

106 . 94i«i «rvi44 afm 

mr, mr. ^ii<i mmi 
farm: nTO T 
wfoYT qafrm 

10 7. 9 41*1 4 4 aj4. 

wt . to. to3 toii.tt 
farmr: to*' 7 ' 
HftTrqarR 

10 8 . qanaroTOmfm 
wt. to. issfrot 
farm: s'tot 
mfw q'arrar 

10 9. q'arw^mmr^m 

to. to. rjffTO 

fW: TO*t 
aifsTT TO 
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no. 

9 tTRT ^ f 'T 5 ®f> 

121 . 4734945194^47 


so. 49 , 944 91997 , 

41 . 44 . 517tJT 


fiPTT : 99*7 

f"3T9T .' 994-7 


'frfsn 97599 

»jf39T 97349 

l i i. 

9 414 9 319 H 947 

122. 9549 9499 i'47 


59. 47T. q9>9 

54 . 44 . 49T9 


f39TT . 

F-9 39 1 7 99*7 


'flfoST, 9399 

9f5Tl 97549 

112. 

M'iVN 95T9'4 441 

12 3. 97349 9 5199 l'47 


59. 47T. \( 9T4T ) 

54 . 44 . 9~%9m 


fjpTT : 994>9 

f754TT : 99*9 


■*TfA>rr 9594 

'O'fi'ST 9919 

1 1 3. 

9414 4 UH'T $47 

12 4. 4549 95194147 


59, 47T. 991419 

54 . 44. 744 9ff 


f34Tl : 9997 

f54TT : 99*7 


, 9399 

9f99T 97549 

114. 

97599 95T99 447 

12 5. R ^ 1^ 


59. 49. 394T9R 

34 . 44. #14^414 


fwr: 99*77 

f994 : 9941T 


■4f$9T 4399 

9f5Tl 4 7349 

1 1 5. 

9404 95199 $47 

120. 47349 95194 $47 


59 . 49, 9%T4te99 44 

*9#. 9l. 4T. 51 91 


ftHT : 99«7 

4WT9T-143 001 


4f34Tl'414 




127 . 9349 95199 $47 

1 1 (1. 

4349 959H 447 . 

44441 9lf479, 


59. 44. 997 91397 

*1949^143001 


99T4939T 



f44T : 994-7 

12 8. 9349 9 5449 447 


4f5TT 4399 

445f\97 



49 997-14 3 0 01 

117. 

97544 4 51951 ^47 



59. 44. 9T? 4T4T 

129. 9349 9'5T9*r 947 


fH9T 7 99477 

944 91399, 


97544 

51999T- 14 3 0 01 

£ 

1 1 8. 

97544 94144 94> 

13 0. 97349 95194 947 , 


94. 44. 941T 

9959 n,49cj, 


fjfW : 499*7 

> 99947-143001 


47549 

131. 9349 9 5194 4’47 


■ -4 

991HT7T9, 

11 9. 

979T9 9 >444 947 


54 . 44 . 99 49977 

S0J99T- 1 4 30 01 


f73HT : 99*7. 

13 2. 9349 9 5194 947 


9fo?T 4919 

994fl 9F347, 


a * 

49997—1430 01 

12 0 . 

4149 95199 947 



54. >474 . 447 7>? 

13 3. 9349 95199^47, 


fSFTT : 

^MniHI 919, 


vrfe$T ^i-^nr 

99999-14 3001 
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149. q’urTHtfSrRTffr ‘ 

ST^RIMI, 

spjirt —143102 


134. q'srwtoiwifo, 

*ri i? r wipOR iTh 4 r. 

wijcRn :—143001 

135. 

n*r. 05 . ?rrf. 
tr^frar—143001 

136 . 

*Rrq^, 

wnin;—143001 

Q 

137. q'lTRtfwr i v, 

sr^frenc—143001 

138. q'^TR tffrqqr |q> 

^flRT—143001 

139. 9'tfflT qVMW ^ ! T>, 

gwnqfai tR, 
srqqqR—143001 

140. q^TR fqr, 

ftrsr v\r£ggr fa?, 1297/X-4Y 

qt. 3?>, f^-r qrrfaqr, spjim —143001 

141 . qsrRtfsiwIv 

0[<.l'4 t >i'R, 

5PJRTT—143105 

142. qqiq q vmm 

(TR. €t. *ft., ’l(M 0 l' 4 r-n *TTq, 

—143001 

143. q 5 TT»r 3 % 

qitqrw Rrt?, 

*nj?mT—143001 

1 44 . q'^TR q?R*T 3 «F 
»ft *Y*T, 

• vmm *.—143001 

145. q'^nw rw*tr ^q> 

J 3 ^T fiTqfqR, q 4 ?ffT tR, 

^ R^r, —143001 

146. q'RR ifaR*T 4*F 

q'fiRmr qq, 

ffJlR 7 —143115 
& 

147 - q^TR q <d-H f 5 P 

r/t, 

f^mi?n|Rn:—14 341 6 

148 . q^TR q »iiH 
R 5 RTRT, 

f3nTT«R?RR—143401 
1909 OI/99-4 V 


15 0 . 'IWUR'WT^f 

qtq #*^7 

fwr 5nj^R— 14 310 5 

151- q J| [4( rf i(|r[^ 

qfa qrox% fawf 

flFTT 5WR7-—14310 5 

152. q'jim h 1(1 rt m 

qtqqqmT, 

^j> 1 

fWT WRicRT— 143 2 03 

153 . q^rwqwT^iq: 

?qlqqsT, 

^Urtt, 5T^craT— 143103 

154- T^fTtf 

or qfaqRY, 

fc^TT W^IRT-—14 310 3 

155 . q'qrrq w $qr 

fW5rO?RTT—1 43606 

156. q'^fR qWFRT qqr 
qRWRm, 

fa*TT SR^RT—143301 

157. qRR *f *M<1 ^ 

-liq ?T'*1 *t>I, qRT | 9't>l f lT 

qf. sfY. fyrlfaw, fjprr ifRYRT-'" 14 3 111 

158. T->1H 'TvH-'f ^5, 

»ii*r q^t^RR 

fjRT ^r^rRR—1434 0 7 

15 9. 44N -Tvi-R 

qR^TTR SRHd'sfi 
f$RT ^njrPR'— 1 4 341 4 

160. qqiq 4 »mm 
qR qfRRRT, 
fqHT'wqOR—143421 

161. q^TR Sq> 

qR qlTRR, TT. sft. 'RRRR. 

fqqnWM—14 340 7 

162. qqN qqRlT &P 
qR Rfd'l', 
fw^nfpqr —143001 



^UX-4aMMMX»iAr-19.---l^l. [Pait ii—Sec.3(u)] 


163. 'fwrwfarcwto 

qf&prf, «frpT < r <*niiM j 
f%WT TTJJSRT'O-143401 

16 4- 4^1 H AV 

wtw 'ftafY. fisrafawi, 

f^rr>H*i(itf<“i43i i i 

‘i , t : 

16 5. TO ^Wd<4 ^ 

WtW<T?l£m 
f^wrtnjmn:-1 4 3 5 o 2 

lee. tow^ww^tSv 
wtw ^tht, 

fWHT ?PJ?raT-14 310 7 

167. TOwfopra-fo 
WtW^WTOT, 
ftmr*n^rt(T—143419 

168 . TOT^?m<te 

*itw vte wt. wt...,iftfawt 

*fV . Wft. ®TOT, 

faro xnprcrr-143411 

169. m It 

WTW «PFMH5, 3‘pfRT fTW'lKH, 
f^TTWpm-1 43406 

: 'I 

170. TOw%rort<r, 

WtW ^l?<I 9WJ1T, 

frro*pjmre-143409 

171 TOWWWWST&l 

’TiwftTWSTO !##!?, 

Iwrsnpwr 

17 2 . * 1^14 * 5 VIIt 

wtw^rwraftft, 
ftw tpjfrerc-143101 

173. 'rowwwwsrt’T 

*■ ‘‘I 

wtw ^ro wm, 'ft. m. nerft, 

fTO WJJdH i -143100 

174. *TOW foldM #»F 

'ill VWT, 

fwr srora?-143113 

17 5. TOW 

ftWT SPJWWT- 143112 
176. 

wtw wf&nwr, 
faro W*[?RR -14 3 2 6 s ’ 


177 . 'f'snrfaror^P 

WtW WTO far, fllfwW *TOTTO, 
f^raT*PpraT-143102 

178. 'TSTTST 

TOrrftnw wr^, stotto, 
^r?TMnj?raT-i43i02 , 

179. TOW ^PHT $ V 
wtw ?ni%T4iT, 

ftTO W^dHT-143116; 

180. 'T4I4 #4PTfT f>T 

nfw srryigwwf, 

d <to <w, fro .143401 

181. TOW fopPT 

W®t*TT WW3T WI4 WTW, 
f^TO mjfftK—1 4 3 6 0 6 - 

182- TOW ^WHSTsfc 

WfTO *ftTW, ^ RTlfter, 

'ft. TTt. ^Prj<J,}f3TO WJJflflW-143 6 06 

183. TOW^PPWto 

tffw*rtw, 

f^snjcRn :-143204 

184. 'TWTW 

^njmn:~i4300i 

185- tow ^ww^r %w< 
t#w ftw, 

*PJ?PK-143001 
186. 'TOW 4WWW 

TTfr^T-143001 

187- M'^n*i *\ yi'TH 4Vi* 

1JTOTT, > 1 , 

SPTWWT-143001 

; M / 

188. trow ^SI'dM Ifap, 

4d3*fPr%?, 

'tnpraT -143001 

189. 'TOW TOPT WTT, 

W^ftST TtW; 

SPfPPT-14300,1 

190. TOW 4'Wd^ % 

wwwwr vz, 

WWWWT-J4300jti . 
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4417 


191." qwi»r tmnar t^F, 

■' Tfcl 

*nr?RK-1430-01. 

1,9 2. 4m* 

farm mjmrc- 143416 . 

19 3- Tarnr tmo* t'«F, 

^ tfarffarrm, 

aTOm, faRTT tnjcrur-143401. . 

194. TO <fv, 

914, fTPT'F^Tt, ' k 

tfr.*rt. 

fsrfTT W^TT-143606. 

19 5. t T'4l4 'fiTPTPT t"F, 

ilfar ift.jft. f*«n, 

. , V * 

farm *nicPErr-i43iis. 

1,9 6. c fafT* t^PT* sf’P, 

W 5TPRTTPT, 

farm 5cnjaranc- 1 4 3 4 11 . 

197. TO t*M*T tfjjT, 
nfar wffam, 

(^T^m m%), 

'ft.ift. 4?TfWr<T,, 
farm tnprat-143407. 

198. l T'4l*i t?PT?T tV, 

, *rf* TrT^Tsrfw 
farm top;-. 

199. 'T^PTPT *4^, 

^.pr.sft.,. mfap*, 

' mjmP'-14 3 001. 

200 - Mm* ^WTO t*>, 

"TH^ET: Vtr, 

SPjmit-14304)1. 

20i.- im* ^?r^r wv 

WTT.l^T 

srfmrfanm *m, 

mjrTCTT—143001. 

2 02. ’T^TPT 'T5PP1 %W> 

UTT.m. mrrwir 

farm fatSfa- 


203. <T3TR "fifPT^r t^P 

m.m. ^?r, 

faim 

fafrr 

204. tvpTM- *4? 

TTT.TT. ITO 

farm MM 1 ft*, 

Tmrnr, 

, prmr i 

205. 4411* tvPW &F 

mnff firm mar frafimr 
firm 'RffRpr 

206. tmm f 

vrr . vr. if. >ft. ^ . ifr .wrt. *r 
mwt wrfr i 

207. 4m*r 

m. m . pi* 

TTfffRT 

fW-«Fm»T-17701 1 

208. <fart* <* 

vn.m. snjmmr rw 
pI^ftt ft*, 

1 31001 

2091 'fan* tmrr vv 
wr. m. Pirnfa 
fPfa Tf^w rrfwr 
firm mfifa,, 

210. Hvniq irmiPT t<F 
m.m. *Pfr fa* 
firm *fat£V, 

,' 37 ?TT 
\ \ 

211 . Tim nror t* 
m.«FT. 

firm arirrmfr, ' 
mx 5W7i) 

4*’ 

212 . fan* t*mr tsr 

*i*-vt* snN*, TrtrTfm-rrfTmw 

'ft.wt.-wmm 
fatm-mjmrc- 143301 . 
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. JlCT ^--’_1L!EL_L- - 


(DEPARTMENT OF ECONOMIC AFFAIRS) 
(Banking Division) 

New Delhi, the 31st May, 1999 


10. Dholabazar Branch, 

At & P. Dholabazar, 

Via Post Saikhowaghat (Dhola), 
District Tinsukia, Assam-786154. 


S.O. 1942,—In pursuance of sub-rule (4) of Rule 10 of the 
Official -Languages (use of official purposes of the Union) 
Rules, 1976 the Central Government, hereby notifies the listed 
offices/branches of the following banks in the attached anne- 
xure, more than 80 per cent of the stafl whereof have acquir- 
the working knowledge of Hindi — 


11. lagi Bhakutgaon Branch, 

At & Post lagi Bank at gaon. 
District"Morigaon, ARsam-782411. 

12. Jarhat Branch, 

A. T. Road, Post Jorhat, 

Chowk Bazar, District Jorhat, 


S. No. 

Name of the Banks No. of Offices/Branches 

Assam-785001. 

1 . 

Union Bank of India. 

27 

13. Sookrating Branch, 

2. 

Vijaya Bank. 

47 

At & Post Sookrating, 

Via Deomdooma, District Tinsukia, 

3. 

State Bank of India. 

01 

Assam-786151. 

4. 

Central Bank of India. 

20 

14. Katlichera Branch, 

5. 

Bank of Maharashtra. 

12 

04 

At & Post Katlichera, 

District Hailakandi, 

6. 

State Bank of Mysore. 

Assam-788161. 

7. 

Corporatoin Bank. 

08 

15. Khnrupetia Branch, 

8. 

State Bank of Bikaner & Jaipur. 

02 

Mahabir Road, P.O. Kharupetia, 

9. 

Small Industries Development 


District Darrang, Assam-784115. 


Bank of India. 

01 

16. Maidamgaon Bttmcb, 

10. 

Punjab National Bank. 

.212 

Tahbildar Building, 

Bashishtlia Road, 


Total: 

334 

Beltola, Guwahati, 

Assam-781028. 


[F. No. 11016/2/99-Hindi] 
REMESH BABU ANIYERY, Dy. Director <O.L.) 
ANNEXURE 

UNION BANK OF INDIA 
Official Language Department C.O., Mumbai 

List of branches recommended for notification under 
Rule 10(4) 

1. Regional Office, 

G.N.B. Road, Chantlmari, 

Guwahati-781003 Assam. , 

2. Chandmari Branch, 

G.N.B. Road, Chandmari, 

Near Flyover, Guwahati, 

Assam-781003. 

3. Anogiri Brunch. At Post Anogiri 

Via Tura, District West Caro Hills, 
Meghalaya-794002. 

4. Agartala Brandi, 

4, Harigangu Basak Road, 

P.B. No. 26, Agartala, 

District West Tripura, 

Tripura-799001. 

5. Balapara Branch, 

Village Balapara, 

P.O. Gaubatidha, Via Bangaon, 

District Barpcta, 

Assam-781375. 

6. Dbuhri Brandi, Chowk Bazar! 

District Dhubri, Assam-7833pl. 

7. Gahia Brandi, At & Post Gahia, 

Vellapalla Road, Via Vella. 

District Barpcta, Assam-781309. 

8. Godhuligaoii Branch, 

A & P Jalahghnt, 

District- Barpcta, Atil-781327. 

9. Holliowagon Branch, ' 

At & Post Jagi Bhakatgaon, 

8th Miles, Post Kundih (SadiyiO ~ 

District Tinsukia, Assam-786158. 


17. Nowgong Branch, 

G.N.B. Road. Bajaj Market, 

1st Floor, Dacca-patti, 

District Nowgang, Assam-782001. 

18. Pathsala Branch, 

College Road, Post Pathsala, 

District Barpcta, Assam-781325. 

UNION BANK OF INDIA 

19. Shantipur Branch. 

Post Shantipur. Via Chapakhowa, 

District Tinsukia, Assam-786157. 

20. Silchar Branch. Premtala, 

Post Silchar, District Cachar, 
Assam-788004. 

21. Tinsukia Brandi, 

A. T. Road, Siding Bazar, 

Post Tinsukia, District Tinsukia, 
Assam-788125, 

22. Collectoratc Campus Brandi, 

Sidhl, Post & District Sidhi (M.P.), 
Pin-486661. 

23. Christ Jyoti Satna Branch, 

Near Bus Stand, Rcwa Road, 
Satna-485001. 

24. St. Joseph Branch. 

Kamayani Apartment 

E-7, Arera Apartment, Bhopal. 

25. Subhanpura Branch, 

Vardhman Reci-com Plaza, 

High Tension Line, 

Subhanpura Main Road, 
flaroda-390007. 

26. Santacruz Overseas Branch, 

86, Adarsh, S. V. Road, Santacruz (West), 
Mumbai-400054. 

27. Srinagar Garhwal Brandi, 

Veer Chandra Singh Ghrhwali Road, 
District Puuri Garhtoal. 

Uttar Pradesh, 
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3 , 

VIJAYA BANK 
HEAD OFFICE 
OFFICIAL LANGUAGE DIVISION 
BANGALORE 


1. Vljayu UJ11IA, „ . 

10203, Jumna House, Padum Singh Road, 
Knrolbagh, New Delhi-110005. 

2. Vijaya Bunk, 

B-25, New Krishna Park, 

P.O. Tilaknagar, 

New Delhi-110018. 

1. Vijaya Bank, 

No. 1, 3732 (1st Floor}, 

Loni Road, Timber Market, 

Shahdara, New Delhi-110032. 

4. Vijaya Bank, 

"Vijaya’’, 17, Baiakharnba Road, 

New Delhi-1J 0001. 

5. Vijaya Bank, 

Divisional Accounts Olhce, 

P-6/90, 1st Floor, 

Connaught Circus, 

New Delhi-110001. 

6. Vijaya Bank, 

M-53,- Shopping Centre (Market), 
Greater Kailash-11, 

New Delhi-110048. 

7. Vijaya Bank, 

Vijaya Commercial Complex, 

43, Lajpat Nagur, 

Jaymarg, Alwar-301001, 

8. Vijaya Bank, 

4, Ahlnsa Complex, Ambcdkar Circle, 
Pali, Marwar-306401. 

9. Vijaya Bank, 

Divisional Accounts Office, 

1st Floor, Mayfair Building, 

Hazratganj, Lucknow-226001. 

10. Vijaya Bank, 

Alpc Padil Branch, 

Mangalore-575007. 

11. Vijaya Bunk, 

Aihikaribottu Branch 
Mangalore Taluk, 

Dakshin Kannada District, 
Athikaribettu-574171. 

12. Vijaya Bank, 

Badagamijar-574225, 

Post Mijar, Karkala Taluk, 

Dakshina Kannada District. 

13. Vijaya Bank, 

Near Post Office, 

Main Road, Byndoor-576214. 

14. Vijaya Bank, 

Dama6kattn-574i 41, 

Aikala, Mangalore Taluk, 

Dakshina Kannada District. 

15. Vijaya Bank, 

B..M. K. Commercial Complex, 
Falnir, Mangalore-575002, 

16. Vijaya Bank, 

Main Road, 

1987, Sugar Nidhi Complex, 

Post Kulai, 

Hosabettu-574176. 

17. Vijaya Bank, 

Vijaya Sannidhi Building, 
Mangalore-Udupi Road, 

Kamad, Mulki-574154. 

Dakshina Kannada District. 


18. Vijaya Bank, 

Sri Diirgapuramesliwari 
Temple Building, 

Kateel, Mangalore Taluk, 
Dakshina Kannadu District, 

19. Vijava Bank, 

P.B. NO. 10, - 

Sri Katyayani Building, 

Opp, Market, Main Road, 
KtnnTgoli-5"M 150, 

Mangalore Taluk, 

Daksihna Kannada District. 

20. Vijaya Bank, 

Konujc-574199, 

P.O. Mangalag.ongothri, 
Mangalore Taluk, 

Dakshina Kannada District, 

21. Vijaya Bank, 

Kantliimahal, 

Kuppepadayit-575162, 

Mangalore Taluk, 

Daksina Kannada District. 

22. Vijaya Bank, 

Vijijyaraj Commercial Complex, 
New Bus Stand, 
Moodabidri-574227, 

Karkala Taluk, 

Dakshina Kannada District, 

23. Vijaya Bank, 

Market Yard Annexe Building, 
Panambur, 

New Mangalore Pojt Trust, 
Mangalore-575010. 

24. Vijaya Bank. 

P.B. No. 3, Vijaya Mahal, 
MungaJore-Udupi Road, 
Suratkal-574158, 

Mangalore Taluk, 

Dakshina Kannada District. 

25. Vijaya Hank, 

Sri Rumuprasad Building, 

Ferry Road, Talpady-574184, 
Mangalore Taluk, 

Dakshna Kannada District, 

26. Vijaya Bank, 

Shankar Complex, 
Vamanjoor-574508, 

Mangalore Taluk. 

27. Vijaya Bank. 

Sniprasad, Near Bus Stand, 
Neermarga-575005, 

P.O. Oedamale. 


28. Vijaya Bank, 

Bikarnkatta. 

P.O. Kulasliekar, 

Mangnloi'e-57J005. 

29. Vijaya Hank, 

Gunesh Nilaya, 

Ferry Road, Near New C'hitra Talkies. 
Aiake, Mangalore-575003. 


30. Vijaya Bank, 

Vijayashree Mahal, 

23-11 -970/1, 

Majigaladevi Temple Road, 
Hoigehazar, Mangalore-575001, 

31. Vijaya Bank, 

30/11. 1st Floor. 

MTaPM Society Bldg., 
National Highway, Kulur, 
Mnngulore-575013. 
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32. Vijaya Bank, 

SSI Branch, 

Canara Small industries 
Association Building, 

Industrial Area, Baikammpadi, 
Mangalore-575 Cl 1. 

33. Vijaya Bank, 

Currency Chest. 1HH Hoad, 
Mangalore-575 003. 


STATE BANK OF INDIA 

1. Sfate Bank of India, 

Personal Banking Branch, 

1J, Sansad Marg, New Delhi. 

CENTRAL BANK OF INDIA 

HEAD OFFICE 

MUMBAI 


34. Vijaya Bank. 

Divisional Accounts Office. 
Catholic Club Building, 
Hairtpanakatta, 

Mangalorc-575 003. 

35, ' Vijaya Bank, 

Staff Training Centre, 

Vijaya Sannidhi, 

Mulki-574 154. 

Dakshina Kannada District. 

36., Vijaya Bank, 

Regional Inspectorate, 

Vijaya Tower. 

LHH Road, Mangalore-575 003. 


1. Central Bank of Tndia, 

Deva Road Branch, 

Deva Road Industrial Area, 
Matiyari Circle, 

Chinhat District, I,ucknow-227 105. 

2. Central Bank of India, 

Goshaiganj Branch," 

Faizabad, Bahraich' Road, 
Faizabad-224 151. 

3. Central Bank of India, 

Rama Branch, 

In front of Maharajpuf, 

241, G. T. Road, 

Kanpur-208 001. 


37. Vijaya Bank, 

Muda Building, Kulur Ferry Road, 
Ashoknagar, Miuipalorc-575 006. 

38. Vijaya Bank, 

Sadashiv Shetty Memorial Complex, 
Bondel, Kavoor Post, 

Mangalorc-575 008. 

39. Vijaya Bank. 

City Mangalore, 

Catholic Club Building, 

Main Road, Hampanakatta, 
Mangalore-575001. 

40. Vijaya Bank, 

24/2071610, 

Murnamikatta, Jeppp, 

Mangalore-575 001. 

41. Vijaya Bank, 

Lobo Building, 

Mangalorc-Karkalu Road, 

Kaikamba-574 151. Kinnikambala Post. 
Dakshina Kannada District. 

42. ' Vijaya Hank, 

Founders Branch, 

Vijuya Tower, 

LHH Road. 

Mangalore-575 003, 

43. Vijaya Bank, 

High Land Complex, 

Thdkkotiu, 

P.O. Permannur, 

Ullal-574 183. 

Dakshina Kannada District. 


4. Central Bank of India, 

Regional Office, 

First Floor, 

Palika Bazar. 

Deoriya-274 001. 

5. Central Bank of India, 

Krishi Utpadan Mandi Samiti, 
Varanasi, Nakkighat, 
Varanasi-221 <102. 

(i. Central Bank of India. 

Naini Branch, 

Naini Industrial Area, 

397 B, Mewalal.Ki Bagru, 
Allahabad-211008. 

7. Central Bank of India,, 

Nagpura Branch, '< 

Tekadeari, Tehsil R&sra, 
Ballia-221 719. 

8. Central Bank of India, 

Garhmalpur Branch, 

Garhmalpur, 

Ballia-221 709. 

9. Central Bank of India, 

Kaitholi Branch, 

Block Baruabari, 

Kaitholi, 

District r Ballin-227 213. 

10. - Ccnlrul Bank of Inditij 

Pratapgarh Branch. 

In front of Kajapal Petrol Pump, 
Cophheri Road, 

Pratapgarh, (U.P.). 


44. Vijaya Bank. 

J. M. Road. Bave Mahal, 
Bunder. Mangalore-575 001. 

45. Vijaya Bank. 

Bijai Church Cross Road, 
Bijai, Mangalore-575 004. 

46. Vijaya Bank. 

Zonal Office, 

Vijaya Tower, 
t.HFI Road, 

Mangalorc-575 003,^ 

47. Vijaya Bank. 

Niddodi-574274, 

Kalla Mundkm Post, 
Karkala Taluk. 

Dakshina Kannada District. 


11* Central Bank of India, 
Gorakhpur Branch, 

Bank Road Moh, Puiditpur, 
Gorakhpur-227 301. 

I2:‘ Cfentral Bunk of lu^lia, 

Paidleganj Branch, 

C/188 /63, Kasda Road, 
Gorakhpur University, 
C.orakhpur-273 ()09. 

J3.‘ Central Bank of-India.. 

Gonda Branch. 

Bargaon, Gonda-271 001. 

14. Central Bank of India, 

Regional Office, Nagpur. 
Victoria Building, 

Knmthi Road, Nagpur-44f) 001. 





Block-Trivandruni; 

Dist. Trivandrum, 

18. Central Bank of India, 
K’unnpula Branch, 

Vill Tirumala, Post-Aramda, 
Block-Trivendrum Corp. 
Dist. Trlvcndrum. 


9. Shrikrishnanagar Branch, 
Bank of Maharashtra, 
Shrikrishna Shikshan P 
Prasarak, Manda's Chough 
High School, 

Boriwali Mumbai-400 066. 


J’9. Central Bank of India. 
Pattnapuram Branch, 

Vill & Post-Parttnapuram. 
Block-Pattnapuram. 

Dist. Kollam. 

20, Central Bank of India, 

Saurashtra Cement & Chemical, 
Ltd. Branch, 

Ranavav-360‘5.50, 

Dist. Junagarh, 

Gujrat. 

BANK OF MAHARASHTRA 

1. Regional Office, 

Bank of Maharashtra, 

4-3-379, 2nd Floor, 

Bank Street, Sultan Bazar, 
Hyderaba-d-500 001. 

2. Regional Office, 

Bank of Maharashtra, 

Datta Prhsad Bhavan,’ 1st Floor, 
Mahatma Gandhi Mare, 
Panji-Goa-403 C01. 

3. Panji Branch, 

Bank of Maharasfitta, 

Sukerkar Bhavan,, M.G. Road, 
Panji, Goa 403 001, 

4. Mapnsa Branch 
Bank 1 of Maharashtra, 

Coscar Bldg., Near S.B.L 
Coscar Comer, Mapusa,. 

Taj. Bardez, 

i3oa-403 507. 

5. Vasco-Da-Gama Branch, 

Bank op Maharashtra, 

Janta Bhavan Swatanfra Path, 
Vasco-da-Gama, 

Goa-403 S02. 

6 ". Phonda Branch, 

Bank .of Maharashtra. 

Dr. Usgaonkar’. Bldg?. 

Ayesha Theatre, 


10. Harinagar Branch, 

Bank of Maharashtra, 

Kailas Appartments, 

Near Iscon Temple, 

Opp. Harinagar Water Tank v 
Gotri-Rasna Road, 

Baroda-390 007 (Gujrat) 

Jl. Shirdi Branch, 

Bank of Maharashtra, 

S. No. 171, Hotel Saj 
Sanjeevan, Behind Sainath 
Hospital, Shirdi 
Dist. Ahmednagar 423 109. 

12. fndiranagar Branch. 

Bank of Maharashtra, 

Mauli Banglorv 
Near Rajsartbee Society, 

Pathardi Phata, Indiranagar, 
Nasik-422 009, 

STATE BANK,OF MYSORE 

1 , State Bank of Mysore, 

Indore Branch, - 

No. 578, M. G Road, 
Tndore-452 001, 

2. State Bank of Mysore, . 

Bhopal Branch, 

No. 252, C & D,r 
Ashok Garden. 

Bhopal-462 0?3 

3 State Bank Of Mysore 
Ahmedabad Branch, 

P.B. No. 46, 

Afifnedabad-380 001. 

4. Stater Bank of Mysore, 

Jaipur Branch, 

TT Floor, Usha Plaza, . 

M,G’. Road, 

Jaipur-302 001. 
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CORPORATION RANK 

Corporation Bank. 

No. 64, Vastra Bhawan, 

4th Main, 18th Cross, 
Malleswaram, 
Bangalore-560055, . 
Karnataka. 


SMALL INDUSTRIES DEVELOPMENT BANK 
OF INDIA (SIDBI) 

1. Small Industries Development of Bank of 
India, 

SCO 145-46, 1st, 2nd & 3rd Floor, 
Sector 17C, P.B. No. 92, 

Chandigarh-160 107, 


Corporation Bank, 

No. 6, Gandhi Bazar, 
Basavanagudi, 

Bangalore-560 004. 

Karnataka, 

Corporation Bank. 

14] 15, K. Kanraj Road, 
(Cavalry Road), 

P.B. No. 4242, 

Cantonment, 

Bangalore-560 042, 

Karnataka. 

Corporation Bank, 

Arana Complex, 

No. 66] 1, and 66|21, 

First Floor, Jayftchamarajendra 
Road. Bangalore-560-002, 
Karnataka. 

Corporation Bank, 

No. 6, 5th Cross, 

Appareddy Complex, 

Mysore Road, 

Bangalorc-560 026. 

Corporation Bank, 

Post Box No. 2738, 

No. 26, K.H. Road, 

Shanthinagar, 

Bangalore-560027. 

Karnataka 


PUNJAB NATIONAL BANK, 
HEAD OFFICE, 

NEW DELHI 

1 Punjab National Bank, 

Adda Cholang, 

Tehsil Dasua, 

Dist. Hoshiarpnr, Punjab. 

2. Punjab National Bank, 

Adda Kot Fatoohi, 

Tehsil Garhshankar, 

Distt. Hoshiarpnr, Punjab. 

3. Punjab National Bank, 

Ajnoha, 

Tehsil Garhshankar, 

Distt. Hoshiarpur, Punjab. 

4. Punjab National Bank, 

Vadia Kalan, 

Teh. Garhshankar, 

Distt. Hoshiarpur, Punjab, 

5. Punjab National Bank, 

Bassi Daulatkhan, 

Distt, Hoshiarpur, Punjab. 

6 . Punjab National Bank, 

Bassi Kalan, 

Distt. Hoshiarpur, Punjab. 

7. Punjab National Bank, 

Bham, 

Teh. Garhshankar, 

Distt. Hoshiarpur, Punjab. 


Corporation Bank, 

1st Floor, T.V. Complex, 

118, Kilari Road, 

(B.V.K. Iyengar Road Cross), 
P. B. No. 7575, 

Bangalore-560 053. 

Karnataka. 


8. Punjab National Bank, 

Bhangala, Teh. Dasua, 
Distt. Hoshiarpur, Punjab. 

9, Funjab National Bank, 

Bhunga, Teh. Dasua, 
Distt. Hoshiarpur, Punjab. 


8 Corporation Bank, 

241, Bannerghatla Road, 

Arekcre Gate, 

Bangalore-560 076, 

Karnataka. 

1. State Bank of Bikaner & Jaipur, 

Azad Chowk Branch, 

Azad Chowk, Banswara, 

Distt. Banswara 
(Rajasthan). 

2. State Bank of Bikaner & Jaipur, 

K.U.M. Branch, 

Anant Fura, 

Distt. Admit Pura- 
(Rajasthnn). 


10. Punjab National Bank, 

Budhabadh, Teh. Dasua, 
Distt. Hoshiarpur, Punjab. 

11. Punjab National Bank. 

Chautalla, 

Teh. Dasua, 

Distt. Hoshiarpur, Punjab, 

12. Punjab National Bank, 

G.T. Road, Teh. Dasua, 
Distt, Hoshiarpur, Punjab, 

13. Punjab National Bank, 

Old Graip Market, Dasua, 
Teh. Dasua, 

Distt. Hoshiarpur, Punjab, 
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14. Punjab National Bank, 

Gargdiwala, 

Teh. Dasua, 

Distt. Hoshiarpur, Punjab. 

15. Punjab National Bank, 
Garhshanker, 

Tch, Garhshanker, 

Distt. Hoshiarpur, Punjab, 

16. Punjab National Bank, 

Maiu Bazar, Garshanker, 
Teh. Garhshanker, 

Distt. Hoshiarpur, Punjab. 

17. Punjab National Bank, 
Gaondpur (Bhunga), 

Teh. Dasua, 

Distt. Hoshiarpur, Punjab. 

18. Punjab National Bank, 

Gondpui (Mahlpur), 

Teh. Garshanker, 

Distt. Hoshiarpur, 

19. Punajb National Banjc, 

Hariana, 

Teh. Dasua, 

Distt. Hoshiarpur, Punjab. 

20. Punjab National Bank, 
Hazipur, 

Teh. Dasua, 

Distt. Hoshiarpur, Punjab 

21. Punjab National Bank, 

Bahadur Pur Chowk, 
Hoshiarpur, Punjab. 

22. Punjab National Bank, 

Balmlki Gliowk, 

Hoshiarpur, Punjab. 

23. Punjab National Bank, 

Jallandhar Road, 

Hoshiarpur, Punjab. 

24. Punjab Nationa Bank, 

New Sabji 
Hoshiarpur, 

25. Punjab National Bank, 

Mandi Area, 

Hoshiarpur, 

Distt. Hoshiarpur, Punjab. 

26. Punjab National Bank. 

Railway Road, Hoshiarpur, 
Distt. Hoshiarpur, Punjab. 

27. Punjab National Bank, 

Jaijoan Doaba, 

Teh. Garhshanker, 

Distt. Hoshiarpur, Punjab. 

28. Punjab National Bank, 

Janouri. Teh. Dasua, 

Distt. Hoshiarpur, Punjab. 

29. Punjab National Bank, 

Kumahi Devi, Teh. Dasua, 
Distt. Hoshiarpur, Punjab. 
1909 GI!99—5, 


Mandi, 

Punjab. 


sups wt mrnr. 1o,t9P9/TOTO ia t aai 

30 . Punjab National Bank, 

Mandhala Jattan Teh., Dasua, 
Distt. Hoshiarpur, Punjab. 

31. Punjab National Bank, 

Khudda, Teh. Dasua, 

Distt. Hoshiarpur, Punjab. 

32. Punjab National Bank, 

Phagwara Road, Mahilpur, 

Teh. Garhshanker, 

Distt. Hoshiarpur, Punjab. 

33. Punjab National Bank, 

Mahilpur, 

Teh. Garhshaukar, 

Distt. Hoshiarpur, Punjab. 

34. Punjab National Bank, 

Manhotta, Teh. Dasua, 

Distt. Hoshiarpur, Punjab. 

35. Punjab National Bank, 

Megowal Doaba, 

Teh. Garhshanker. 

Distt. Hoshiarpur, Punjab. 

36. Punjab National Bank, 

Mejilanwali, 

Distt. Hoshiarpur, 

Punjab. 

37. Punjab National Bank, 

Mianl Khas, 

Teh. Dasua, 

Distt. Hoshiarpur, 

Punjab. 

38. Punjab National Bank, 

Moranwali, 

Teh. Garhshanker, 

Distt. Hoshiarpur, Punjab. 

39. Punjab National Bank, 

Mukerian, 

Teh. Dasua, 

Distt. Hoshiarpur, Punjab. 

40. Punjab National Bank, 

Main Bazar, Mukerian, 

Teh. Dasua, 

Distt. Hoshiarpur, Punjab. 

41. Punjab National Bank, 

Nandachor, 

Teh. Hoshiarpur, 

Distt. Hoshiarpur, Punjab. 

42. Punjab National Bank, 

Paddi Sura Singh, 

Teh. Gurhshanker, 

Distt. Hoshiarpur. Punjab. 

43. Punjab National Bank, 

Paldi, 

Teh. Garhshanker, 

Distt. Hoshiarpur, Punjab. 

44. Puniab National Bank. 

Sahri, Teh. Hoshiarpur, 

Distt, Hoshiarpur, Puhjab. 

45. Puniab National Bank, 

Salia Khtird Teh, Garhshanker, 
Distt. Hoshiarpur, Punjab, 
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46. Punjab National Bank, 

Sham Chorasi, 

Tell. Hoshiarpur, 

Distt. Hosliiarpun, 

Punjab. 

47. Punjab National Bank, 

Talwandi Salian, 

Teh. Dasua, 

Distt. Hoshiarpur, Punjab 


10 , 1999/ASAD HA 19. 1921 [Part II—Sec. 3(ii)l 

63, Punjab National Bank, 

B O New Sabji Mandi, 

Distt. Indore, Indore. 

(S4. Punjab National Bank. 

R.C.C. Distt. Indore. 

Indore. 

65. Punjab National Bank 
B/O Industrial Area, 

Mandsaur, Distt. Mtmdsaur, 

Indore. 


48. Punjab National Bank, 

Talwara, 

Teh. Dasua, 

Distt. Hoshiarpur, 
Punjab. 

49. Punjab National Bank, 

Tanda Urmar, 

Teh. Dasua, 

Distt. Hoshiarpur, 
Punjab. 

50. Punjab National Bank, 

Tarkiana, 

Teh. Dasua, 

Distt. Hoshiarpur, 
Punjab. 

51. Punjab National Bank, 

Unchi Bassi, 

Teh. Dasua, 

Distt. Hoshiarpur, 
Punjab. 

52. Puniab National Bank 

B/o Mnzaffernncar, 
Muzaffnmagar, U.P. 

53. Punjab National Bank, 

B/o Ashok Nacar. 

Distt. Ouna, Indore. 

54. Puniab National Bank. 

B/o Balon, 

Distt, Dewas. Indore. 

55. Puniab National Bank, 

B/O Dewus, 

Distt. Nlmar West. Indore. 

56. Puniab Nationnl Bank. 

B/O : Dewas, 

Distt. Dewas, Indore. 

57. Puniab National Bank; 

B /O Dhamnod, 

Distt. Ratlam, 

Indore. 

58. Puniab Nations' Bank, 

B/O Guna, Distt, fiiUM, 
Indore, 

59 Puniab National Bank. 
D.O.O. Guna, 

Indore. 

60. Puniab National Bank, 

B/O M.P.HB' 

Distt, Indore, Indore. 

61. Puniab National Bank. 

B/O Tndira Pompier. 

Distt, Indore. Indore. 

62. Punjab National Bank. 

R/O Kestr Bash, 

Distt. Ttidore, Tndoro. 


66. Punjab National Bank, 

B /O Manpur, 

Distt Mandslanr. Indore. 

67. Punjab National Bank, 

B/O Pachlana, 

Distt, Shazapur, Indore, 

68. Punjab National Bank, 

B/O: Padon, Distt, Guna, 
Indore, 

69. Punjab National Bank, 

B /O : Sakrawada, 

DUstt, Ratlam, Indoro. 

70. Puniab National Bank, 

B/O : Shadhoragaon, 

Distt. Guna, Tndore. 

71. Puniab National Bank. 

B/O : Tigriyanopa, 

Distt. Dewas, Tndore. 

72. Punjab National Bank. 

B|0 : Tuman, Distt. Guna, 
Indore, 

73. Puniab National Bank, 

BlO : Subbash Nagnr. Uijnin, 
Distt. Tlijaln, Indore. 

74. Puniab National Batik. 

B|0 : Jaorn, Distr. Ratlam, 
Tndorte 

75. Punjab National Bjpik, 

BlO : Hithampur, 

Distt. Dhar, Indore, 

76. Puniab National Bank, 

B|0 : Alkapuri, Ratlam. 
Tndore. 

77. Puniab National Bank, 

BlO Gudar, 

Distt. Shivpuri, Bidorc. 

78. Puniab National Bank, 

BlO : Bank Bazar, 

Distt. Batbindn. 

Bhathinda Punjab. 

79. Punjab National Bank, 

RfO : Kikar Bazar, 

Distt. Bathinda, 

BatbYuda Punjab. 

80. Puniab National Bank, 

BlO : Civil Lines, 

Distt. Bathinda, 

Bathinda Puniab. 

81. Puniab National Bank. 

BlO : Arva Samar Chowk, 
Distt Bathnida. 

Bnibindo, Punjab. 

82. Puniab National Bank. 

RlO : Bhagta, 

Distt Bathinda, 

Bathinda, Puniab. 

83 Puniab National Rank. 

RlO ; Bbucha Khurcf. 

Distt, Bathinda, 

Bathinda. Punjab, 
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84. Punjab National Ba/ifc, 

B|0 : Chak Ruldu Singh 
Distt. Bathinda, 

Bathinda, Punjab. 

85. Punjab National Bank, 

B/O ; Govind Pura, 
Distt. Bathinda, 

Bathinda, Punjab- 

86. Punjab National Bank, 

B/O : Kathaguru, 

Distt. Bathinda, 

Bathinda, Punjab, 


VJTCf Tf TPTOf:^Tli 10,13^9/*™$ 19,1921 


WaJa, 


99. Punjab National Bank, 
BO: Mansa, 

Distt. Mansa, 

Bathinda. 

Punjab. 
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100. Punjab National Bank, 

BO: Reond Kalan (Madhania), 
Distt. Mansa, 

Bathinda, 

Punjab. 


87. Punjab National Bank, 

B/O : Nathana, 

Distt. Bathinda. 

Bathinda, Punjab. 

88. Punjab National Bank, 

B/O : Pakka Kalan, 

Distt. Bathinda, 

Bathinda, Punjab. 

89. Punjnb National Bank, 

B/O : Rampura Phul, 

Distt. Bathinda, 

Bathinda, Punjab. 

90. Punjab National Bank, 

B/O : Raman Mnndi, 

Distt. Bathinda. 

Bathinda, Punjab. 

91. Punjab National Bank, 

B/O : Sftilbrah, 

Distt. Bathinda, 

Bathinda, Punjab. 

92. Punjab National Bank. 

B/O : Sangat Mandi, 

Distt. Bathinda. 

Bathinda, Punjab. 

93. Punjab National Bank. 

B/O : Bareta, 

Distt Mansa, 

Bathinda, Punjab. 

94. Punjab National Bank. 

B/O : Bhikhi. 

Distt Mansa. 

Bhatinda, Punjab. 

95. Punjab National Bank, 
BO: Bhorewal, 

Distt. Mansa, 

Bathinda, 

Punjab. 

96. Punjab National Bank, 
BO : Budhlada, 

Distt. Mansa, 

Bathinda, 

Punjab. 

97. Punjab National Bank, 
BO: Hiron Kalan, 
Distt. Mansa. 

Bathinda, 

Punjab. 

98. Punjab National Bank, 
BO: Kulrian, 

Distt. Mansa, 

Bathinda, 

Punjab. 


101. Punjab National Bank, 
BO: Sardulgarh, 

Distt. Mansa, 

Bathinda, 

Punjab. 

102. Punjab National Bank, 
BO: Ahmedgarh Mandi, 
Distt. Sangrur, 

Bathinda, 

Punjab. 

103. Punjab National Bank, 
BO: Amargarh, 

Distt. Sangrur, 

Bathinda, 

Punjab. 

104. Punjab National Bank, 
BO : Barhnala Main, 
Distt. Sangrur, 

Bathinda, 

Punjab. 

J05. Punjab National Bank, 
BO : Handiaya Bazar, 
Baranala, 

Distt. Sangrur, 

Bathinda, 

Punjab. 

106. Punjab National Bank, 
BO : Bhutal Kalan, 
Distt. Sangrur, 

Bathinda, 

Punjab. 

107. Punjab National Bank, 
BO: Chathe Nanhera, 
Distt. Sangrur, 

Bathinda, 

Punjab. 

108. Punjab National Bank, 
BO : Dhadrian, 

Distt. Sangrur, 

Bathinda, 

Punjab. 

39. Punjab National Bank, 
BO: Dhuri Main, 

Distt. Sangrur, 

Bathinda, 

Punjab. 
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J10. Punjab National Bank, 
BO : Loha Bazar, 

Dhuri, 

Distt. Sangrui. 

Bathinda, 

Punjab. 

111 . Punjab National Bank, 
BO: Dhanaula, 

Distt. Sangrur, 

Bathinda, 

Punjab. 

112. Punjab National Bank, 
BO: Hariyoo (Gaga), 
Distt, Sangrur, 

Bathinda, 

Punjab. 

113. Punjab National Bank, 
BO : Kanganwal, 

Distt. Sangrur, 

Bathinda, 

Punjab. 

114. Punjab National Bank, 
BO: Longowal, 

Distt. Sangrur, 

Bathinda, 

Punjab. 

115. Punjab National Bank. 
BO ; Malerkotla Main, 
Distt. Sangrur, 

Bathinda, 

Punjab. 

116 . Punjab National Bank, 
BO: Sadar Bazar, 
Malerkotla, 

Distt. Sangrur, 

Bathinda, 

Punjab. 

11 7 Punjab National Bank, 
BO : Maur Nabha, 
Distt. Sangrur, 

Bathinda, 

Punjab. 

118. Punjab National Bank, 
BO: Sandhera, 

Distt. Sangrur, 

Bathinda, 

Punjab, 

119. Punjab National Bank, 
BO: Main Sangrur, 
Distt. Sangrur, 
Bathinda, 

Punjab. 

120. Punjab National Bank, 
BO: Court Road, 

Distt. Sangrur, 

Bathinda, 

Punjab. 


121. Punjab National Batik, 
BO: Shdtjiur, 

Distt. Sangrur, 

Bathinda, 

Punjab. 

122. Punjab National Bank, 
BO: Sun am, 

Distt. Sangrui, 

Bathinda, 

Punjab. 

123. Punjab National Bank, 
BO: Tallewal, 

Distt. Sangrur, 

Bathinda, 

Punjab. 

124. Punjab National Bank, 
BO: Tapa Mapdi, 

Distt. Sangrur, 

Bathinda, 

Punjab. 

125. Punjab National Bank, 
BO: Thikriwala, 

Distt. Sangrur, 

Bathinda, 

Punjab. 

126. Punjab National Bank, 
IBB, The Mall, 
Amritsar-143001 

127. Punjab National Bank, 
Akali Market, 

Amritsar-143001. 

128. Punjab National Bank, 
Putlighar, 

Amritsar-143001. 

129. Punjab National Bank, 
Hall Bazar, 

Amritsar-143001. 

130. Punjab National Bank, 
Basant Avenue, 
Amritsar-143001. 

131. Punjab National Bank, 
Batala Road, 

Amritsar-143001. 

132. Punjab National Bank, 
Hansli Bazar, 

Amritsar-143001. 

133. Punjab National Bank, 
Jallianwala Bagh, 
Amritsar-143001. 

134. Punjab National Bank, 
Katra Ahluwali'a, 
Amritsar-143001. 
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135. 

Punjab National Bank, 

.SSI, Tire Mall, 

Amritsar-143001. 

151. 

136. 

Punjab National 'Bank, 

Mewa Mandi, 

Amritsar-<143G0i. 

152. 

137. 

Punjab National Bank, 

Majith Mandi, 

Amritsar-143001. 

153. 

138. 

Punjab National Bank, 

Pratap Steel, 

Amritsar-143001. 

154. 

139. 

Punjab National Bank, 

Sultanwind Road, 

Amritsar-143001. 

155. 

140. 

Punjab National Bank, 

Katra Bhai Sant Singh, 

1297JX-V, 

PO: Hindu Sabha College, 

Amritsar-143001. 

156. 

157. 

141. 

Punjab National Bank. 

Naraingarh, 

Amritsar-143105. 


142. 

Punjab ‘National Bank, 

RCC, Jalliamvala Bagh, 
Amritsar-143001. 

158. 

143. 

Punjab National Bank, 

Industrial Focal Point, 

Amritsar-143001. 

159. 

144. 

Punjab National Bank, 

Ghee Mandi, 

Amritsar-143001. 

160. 

145. 

Punjab National Bank, 

Regional Office, 

Mcleod Road, 

Opp. St, Francis -School, 

Amritsar-143001. 

161. 

146. 

Punjab National Bank, 

Jandihla Guru, 

Distt. Amritsar-143115. 

162. 

147. 

Punjab National Bank, 

Patti, 

Amritsar-143416. 

163. 

148. 

Punjab National Bank, 

Tam Tar an, 

Distt, 

Amritsar-143401. 

164. 

149. 

Punjab National Bank, 

Ajnala, 

Distt, Amritsar-143102. 

165. 

150. 

Punjab National Bank, 

Vill. Algon Kbthi, 

Distt, Amritear-143419. 

166. 
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Punjab National Bank, 
Vill. Basarke Gillan, 

Distt. Amritsar-143105. 

Punjab National Bank, 
Vill. Butala, 

Distt. Amritsar-143203. 

Punjab National Bank, 
Udhonangal, 

Chowk Mehta, 

Distt. Amntsar-143114. 

Punjab National Bank, 
Vill. Chamiari, 

Distt. Amritsar-143103. 

Punjab National Bank, 
Vill. Chetanpura, 

Distt, Amritsar-143606. 

Punjab National Bank, 
Vill. Chabhal, 

Distt. Amritsar-143301. 

Punjab National Bank, 
Vill. Dhulka, 

Teh. Baba Bakala, 

PO Khilchian, 

Distt. Amritsar-143111. 

Punjab National Bank, 
Vill. Fatehabad, 

Distt. Amritsar-1434U7. 

Punjab National Bank, 
Vill. Sarai Amanat Khan, 
Distt. Amritsar-143414. 

Punjab National Bank, 
Vill. Gharyala, 

Distt. Amritsar-143421. 

Punjab National Bank, 
Vill. Goindwal, 

PO Fatehabad, 

Distt. Amritsar-143407. 

Punjab National Bank, 
Vill. Jaintipur, 

Distt. Amritsar-143001. 

Punjab National Bank, 
Mallian, 

Camp. Tam Tar an, 

Distt, Amritsar-143301. 

Punjab National Bank, 
Vill. Kaleke, 

PO Khifchian, 

Distt Amritsar-143111. 

Punjab Naticmal Bank, 
Vill. Kathunangal, 

Distt.. Amritsar-143502. 

Punjab National Bank, 
Vill. Khasa, 

Distt. Amritsar-143107. 
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167. Punjab National Bank, 179. Punjab National Bank, 

Vill. Khemkaran, Talwadi Rai Dadu, 

Distt. Amritsar-143419. Camp Ajnala, 

Distt. Amritsar-143102. 


168. Punjab National Bank, 

Vill. Kot Mohd. Khan, 180. Punjab National Bank, 

PO Dhotian, Vill. Tarsikka, 

Distt. Anuritsar-143411. Distt. Amritsar-143116. 


169. Punjab National Bank, 
Vill. Kot Dharam Chand, 
Teh. Tam Taran, 

PO Chabhal, 

Distt, Amritsar-143301. 

170. Punjab National Bank, 
Vill. Kallah, 

Teh. Tam Taian, 

Distt. Amritsar-14340o. 

171. Punjab National Bank, 
Vill. Naushahra Pannuan, 
Distt. Amritsar-143409. 

172. Punjab National Bank, 
Vill. Minhala Jai Singh, 
Distt. Amritsar. 

173. Punjab National Bank, 
Vill. Raja Sansi, 

Distt, Amritsar-143101. 

174. Punjab National Bank, 
Vill. Raja Tal, 

PO Attari, 

Distt. Amritsar-143108. 

175. Punjab National Bank, 
Vill. Rasulpur Kalan, 

Distt. Amritsar-143113. 

176. Punjab National Bank, 
Rayya, 

Distt. Amritsar-143112. 

177. Punjab National Bank, 

Vill. Sathiala, 

Distt, Amritsar-143205. 

178. Punjab National Bank, 

Vill. Bhalla Pind, 

Teh. Ajnala, 

Distt. Amritsur-143102. 


181. Punjab National Bank, 

Vill. Adda Dabuxji, 

Teh. Tam Taran, 

Distt. Amritsar-143401. 

182. Punjab National Bank, 
Vachhoya, 

Camp. Adda Dayal Bhaiang, 
Distt. Amritsar-143606. 

183. Punjab National Bank, 
Wadala Viram, 

Camp Majitha, 

PO Chetanpura, 

Distt. Amritsar-143006. 

184. Punjab National Bank, 

Vill. Warraich, 

Distt. Amritsar-143204. 

185. Punjab National Bank, 

Katra Jaimal Singh, 

Amrits ar-143001. 

186. Punjab National Bank, 
Queens Road, 
Amritsar-143001. 

187. Punjab National Baruc, 

Tunda Talab, 

Amritsar-143001. 

188. Punjab National Bank, 

Kot Khalasa, 

Amritsar-143001 

189. Punjab National Bank, 

Kot Mit Singh, 

Amritsar-143001. 

190. Punjab National Bank, 
Majitha Road, 

Amritsar-143001. 
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191. 

192. 

193. 

194. 

195. 

196. 

197. 

198. 

199. 

200 . 

201 . 

202. 


Punjab National Bank, 

203. 

Punjab National Bank, 

Amritsar Cantt., 


B|0 Lohardage, 

Amritsar-143001. 


Distt. Lohardaga, 

Punjab National Bank, 


Bihar. 

Green Avenue, 

Amritsar-143001. 

204. 

Punjab National Bank, 

Punjab National Bank, 


B|0 Garhwa, 

Railway Road, Patti, 


Distt. Garhwa, 

Distt. Amritsar-143416. 


Bihar. 

Punjab National Bank, 

Chowk Bohri Wala, 

205. 

Punjab National Bank, 

Tam Taran, 


BO: Sanskar Mandal, 

Amritsar-143001. 


Distt. Talaji Road, 

Punjab National Bank. 

Vill. Nagkalan, 

■ 

Bhavnagar, 


Gujarat. 

PO Chetanpura, 

206. 

Punjab National Bank, 

Distt. Amritsar-143606. 


Lead Distt. Manager Office 

Punjab National Bank, 


Fatehabad, 

Vill. GT Road, 


Distt. Fatehabad. 

Rayya, 

Distt. Amritsar-143112. 

207. 

Punjab National Bank, 

Punjab National Bank, 


BO : J.V.M.G.R.R, 


Charkhidadri. 

Vill. Jamarai, 

PO Dhotian, 

208. 

Punjab National Bank, 

Distt. Amritsar-143 411. 


BO : Village Dehra, 

Punjab National Bank, 


Tehsil Dehra, 

Distt. Kangra-17710r. 

Vill. Rooriwala, 

(Chohla Sahib), 

209. 

Punjab National Bank, 

PO Fatehbad, 


BO: Shambhu Dayal Modem School, 

Distt. Amritsar-143407, 


Gohana Road, 

Punjab National Bank, 

Vill. Sarhali Kalan, 

210 . 

Sonepat-131001. 

Punjab National Bank, 

Distt. Amritsar. 


BO: Barmer, 

Punjab National Bank, 


Reecko Industrial Area, 

Distt. Banner, 

DAV College, 


Rajasthan. 

Amritsar-143001. 

Punjab National Bank, 

211 . 

Punjab National Bank, 

Lawrence Road, 


BO: Gopi Ganj, 

Amritsar-143001. 


Distt. Bhadohi, 

Punjab National Bank, 

RSDC, 

212 . 

Uttar Pradesh. 

Punjab National Bank, 

Jallianwala Bagh, 


BO: Bhikharipur, 

Amritsar-143001, 


Distt. Varanasi (U.P.). 
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VT ,'ffT. 19 43-twft faftWT 3tW(WT, 1949 
( 1949 <PT 10) WOTU 56%^T tTTTT 5 3 
IlTT ITTcT Tfrf'RPff WTT TPTbT TRVTT, 

'tTTTlffq- fruptlV TT tr^TTI tfPWTaRtf) 

| far tsfafawr (^Frd nfi#tt) f?m, 

1006 % fanr* io % sur ife-T am ufafTW Vt 
stttt 31 % gwr fa sfsjrMl w^ft $V far., 
<tt ^er rfrm <t"p w(\ gW m 

OTPT TWST 31 Ht 4, 1998 Vl^rRTCiJ stf % 

swi uftsw Vt fartta? V rrr«Mn«r ?m tst 
wfa: ^rvr-^rfq- % TPrmr <m iwifaRT 

% ft1 

[VT.tf. 1 ( 7 ) / 9 9—TT . tft.] 

qrr. %. 5T$7, vm irfanr 


New Delhi, the 25th June, 1999 

S.O. 1943.—In exercise of the powers conferred 
by Section 53 read with Section 56 of the Banking 
Regulation Act, 1949 (10 of 1949) the Central 
Government on the recommendation of Reserve Bank 
of India hereby declares that the provisions of 
Section 31 of the said Act read with Rule 10 of the 
Banking Regulation (Cooperative Societies) Rules, 
1966 shall not apply to the Balusseri Co-operative 
Bank Ltd., Balusseri, in so far as they relate to the 
publication of their balance sheet and profit and loss 
account for the year ended 31st March, 1998 with 
the auditor’s report in the newspaper. 

[No. 1(7) /99-AC] 
S. K, THAKUR, Under Secy. 

'TffapS#, 25^, 1999 

flpT.rn. 1944-tWnfl fafaim nfsftmrT, 1949 

(1940 vr 10) Vr trra 56 % nro <rfor tnrr 

53 SHT SfTfT urfatfift TT TpfbT JU 
ViXtfbr fa >14 3V V) fvr'-o 1 fV.vi Tt 
^TFft I Ff TO TTftrf^TtT Vt STITT 1 -1 W ^THTn 
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= - a ™ tta = " L -—■ ■: »==-^a ■!— *a — 

( 1) % TDPT?T *f RT nfu^HI % 

TfTw Vt trrfhff 31 nr^, 200,-3 ?w fa farm 

tppnO fV ‘rnif'Tr, (nwa&rr) 

«R ^ JT$T ffa t 

[qTTT'T *f . l( 9)/99-q. tft.] 

P.TT.%. snjpc, rpTT nfTT 

New Delhi, the 25th June. 1999 

S.O. 1944.—In exercise of the po-wets conferred 
by Section 53 read with Section 56 of the Banking 
Regulation Act, 1949 (10 of 1949) the Central 
Government on the recommendations of the Re¬ 
serve Bank of India declares that the provisions of 
sub-section (T) of Sec. 11 of the said Act shall not 
apply to the Jila Sahakari Kendrlyti Bank Maryadit, 
Khandwa (Madhya Pradesh) from the date of 
publication of tins notification in the Official Gazette 
to 31 March, 2003. 

[R No. 1(9)/99-AC] 
S. K. THAKUR, Under Secy. 

faeoft, 25 ^T, 1999 

VT.XTT. 1945-tWT^Y ftPlW rrfaf»m, 1949 
( 1949VT 10) Vt tTTTT 56% TTHT <rf3?T HTTT 53 

TTTT TPTTT rtfa^ff TT JtT, ftnsfpTffTVR, 

’ffTOflv frsrl =3% Vt fhATrfTw tt nVr’TT qR?ft ft 

(V tfftdwT Vt smer 11 ?raw ( 1 ) % stwi 

^TTVtff THTTO rf TftT wrtRJSRT % WPfPT Vt 
?TTfW % 31 rrnf, 2001 HR? fit apfJT *TSJPTff 

^njvrfr #v ftr., 'snrjT (ttstwh) tt 

l/lo/99-tf.Tf] .] 

t^T.%. 5TVT, 3HTT ^Tf%*T 

New Delhi, the 251b Jy#e, 1999 

S.O. 1945.—In exercise of the powers conferred 
by Section 53 read with Section 56 of the Racing 
Regulation Act, 1949 (10 of 1949) the Central 
Government on the recomspeodetions of the Re¬ 
serve Bank of India declares that the provisions of 
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sub-section f 1) of Section 11 of the said Act shall 
not apply to the Jaipur Central Cooperative Bank 
Ltd., Jaipur (Rajasthan) from the date of publi¬ 
cation of this notification in the Official Gazette to 
31 March. 2001. 

[F. No. l'(10)/99-ACl 
S. K, THAKUR. Under Secy. 


4 ifal^F UdIViF 
Ft fcFt, 10 Ft, 1999 

FF. FT. 19 46:—FT4>TT, TIFFTFT (FF % 
vnF4ilF 5pfTFFf % firtf FFlF) fFFF, 197 6 % PifF 1 0 
% FFfFFF ( 4 ) ^ TPJFFF F FlftpiF W1FF % FFpfa 

tfT?r FTF (0 M f'S fwfrl FFFfFFt Vt trfiTTff'FF 

80 % % FftPP F^FRpfF % fiNJ ^ Fmf- 
HTBW STTF FFF FF fHFt ^ :— 

1. Ft t Ft f^rfFSF, W1FT FFFtFF, 
f€s Fo tTF-3° 2 
i,-Try IF FTFL 

tf^FFlFTF I 

■ 2 . >ft t Ft ftffF^F, ftft -ufIff, 

8/3, FFF 2TFT-2 (tUFFT FW), 

FTftFFTF l')s, 

FFFU, 

%wf-600008 I 

[F. t.-l 1013/l/9 3-f^Ft] 

O F + H M V> Al f < FT, f ^ 4 ¥l+/ <M FfTT 

MINISTRY OF COMMERCE 
New Delhi, the 10th May, 199?. 

S.O. 1946.—In pursuance of Sub-Rule (4) of 

Rule 10 of the Official Language (Use for Official 

purpose of the Union), Rules, 1976, the Central 

Government hereby notifies the following Offices 

under the Ministry of Commerce whereof more than 
1909 Gl/99— 0 . 


80 per cent stall have acquired working knowledge 
of Hindi ; — 

1. PEC Limited, Branch Office, 

Flat No. H-302, 

Indraprasth Tower, 

Gurukul, 

Drive-in-Road, 

Ahmedabad. 

2. PEC Limited, Branch Office, 

8/3, Person Tower-2 (8th Floor), 
Panthiyan Road, 

Egmore, 

Chemai 600008. 

[No. E-l 1013/1/93-Hindi] 
R. K. CALORIYA, Director (O.L.) 


T FlF ? r fYt fftff 

(FFTFT fFFTF) 

Ft fosft, 11 3pT, 1999 

4F.STT. 1947 FTTR, TTFFTFT (FF % 

FRWtF FFtFFt % fan ffJf) fFFF, 1976 % FF- 
fflFF (4) % FIJFFF if TF1FF tr^ F^ FSTTFF, 
FFFF fFFTF % FFTFfFFT fFFFF if FT% FT% fttF- 
faftfF FFFlFF 4>T, fFF% 80 % T) srf m "PFFTtt- 
F ffFt FT FFFFTFFT STTF FTF f'FFl f, TtfiJ- 
TjfaF FTTefr 

FtftHIS-JK FTTftsTF FTFi tf^Fr faftpiF, FbFJF FltfFF 
FWFF, FtuFT 1 

[F.t.-11011/ 5/93-f^t] 
F^FT FUTR FFFTF, wftlftFF sftsitfFF 

FFTFFP 

MINISTRY OF CHEMICALS & FERTILIZERS 
(Department of Fertilizers) 

New Delhi, the 11th June, 1999 

SO. 1947.—In pursuance of Sub-Rule (4) of 
the Rule 10 of the Official Language “Use for 
official purposes of the Union’ Rule, 1976 the 
Central Govt, hereby notifies the following office, 
under the Administrative Control of Ministry of 
Chemicals & Fertilizers, Department of Fertilizers, 
more than 80 per cent stall whereof have acquired 
the working knowledge of Hindi. 
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Fertilizer Corporation of India Limited, 

Jodhpur Mining Organisation, 

Jodhpur. 

[No. E-l1011 /5,/93-HindiJ 
NARENDER KUMAR AGGARWAL, 
Addl. Industrial Adviser 


ftrrn; fqrrRd 

2 4 1999 

4?r. srr. 194 8—ffTTcfri f^»TRqxTR 

WlMWT, 1994 (1994 5FT 55 ) 3 3 IRxT 

wf^rcff ttr 50r\; jt*, %^r er^rr irrskt 

«fV VdcT 4^, ItriR' qft WTRfriT fWFTEET 

arTftr«f!T 0 T $ fatirw *rr<?r e wirri^iT % 

vt r snsrr <tet % wet qr f i 

[tfwr 240.1 5 / 5 / 94 —‘ft. . ] 

'ft. tnq. rraTfRt, W4T eFer 

MINISTRY OF CIVIL AVIATION 
New Delhi, the 24th June, 1999 

S.O. 1948.—In exercise of the powers conferred 
by Section 3 of the Airports Authority of India Act, 
1994 (55 of 1994), the Central Government hereby 
appoints Shri Sanat Kaul, Joint Secretary as part- 
time Member on the Board of Airports Authority 
of India vice Shri A.P. Singh. 

[No, AV-2401515194-VBI 
P. S. RADHAKRISHNA, Under Secy. 


sr^ft fww 

tret) 

Mffafsft, 29 3(5, 1999 

VfoXtTo 1949—"TOT fvfrT^T IT7T 

5 >?r % qfwpr rrwfT, farra 

■ ttfhfiP riT, 1957( 1957 40 6l) % S' 0 * 3 % TE3T^ 

“ ( 3 ) srrcr (f) % ste qfsfr Twrnr ( 1 ) %■ 
mgre i ril % xejstt sf) tfjt w, 

qpf X qrt sfr EfRE - f*P4T, rawin' EET 

^ Tt; 44%' wet. its 1 % ferrf, 

T7 d^lri fiwft fTPEt suffer* W 40 U'dRC 
.. rirrf^RT 4t7?fT i 

[ri, %-uou/2 4/97-tftrfl3nft(] 
Sft. $, Bt«TT, *T4T wfa* 


10,1999/ASADHA 19, 1921 [Part H— Sec. 3(ii)] 

MINISTRY OF URBAN DEVELOPMENT 
(Delhi Division) 

New Delhi, the 29th June, 1999 

S.O. 1949.—Pursuant to his election by the 
Municipal Corporation of Delhi, the Central Govern¬ 
ment in accordance with the provisions of sub¬ 
section (1), read with clause (e) of sub-section (3) 
of Section 3 of the Delhi Development Act, 1957 
(61 of 1957), hereby nominates Shri Prithvi Raj 
Chand, Councillor as Member of the Delhi Deve¬ 
lopment Authority with immediate effect, vice Shri 
Mahabal Mishra, Councillor, who resigned from the 
Councillorship on his being elected as ML.A. 

[No. K-11011/24/97-DDIA] 
V. K. MISRA, Under Secy. 


EETC EstERT 

(fTfrsrK fqrwrrr) 

(TR4ETT SR-WlTf) 

q£ is 3pr, 1999 

4h.wr. 1950 eeer:, tepeet (et % 

Urra^XT quESEff % SRET (fa*T*T 1976 % 

10 ( 4 ) % SpprriJT if E4TC E?fE?PT, fdEET 

% MV I Plfd^i farfTJTTEfFT [HMlrifacT Tt fsm^f 

80 % § EfuV OTTlfriff if «PT WtlTW 3TFT 

9TO qtT friUT t(cK5TtT StfagfsRT 4E# | I 

ijPT UglJH’OT 5JV.E41 i, Vf'RT ifruTd, 

^TtT'TTT(qfiETJT) 

[ffo $-110 16/l/99-4ft 

isf/rf^f WIST WT, gq'-faePEP (TTUTOrnT) 

, MINISTRY OF COMMUNICATIONS 
(Department of Telecommunications) 

(Official Language Section) 

New Delhi, the 15th June, 1999 

S.O. 1950.—lit pursuance of rule 10(4) of the 
Official Language (use for official purposes of the 
Union), rules, 1976 the Central Government hereby 
notifies following Office under the administrative 
control of Ministry of Communications, Depart¬ 
ment of Telecommunications whereof more than 
80 per cent staff have acquired working knowledge of 
Hindi. 

Chief General Manager Telecom, 

Karnataka Circle, Bangalore. 

General Manager Telecom. (West) 

Hubli Area, Hubli. 

* [No. B. 11016/1/99-CL] 

SMT. KAJLASH DUTTA, Dy. Director (Q.X) 



[ v n T T II—7?rs 3 (ii)] 
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<dl (J 3ftTT<1VtcFrr HIM ifaTTT^I 


(awt*MI faTOT) 


^ftwt, 2S "3^,1999 


^T.3TT. 1951.—*U«6l{roT, fa1%7T mftWtt SKI 3^ roj?T rot"^ firit§ 'RT'fWT^T^ % M^K\, 7TTO1H ijt WT $ ftr^TOT 
fatt^ t#RT row (3TT?rfiT' : THtft T T^) W 3ftTrotTOarfafTOTO, 1976 (1976^160) 3?tT Wafa rot W1TO (ro5#‘rot ST^pfl^) 
faror, 1987 %■ '3 i r*rtff % 3i 3W $ afa liwi w t fro ^rf^mT 3 m4i>i rot aroftr^' vt'-rror Hiwrorotfrororo^Ttfarrafa nffaffin WTafi 
if aM^Kl fi«tl rot 47 <it J ll; 


aro, 8 wi, aror arfaftror ^ ror 36 rot rorrotr ( 1 ) sro wn vifroiro ror roiro ror?t ^ ^ m ^mr*Jro (roror roro*tm) wit 

1 fit" *j<stii rot 3 ttoto ^iffeci arr^rofiro ifTOro rorroror ejcHi ■^tro) rot rorffafarr%3 % hTsci rot (ftifi 7^00 9^ir^ 

row roro roro t, f^nro^H Kir ror ror “tiro rrt w” t afa frottroi fafTOrfro fafa rojrot rojtro ftnror 9/550 (4^), roif<T«T w, 
Twrorort-416 115 sro froro rorr t afa fafa ai-jifai fro* afa xw fa/09/99/13 trH^nMfl faro $, argqfai vhpj i hm rr ro i fa n rofat fr 1 


ror row ■rwto rom*tm (farofan rot in ) ror afaro rofa=r fafa atroroffai tfaro rorrorro %, fanrot atfaromt wn 30 afa 
^jroror strut 100 fafarrrR 1 1 wtowp arrow fa) 5 fafarror 1 1 whWMiwfrwite urorct 1 rorroror 220 row 
afa 50 arojftr ro urroroff ron ffajrr roror rot rorot rorro it 1 



rot, arro, 3 fafa rrororo, wi rorr rot rorwi (12) sro roror vifafa ror roroTO rofa p 7 ^ nV-iroi rofat t fro row % apfafar 
% tto roroTrororo % troFm $r afafar roroft *5131^17 wt ^ro, rorotfro afa rofaror 7 ! roror fan rftroro rotroror ro faro. trororoi fafrorfa roft 
faPmfa -5RT rorot ffasrro, farow afa roft rororft 4 fTOroi«t, frorot ar^itfei row ror/Nrorfa froro ron i, rot fwTO rorom 
roirowroTarrow (roro)rotarfrororotrow 10,000 (w^ 10,000) wfrorroi 11 ^ "ror 1 > 10 \ 2 * io' -rots ■■* 10' %tt, %rowrro 
ro rowroro tjrofro ro'^iro % w^Tro 1 1 

[ror. ro (33 )/97] 

ro tt. row#, frWro, Mron ror trow 


1909 GI/99—7 


<I) 
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MINISTRY OF FOOD AND CONSUMER AFFAIRS 
(Department of Consumer Affairs) 

New Delhi, the 25th June. 1999 

S.0.1951. —Whereas the Central Government, after considering the report submitted to it by the prescribed authority', 
is satisfied t]hat the model described in the said report (see figure) is in confoiniify with the pro\isions of the Standards of 
Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 
and the said model is likely to maintain accuracy over periods of sustained use and to render accurate serv ice under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of model of non-auto malic weighing instrument (Conversion kit for 
weighbridge) with digital indication (hereinafter referred to as the Model) of' WBC' series belonging to medium accuracy class 
(Accuracy class III) and with brand name MCS\ manufactured bv M/s. Micro Control System. 9/550. (4A). Sarvoday Nagar. 
Ichalkaranj[ji-416 115 and which is assigned the approval mark IND/09/99/11 

Die model is a non-automatic weighing instrument with digital indication of maximum capacilv 30 tonne and minimum 
capacity of 100 kg and belonging to Medium accuracy class (accuracy class HI) Die value of verification scale interval (e) is 5 
kg. Die display unit is of Light Emitting Diode (LED) type The instrument operates on 220 V. 50 Hertz alternate current power 
supply; 



And further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government 
hereby dcckircs that litis certificate of approval of the Model shall also co\ er the w eiglnng instrument of same make, and 
accuracy class with maximum number of scale interval (n) uplo 10,000 (n< 10,000) and with 'c' value of 1 - ID 1 , 2 - Uganda 
■ 10 k . k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same 
design and with the same materials with which, the approved Model has been manufactured 

[F. No. WM 21 (33)/97j 
P A KR1SHNAMOORT1IY, Director, Legal Metrology 





[RFTII—FT5' 3 <ii)] 
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FKR FT FURR : sjiRT^ 10, 1999/33TRTC 19, 1921 
FT) fcctll, 26 ^T, 1999 

1952 .—%Rrn wftt ft, RifMFRt ^ri fr rf^t fnr£ r* Iff? fItT % rtftt, rf ■rrtfr Ft rrt tfoiFFT 
frW R r1%i riff (#% ft r^ mffa ins ) rtf Rfa ti rhf aqfRfwi, 1976 ( 1976 ft 60) Rttf? ^frr rtr rtrf ( riswT ft 

fwr, 1987 ^ RRRRf % RFW % aflTTFT W^T'RMmit f*F FRIFR RRTR FT TRRftpffR RT UFT RTFF WRTTI THMT 
affi Wfr Rftftqfvpff R frit 7Tf ; 

ff, %^k w, 3^ arfifwi ft um 36 ft win 3 RTTFitTRi (7 j 'srcr ftr ftfftT' ft wn ft?T ^7, ^ ■mtw RFfa 

faRFl 3JTT FT RR “ "Ht" fl {,f^TFT Wt RTTF FTTT FIT T. ) famFI fafaRtR 4 rR tF rFT^I^fFIF TFH 6 17„ 23843 FS RTfFSRft, 
FtRfFTF [s^HR ^Nt Ftt ’HIT?! R ^R*f TfeF fafats FIT? 7TJR- 91 RIRTTFC FR ^rari-400 006 STO fFF RRT % sfhC 
f^ fFS 3^1^^/13/98/190 RR^fijM fFRT %, F^HICR WTO FSlfw Foft t I 



R?T RTRF WRTfrffl 3TFI HITS Wh3 FT £ I fFRFT RfqFTTR tHRF 1 500 fFFPTTR ^[FTR FRRT 25 fFT%TR 1 1 F#T FT JRTfijTF 
RtFR OTT 0-300 (FMlUIR 300—600 fFFTRIR 3TTT 600—1500 fFVjtUIR MhF HIMHH FR7T: 0.1 fFFTTTTR, 0.2 fFwliJIH 0.5 

fFFTTTTR 1 1 

[FI. R. W^TTR-21(67)/96] 
Rt. 17, fR^TTF, fafaF RTR fw 
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New Delhi, the 26th June, 1999 

S,0.^952.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
along with the model approval and test results, granted and approved by the National Weights and Measures Laboratory'. 
Department of Trade and Industry, Middle sex, England is satisfied that tire model described in the said report (see the figure 
given below) is in conformity with tire provisions of tire Standards of Weights and Measures Act. 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over 
periods of sustained use and to render accurate sendee under varied conditions: 

Now, therefore, in exercise of the powers conferred by tire third proviso to sub-section (3) and sub-section (7) of 
section 36 of the said Act, the Central Government hereby publishes tire certificate of approval of Model in respect of an 
liquid filling machines of “Feige" make (herein referred to as tire Model) manufactured by M/s. Feige Gmphabtultechnik 
Rogen 6a, 23843 Bad Oldesloe, B underrepublik Deutschland, Germany and used in India by M/s. Castrol India limited. White 
.House, 91, Walkeswar Road, Mumbai-400 006 and which is assigned the approval of Model mark IND/13/98/190 



The Model is a Autom atic liquid filling machine. The maximum capacity ot 1500 kg. The minimum capacity is 25 
Kg. The machi ne has a partial v«> eighing ranges ofO—300 kg. 300—600 kg. and 600— 1500 kg, with scale Interval of 0 .1 kg. 0.2 
kg. 0.5 kg, respectively. 

[F. No. WM 21 (67)/96] 
P. A, KRISHNAMOORTHY, Director, Legal Metrology 












[HFTII—T3T5 3 (ii)] 
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71771 TUTPm : Tjqii 10, T999/^TPTTf? 19, 1921 
7$ fvf^TT, 76 ^4, 1999 

■ 7FT.31T. 1953.—TTWrc T3, fafcl 7lfW7t1£m 77 TrnyTT ^1 7^ fn^ ’IT fen 77 ^ TT^TFl, 77 7T7mr=nit ¥llt 1% 

(^fr%^snffo^st) ttt: iftiwm; sW-m, 1976 ( 1-^76 -4760) 

aryfr^i) f*m, 1987 ^77771^ 37577 1 afri^RTm 
afti 'Wmh TfiftTforf *f ^?r tttitt #ti; 

m-., 777117 , 3TfTf7TR Tit ura 36 Tit Ttmm { 1 ) nm iftti qfimf 71 >1 ^ rn, %?t -qff^ 7^n%t sift ^75 

7itm Ttffa % TTSq 77 “3?-50" ^jiU^TTrit (f^ ^'lTR% 77^T?1 "RrrrR WPTTT^l “sflT fuiTIT/! fqftHWl %7ff 775 Tftn 

tfiwpTt sri 1 ^ tfe'H 7115^%fn^, tir 77 5 i' tt^- 4 , ^wr«, rfr-TRi etc fan m: ? faT fafa arjifanfaf uni 1^/09/98/191 
fan t, aryffar wim wrftra TiTifr 1 1 



Tf -RT^ ( 3TTffa fajt ) TTTTfm -mmi -q^PT >fa 'TitT? 4 4r?I :np» T 7 -Irfan 1777 fa i T farimi TTlfa TR-fc fa| ffa 7j$q TWlftra 

79 am-rrffa ffasn ^ fafaffa % i fararit sfww strut 100 fafaiorR rfar-^-nR m 5 fqnqi tttr % i w To! % iftm MlfaiiR 
<3^1% TTOn t I 'R#3 230 fapS a^tr 50 Irfan STTffTT Tit WTTTrfl 7TCT faE(71 7717 77 Tfa T771 1 l T^ffa 7T*ft 7TTT7 % BtTT 7JW<f| ^ % 

urra twtr frr anfa % imr % fan fa tfh an Tfafat i 


[-77. 71, ^^1371-21 (79)/96] 

fat. 17 . ty , fafaWT?, fafaw qTT %7 






4438 


[Part II— Sec. 3 (ii)J 


THE GAZETTE OF INDIA : J ULY 10. 1999/ASADHA I‘A i l >21 
New Delhi, lhe26th June. 1999 

S.0.1953.—Whereas the Central Government, after considering the tepoii submitted to it by the prescribed authority, 
is satisfied that the model described in die said report (see the figure given below > is m eonfonnity with die provisions of die 
Standards of Weights and Measures Act, 197f> (fit) of 1970) and the Standards of Weights and Measures (Approval of Models) 
Rules. 1987 and die said model is likely to maintain its accuracy over periods ot sustained use and to render accurate sendee 
under varied conditions; 

Now, dierefore. in exercise of the powers conferred bv sub-section (7| of section 30 of the said Act, the Central 
Government hereby publishes die certificate of approval ol the Model of die Electro Mechanical Automatic bagging vveighter 
machine of ripe ”EE-5(T scries (herein reffered to as the model) manufactured by M/s Peed Medway Packing Company of 
India Private Limited, Plot No. 5E. Scctor-4. Ballabgarh (Hanana), and which is assigned the approval of Model mark 
IND/09/98/191. 



The said model is an automatic weighting and bagging machine incorporated with automatic loading dev ise and 
machanical feed, controlled by micro-processor based controller The maximum capacity is ] 00 kg and minimum capacity is 
5kg. The dial type indication gives the weighment results. The machine works on single phase 230 v olts or three phase 440 
Volts, at a frequency of 50HerU. The machine is used for measuring all solid products, such as fertilisers, chemicals, plastic 
chips, etc. 


' [F No. WM-21 (79)/96j 
P A. KR1SHNAMOORTHY, Director. Legal Metrology 




II—73TS 3 (ii)] 


MR<1 •»i ,i i'Ti : 10, 1999/^TTTO 19, 1921 


RTccR, 26 Rp,1999 

3tT. 3TT. 19S4. —TRRH RTT fVffTTf RlftTRRT 'ffRT #1 T^ftt ftRT^ RT f*TRR RR% % RT*^ RF 7RTTRTR 71 RRI % fifl W1 
1 ~k 3 T#m RTSRT (#"# 7t R^ iTFFfn bt) >TT7 #7 RTR RPT-7 RfRiRTR, 1976 (1976 RR 60) RR 3flR RTR RTW (RTS# RR 
[Rim) f#R, 1987 % Will! % IPHfSRt #R?RRffl R7i RRTRR1 f- % RRlldK R%l R7t STRfaRf 3 Ml WT RTFRRRl#nRRR(T# r n 
( M*T=1 Rfi#*##) 3 WpFT #71 RvT<TT T#1J; 

3T7I:, RT#tRR7RR7, WT srfafRRR RR RRT 36 RTTWIRT (7.) ^RT TJ^tT Vlf'W#’ RR RR# R#1 ^ #§7 RTfW RklRFR 7r#B 
TR%RtmiRR"RR 178" J'JWPn^.T^ ( #TR Wi' F#F RTRR^ RTR?f SFTTTRT^) 3$k fciRIRR falml"! #5 #5% ^ftiR «b J -H'fl 

7 FfSRI RT^7 fafaTF, T RR 7T. 5 i, #KT-4, mw?, FfTRTJII 5R1 falRT RRI f. RR fjRt 33^Rlm 3fff RR 151/09/98/192 

^pfTRt f#RT t, 3T=ffrm RRTRRR RRTTfviR Rnfft fl I 




;> ■;v'.;4 



R7 RTRR ( 3Rflfn ^df) ■ntHlf'-RI MR 11 ! 1 jfR71 #7 RlflR! linTR Wl WRTR#m Rt?H 2#T RT7TRRR RTftR R4 t # f*F TJJR 
r#T RT WR#T f#TRR # fmftm f 1 f#RR7t STfiPflfTR >!RR1T 100 f^l%TTR afft ^’JRRR STRUT 5 RTR $ I "SlReT RRtTC RRtf 7?(RH 
[TR wrf^ra RRtTT^ I 'RTrfmr 230 Ttwr Rl? 5l'7#H RFjfR RTf RIRmf RKI f'RWT RRIR RT R# RRRT%1 R#RTTRf 3TOR% dlfl dfRI^f 
#7 73113, TRTRR, MliWRi f=7R 3Tlfc Ri RT'TR R fair 3RR1R 3 "Rldl RR #7# I 


[RR. # l5^TTR-2l(79)/96] 
r1 , R. gR^mfcT, fRf#RRTR fRjfn 
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New 1 Delhi, the 2<>th June, ] 999 

S.O. 1954. —Whereas the Central Go\ omnicnl, after considering (he report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity u itli the provisions of the 
Standards of Weights and Measures Act, 1970 (00 of 1970) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said model is likely to maintain >*r. accuracy over periods of sustained use and to render accurate service 
under varied conditions, 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section JO of the said Act, die Central 
Government hereby publishes die cert ificate ol approval of the Model ot the Electro Mechanical Automatic bagging weighing 
machine of type "H-17E" series (herein r offered to as the model) mamilacmred by M/s Reed Medway Packing Company of 
India Private Limited, Plot No, 5E. Sector-4 BuHahgaiii (Hanana). and which is assigned the approval of mark 
IND/09/98/192. 



The said model is an automatic weighing and bagging machine incorporated with automatic loading devise and 
mnchanical feed, conlrolledby micro-processor based controller The maximum capacity is 100 kg and minimum capacity is 
5kg. The dial type indication gives r \\ ef-timeiil results The machine works on single phase 230 volts or three phase 440 
volts, at a frequency of 50 Hertz 71- 1 • "oi >, u] , D ■; ei.iuc : '- set n as f'riihscrs, chemicals, plastic 

chips, etc. 


[f No WM-21 (79)/96] 

f. P i.'-.DN V\ it'*- >lf 1'H V, Director. Legal Metrology 










[ HPT II—TTF 3 (ii)] 


HRTFFRsm : ajr# 10, 1999/3RHR 19, 1921 
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fa fa'# 2 Fpfa, 1999 

RT.3TT. 1955. —%v=5ft T T TO1 RT, faffa Rlf#RT £R FR M'R'i fa fa fa# ' C R faw r +H % F7HRI, HF RH7HR Ft T T 7 TT % fa 
FRT ft# fa% HTFM (faftfafaRlfafa #f ) RTF sftT RTF HHR arfftfaR, 1976 (1976 RT60J far RTF far RTF HFRl (RTF# HR 
fm, 1987 %FRlfa?rfa3RJ?Rt afTt F^T ^T5T "Sfft Trm'm t fa M'llclR Wl fa ■iffatfai ft HT FRT RFR RRpfa 71T^ ifaHt 
3# fafHR faftfafaft ft F Mjffi l ftHT HRTT #41; 

am;, fttfaft RTRTT, 'FRT fafaffaR fa HR 36 fa FRHR (7) FR 4KF Rfarfa R1 7P#t H# ^Tr, fa 111 HHT«fa (RSZR 
-qqrfan) Hfat“wpT#7 y i; <W siwraifcra, fafafaRt, #F^:#r?rRi#RR#4%FfeR^T ffafa faFHn 

HR ‘‘ WJ'l #7 RF#’’ t (faftFRft Ft# Wr^HTFFT RFT HR t) ftft fFHHH Ml#! ft# WJH fzi 3TTF#T, #4 fall fak ft: 
Rlfa, tJFreft#r, RTBR 3iS(r1l-364515 FR ftTUFtll 3# fafat aifakl ffa 3# TR #09/98/149 HHfafvm fa#, RfaTHRHHmRS 
y<Mftl<1 FT# $ I 

HF TO1 ( SFfftr ftfa) H«HH HR# (W-fa fa Ill )RT #HH FWTH ft, fa n fa faHWR WRHT 20 fat-falR ftft 'RRR 
$RFT 40 UR % I RRRRTWR3RMU) 2 71=1^1 F# # afaRl^-H fafa ft f^R+l 7TH #71(1 'RH.M-lIR'lv HTfttT 
HHI# I 'HR TlfFt FTPT(TR>K f ffalfa *f3# 250 x 350 ffafaftkl ft' IFRT Fs4,WM HF7T HRTH HffalR F## tttrTT ft I 7W1 230 ftfa 

•#: so f# aRjftr fa RHwrtff hrt ffajF wt r nfa hrtt ft1 



#7%#4RWR, FRT Rfftftmfa HR 36 fa FHHR (12) FR RR Vlfafa RT 3RR RTF FR HF #RR H# ft fa HT5R 

ft> fr arjRfar trtrhf ft: arfair frI ^ocii, Fftt ifa, hr®# afa RpfaRr him’i Frt fRr fhhrh fa #tt, ffaiRT fafarfa "fr) 

faffaffa FR FRf faFIFF 3fa Flft RRlfl ^ fa'll RTFT %, ffa# FTJRtffa RTFFT HF faffafa fa"41 'I'll %, '3fa ffafa RRRFRPRR HR 
FRRRT (1R) Rt RflRRR-R73R 10,000 (TR <_10,000) ^ HR FT FR% RTFR t F«T1 fFRRT # ” HR 1, 2, 5 ®|FnFTRTi I 


1909 Gl-99—8 


LRT. R. F^ tth- 21(87)/97] 
# F- IRRjfa, fafalR, fafHR RTF fw 
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New Delhi, the 2nd July, 1999 

S.0,1955.—Whereas the Central Government, after considering tire report submitted to it by the prescribed authority', 
is satisfied tliat the model described in the said report (figure given below) is in conformity' vv ith the provisions of the Standards 
of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 
and the said model is likely to maintain accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. the Central 
Government hereby publishes die certificate of approval of die model of self-indicating, non-automatic, electronic digital tabic 
lop weighing machine of type “NAVYUG ENTERPRISES” series of class III accuracy (medium accuracy) and with brand 
name “NAVYUG ENTERPRISES" (hereinafter referred to as model), manufactured by M/s Navyug Enterprises, Opposite 
Popat Bogha Street, S V Road, Savarkiuidala-364515 and which is assigned the approval mark IND/09/98/149, 

The said model (see die figure) is a medium accuracy (accuracy class 111) weighing instrument widi a maximum 
capacity 20 kg and minimum capacity of 40 gm. The ratification scale interv al (e) is 2 gm It has a tare device with a 100 percent 
subtractive retained tare effect. The load receptor is of rectangular section of sides 250 * 350 millimetre. The light emitting 
diode display indicates the weighting result. The instrument operates on 230 Volts, and frequency 50 Hertz, alternate current 
power supply. 



Further, in exercise of the powers conferred by sub-section (121 of section 3<j of die said Acl. die Central Government 
hereby declares diat diis certificate of approval of the Model shall also co\ cr die w cighing instrument of same make, accuracy 
and performance ot same series with maximum number of verification scale interval (n) less than or equal to 10.000 
(n<_ 10.000) and with ’e’ value of 1, 2 and 5 series manufactured by the same manufacturer in accordance with the same 
principle, design and with die same materials widi which, die approved Model has been manufactured 

[F. No WM 21 (87)/97J 
P A KR1SHNAMOORTHY. Director. Legal Metrology 



91777 99 W 19 : 10 , 1999 /- 37799 T 19 , 1921 
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M fe#, 2 9JF7T^, 1999 


<*l,3TT, 1956. — +.'H 9999999, fafacl 9lffa e 6i0 SKI <s4 y^a 9?) 9^ RhI^ 97 RrsiR '+.7') % 7997*7194) 991 % f°FT 9971 

frfc 4 9f% 9799 (9t4 lit 9^ 'dTTfTirr 44t) 97Z 3717 979 M 37f*lf999, 1976 ( 1976 99 60) aflT 979 afft 979 91991 ( 9PT79)‘ 99 
c-1 1 Hi ^ "1) 1999, 1987 % d H 9 *Tt % 9 i* 11 ! % 3TR T9 «1IC1 49 "991991 % fe 799177R17919 9it 379P79) 9 iff 1799 HI SCI ’9 1 41 l! f9T l 9191X1735191 
dTR faf*F7 9frfw9f99T "if 99999 4919979 7%91; 

'99:, 919)79 97997, 999 -9191499 91) *7771 36 93 99*7171 (7) SRI 999 7lf999l 99 99)9 97l4 7777, 94 III 99l4T77 (9*99 
9919171) i=TR9t ‘ ‘ 99*fl T3T 91T9T9 ’' *j7991 Rif 941:75991, 9f99lf799, JM^iRhi, 99191999999 4499 9#9 4l 99579 99 ftlTT^l 9915 
^■■=rrrr‘^ejyi||^ yi5‘9V t (f44 T779 ^ MSMI^HISM 9147 991 4 ) vfo [4179.1 faRlM^I %99 99^ TZ7 91T#ai, 91991 9)91 
97 9794, xijr 9f Tfe, 9797 ^5411-364515 1)171 f919I 991 % sfR f4*t 37^9479 f9K 97^ XT9 ^f/09/98/148 999^f?Tft f9977 t. M'-f7lT9 
947499 y+lfVM 994)4 I 


99 9 T 5 H (.'flTflffT 4a) 9*99 9974lTT (991979 99 III)99 7717=79 TVW'I 4, RnW^il 3Tfa9319 (9997 5t i434t7TT9 afR '-7J9719 
&197TI 100 919% I 7779199 9 1 99 7 3 -99199 (^) 5 919 11 T44 437 IHl'jfa'If'W *jf94 t fallH9,! 7171 ufcTTRI 799177917991 9lft?t 39 ^ 9^779 
9919 % I 917 T71K1 371947997 t ffaTR+l *J3Tiri 350 x 450 f97#fel t I 7799 f99919 994 77)799 9f<919 99 )f5l4 917771 1 I 999991 230 4t?4 
9)7 50 9%9T ■ 9 l^f% T%f 9791977f *719 f944 W 97 91l4 91779 % I 



ufl7 %T79 979117, 999 37f*lf999 9it 9171 36 9c) 799171 (72) 7)171 9977 9lf999)’ 99 99)9 91771 ^7*, 99 9)997 91777) % f4l 9T T79 
% TT7 3799199 !7H l fj m % 3771977 997 fjTTTTT, 9771 997, 991971 917 994979 977^1 ttttt #99 999979 <9 7991, f9999 W^lfa 491 
fcf-IHM I UR1 991 r.e-J l| ;H 9R 99T 91991 7) f9191 97771 1, f494 3r-f7llT9 9749 99 f9f9979 f9191 991 %, 3?R R57991 979199 9T9919 ''99 
3799179 (719) 99 3Tf*79199 97591 10,000 (99 <j0,000) 4 919 91 9791 9997 % 7191 f9999 “4 " 979 1, 2, 5 >f73T99 93 11 

[99. 9. 1T9^ T97-27 ( 87 )/97] 
91. 9. ^rroiijf^, 1449191, W 991 919 4^19 
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New Delhi, the 2nd July, 1999 

S.O. 195(i. —Whereas die Central Go\ eminent. after considering the report submitted to it by the prescribed authority, 
is satisfied dut the model described in die said report ( figure gi\ en'below) is in conformity w ith die provisions of the Standards 
of Weights and Measures Act, 1970 (00 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules. 1987 
;uid (he said model is likely to maintain accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now-, dicrefore. in exercise of die powers confer!ed by sub-sectiort (7) of section 30 of the said Act. the Central 
Government hereby publishes the certificate of approval of die model of sell-indicating, non-automatic, electronic digital platform 
weighing machine of type "NAVYUG ENTERPRISElS" series oi class HI accuracy (medium accuracy) and with brand name 
“NAVYUG ENTERPRISES” (hereinafter referred to as model), manufactured by M/s Navyug Enterprise, Opposite Popat 
Bogha Street, S V Road, Savarkundala-364515 and which is assigned the approval mark IND/09/98/148. 

The said model (see the figure) is a medium accuracy (accuracy class III) weighing instrument widi a maximum 
capacity of 50 kg and minimum capacity of lot) g. The vinification scale interval (e) is 5 g. It has a tare device with a 100 
percent subtractive retained tine effect. The load receptor is of rectangular section of sides 350 » 450 millimetre. The light 
eim/.ting diode display indicates die weighing result. The instrument operates oil 230 volts and frequency 50 Hertz alternate 
current power supply; 



Further, in exercise of the power conferred by sub-section (12) of section 3n of the said Act. the Central Government 
hcrcbv declares that this certificate of approi al of the Model shall also co\ cr die w cigliing instruments of similar make, 
accuracy and performance of same series with maximum number of verification scale inten al (n) less than or equal to 10.000 
(n<_ it),000) ;ind with 'e'value of 1. 2. 5 series manufactured by the same manufacturer in accordance with the same 
principle, design and w idi the same materials w ith w Inch, the approved Model has been manufactured. 

[F No WM-21 ( 87)/97J 
P A KRISHNAMOORTHY. Director. Legal Metrology 
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^ fc^Tf, 2 ^jpni, 1999 


4)1.3ft 1957 .— ®h*sO*H dfflK ^BI, n 3nf^°hKl Ski '371 4frq,o Unlll T R fa'stK 4i<) % 4 v®iuTj ^HF whiMH iff '1*11 ^ fai ikftl 
ft^ ^f% '4T5PT ('=fW iff *T^ Sfl°Ffa ^sf) W 3fk ffTS '4FPB 3ff#WR, 1976 (1976 60) iftT ^T3 iffa: T TN TTFITB (*TT5eff *BT 

if^klq-l) fm, 1987%3Wlf%iT3?7’Tt aftTTP'SITn^Pf'imT^Ft %Pfi!imriPfr T T'^3P!fftr4' Hf37fB*TT^'q^m'!T3TT7Tl£ T 1T 
afa Wm^T 3 d4<J7KI ^T 'WTTT TlPTT; 


■am:, fri-ah tiwtc, w »rm 36 ^t 34HKT (7 ) ijrij 'SPTfTTffwqf *bt TraW ^ ^q, •«ni ii -qt4T«fm (^^eir*fm) 

'fKrft ‘ 1 Hi^vil mi ” ^<adl <- e Ki:<£^4i, 3TPT=fTfpftT, H^ciM olfrli 4*114 % ‘HTSPT ^BI, PiuH^i "^iT 414 

1 * 1°iy‘l ?£< Xl^^i ’' % ( fjlTf $4*1 $4^1 Hif'qiq^ 4I Sc4 4-i5l '141 TT ) "iilT fTTTf^iT fa Pi 41 °T 4w<f 4*Tjn ?£< Wl^'if'JI, HI 4 C ’Ht'Tl <ijTci % 414^, 

ijq *f1 Tirar, nm grEBn-364515 ski fapn f afn: fW spjhk-i fas an^ tpi ^f/ 09 / 98/147 ft^n t, snHfa-i imw 

■yshiRiifl 


45 4l-5<4 (SiicpRi f^<s| ) “4 lr '1T v fn (TP-TP-fflT 4‘I II )3iT (ilwH 'iH°M Tj l %, P9l^l=til '-kf'k4m4 5i4fll 200 <114 aftt HI*-K1I 400 

fad) MI4 ^ I Ti^Him 414414 ai'-HKd (^) 20 fan'll 414 % I 5<lA q*f) ‘}fHLI4<Jd1 % pI1<H4ll 714 MRl7in °4°n6f hlC4“tl tflRa ®1ltl45J<?14 
TTHmt I »1RTmff <JrffihKt PiRfeBt «TO ISO fMPftel ¥ I ITfPf fsB^ ipqf Pf<T4 PfqiPT 3*rcf§m TB77TT $ I 44*ti7«l 230 T4t7?3 3?k 50 

yfo airffif ^ i jrqu T flf mn ftqpr kw *tt ^4 tbrit fr1 



3?fT, ^isOh 4<41 (7, ■3<W affaPl44 tTRT 36 34*7KT (12) SKI 4*7*1 *ir*!«if TBT Jfql'l *6<fl "JIT, ^HF *flH u ll c t J iX<fl % 4l'6<n 

% w if 4 , 4)54 TJTTTJm % ifirfB '57ft igqw afk ^BpfeR -^TPn BfpPT 3 T f4i1 ,, l »ft ¥1*11, (^14<BI fciPlH'P 1 ^ "S^fV 

(4Pi4f4l SKI 4<fl rfeiJini ifll i<H 4l4'i) 7l fohKi Jllfll f^TOTl 3TJ*7tfef 4istrl ^1T f4p14t’ J l f^tiMi *Ihi %, iftT 7fr4l44 414414 ^if 

af-THm ( 1371 ) -sbI iiftwiRqraqr 1 , 00,000 (155 <_i, 00 , 000 ) ^ *tr *n mwi t itqi Pjiw^i “i "uni, 2,5 *jq^iTBit 1 


1909 QV99—9 


[*BT. U ^^qR-21 ( 87 )/97] 

*ft, 17. faftorBrn ftram 
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New Delhi, the 2nd July, 1999 

S.O. 1957.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report (figure given below) is in conformity with the pro\ isions of the Standards 
of Weights and Measures Act, 1976 (60 of 1976) and die Standards of Weights and Measures (Approval of Models) Rules, 1987 
and the said model is likely to maintain accuracy over periods of sustained use and to render accurate service under varied 
conditions. 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of model of the self-indicating, non-automatic, electronic digital table¬ 
top weighing machine of type ‘"NAVYUG ENTERPRISES” scries of class II accuracy (liigh accuracy) and with brand name 
"NAVYUG ENTERPRISES" (hereinafter referred to as model), manufactured by M/s Navyug Enterprises, Opposite Popat 
Boglui Street, S V Road, Savarkundala-304515 and which is assigned the approval mark IND/09/98/147: 

The said model (see the figure) is a high accuracy (accuracy class IT) weighing instrument with a maximum capacity 
200 g and minimum capacity of 400 mg The verification scale interval (c) is 20 nig. It has a tare dev ice with a 100 per cent 
subtractive retained tare effect. The load receptor is of circular section of diameter 150 millimetre The light emitting diode 
display indicates the weighing result. The instruments operates on 230 volts, and frequency 50 Hertz, alternate current power 
supply: 



Further, in exercise of tile powers conferred by sub-scction (12) ol section 36 of die said section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum number ol verification scale interval (n) less than or equal to 
(m^ 1.00.000) and with 'e' value of 1. 2 and 5 series manufactured by the same manufacturer in accordance with die same 
principle, design and with the same materials with which, the approv cd model lias been manufactured 

[F. No WM-21 <S7)/97J 
P A KRISHNAMOORTHY, Director, Legal Metrology- 
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-,i-rumr: tn mf io,i9'.' n/w re 19,1 n ; 1 


nr RTT-UT 


4f fV-Tff, 14 5jH, 19 9 9 

sfTT. SfT. 19 58 :—aWtfnT faTTT STfafaifR, 

1 947 ( 1947 ¥1 It) <1 gm 17 % SFUE^T 
n t %;?rm 9T4-:i T 4?^ Trfr sfw frxw^r 

% wots % 433 faqurr'i bfiT 34 % «PR%-m 
% sffa, Ti^a ii faf^ yWtfn^ faarrs it afWt- 

fjpp 7rftj5RTTi—i, tt a^nf^Tci 

^Trft t, sfr itif^ra *ptRT ^'t 14 - 06-1999 44 

sift -$m 4i 1 

[ 4 . n^r ,-120 12 /369/97 -Uli. ¥TR. («ft-l)] 

iw afa , ?rri\ 

MINISTRY OF LABOUR, 

New Delhi, the 14th June, 1999 

S.O 1918.—In pursuance of Section 17 of the Indus¬ 
trial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal-I, 
Hyderabad as shown in the Annexurc in the Industrial Dis¬ 
pute between the employers in relation to the management of 
Stale Bank of India Vijayawada and their workman, which 
was received by the Central Government on 14-06-1999. 

[No. L-12012/369 / 97-lR(B-I)l 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT: 

Sri C. V. kughavaiah, B.Sc.. B.L., 
lndnsti ial Tribunal-I. 

Dated : 13th day of April, 1999 

INDUSTRIAL DISPUTE NO. 25 OF 1998 

Between : 

Suit. Mutayula l.eelavathi W|o Appa Rao, 

Ex. Scavenger, Abdul Razak Street, 

Vinchipet, Dri No. 8-10-4, Vijayawada-520003, .. Petitioner 

And 

The Dy. General Manager, State Bank of India, 

Labblpct, Vijayawada-520003. . . Respondent. 

Appearances - — 

Mi Wil.-iam Barra, Advocate for the petitioner. 

Sri B. G. Ruvinder Reddy, Advocate for the Respondent. 

AWARD 

The Government of India, Ministry of Labour, New Delhi 
vide its Order fit. 20-8-98 in No. L-12012/369/97-fRfB.I) 
made this reference under Section 10111(d) and Sub Section 
2A of the Industrial Disputes Act to this Tribunal for 
adjudication of the following Industrial Dispute. 

“Whether the action of the management of State Bank 
of India, Zonal Oflice, Vijayawada in terminating 
the service of Sint. M. Leelavathi, Ex. Scavenger 
without employing provisions of Section 25-F of 

I.D. Act, 1947 is justified? If not, to what relief 
the workman is entitled to?” 

The above reference is numbered as I.D. No. 25/98. After 
both parties are served, they made their uppearanco through 
their respective covrscls and filed the pleadings. 

1909 01/96—10. 


2. Tire petitioner/workman hied brief claim statement 
contending us follows : The petitioner was appointed as 
substitute sweeper in the Gandhinagar Branch of S.B.I., 
Vijayawada in the month of January, 1988 orally and 4 
month? later the tegular sweeper returned to duty. But the 
service of the petitioner was continued a? sweeper-cum- 
scavenger by giving assurance that she will be appointed as 
sweeper on regular basis. Hence she worked in the above 
bank continuously Irom January, 1988 till May, 1994 when 
her services are terminated orally without assigning 
any reasons and without holding enquiry though she ha? been 
discharging her duties satisfactorily between 7.00a.m.i to 
10.00 n.m. and 3.00 to 6.00 p,m. by attending to the work 
entrusted to her such as sweeping, cleaning and dusting. She 
worked for 230 days in 1988, for 243 days in 1989, for 
264 days in 1990, for 229 days in 1991, for 239 days in 
1992, for 245 days in 1993 and foi 100 days in 1994 from 
January to May excluding Sundays and Public Holidays as 
per the attendance icgister/Notc Book maintained by the 
Bank authorities. Thus she worked for more than 240 days 
in those years as lull time svveepcr-cum-scavcngcr and thereby 
put in continuous service of one year as per Section 25B(2)(b) 
of I.D. Act. 


While so all of a sudden on 18-5-94 she was informed 
orally not to attend the office and thus terminated from ser¬ 
vice hut a new person was appointed in her place as sweeper- 
cum-scavenger. According to the petitioner, termination of 
her service amounts to illegal retrenchment as she was not 
given one month notice or pay in lieu of notice and retrench¬ 
ment compensation as per Section 25F of I.D. Act as such 
she is entitled to the relief of reinstatement, as contract 
labour is abolished in Banks for doing work of cleaning, 
dusting sweeping etc. 

It is also contended that petitioner approached the respon¬ 
dent for reinstateprent. But it did not agree. Hence she 
approached the Assist ant Labour Commissioner (Central), 
Vijayawada but the Conciliation proceedings ended in failure 
lending to ibis reference us the respondent refused to take 
her back into service. The petitioner thus contended that 
termination ol Iter service by the respondent-Management is 
arbitrary. 


The petitioner prayed for her reinstatement by declaring 
that the action of the respondent is illegal and unjustified 
being contraiy to the piovkions of T.D. Act and Constitution 
of India. 

3. The respondent-Management filed a counter resisting 
the claim statement. It contended that the petitioner was 
neither appointed nor terminated from service as such viola¬ 
tion of Section 251-' of I D. Act docs not arise, It denied 
that petitioner was appointed in the leave vacancy of regular 
sweeper and cofitinued in service as swecper-cum-scavenger 
even after icturn of regular sweeper, that she worked con¬ 
tinuously from January, 1988 to May, 1994, that she worked 
for more ihan 24U days in each year and she used to work 
from 7,00 to 10.00 a.m, and 3.00 to 6.00 p.m. daily and she was 
entrusted the woik of cleaning, sweeping, dusting etc. and 
another person was appointed as sweeper-cum-scavenger after 
terminating her service. Tt on the other hand contended that 
the petitioner was engaged intermittently for purpose of 
cleaning toilet whenever there was a need for half-an-hour a 
day and she was paid Ttv 5 to 7.50 per days as and when 
she was engaged and she herself left the work without in¬ 
forming the respondent It further contended that there is 
no post of scavenger in Its Bunk ns such there is no vacancy 
of such post and tegular need. Thus according to the res¬ 
pondent as there was no need for regular engagement the 
service of willing worker were engaged for the limited pur¬ 
pose now and then and us the petitioner on her own accord 
slopped away there is no question of termination and as she 
was never appointed there i no question of complying with 
the piovirions of Section 25E of I.D. Act. It contended that 
as there is no termination, no notice and no retrenchment 
compensation are paid and there is no violation of contract 
(Labour and Abolition) Act as she was not employed as con¬ 
tract labour. The respondent thus contended that reference 
is bHd in law and prayed for rejecting the same, 
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4. On the above contentions, the following point arises for 
consideration : 

Whether the termniation of service of the petitioner 
amount to retrenchment. If so it is in valid for 
non-compliance with the provisions of I.D. Act re¬ 
section 25E 0 

5 PointIn support ol her contention the petitioner exa¬ 
mined herself as WW1, while the respondent examined one 
Sri K. lacob its Manager Peisonal and HRD, Vijayawada 
as MW1. The petitioner led Exs. W1 to 12 while no docn- 
mentary evidence adduced on behalf of the respondent. 

6 . It is well settled law that all retrenchments amount to 
termination of service but all the termination may not amount 
to retrenchment as defined under Section 2(oo) of the I.D. Act. 

It is equally well settled law that non-compliance with the 
provisions of Section 25F of I.D. Act renders the retrench¬ 
ment invalid, void' and inoperative und Section 25F of the 
f.D. Act Is attracted if the service! of a worker who was 
in continuous service tor one year i.e. if he worked imme¬ 
diately preceding the dale of termination of service for not 
less than 240 days within u period of 12 months under an 
employer is terminated. It is suffice* to refer to following 
decisions tt) State of Bombay vs. Hesfizal Mazdoor Sabha 
and others AIR 1960 SC 616(211 Digwadth Colliery Vs. 
Their workmen 1961 (111 LLJ P 118 and (3) Mohanlal vs. 
Management of M/s. Rharat Electronics Limited (1981) 3 
SCO E. 225. It is also an undisputed principles of law that 
in case of illiterate, workman the burden of proving that 
retrenched workman did network for 240 days in a calendar 
year is on the management which is in custody 1 of record 
and if it fails to produce the said record the case of the 
workman that he worked for the required period has to be 
ucccpted even ih the absence of documentary evidence. Tt 
is suffice to refer to the decision of Apex Court reported in 
1985 (4) SCO 201. 

7. Bearing the above principle of law in mind the conten 
tion of the respective parties to be considered on the basis 
of evidence on record as there is dispute as to whether it is 
a case of teimination. consequently retrenchment as it is 
beyond doubt that condition of Section 25F of I.D. Act is not 
complied with or ii is a case of abondonment but not ter¬ 
mination as she was not appointed. 

8 . The petitioner has deposed that she worked as sweeper 
cum-scaveneer continuously from lanuary. 1988 to May. 1994 
that she used to attend to sweeping, cleaning, dusting, bringing 
drinking water to staff and work between 7,00 to 10 00 A.M. 
and 3.00 to 6.00 P.M. that Ex. Wl is the attendance book 
maintained by the Bank in which her attendance is marked 
and counter signed' bv the Bank representatives that she work¬ 
ed for more than 240 days in each year and even after 
regular sweeper returned from leave she was retained as 
sweeper-cum-s(Vvcnger by giving assurance that she will he 
taken as regular sweeper tbni all of sudden in Mav 1994 
she was asked no* to attend to duty that she sent F.x* W2 
representation to the Manager ns another person appointed 
ns sweeper-cum-scavenger after terminating her service, that 
she sent Ex. W3 representation dated 22-10-94 to the District 
Collector, that she sent representation to Supremo Court that 
she received F.x. \V4 reply to approach A.P. State Legal 
Aid, and Advisory Board, High Court of A.P. that hence 
she sent Ex. W5 representation for which she received F.x. 
W6 reply from the above authority, that she sent another 
representation i.e. Fx. W7 to the above authority for which 
she received Ex. \V8 reply with the version of the manage ■ 
ment. that thereafter she approached Labour Officer, Vijaya¬ 
wada bv wav of Ex. W9 application. Labour Commissioner 
tinder Ex. W10 application, that Ex. Wtl is minutes of 
conciliation and Ex. WI2 is the failure report. I feel Ex. 
Wl is alone crucial document as Exs. W2 and W3 do not 
bear signature and no proof as to service while other docu¬ 
ments arc not very much germane, 

9. The evidence of MW1 on the other hand showed that 
the petitioner was engaged as Scavenger to clean the toilet 
for half-nn-honr depending on the need, that she was engaged 
now and then, 'he was paid Rs. 5 to 7.50 per day, that she 
herself left the service but not terminated or disengaged, that 
she did not work continuously from 1-1-88 to May 1094 and 


there is no post of scavenger in the Bank. He also deposed 
that there is no need to engage scavenger every day though 
there are 40 employees in Vijayawada Branch and separate 
toilet for gents and ladies, that they have not prod)iced any 
record as to number of days the petitioner worked though 
there is such record and wages of the petitioner paid on 
vouchers or pettv cash payment register. He however ad¬ 
mitted that Ex. Wl contains entries from 1-1-88 to 17-4-94 
rhat the said book contains names of Sri T. K. Ruc> and 
Prasad Rao though not iniials or signatures of head cashier 
and manager as spoken to by the petitioner. 

10. Thus from the evidence placed on record it is obvjous 
that the petitioner worked in the Respondent Bank, Ex. 
Wl would show that she worked for more than 240 days in 
each year from 1-1-88 to 17-5-94 and contains the entries 
with red ink as to the date of payment of wages. The entries 
are counter signed by T. K. Rao and Prasad Rao may be 
watch and guard who will be available 24 hours. The res¬ 
pondent d'd not produce vouchers or petty cash register under 
which waff's paid to the Petitioner to disprove the entries in 
Ex. Wl. Further there is nothing in the evidence of MW1 
to show rhat 3'. K. Rao and Prasad Rao whose names are 
mentioned in F.x, Wl arc not working as watch and guard 
in the respondent bank at Vijayawada. I feel that the burden 
lies on the respondent to disprove the claim of the petitioner 
supported by the entries in Fx. Wl as if is in custody of 
material documents under which wages paid to the petitioner. 
As per the decided authorities if the respondent management 
failed to produce the record in its possession the claim of the 
workman that he worked for 240 days in each year has 
to he accepted. In the absence of rebuttal evidence of satis¬ 
factory nature, I find no reason to doubt Ex. WL The peti¬ 
tioner gave details as to how manv da vs she worked in each 
vear from 1988 to 1994 and ns ner the said details she worked 
fo r 100 days from January to May 1994. 

11. As per the decision cited above (he period of 240 days 
has to be reckoned backwards from the date of termination 
of service i.e, from 17-5-1994 backwards i.e. from Calender 
months i.e. Tune 1993 to May 1994. The entries in F.x. Wl 
would amnly establish that petitioner for more than 240 
davs during the above period i.e. in June 1993 for 10 davs. 
fulv for ”>5 davs, August for 72 days, September for 24 davs. 
Hriober for 24 days. November for 23 days December for 
75 days, January 1994 for 21 davs. February for 23 davs, 
March for 25 davs April foi 21 davs and Mav foe ]2 day, 
i.e. for total period of 255 davs i.e. 15 days more than 
required period as only actual days she worked are taken into 
consideration excluding Sundays and Public Holidays a' men¬ 
tioned in Ex WL Thus the entries in Ex. W7 which ns 
stated above I find no reason to doubt in the absence of vouch¬ 
er or pett'- cash reuirier. rliuchincly nrovc the case of (he 
nctitioner that s hc worked foj more than 240 days prior to 
her termination,. 

12. The next tmesflon is whether, the petitioner was „n- 
pointed as sweenei-cum caver, err and h- r services arc termi 
anted The petitioner has' no doubt that she has I iron appointed 
nrnlh' as sween-r ip the Rave vacancy of regular sween-r 
for 4 months But even after regular rweener ioined shc 
was retained !ts swccnet-ciun -cnvenr'T to do sweeping, clean¬ 
in'’ dusting etc. worir in d'd hi on to f h,- regular s W e-'n“r 
.uid *-he is working for more than *3 hours and the mithori- 
*ies assured the* hc r service will be regularised in due course 
She however admitted thin ho‘h apnoinment und termination 
ere n-«- evdeneed bv p nv order in writing The tvMenae 
of MWl on the other hand shows that WWt wn s ope.ged 
as sea vernier as and when required though there is no such 
post to work for half-en-hour ner duv on wanes of Rs. 5 to 
Ps. 7 50 and she never worked as sweene" and -us the p P tj. 
turner rimmed 1 attending they engaged another m-son for tb“ 

mirpo'c, Thus we hi ve only interested testimony of 

parties. 




■ *pi 


accents nee. f( IS difficult to believe that net;t,' 0 ne r Whs cn- 
nomted as sve-ner-.-um-scavenecr when then- r 

sweem-r ;md it Is epuallv improbable to behVy- thm s i le 
n tending to rimming ,md define of tables besides cleaning 
Mdet Whe ? th-re ,s H r W ,|o weeper f(lr , h , f n , irnos , ,, 
is thus mute Probable that -fit was en«.-,eed „ fra v-n-r r in 
ih- absence of ros* for half-an-hour or one hour per day as 

eLaning of two toilets one for gents and another P for ladies 
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statt may not take more than one hour I am unable to accept 
the testimony of WWl that she sweeps the bank premises 
the open space in iront and behind the premises though it 
has come out in MWl’s evidence that there is such vacant 
space. Thus it is a case of the petitioner being engaged and 
disengaged depending upon the need for about an half-an-hour 
or one hour. It is difficult to believe that petitioner was 
working for 6 hours per day and it is not case of appoint¬ 
ment or termination of service of petitioner but a >ase of 
abandonment. Hence the question of retrenchment and com¬ 
plying with provisions of Section 25-F of I.D. Act does not 
arise. 1 leer that facts of case fall within the ambit of 
Section 2(oo)( bb) of l.Jj. Act i.e. case of non-renewal of 
contract of employment. 

14. Tile next question is even if it is assumed to be a case 
of termination, whether it amount to retrenchment if so pro¬ 
visions of Section 25F of I.D. Act is applicable. 

15. As per the decided authorities even if a person xorks 
for more than 240 days i.e. continuous period of one yeai 
within the meaning of Section 25B(2J(bj of the Act, he is 
not entitled for reinstatement or regulansation as it will defeat 
the rules of tecruUment and frustrate the aspiration of can¬ 
didates registered with hniploympfil Exchange, as they are not 
appointed to a post but to meet the exigency of service pend¬ 
ing recruitment of regular candidate. It is also observed that 
reinstatement and regularindion of such workman appointed 
against rule 1 , of recrmlmcnl gives raise to unhealthy trend by- 
providing back door entry into Government Service, it is 
suffice to refer to case of Delhi Development Horticulture 
Employees Union vs, Delhi Administration, Delhi 1992 (2) 
LLJ 452. 

16. in a rccenl decision the Apex Court held in Himanl 
Suktimar Vidyarthi vs. State of Bihar 1997 LAB 1C 2075 
that termination of service of daily wage employees engaged 
on the basis of need of work cannot be construed as retrench¬ 
ment and the said concept cannot be stretched to such an 
extent as to cover these employees and in respect of such 
workmen Section 25F of I.D. Act is not attracted. In the 
present case also though there is no cadre ot scavenger in 
S.B.I., the petitioner was engaged on the basis of need of 
the work i.e. for cleaning toilet on daily wage basis while 
regular sweeper is appointed for sweeping, cleaning, dusting 
in the Bank. When the appointment for the post part-time 
or full time sweeper i9 regulated by the statutory rules, the 
petitioner who was engaged as scavenger due to exigency of 
service cannot be ordered to be reinstated as provision of 
Section 25F is not attracted. 1 am also of the view that as 
the petitioner was engaged as scavenger only she cannot seek 
reinstatement to the post of sweepcr-cum-scavenger which 
is a non-existing post. 1 am further of the yiew that contract 
Labour Abolition Act is not applicable to the facts of the 
case. 

17. L therefore, conclude on a consideration of the evi¬ 
dence placed on record that it is a case of discharge simplici- 
tor but not retrenchment without complying with the provi¬ 
sions of Section of I.D. Act. The point is- answered 
against the petit hi .i- accordingly. 

18. In the result, the reference is answered by holding that 
the petitioner is not entitled for relief of reinstatement with 
attendant benefits. Consequently the reference is rejected. 

Written and passed by me on this 13th day of April, 1999, 
C. V. RAGHAVAIAH, Industrial Tribunal-1 
APPENDIX OF EVIDENCE 

Witness Examined Witness Examined 

for Petitioner : for Respondent: 

WWl M. I.cclavathi. MWl Devadanam. 

Documents marked for the Petitioner : 

Ex, Wl— Attendance Register showing the working days 
particulars of WWl, 

Ex. W2 --Representation given by WWl to the Manager 
SB1, Conrtuimiaar. 


Ex. W3--Representation dt. 22-10-94 given by WWl to 
the District Collector, Krishna. 

Ex. W4—Replv dt. 22-3-95 from the Assistant Registrar 
of Supreme Court of India. 

Ex, W5—Representation made by WWl to the Hon’ble 
Registrar (Judl.i A.P. State Legal Aid and Advice 
Board, 

Ex W6—Reply dt. 29-4-95 of the Administrative Officer 
A.P. State Legal Aid and Advice Board, High Court 
of A.P. 

Ex. W7—Representation dt. 15-7-95 made by WWl to 
the Administrative Officer A. P. State Legal Aid 
and Advice Board. 

Ex. W8—Reply dl, 13-9-95 sent by the Administrative 
Officer of A, P. State Legal Aid and Advice Board 
to Ex. W7 issued to WWL 

Ex. W9—Representation dt. 13-8-96 made to the Labour 
Officer, Vijayawada. 

Ex. W10—Representation dt. 20-3-97 made to the Assi. 
Labour Commissioner, Vijayawada. 

Ex, Wit— Minutes of conciliation proceedings held on 
9-10-97 before the Assistant Labour Commissioner 
(C), Vijayawada. 

Ex. W12—Failure report dt. 31-10-97 submitted by the 
ALC, Vijayt/rada, 

Documents marked lor ;he Respondent: 

NIL 
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New Delhi, the 1 5th June, 1999 

S.O. 1959.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Tamil 
Nadu, Chennai as shown in the Anncxure, in the industrial 
dispute between the employers in iclation to the manage¬ 
ment of State Bank of India, Madras and their workman, 
which was received by the Central Government on the 
14-06-1999. 

[F. No. L-12012/66/93 IR(B.I.)1 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL 

Nadu, chennai 

Monday, the 15th day of March, 1999 
PRESENT : 

Tliiru S. A lic-k Kumar, MSe. 13 1 , Industrial Tribunal. 
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INDUSTRIAL DISPUTE NO. 49 OF 1993 

(In the mutter of the dispute for adjudication under Section 
10(1 )(d) of the I.D. Act, 1947 between the Workmen and 
the Management of State Bunk of India, Madras) 

BETWEEN 

The workmen represented by 
Shri P. Manickam, 

626, East Asarimai Street, 

Mudivaithanar, 

Tuticorin 628001. 

AND 

The General Manager, 

State Bank of Itldia, 

Rajaji Salai, 

Madras 600001. 

REFERENCE: 

Order No. L-12012/66/93-IR.B-1, Ministry of Labour, 
dated 21-5-93. Government of India, New Delhi. 

This dispute coming on tor final hearing on Friday, the 
29th day of January 1999, upon perusing the reference, claim, 
counter statements and all other material papers on record, 
upon hearing the arguments of Tvl. Row & Reddy, Poominta 
Maduram and K. Indra, Advocates appearing for the peti¬ 
tioner-worker and of Tvl. T-S. Gopalan & Co. Advocates 
appearing for the respondent management and this dispute 
having stood over till this day for consideration, this Tri¬ 
bunal made the following 

AWARD 

This reference has been made for adjudication of the 
following issued : 

"Whether the action of the management of State Bank of 
India in terminating the services of Shri P. Manick¬ 
am, w.e.f. 17-10-88 is illegal and justified If not. 
to what relief the vmrkmun is entitled to and from 
which date?" 

2- The main averments found in the claim statement filed 
by the petitioner are as follows : 

The petitioner Thiru P. Manickam, Ex-serviceman was 
appointed as Wateirman in a permanent post on 19-6-86. The 
petitioner's probation was extended from 19-12-86 to 18-3-87 
and again by 3 months on 18-3-37- On 1-6-87 a charge sheet 
was issued io the petitioner for furnishing false information 
and suppression of material information in his application 
dated 22-5-86 for the prist of watchman. The charge was that 
the petitioner has not declared the fact about the petitioner's 
involvement in Crime No. J54 of 1984 which was registered 
in Pudukottai Police Station under Sec. 452 and 324 of Indian 
Penal Code and thus having commiUed a misconduct under 
Para 521 (n) of the Sastry Award. An explanation dated 
28-6-87 was given by petltionei wherein he categorically denial 
that he was not conversant in English and that the application 
was filled in by one V. K. Kandusamy, Clerk in the Tiruchen- 
dur branch of the respondent. Since the explanation was not 
found satisfactory, hy letter anted 29-12-87 the petitioner was 
informed that an enquiry would take place on 7-1-88 with 
regard to charge memo. Inspite of repeated notice, the 
petitioner did not attend the enquiry and the Enquiry Officer 
has proceeded with the enquiry on 11-2-88 after setting him 
exparte. Tile petitioner’s! request fot change of Enquiry 
Officer were conceded hv the management. On 4-3-1988 the 
Enquiry Officer sent copy of proceedings and asked him to 
submit his counter within 7 days:. On 4-3-88 and 8-3-88 
Enquiry Officer sent letters asking the petitioner to submit his 
comments on the enquiry conducted exparte o n 11-2-88. Since 
the petitioner was not conversant in English he requested for 
a translation of the proceedings by letter dated 7-3-88. In¬ 
stead of considering the petitioner’s request, the respondent 
sent a preliminary conclusion and sent the same alongwith 
letter dated 16-9-88 asking the petitioner to submit explana¬ 
tion for the proposed punishment. On 22-7-88, the petitioner 
sent a letter to Regional Manager to reconsider the exparte 
decision and permit the petitioner to bring on record some 
facts. But the petitioner was not allowed to do so. The 


Regional Manager issued the second show cause , notice on 
16-9-88 for which the petitioner senL a reply dated 29-9-88 
and also appeared before Regional Manager on the same 
date. The petitioner was dismissed from service on 17-10-88. 
The petitioner’s appeal dt. 26-12-88 was also dismissed by the 
Appellate Authority. The action of the respondent is arbi¬ 
trary and violative of principles of natural justice. Enquiry 
was conducted in a biased manner. The fact that the peti¬ 
tioner was uneducated and not conversant with English lan¬ 
guage has not been considered at all. A letter dated 6 8-88 
given by one Thiru, V. Kand.iajmv, Clerk of Tiruchendur 
branch wherein he has stated that while filling up the appli¬ 
cation form, he has routinely written it the relevant column 
os ‘No’ without consulting the petitioner and lhat there was no 
intention to suppress information from the bank had not 
been considered at all. The petitioner was acquitted by 
Criminal Court on 11-12-89, thereafter the petitioner has sent 
several representations which were not considered. Even 
though the W.A. No. 1055/83 was allowed by the Hon’ble High 
Court, due to subsequent developments the Hon’blo Hirgh 
Court modified the same and ordered monetary compensation 
to the petitioner. The W.P. No. 14361/90 filed by the peti¬ 
tioner was dismissed by the Hon’ble High Court w ith a 
direction, to the petitioner to raise an industrial dispute. The 
misconduct mentioned in the charge sheet is not at all enumera¬ 
ted in the Standing Order. Hence this Industrial dispute. 
The charge was not in any way connected with the petitioner’s 
employment which has nothing to do with petitioner's morality 
and no moral turpitude is involved. The petitioner prays to 
pass an award holding that the termination of the setvice of 
Th. Manickam. petitioner herein w.e.f. 17-10-89 Is illegal and 
unjustified and to direct the responent to reinstate him with 
continuity of seivice, back wages and attendant benefits. 


3. The main averments found in the counter statement filed 
by the respondent ore as follows : 


The petitioner’ wa s engaged as a temporary wutchman during 
the period 2-7-81 to 2812-81 and again, from 29-3-82 to 
15-12-82. Thereafter he was nor engaged. In the year 
1985-86, it was decided by Ihe respondent bank to offer per¬ 
manent employment for such of those persons who had served 
as a temporary workman and the petitioner was also considered 
for permanent employment. The petitioner was required to 
fill up a cycloslyled application form. On 22-5-86. prescribed 
application form for employment was submitted by the peti¬ 
tioner and in column no. 21 of the application, petitioner was 
required to state whether he was ever arrested, prosecuted, 
kept under detention or bound down, fined, convicted by a 
Court of Law for any offence or debarred/disqualified by 
any Institution from appearing at its examination, restricted 
by any University or any other educational authority/fnstj- 
tulion. Further petitioner was required to state whether there 
was any case pending against him in any Court of law. Univer¬ 
sity or any other educational authority .'Institution at the time 
of Min, up the application form. Negative answer saying 
‘ N ? ’ was g'ven by pefifjoner to both the questions. On the 
basts of the declaration made the petitioner was appoint¬ 
ed as permanent watchman on probalion from 19-6-1986 His 
probation was extended and during the extended period of 
probation, the respondent came to know that the petitioner 
was prosecuted tor offences under Sec. 452, 326 and 109 IPC 
before the Sub-Divisional Magistrate, Tuticorin and the said 
case was pending. It become evident that the declaration 
made by the petitioner in his application lhat he was not 
prosecuted and that no Mis pending against him was not 
true. On 1-6-87, a charge sheet was Issued to the petitioner 
to the effect that in hi-, application dated 22-5-86 for the post 
of watchman, he made a fa'se statement and against Column 
No. 21 did not divulge the facts of his involvement in Cr. 

354 of 1984 registered in Pudukottai Police Station under 
Sections 452 and .324 of Indian Penal Code and the pendency 
of the case before the Sub-Divisional Magistrate. Tuticorin 
and Piincipnl Sessions Judge, ruticoHn, The petitioner wns 
charged with an act of misconduct under para 521 (n) of (he 
Sastn Award read with para 18.28 of the Desai Award. An 
explanation dated 20-6-87 was given by petitioner contending 
that as he was not conversant with English, the application 
was tilled up by some other person, nn c ] that person had filled 
up Hie particulars under column 21 without ascertaining Hie 
facts from him, As hi s expl,nation was not satisfactory the 
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petitioner was asked to appear £ >r enquiry, One Gl. Nataia- 
jun, the then Manager. Pdlaymnkotrai branch, was appointed 
as Hie Enquiry Officer. The Enquiry was fixed on 1- 1-88. 
on /-l-oa me ptLiiiuucr lias requested toj- an adjournment on 
the ground that his defence counsel was not available, The 
enquiry was lixcu on 2 , 11 - 1 - 88 . On that date also, adjourn¬ 
ment was sought by the petitioner on the ground that there 
Svji sonic dinicuuy io uYing his defence counsel. On /-2-88, 
representation was made by petitioner to the Di&ciplinaiy Au- 
uioniy trial die enquiry otneer was biased and therefore the 
Enquiry Ofliccr should be changed. On 8-2-8H die disci¬ 
plinary authority sent a telegram io the petitioner negativing 
me requesi lor a change of me Enquiry Officer. This was also 
confirmed in the disciplmaiy authority's letter dated 9-2-88. 
On 11-2^88 the petitioner appeared beloic the Enquiry Officer 
unu icquesled tor an adjournment to a later date on the plea 
that his Counsel has gone out of station for staging a dharna. 
It was miurmed by the Enquiry Officer thal he was tree to 
engage some edict delence representative,, that already the 
enquuy has been adjourned twice, that On the earlier occasions 
he was Clearly miormed mat enquiry would not be adjourned 
due to non-avaliability of the defence counsel and therefore 
he should part.cipate m the enquiry. The petitioner said that 
lie is not participating m the enquiry. In the aforesaid cir¬ 
cumstances, lire Enquuy Officer was obliged to proceed with 
the enquiry in the absence of the petitioner. The case was 
presented uy me piesciitmg officer and documents were mark¬ 
ed as PEX 1 to PEX6. On 4-3-1988, the Enquiry officer fui 
nlshed the petitioner a copy of the Enquiry proceedings and 
called upon the petitioner to make his submission. As the 
petitioner did not lespond on 16-8-88, me Enquiiy officer 
gave his finding holding that the charges against the petitioner 
was proved. Eased on the findings of the Enquiry Offlcer 
the Disciplinary Authority proposed a punishment of dismissal 
nnd directed the petitioner to appear for a personal hearing 
on 29-8-1988. On 29-8-88, the petitioner appeared and 
made a representation. This was followed by another repre¬ 
sentation dated 30-9-88, After considering his representation 
the Disciplinary Authority passed orders on 17-10-88, confirm¬ 
ing the punishment of dismissal. Then petitioner preferred 
an appeal against the order of dismissal and appeal was reject¬ 
ed cm 18-4-1989. Dismissal was given to the petitioner for an 
act of misconduct proved in an enquiry held tor the purpose. 
Enquiry wus adjourned on two occasions on the giound that 
the defence representative was not available. When the en¬ 
quiry was fixed for 3rd time, on 11-2-88 petitioner should 
have made sufficient arrangements to bung his defence rep¬ 
resentative, When he failed to do so. Enquiry Officer was 
justified in refusing adjournment. Petitioner could have him¬ 
self participated in the enquiry and proved his case but he 
refused to -participate in the enquiry and proved his case 
but he refused to participate in the enquiry. Allegations 
against Mr. G. Natarajan, Enquiry Officer are unfounded. 
When ffi- enquiry was fixed on 7-1-88 and 4-2-88, he lias not 
raised at abjection to Mr. G. N.ilnrnjan acting as Enquiry 
Officer. t-lea of the petitioner ihai the Enquiry Officer was 
biased is an afterthought. Even after the petitioner was fur¬ 
nished with copy of the Enquiry proceedings, he did not chose 
to appear in the enquiry. Hence Enquiry Officer was left 
with no option than to close the enquiry and submit his pro¬ 
ceedings. The Disciplinary Authority was justified in accept¬ 
ing the findings of the Enquiry Officer. Order of dismissal 
was made on 17-10-88 and dispute was raised only in the year 
1992 nn<j thus them is delay mid Inches on the part of the 
petitioner. The fact that the petitioner was not educated can¬ 
not justify the suppression of material particulars in the 
application for the employment. The allegation that the Disci- 
phnary Authority was biased against the petitioner, the alle¬ 
gation of victimisation and unfair labour practice is denied. 
The domestic enquiry held into the charges against ffie peti¬ 
tioner is fair and proper and the petitioner was given every 
opportunity to participate in the enquiry qinj defend the 
charge. When the petitioner failed to avail the opportunity 
he cannot be heard to complain that there was denial of 
opportunity or there was violation of principles of natural 
justice. Respondent prays (o dismiss the claim of the 
petitioner.' 

4. The point for consideration is i "Whether the action of 
the management of State Bank of India in terminating the 
services of Shri P. Manickam. w.c.t. 17-10-88 is legal and 
justified 7 If not, to wlmt relief the workman is entitled to and 
from which date?" 


5. The Point ; Tile petitioner Tltiru P. Manickam an ex- 
serviceman was appointed as a watchman in the permanent 
post an 19-6-1986. His probation was extended from 19-12-86 
and again from 18-3-87 to 5 nton'-hs. On 1-6-87 a charge 
sheet Ex- M.l issued to the petitioner for furnishing 
lalse information and suppre-ffinn of material information In 
his application Ex. M.2 dated 22-5-86 for the post of watch¬ 
man. The charge sheet was hurt the petitioner has not dec¬ 
lared about the petitioner’s involvement in Cr, No. 354|84 which 
was registered under Eudykottai Police Station under Section 
452 and 324 of Indian Penal Code and thus having committed 
a misconduct under Para 521 In) of the Sastry Award. The 
petitioner’s request for tamil translation, of the charge sheet 
vide Ex. W-13 letier dated 7-6-87 the same was also given to 
him, The petitioner's explanation for the charge sheet, Ex. 
M.10 dated 20-6-87 wherein lie has mentioned that applica¬ 
tion was filled iq/ by another person who knows English and 
he did not ask him whether he has been involved in any 
C riminal case and therefore it was not mentioned in the appli¬ 
cation. Not satisfied with the explanation of the petitioner, 
a domestic enquiry was ordered. Inspitc of several opportuni¬ 
ties the petitioner did not appear in the enquiry and hence 
petitioner was set exparte, and enquiry was conducted exparte, 
Enquiry proceedings are Ex. W-8. Enquiry Officer has held 
that the charge framed against the petitioner has been proved. 
Accepting the findings of the Enquiry Officer, Ex. W-20, Ex. 
W-10 second show cause notice was issued to the petitioner. 
Explanation submitted by the respondent for second show 
cause notice is Ex. W.3. On J7-10y88 the respondent issfRl 
Ex. W-11/M7 final order dismissing the petitioner from ser¬ 
vice. The petitioner filed an appeal Ex, W-19 dated 10-12-88 
and 20-12-88 and the same was dismissed by Appellate Au¬ 
thority by his Older Ex, W-18 dated 18-4-89. The petitioner 
filedW.P.No. 14361190 before the Hon’ble High Court, and the 
Hon'ble High Court was ©leased to dismiss the petition wi'h 
direction to petitioner to raise an Industrial dispute. The order 
of the Hon’ble High Court is Ex. M.14. 

6. The contention of the petitioner is that he did not know 
English and a Clerk by name Kandasamv who filled up the 
application for appointment did not ask him about the parti¬ 
cular column in which he should have mentioned the fact 
of his involvement in the criminal case and without asking 
anything from the petitioner the said Kandasamy has filled 
up the column with word ‘No’. Therefore, there is no wilful 
suppression of material fact by the petitioner. Tile conten¬ 
tion of the respondent is that the petitioner wilfully and want 
only suppressed the fact of his involvement in criminal case 
at the time of his applying for permanent post and the present 
contention (hut he did nqj know English and that the person 
who filled up the application form has written the word ’No’ 
without consulting him is false. As regards the domestic, eti- 
quiiy, conducted by the respondenl, with regurd to the charge 
against the respondent, on 4-9-98 this Tribunal has passed an 
order holding that the enquiry has been conducted in a fair 
and proper manner even though the petitioner was set expaTte. 
The only misconduct alleged against the petitioner is that he 
suppressed the material fact of Ins involvement in a criminal 
case while ' uhtuitting ihc application for employment under 
the respondent. A perusal of Ex. M.2 application submitted 
bv (he petitioner w ould show that he has to fill up 24 columns 
in his application for employment and he has filled up all <he 
columns with the help of one Kandi*camy a clerk of the 
respondent bank of Tiruchcndur branch. He has filled up 
column 21 A and B as follows: 

21. ta) Have you evei been arrested, prosecuted, kept 
under delention or bound down, fined, convicted by 
a Court of Law for any offence or debarred/dis¬ 
qualified by any institution from appearing at its 
examination, restricted by any University or any 
other educational authority/Institution ? : 
fb) Is any case pending against you in any Courl of law 
University or any other educational authority /Insti¬ 
tution at the lime of filling up this form 7 If the 
answer to (a) or (b| is “Yes" full particulars of the 
case, arrest, detention, fine, conviction, senctence etc, 
and the nature of the case pending in the Court/ 
University/educational authority etc. at the time of 
filling up this form should be given : No 

According to the petiiione, since he did not know English, 
he asked fh, hhoidascrny io fill up the application, and he 
filled it up without enquiring him properly. In support of 
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the above contention, the petitioner relies upon Ex, W-21 
letter of the said Kandasomy dated 6-8-98 wherein he has 
mentioned that at flic relevant lime he tilled up the appli¬ 
cation forms for the petitioner and one Palpandian and when 
he filled up the application for Palpandian he got his perfect 
answers to every question and as it took much time and he 
was attending to other routine duties like posting of vouchers, 
mtere.-f checking, coding and decoding of telegrams, he 
could not conccnltale much on the verbutic translation of 
each and every question while he filled up the form of the 
petitioner. He asked petitioner whether he was convicted 
by any C rimina! Court and the petitioner said no and there¬ 
fore he has filled up as NO in Column No, 21. The said 
version of Kandasamy has not been deposed by the peti¬ 
tioner while he was examined as WW1 before this Court. 
On the contrary during his cross examination he has stated 
that Kandasamy filled in the application form according to 
his instructions and that the, contents of Ex. M.2 application 
form arc all coned, Cl. 21 does not deal with a situation 
of conviction in a Court .of law alone. Under column 21 
particulars regarding whether the applicant has been arrested, 
prosecuted, kept under detention or bound down or fined, or 
convicted by a Court of Unw any offence and also whether 
any case in pending against him have been lequired to he 
furnished. Tor both the columns of 21 (a) and (b) the appli¬ 
cant has written us NO. hi Hx. W-21 letter, Kandasomy has 
stated that he first filled up the application of Palpandian for 
which he recorded perfect answers but due to his busy 
schedule, he asked the petitioner whether he was convicted 
in any case in any Court of law for which the petitioner is 
said to have replied in negative. If really the said Kandasamy 
had filled up the application of Palpandian properly and 
perfectly as admitted by him in his Ex. W-21 letter, natu¬ 
rally for the next application form filled up by him, he 
would have asked similar question to the petitioner. There¬ 
fore, the subsequent contention of Kandasamy in Ex. M, 21 
letter that due to his busy schedule he wts not able to ask 
correct question to the petitioner ciinnot he believed. If the 
petitioner has furnished the correct detail of his involvement 
in a criminal case, lie would not have been given appointment 
by the respondent bunk. Apart from Ex. M. 1 charge sheet, 
the letter from Stipcrinlendent of Police, Tuticorin regarding 
the case pending at the Judicial Magistrate’s Court at Tuti¬ 
corin, Ex. M. 4. shows the involvement of the petitioner in 
a Criminal case for an incident that happended on 27-12-84 
at Mudivaithanandnl village within Pudukottai Police Station 
limits. The application has been filled up by the respondent 
about 2 years later on 22-5-86 by which time the charge 
sheet was also filed In the Criminal Court as PR 4/85 On 
J4-J-85 itself. Therefore, the petitioner should be aware 
that lie was an accused in a Criminal case u/s. 452, 326 
read with Sec. 109 of Indian Penal Code and he was arrayed 
as the 4th accused in the said case. In the above circum¬ 
stances it has to be held that the petitioner has wilfully and 
want only suppressed the fact of his involvement in a crimi¬ 
nal case while filling up the application Ex. M, 2 for 
craployment under the Respondent. In 1982 I ELI 
P 4 K. PALANIKTJMAR Vs. INDIAN BANK & ANT. in a 
similar case, the Division Bench of our Hon’ble High Courl 
has held as follows ; 


‘‘We must in this context refer to Clause 3 of the terms 
and conditions of fir puifitnient to which the order 
itself makes a reference, Clause 3 rends as follows: 

“You will be on probation wbh salary for a period of 
six months from the date ol joining. Notwithstand¬ 
ing anything contained in this letter; your services 
arc liable to be terminated at th e sole discretion of 
the Bank even before the expiry of the probationary 
period without assigning any reason therefore, but 
with one month’s notice or on payment of a month’s 
salary and allowances in lieu of notice". 

Obviously and avowedly the t rdcr was passed pursuant to 
this clause 3. If so, the Bank had a right to terminate the 
services of a probationer without assigning any reason, what¬ 
ever, but on payment of a month’s salary which condition had 
been complied within the present case. However, the learned 
counsel for the appellanfr contends that so long as the Bank 
lu: rel,,K‘d ro fl tracon, namely Mq.juassion ol ihe fact thill 


his brother was in the service of the Bank at the relevant 
time. Unless that reason can stand the test of reasonableness, 
the order of Termination cannot be sustained. We are unable 
to accept his argument Admittedly the appellant did not fill 
up the relevant columns at both the stages and thereby he 
suppressed the infoi niation. Learned counsel for the appel¬ 
lant contends that appellant neod supply the information 
only if he wanted to get the 10 b on the strength of his brother 
being an the Service of the Bank, but if he wanted to get the 
job on his own merit, he need not mention that particular 
fact. He failed to furnish information called for to be 
furnished by him both In the application and in the set vice 
joining report. We are unable to appreciate this argument 
for the reason that what is relevant is whether the appellant 
failed (o hi] up a particular column and which amounted to 
‘-upprcss'ou or not and not whether the appellant wanted to 
get the job on his own merit or on the strength of his brother 
being employed in the same Bank. Learned counsel for the 
appellant contended that the suppression and that question 
could be decided by this Court. We are unable- to agree. 
Whether a suppression of fact is material or immaterial. 
It is only for the bank to decide". From the Judgement cited 
above i| is clear that it E for the management to decide 
whether the Suppression of the fact is material or immaterial, 
Jn this case, the respondent bank has considered the suppres¬ 
sion of the fact as material and has awarded the punishment. 

The next contenion of the petitioner is that the piin : sbmciU 
imposed is grossly disproportionate to the misconduct alleged 
against the petitioner and therefore this Tribunal should inter¬ 
fere u/s. 11A of the I.D. Act, 1,947 and should award a lesser 
punishment or lenient punishment than dismissal. The peti¬ 
tioner’s involvement in a Criminal case- while applying for 
employment has been suppressed. In a case in which an emp¬ 
loyee whose qualification as a candidate should not be more 
that 8th standard for appoinlment as badli workman suppressed 
his educational qualification and obtained employment and 
when he was terminated the Labour Court as well as the 
Hon’blc High Court as a special case not by way of precedent 
allowed the workman to continue. The Writ appeal of the 
management was also dismissed. In the said case reported 
in 1994 If LLJ P. 888, Kerala Solvent Extractions I td., Vs. 
A. IJnnikrishnan & Ors. the Hon’ble Supreme Court has he’d 
as follows : 


“Sri Vau'dyauathan, learned Senior Counsel tor the appel¬ 
lant submitted in our opinion not without justifica¬ 
tion, that the Labour Court's reasoning bordered on 
perversity and such unreasoned, undue liberalism 
and misplaced sympathy would subvert all discipline 
in administration. He stated that the Managcrncil 
will have no answer to t he claims of similarly dis¬ 
qualified candidates which might have ccme to be 
rejected. Those who stated the truth would be 
said to be at disadvantage and those who suppressed 
it stood to gain. He further submitted that this 
laxity of judicial reasoning will imperceptibly intro¬ 
duce slackness and unpredictability ; n the local pro¬ 
cess and in the final analysis, corrode legitimacy of 
the judicial process. 

We arc inclined to agree with these submissions. In recent 
times, there is an increasing evidence of this, perhaps 
well-meant but wholly unsustainable, tendency to¬ 
wards a denudation of the legitimacy of judicial 
reasoning and process. The reliefs granted by the 
Courts must be seen to be logical and tenable within 
the framework of the law and should not incur and 
iustify the criticism that the jurisdiction of Court 
tends to degenerate into misplaced sympathy, gene¬ 
rosity and private benevolence. It is essential to 
maintain the intcgrjiy of legal reasoning and ihe 
legitimacy of the conclusions. They "must ema¬ 
nate logically from the legal findings and the judi¬ 
cial results must be seen to be principled and sup¬ 
portable on those findings. Expansive judicial mood 
of misiaken and misplaced compassion at the expen¬ 
se of the legitimacy of the process will eventually 
lead to mutually ijreconcilable situations and denude 
the judicial process of Jit dimity, authoiiiy. picdi- 
otubiliiy and lexpretubihtv”. 
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Ex. M4 12-3-87 Letter from Superintendent of Police, 
TiUicorin to Respondent reg. pendency of die case 
against the Petitionci. 


[’rrll- -sravaiii 

As far ns the petitioner is concerned, if he had mentioned 
that h? is involved in a criminal case, his application for emp¬ 
loyment might have been even rejected. Only on the presump¬ 
tion that his application will be rejected because of his in¬ 
volvement in a criminal case the petiioner might have sup¬ 
pressed the fact and written as ‘No’ in column 21(a) and tb 1 
in the application form Ex. M.2 for the employment filled by 
him. Therefore, there is lustillcadon on the part of the 
respondent management in holding that the respondent has 
suppressed the material fact for the purpose of getting emp¬ 
loyment and divulging of this fact might have spoiled the 
chances of the petitioner in getting employment under the 
respondent. Therefore, the respondent is justified in termi¬ 
nating the services of the petitioner and this Tribunal cannot 
invoke its jurisdiction u s. 11A of the I.D. Act, 1047 to inter¬ 
fere with the said punishment. 

In the result, award passed dismissing the claim of the 
petitioner. No costs. 

Dated, this the 15th day of March 1999. 

S. ASHOK KUMAR, Industrial Tribunal 

I.D. 49/93 
Witnesses Examined 

For Workman side : Thint P Municknm. 

For Management side : NIL. 

Documents marked 

For Workman side : 

Ex. W1 20-6-87 Reply lo Charge sheet. 

Ex. W2 29-9-88 Reply to Show Cause Notice. 

Ex. W3 30-9-88 Representation. 

Ex. W4 10-12-88 Appeal. 

Ex. W5 2-1-88 Petitioner's letter requesting for adjourn¬ 
ment. 

Ex. W6 2-2-88 Petitioner’s letter requesting for adjourn¬ 
ment. 

Ex. W7 7-2-88 Petitioner's lcttei requesting for change 
of Enquiry Officer. 

Ex. W8 4-3-88 Enquiry Proceedings. 

E.x, W9 Respondent’s written submission. 

Ex. W10 16-9-88 Second Show Cause Notice. 

Ex. W11 17-10-88 Dismissal Order. 

Ex. W12 Order in Criminal Case No. 296/S6. 

Ex. W13 11-6-87 Request for Tamil translation of Charge 
sheet. 

Ex. W14 1-6-87 Chaigc sheet in Tamil. 

Ex. W15 24-2-88 Petitioner letter dequest to set aside 
expnrte enquiry. 

Ex. W16 7-3-88 Petitioner’s letter requesting for transla¬ 
tion copies. 

Ex. W17 Discharge Certificate issued by Artillery 

ERpot Regiment. 

Ex. W18 22-7-88 Petitioner letter lequest to re-open the 
enquiry. 

Ex. W19 20-12-88 Appeal. 

Ex. W20 8-9-88 Findings. 

Ex. W21 6-8-88 Ktindasamy’s letter. 

For Management side : 

Ex. Ml 14-3-85 Charge sheet issued to Petitioner in Crl. 
case. 

Ex. M2 22-5-R5 Application for employment submitted 
by Petr. 

’ '■ M3 7-8-86 Letter from Superintendent of Police. 
Tmmelvelj (East) to Respondent icg. Charge sheet 
issued to Petitioner, 


E.x. M5 16-12-87 l_etter from Prosecution Officer of the 
Respondent to the Petitioner reg. documents to be 
filled in the enquiry hold against the Petiioner. 

l'x. M6 16-8-88 Findings of the enquiry officer. 

Ex. M7 17-10-88 Final order passed by disciplinary nu- 
thorfity. 

Ex. M8 18-4-89 Order of the Appellate Authority. 

Ex. M9 18-4-89 Order of the Appellate Authority inform¬ 
ing the Petitioner about the dismissal of the appetil. 

Ex. M10 1-6-87 Charge sheet. 

Ex. M I 1 Copy of the Petitioner by the Petitioner to the 
Assistant Commissioner of Labour (Conciliation). 

Ex. M12 28-12-92 Respondent reply to Assistant Commis¬ 
sioner Labour. 

Ex. M13 Copy of the Writ Petition No, 14361 of 
1990'. 

Ex. Mil 14-8-92 Order copy in W.P. No. 14361/90. 
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ETTT'T, SlftpEm 

New Delhi, the 15th June, 1999 

S.O. 1960.—In pursuance of Ssection 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Industrial Tribunal, Tamil Nadu, Channai as 
shown in the Annexure, in the industrial dispute bet¬ 
ween the employers in relation to the management of 
Southern "Railway, Bangalore and their workman, 
which was received by the Central Government on 
J 4-06-1999. 

I No. L-41011 j l|95-IR(B-I)] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, CHENNAI 

Thursday, the 11th day of March, 1999 

PRESENT: 

Thin. S. Asbok Kurp:'v, i 1 T ‘ v , B.L., Industrial 
Tribunal. 
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Industrial Dispute No. 21 of 1996 

(In the matter of the dispute for adjudication 
under Section 10(l)(d) of the I.D. Act, 
1947 between the workmen and the Manage¬ 
ment of D.P.O. Southern, Railway, 
Bangalore). 

BETWEEN 

The workmen represented by 
Sh. K. Krishnan, (and 10 others) 

C]o. D.R.C.L.U, 

Edappally North, Cochin-24. 

AND 

1, Sr. Divisional Personnel Officer, 

Southern Railway, 

Bangalore-560 002, 

2. P. W. Inspector, 

Southern Railway, Salem Junction. 
REFERENCE: 

Order No. 1.-410!!! I j95-IR(B-I), Ministry of 
Labour, dated l-3-j)6, Govt, of India, 
New Delhi. 


This dispute coming on for final hearing on Friday, 
the 22nd day of January 1999, upon perusing the re¬ 
ference, claim, counter statements and all other mate¬ 
rial papers on record, upon hearing the arguments of 
Th. C. P. Menon, Authorised Representative for the 
petitioner-union and of Thiru F. Arulmudi, Advocate 
appearing for the respondent-management, and this 
dispute having stood over till this day for considera¬ 
tion, this Tribunal made the following 

AWARD 
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C.P.C; Scale of pay also. But the Divisional Personnel 
Officer, Bangalore, had denied that too and the work¬ 
men were compelled to approach the Labour Court, 
Madras. The Labour Court upheld the claim petitions 
filed by them and directed the management to pay the 
C.P.C. arrears. As per the Railway Establishment 
Manual Chapter 23, Rule 2302 (i) a temporary Rail¬ 
way Servant shall be liable to be terminated on 14 
days notice. In this case as workmen had completed 
more than 240 days in service, they were entitled to 
one month’s notice. As per the l.D. Act, Chapter 
VA & VB the workmen has to be given one month’s 
notice in writing indicating the reasons for retrench¬ 
ment or notice pay. The above workmen have not 
been given any notice of termination. Hence they are 
liable to be taken back to duty with backwages and 
all other benefits. There are many juniors of the Wor¬ 
kers continuing in service. It is also against Sec. 25H 
of the I.D. Act, and the retrenchment is bad. The 
service particulars of these workmen are shown 
below :— 

SI Name 1T1 Date of Date of No. of 


No. 

No. 1 

employ¬ 

ment 

termi¬ 

nation 

days 

worked 

1 . 

K- Krishnan 

155 

1JJO.80 

9-7-87 

1080 

2 

A. Madiya|agan 

156 

— 

— 

1040 

3. 

V. Kandan 

157 

— 

— 

1055 

4. 

M. Kandan 

159 

— 

— 

1027 

5, 

V. Venugopal 

160 

— 

— 

1012 

6 . 

G. Paramasivam 

170 

-■ 

— 

1017 

7. 

P. Mariappan 

174 

— 

— 

1035 

8 . 

R. Subramanjan 

200 

— 

— 

980 

9. 

M. Madaiyan 

213 

- 

— 

985 

10 . 

P. Mani 

217 

JUG.81 

— 

910 

11 . 

I. Krishnan 

231 

11.09,84 

— 

740 


The workmen arc out of employment. The peti¬ 
tioner prays to pass an award directing the railway 
administration to reinstate them with all benefits. 


This reference has been made for adjudication of 
the following issue: 

Whether the action of the management of D.P.O. 
Southern Railway, Bangalore in terminating 
the services of SlShri K. Krishnan, A. 
Madaiyan, V. Kandan, N. Kandan, G. 
Peramasivam, V. Vanugopal, P. Mariappan, 
R. Subramani, M. Madaiyn, F. Mani and 
I, Krishnan is just, proper and legal? If not, 
to what relief the workman entitled?” 

2. The main averments found in the claim statement 
filed by the petitioner-union are as follows :—The 
.workmen concerned were working under P.W. Inspec- 
tor|SA|SBC Salem. Southern Railway from 11-10-80 
onwards. They attended work the P.W, Inspector 
Office till 9-7-1987 and on 9-7-87 all of a sudden the 
P.W. Tnspector|SA|SBC Salem told them that no 
wwk will be granted front 9-7-87, and they need not 
come and attend the office in future. The workers 
were kept out of employment by the P.W. Inspector 
without any norice and were not provided work from 
9-7-87 onwards. In views of the orders of the Railway 
Board all the 11 workmen were eligible for temporary 
■status after 120 days continuous service. On the attain¬ 
ment of temporary status they will be entitled to the 


3. The main averments found in the counter state¬ 
ment filed by the respondent are as follows : The peti¬ 
tioner-union is not a recognised union and hence the 
application filed by the union is not maintainable. The 
workmen concerned in this dispute were engaged as 
casual labour for night patrol duty for the period of 
90 days. As per rules in force the casuals were being 
engaged for short spells f ? or night patrol work during 
monsoon season and stopped after the monsoon sea¬ 
son was over. The workmen were engaged in various 
spells. On one or two occasions they were engaged for 
ballast insertion and also fori attending accidental spots. 
But they have not worked for 120 days continuously. 
Since they have not worked for more than 120 days, in 
any time they were not accorded temporary status. As 
per Railway Boards letter dated 20-8-92, 22-8-92 and 
14-5-84 all the broken spells were taken into account 
and they were given temporary status duly arriving at 
120 days in different spells. Since their addresses 
were not known and also Supervisory Officials under 
whom they had been worked had been transferred, 
and some of them had already retired, the arrears pay- 
mentment consequent on the grant of temporary sta¬ 
tus could not be arranged. The arrears were lodged in 
Court for disbursement. The Secretary of the Union 
f’frd petition before Regional Labour Commissioner, 
Madras to hold conciliation and to reinstate the work- 
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man to duty with backwages on the ground that the 
management|railways stopped the workmen from 
work without notice which was illegal. The respon¬ 
dent participated in the conciliation and also filed a 
leply dated 11-1-94. The conciliation ended in fail¬ 
ure. As could be seen from the service particulars of 
the casuals, none of them have put in 240 days of 
continuous service at any time, By their letter dated 
22-4-87, while engaging the casuals, they have been 
clearly adviced that they are engaged for a period of 
90 days only for maintenance of permanent way in 
their section and also that after expiry of 90 days, 
they will be retrenched and on no account they will 
be continued beyond the said period. Hence it is 
very clear that engagment of these casuals was for 
very specific purpose and was for very specific period. 
As per the rules in force, the casuals though have 
attained temporary status and liable to be retrenched 
whenever there is no work to continue. The tempo¬ 
rary status has been granted with retrospective effect 
based on Railway Board’s letter wherein it was ad¬ 
vised that even broken spells should be taken into 
account to arrive at 120 days of service to accord 
temporary status. Therefore, the termination become 
automatic on the date, the specific work assigned was 
over. Therefore they are not covered by the Indus¬ 
trial Disputes Act, and conditions of notice period 
and also compensation under the Industrial Disputes 
Act, does not arise. These casuals were only eligi¬ 
ble for arrears of difference of wages due to grant of 
monthly rate of pay which was arranged through the 
Labour Court, Madras. The application is liable to 
be rejected as not maintainable as the applicant is not 
a recognised union. The respondent prays to dismiss 
the claim. 

4. In the rejoinder statement filed by the petitioner, 
it has been stated as follows : The aggrieved persons 
are workers within the meaning of the I.D. Act, 1947 
and they were terminated without observing the prin¬ 
ciples of natural justice and statutory requirements 
enshrined both in Indian Railway Establishment Man¬ 
ual and Industrial Disputes Act. Such of kind of 
workers should be made regular by the IREM para¬ 
graph F. 2505 and they are eligible for all the benefits. 
The workers have put in regular continuous service as 
per rules. The terminations are inconsistent with the 
statutory provision and hence terminations are illegal 
and untenable. The employees are entitled to get 14 
days notice before termination of their service. 

5. Thiru Randan was examined as WW1 and Ex, 
W-l to W-9 have been marked by consent. On be¬ 
half of the respondent management, Thiru R, Rath- 
nam. Senior Envineer, was examined as MW1 and 
Ex. M-l to M-7 have been marked. 

6. The point for consideration is : “Whether the ac¬ 
tion of the management of D.P.O. Southern Railway, 
Bangalore in terminating the services of S|Shri K. 
Krishnan, A. Madaivan, V. Kandan. N. Randan, 
G. Paramasivam V. Vcnugopal, P. Mariappan, R. 
Subramani, M, Madaivan. F, Mani and I, Rrshnan 
is just, proper and legal ? If not to what relief is the 
workman entitled to ?’’ 

7. The point : The workmen concerned in this dis- 
nute were working under permanent way Inspector, 
Salem, Southern Railway, from 11-10-80 onwards. 
1909 GI/99—11. 


They were employed till 9-7-87 and they were not 
given any work from 9-7-37 and they were informed 
that they need not come and attend office in future. 
Accoiding to the workers, they were kept out of the 
employment without any notice or any compensation. 
All tiie workmen concerned in the dispute have at¬ 
tained temporary status after a continuous service of 
120 days. Since they were entitled for CFC scale of 
pay winch was denied by the District Personnel Offi¬ 
cer, Bangalore, they approached the Labour Court 
of Madras by filing CPCs. The Labour Court 
directed the respondent to pay CPC arrears. All the 
workmen had completed more than 240 days in ser¬ 
vice and therefore they are entitled to one month’s 
notice in writing indicating the reasons for retrench¬ 
ment or notice pay. But the respondent has neither 
given any notice nor notice pay in lieu of notice nor 
state any reason for retrenchment. Many juniors of the 
workmen are employed by Permanent Way Inspector 
is against Sec. 25H of the I.D. Act, 1947. The res¬ 
pondent has violated Sec. 25F of the I.D. Act, also. 
The contention of the respondent is that the workmen 
concerned in this dispute were engaged as casual 
labour for night patrol duty for a period of 90 days and 
casuals engaged or short spells for night patrol duty 
during monsoon season and were stopped after the 
season is over. They have not worked for 120 days 
continuously and they were not accorded temporary 
status. But as per Railway Board’s letter dated 20-8-92, 
22-8-92 and 14-5-84 all the broken spells were taken 
into account and they were given temporary status. 
Since their addresses were not known and supervisory 
officials under whom they had been working were 
transferred and some of them had already retired, ar¬ 
rears of payment consequent on the accord of tempo¬ 
rary status could not be given and therefore) the arrears 
were lodged in the Court. None of the workmen have 
put in 240 days of regular service at any time, and 
therefore they are not covered by the Industrial Dis¬ 
putes Act, 1947 and conditions of notice period and 
compensation under the I.D. Act, 1947 does not arise. 
The workmen were engaged for a period of 90 days 
only for management of Permanent way section and 
they were also informed that they will be retrenched 
after the said period. Ex. M.5|series is the service par¬ 
ticulars of the employees concerned in this dispute and 
they have worked from 545 days to 767 days as seen 
from Ex. M.5|s, Ex. M.l is the order dated 5-7-91 
which has granted temporary status to I. Rrishnan, one 
of the workman concerned in this dispute, Ex. M.2 is 
an order issued by Divisional Office. Personnel Branch, 
Bangalore dated 27-11-87 which has .granted tempo¬ 
rary status for the rest of the workman concerned in 
this dispute. Ex. W-l iSeries is the order passed by the 
Principal Labo'ur Court cum-Central Government La- 
bourt Court, Madras in CP. No 93|91 to 101191 in 
respect of 9 workmen granting them CPC Scales of 
Pav on! the grofind that all of them have attained tem¬ 
porary status. The fact that all the workmen have at¬ 
tained temporary status has also been admitted by 
MW1 Th. Rathnam, Section Engineer at Salem emp¬ 
loyed under the respondent. On 22-4-87. the respon¬ 
dent has issued the last order to all the workmen en¬ 
gaging them for a period of 90 days only maintenance 
of permanent way section where it is also mentioned 
that after the expiry of 90 days the concerned workers 
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will be retrenched, and they will not be contonued be¬ 
yond will period. In a similar case, in the case of 16 
workmen who were employed in Palghat Division of 
the respondent management, the Industrial Tribunal 
cf Alapuzha in I.D, 141 (89 has held that the termi¬ 
nation of all the workmen were illegal and they should 
be reinstated with backwages. and the said judge¬ 
ment dated 19-1-91 is Ex.W-2. In I.D. 202(90 of 
the Industrial Tribunal, Allappey in the case of 15 
other workmen, the same Industrial Tribunal bars 
held that their retrenchment without compliance of 
Section 25F of the I.D. Act, 1947 is illegal and void 
and has directed reinstatement of the workmen into 
service and has held that they are deemed to be in 
service from the date on which they were denied 
employment and the judgement of Industrial Tribunal, 
Allappey dated 1-10-92 is Ex.W-3, Now we must 
see whether the termination of the petitioners without 
notice by the respondent on the ground that they were 
engaged only for seasonal work and they are not 
entitled for notice of termination is justified. A 
perusal of service particulars of the petitioners Ex. 
M.5|Series would show that they were engaged for 
various broken spells not only for night patrol during 
monsoon season as contended by the respondent, but 
they were also engaged for ballast insertion, man days 
lost, picking up accident spots, for P.V.T., dump-i 
ing of M ballast, for Vulnerable point, watching 
V. P. and similar works. The further contention of 
the respondent is that they were engaged only in the 
monsoon season alone is not true because all of them 
have been engaged in other seasons also. Normal 
monsoon season in Salem area is onlv between August 
and November of every year. But, the workman 
have been engaged in other season including summer 
season also. The workman had been engaged only 
in broken spells for no fault of them because the 
workman have not been absented themselves from 
duty but were given employment only during certain 
broken spells by the respondent. Uls 25(B)(1) of 
the I.D. Act, 1947. 

“a workman shall be said to be in continuous 
service for a period if he is, for that period, 
in uninterrupted service, including service 
which may be interrupted on account of 
sickness or authorised leave or an accident 
or a strike which is not illegal, or a lock¬ 
out or a cessation of work which is not 
due to any fault ou the part of the 
workmen;” 

The ceassation of work is not due to any fault of 
the workman because the respondent has given arti¬ 
ficial breaks created purposely by the res¬ 
pondent. All these workmen have worked for several 
years from 1979 to 1987 for the period of hot less 
than 9 years in broken spells. The intermittent 
breaks in the service of these 11 workmen during the 
period fnom 1979 to 1987 were not at all due to 
their fault and therefore, all of them will have conti¬ 
nuous sendee of 240 davs as contemplated Ll|s 25-(B) 
of the I.D. Act, 1947. If a workman who would 
come within the purview of the I.D. Act, 1947 is 
dismissed without complying with the formalities 
contemplated uls. 25F of the I.D. Act, 1947, the 
said termination would be only illegal and in that 
case the workman would be entitled for reinstatement 
With backwages and continuity of service. The 


Hon'ble Supreme Court m AIR 1984 SC 854 
fL. ROBERT D* SOUZA Vs. EXECUTIVE ENGI¬ 
NEER SOUTHERN RAILWAY) has held as 

follows : ! 

“What has been mged on behalf of the respon¬ 
dent is that the appellant was employed in 
construction work and therefore, labour 
on projects irrespective of duration would 
belong to the category of casual labour. 
That however does not mean that every 
construction work by itself becomes a work 
charge project. On the contrary Sub-clause 
1 of clause B of Rule 2501 wdukl clearly 
show that such of those persons belonging 
to the category of casual labour who conti¬ 
nue to do the same work for which they 
were engaged or other work of ihe same 
type for more than 6 months without a 
break will be treated as temporary after the 
expiry of 6 months of continuous employ¬ 
ment. Similarly seasonal laboour sanction¬ 
ed for specific works for less than 6 months 
duration would belong to the category of 
carnal labour. However, sub-clause 3 of 
Clause B of Rule 2501 provides that if 
such seasonal labour is shifted from one 
work to another of the same type, as for 
example, “relaying” and the total conti¬ 
nuous period of such work at any one time 
is more than six months duration, they 
should be treated as temporary after the 
expiry of six months of continuous employ¬ 
ment. The rest provided that for the pur¬ 
pose of determining the eligibility of casual 
labour to be treated as temporary, the crite¬ 
rion should be f he period of continuous work 
put in by each individual labour on the same 
type of work aud not the period put in 
collectively by any particular gang, or group 
of labourers. It is thus, abundantly clear 
that if a person belonging to the category 
of Casunl labour emploved in construction 
work other than work charged projects if 
he renders six months continuous service 
without a break bv the operation of statu¬ 
tory rule the person would be treated as 
temporary railway servant after the expiry 
of six months of continuous employment. 
It is equally true of even seasonal labour. 
Once the. person acquired the status of 
temporary railway servant by operation of 
law the conditions of his service would he 
governed as set out in Chanter XXTIT. Rule 
2301 m Chanter XXTTT defines the tempo¬ 
rary ra'lway servant.” It reads as under : 

2301 definition—A temporary railway servant 
means a railway servant without a Hen 
on a permanent nost on a railway or any 
ntb p r administration or office under the 
Railway Board The term does not in¬ 
clude “casual labour” a “contract” or 
"part-time” employees are an “appren¬ 
tice”. 

The service of the temporary railway servant may 

be terminated fR provided in Rule 2301—The bene- 
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fits which the temporary railway servant enjoys are 
set out in the same chapier. Once it is held tnat by 
operation of statutory rule in tne Manual the appel¬ 
lant had acquired the status of temporary railway 
servant and assuming, as contended by Mr. Francis 
that the termination oc service in the circumstances 
alleged does not constitute retrenchment strjeto sensu, 
would be termination be still valid ? The answer is 
an emphatic note. On the admission of the railway 
administration, service was terminated on account of 
aosence during tne period appellant was on fast. 
Aosence witnout leave constitutes misconduct and it 
is not open to the employer to terminate service with¬ 
out notice and inquiry or at any rate without comply¬ 
ing with the minimum principle of natural justice. 
Further Rule 2302 clearly prescribes the mode, 
manner and methodology of terminating service of a 
temporary railway servant and admittedly the proce¬ 
dure therein prescribed having not been carried out, 
the termination is void and invalid. Accordingly the 
same conclusion would be reached even while accept¬ 
ing for the purpose of the facts of this case simultane¬ 
ously rejectiug it in law that the termination does not 
constitute retrenchment it nonetheless it would be 
void and inoperative. 

According to Rule 1501(1) of Indian Railway 
Establishment Manual, Volume I revised edition 1989, 
a Temporary Railway Servant, means a railway ser¬ 
vant without a lien on a permanent post on a railway 1 * 
or any other administration or office under the Rail¬ 
way Board. The term does not include “casual 
Jabofir” including “casual labour with temporary 
status” “contract” or “part-time” employee or an 
“apprentice” Rulo 1502(i) is as follows : 

“When a person without a lien on permanent 
post under Government is appointed to 
hold a temporary post or to officiate in a 
permanent post his entitled to no notice of 
the termination of his service, if such ter¬ 
mination is due to the expiry of the sanc¬ 
tion of post which he holds, or the expiry 
of the officiating vacancy or to his compul¬ 
sory retirement due to mental or physical 
incapacity or to his removal or dismissal 
as a disciplinary measure after compliance 
with the provisions of Clause 2 of Article 
311 of the constitution of India, If the 
termination of service is due to some other 
ca'use, he shall be entitled to one months 
notice provided he was engaged on a con¬ 
tract for a definite period and a contract 
does not provide for any other period of 
notice, and to a notice of 14 days if he 
was not engaged on a contract. Temporary 
railway servants with over 3 years conti¬ 
nuous service shall however, be entitled to 
a month’s notice. The periods of notice 
specified above slia'l apply on either side 
and steps should be taken to bring this con¬ 
dition to the notice of the railway servants 
concerned”. 

In this case since all the workmen concerned in this 
dispute have already attained temporary status, they 
eould be terminated only with a minimum of 14 days 
of notice.- But, admittedly, the respondent has not 
issued notice. Even tho'ugh the workmen have con¬ 


tended that their juniors are still retained by the 
respondent in violation of Section 25H of the I.D. 
Act, 1947 they have not let in any evidence to prove 
the same, The respondent has also violated Section 
25F of the I.D. Act, 1947. In the above circum¬ 
stances, all the workmen concerned in this dispute 
are entitled to be reinstated in service with 
bnckwages and other attendant benefits. Award 
passed. No costs. 

Dated this the 11th day of March, 1999 

S. ASHOK KUMAR, Industrial Tribunal 
WITNESSES EXAMINED 
For Petitioner-workmen ; 

WAV.l : Thiru Kandhan 
For Respondent-management : 

M.W.l : Thiru R. R. Rathmam 

DOCUMENTS MARKED 
For Petitioner-workmen : 

Ex. W-l : True copy of the Order in 
C.P.C. No. 93)91 to 101 |9l issued by the 
Labour Courts. 

Ex. W-2| 19-1-91 : Award passed by the Ind'us- 
strial Tribunal Alapuzha, in I.D. 140(89 
(xerox). 

Ex, W-3|l-JO-92 : Award passed by the Indus¬ 
trial Tribunal Alapuzha, in I.D. 202190 
(xerox). 

Ex. W-4|27-ll-97 : True copy of M.B.P. 407| 
71 lj3A|SB|SA. D.O. No. ECELL|165|87. 

Ex. : W-5|27-ll-97 : True copy of letter No. 
IPL|23|92 of 5-3-92 addressed to the Asst. 
Labour Commissioner (C), Chennai-6 by 
the applicant. 

Ex. W-6| 13-12-93 : True copy of letter No 
8(27) 921A2 issued by the Asst. Labohf 
Commissioner (C), Chennai to the appli' 
cant. 

Ex. W-7| 11-1-94 : True copy of letter No. 
8|P-407|VH|SA of the Divl. Personnel S. 
Rly. Bangalore to the Asstt. Labour Com¬ 
missioner (C) Chennai-6. 

Ex. W-8|22-3-94 : True copy of rejoinder sub¬ 
mitted by the applicant before the Asst. 
Labour Commissioner (C), Chennai-6. 

Ex. W-9( 1-3-96 : True copy of letter No. 
L-4100111191 ,IR B.T. issued by the Minis¬ 
try of Labour, New Delhi. 1 

For Respondent-management ; 

Ex. M-l |5-7-91 : Office Order No. ECELL. 
77-91 issued in favour of Sri. I. Krisbnan 
(xerox). 

Ex. M-2|27-l 1-87 : Office Order No. E. CELL] 
165(87 issued in favour of 24 persons 
(xerox). 
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Ex. M-315-3-92 : Letter of Dy, Rly Casual 
Labour Union (xerox). 

Ex. M-4j 11-1-94 : Reply filed by the respon¬ 
dent before ALC(C), Chennai (xerox). 

Ex. M-5j : Service particulars of nine 
persons (xerox). 

Ex. M-6|22-4-87 : Permanent Way Inspector, 
Salem’s letter No. B|P 407|VII. SB.SA 
(xerox). 

Ex. M-7j ; Extract of Section 25N of the 
I.D. Act, 1947 (xerox). 

16 1999 

tfTT. StT. 1961 :—f^riTP* STfudririT, 
1947 ( 1947 *PT 14) UT7T 17 % 

Jf, 3*6 % S3R3- 

da % dsns stk 

serf's if fafee? iiin'rfnY fwi Jr fc.’ghr trrrrR 
. 1, ijrsrf % 9=41? JPfnfVRT 
urcPt ’truk yi) 15 - 06-1999 *p) 

JJ1VI §srr «rr 1 

['Ff.ff, Pvr.-12012/90/94-Wt. 3 TK. («fr-l)] 

ttroni, iw srfa^TO 


New Delhi, the 16th June, 1999 

S.O. 1961.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, 
No, 1, Mumbai as shown in the Annexure, in the 
industrial dispute between the employers in relation 
to the management of Reserve Bank of India and 
their workmen, which was received by the Central 
Government on 15-06-1999. 

IF. No. L-12012|90j94-IR(B.I.)l 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, 1, MUMBAI 

PRESENT : 

Shri Justice C. V. Govardhan,—Presiding Officer. 
Reference No. CGIT-16 of 1995 
PARTIES : 

Employers in relation to the management of 
Reserve Bank of India. 

AND 

Their workmen. 

APPEARANCES : 

For the Management,—Sh. P, S. Bindra, Asstt. 

Legal Adviser. 


For the Workman.—No appearance. 

STATE : Maharashtra. 

Mumbai, the 1st JUne, 1999 

AWARD 

The Central Government has referred the follow¬ 
ing dispute by its order dated 20-4-1995 for adjudi¬ 
cation by this Tribunal : 

“Whether the action of the management of Re¬ 
serve Bank of India, Bombay in terminat¬ 
ing the services of Sh. Ramesh Manori, 
Sweeper, w.e.f. 26-12-90 is legal and justi¬ 
fied ? If not, to what relief the workman 
is entitled to ?” 

Both the sides have filed their resjpective state¬ 
ment of claim, written statement, rejoinder and affi¬ 
davits. Evidence of the workman as well as the 
witness of the Bank have been recorded in May, 1997. 
The matter was posted for further hearing. No pro¬ 
gress made in the hearing for the past two years. 
The workman or their representative failed to appear 
before this Tribunal. Jn the last three occasions of 
hearing also the workman and their representative 
were absent. I am therefore of opinion that neither 
the workman nor his representative is interested in 
prosecuting this dispute and therefore the matter is 
to be dismissed for default. 

In the result, an award is passed dismissing the 
reference for default. 

C. V. GOVARDHAN, Presiding Officer, 
nf fr^Ar, 16 1.999 

*T. Sri. 1962 :—afaflftnr ftpriT srffelfiriTri, 

1947 ( 1947 4ri 14) t3RT 17 % SPJdVJT 

Jr, trr^TT rlz 3*6 %% 3 WE % 
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sfW, spjsh if f*Tfsrc7 sfWtPn? farirtr Jr %fsTVjt 

riTYTT afWtppp trfsTRir, aRriVt % ^4 

MYTftnr «R?fr tnwK $4 15 - 0 6- 

1999 t 4 SriRT §Sri 4T I 

fsr. titr. — 12012 / 265 / 93 —srrtc, ftre. (34.1)] 

fR I dri, fii •t' I ^4 


New Delhi, the 16th June, 1999 

S.O. 1962.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, 
Bangalore as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
the management of State Bank of Mysore, Bangalore 
and their workmen which was received by the Central 
Government on 15-6-1999. 

[No. L-12012|265|93-IR(B-I>] 
SANATAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, BANGALORE 

Dated, 31st May, 1999 

PRESENT . 

Justice R, Ramakrishua, Presiding Officer. 

C.R. No. 39(94 

I PARTY : 

The General Secretary 

State Bank of Mysore Employees 
Association, 544, 

32nd cross, 4th Block, Jayanagar 
Bangalore : 560 011. 

II PARTY : 

The Managing Director 

State Bank of Mysore 
Head Office, K. G. Road, 

Bangalore : 560 009. 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) 
and sub-section 2A of the section 10 of the Indus¬ 
trial Disputes Act, 1947 has referred this dispute 
vide Order No. J I 2012|265|93-IR.B.I dt. 28-3-1994 
for adjudication on the following schedule. 

SCHEDULE 

“Whether the action of the management of State 
Bank of Mysore in postponing the incre¬ 
ment for a period of 3 months in respect 
of Smt. Vandana R. Bhat is justified? if 
not, to what relief the workman is entitl¬ 
ed?” 

2. When this dispute is taken up today for record¬ 
ing the evidence of the second party management the 
concerned workman and the Chief Manager for the 
second party appeared and filed a joint memo under 
Section 11 of the Industrial Disputes Act read with 
Section 151 of the code of Civil procedure. They 
have prayed that the contents of the joint memo may 
kindly be recorded and the reference may be disposed 
of having been settled between the parties. The 
salient feature of settlement is : 

1. In the above matter, the 'parties have 
arrived at a settlement. Since the indus¬ 
trial dispute was pending, the II party has 
been given effect to its order of postpone¬ 
ment of increments for a period of three 
months in respect of Smt. Vandana R. 
Bhat in view of her absence for which 
leave on loss of pay was granted subse¬ 
quently. The II Party will not effect such 
postponement of the increments. 

2, The parties herein most respectfully pray 
that the reference may be disposed of as 
having been settled, without treating the 
order as a precedent. 


Consequent to this joint memo, which is signed by 
both parties, the reference is answered accordingly. 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on 31-5-1999.) 

JUSTICE R. RAMAKRISHNA, Presiding Office 

16 SjJT, 1999 

VT. 5TT. 19 63 '—AAfw fTTR xrfnfaET, 

1947 ( 1947 TT 14) 9TTT 17 % SPUT™! Jr, 

% nafas % gsra 

faqfappf 'At EJfam % 4 

ffifqrr AArfmr fastis if hepr Azfrfar 

srfa^TJT s'jrak % TO «fi) nTTftTrT sprA t, 

A PHTFriT A 1 5-06-1999 SURT gWT 

«?T I 

[d. t»T.-12012/100/95-*^.srrc. (A,-I)] 

New Delhi, the 16th June, 1999 

S.O. 1963.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, 
Bangalore as shown in the Anncxure in the Indus¬ 
trial Dispute between the employers in relation to 
the management of Kolar Grameen Bank and their 
workman, which was received by the Central Gov¬ 
ernment on 15-6-1999. 

(No. L-12012|100|95-IR(B-I)] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated, 4-6-1999 

PRESENT : 

Justice R, Ramakxishna, Presiding Officer 
C.R. No. 173197 

I PARTY : 

Sri, P. Anand 

S|o P. C. Puttanna PolampaJii 
Varalakunda P.O. Via Perasandra 
Kolar-563 101. 

II PAR1T : 

The Chairman 

Kolar Grameen Bank 
FB No. 5, H.O. 

M.G. Road, 

Kolar—563 101, 

AWARD 

1. The Centra) Government by exercising the 
powers conferred by clause (d) of sub-section (1) 
and sub-scction 2A of the section 10 of the Indus- 
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trial Disputes Act, 1947 has referred this dispute vide 
Order No. L-I2012jl00j95-IR(B.I) dated 13-8-1996 
for adjudication on the following schedule : 

SCHEDULE 

“Whether.the punishment of removal from ser¬ 
vices indicted by the management of Kolar 
Gramm Bank on Shri. P. Anapd, Ex- 
Junior Clerk is proportionate, looking to 
the background of the case ? If not, what 
relief Shri. Anand is entitled to and from 
which date 7“ 

2. The first party was working as a Junior Clerk 
at Yellodu Branch of second party Bank during 
1992. The second party discovered some serious 
misconduct committed by this workman which are 
punishable under Regulation 19 read with Regulation 
30(1) of Kolar Gramm Bank (Staff) Service Regu¬ 
lation 1983, herein after referred as “Regulations”. 
A charge sheet dated 16-12-1992 was issued after 
keeping him under suspension. 

3. It is alleged in charge one that from 26-6-1989 
to 20-6-1992 to 10-12-1991 he has made fictitious 
entry in Sharah payment book as though the pay¬ 
ment of Rs. 4,000 was made by a cheque from SB 
Account No. 1139. No cheque was drawn to that 
amount not it was paid to the account-holder SB 
Ale No. 1139 he has deliberately discharged an entry 
to subsidiary sheet aud also altered Sharah Register 
and made entries by inflating the payment figures,/ 
t lie re by he has mis-utifised for personal use the 
amount of Rs, 4,000. To cover up his act he has 
also made fictitious entires in balance book subse¬ 
quently. In charge No. 2 a payment voucher of 
Rs. 95 was fraudulently altered and made as 
Rs. 2095 and his action inflating figures of 
Rs. 2,000. 

4. The workman gave his reply accepting the said 
misconduct and expressing some family problems 
made him to commit this misconduct, 

5. An enquiry was initiated. This workman plead¬ 
ed guilty before the enquiry officer. His plea was 
taken into consideration and a findings was given 
holding him guilty of the charges levelled against 
him. The disciplinary authority passed an order of 
dismissal after giving an opportunity to him. The 
appellate authority has confirmed the said order. 

6 . Wc have framed a preliminary issue to give a 
finding on the domestic enquiry. The workman has 
concecded the fairness of the enquiry. Therefore 
the case is posted to hear arguments on merits. 

m*-. 

7. The learned Advocate for the first party has 
mainly contended that in view of the fact that this 
workman was pleaded guilty some liniency required 
to be shown as it relates to punishment. Innitially 
he has placed his reliance to a decision Scooter India 
Limited Vjs. Labour Court, AIR (1989) SA 149. 
In this case the Supreme Court of India considera¬ 
tion the nature of misconduct has suggested reforma¬ 
tive approach which was adopted by the Labour 
Court. The nature, of misconduct is shouting of 
slogans and distributing pamplets in th 


8 . In Jcshwanth Singh Vs. Pepsu Road Ways 
Transport Corporation, AIR 1984 SC 355, the 
Supreme Court while appreciating the exercise of 
Juristiction in Section 11A of the Labour Court in 
respect of a dismissed Driver was found driving the 
vehicle after taking some intoxicating liquors. Since 
it was the first party offence, the Supreme Court 
justified the exercise of jurisdiction under Section 
J1A by the Labour Court in reduced punishment- 

9. In Jithendra Singh Vs. Shri. Baidyanath Aur- 
veda Bhawan Ltd., AJR (1984) SC 976, Supreme 
Court was examining application of Section 11A by 
the Labour Court and the interference by the High 
Court. While dealing with this question the court 
held that under Section 11A advisedly wide discre¬ 
tion has been vested in the tribunal in the matter 
of awarding relief according to the circumstances of 
the case, 

10. The charges levelled against this workman 
gives vivid picture as to how miticulously this work¬ 
man has committed the offences. Since he was 
committed the offences knowingly the consequences 
that will follow, such grave misconduct is in-excus¬ 
able under law. The defence taken by the work¬ 
man cannot be taken for any consideration to cover 
up his misconduct. In the above circumstances the 
following order is made : 

ORDER 

The Management of Kolar Gramin Bank are 
justified in imposing the punishment of removal from 
services for the misconduct committed by the first 
party. 

The Reference is answered accordingly. 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on 4-6-1999.) 

JUSTICE R. RAMAKRISHNA, Presiding Officer 
17 3JjT, 1999 

tt. srr. 1964 :—iftrirfTT f*nrra wfufwq, 

1947 ( 1947 *14 14) iff SHT! 17 % XT^TTOT 

Jr, rtTTK mjt & HTrtffja % risra 

ffraum Turret t u fqfes 

afartfw rirtrra %nfiN stout sffflifmF ttfuTror 
w gTTfypr rat 

«pt 4-6-1999 Tt UTVT gSTT 4T I 

far. tur.-4ioii/i6/9s-wr$. (sft-I)] 

New Delhi, the 17th June, 199R 

S.O. 1964.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Calcutta as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Metro Railway and their workman, 
which was received by the Central Government on 
4-6-1999. 

[No. L-41011/16-/9S-IR(B-I)] 
SANATAN, Desk Officer 
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ANNEXURE 


CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 
Reference No. 4 of 1999 

PARTIES : 

Employers in relation to the management of 
Metro Railway 

AND 


Jr, ^rt % nsptffis % mrt 

fjpfuppf vfc % sfET, •mriv E 

ffe stWw Optt? if trrvE sttalfr*: 
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[w. tpr.-41011/1 s/s 8 -snf, re. (afr-i)] 
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Their workmen. 

PRESENT : 

Mr. Justice A. K. Chakravarty, 

Presiding Officer. 

APPEARANCE : 

On behalf of Management ; 

Mr. L. K. Chattarjce, Advocate. 

On behalf of Workmen : 

Mr, P B. Chowdhury, Advocate with 
Mr. S. Paul, Advocate. 

SEaTE : West Bengal. INDUSTRY : Railway. 
AWARD 


New Delhi, the 17th June, 1999 

S.O. 1965.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Calcutta as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Metro Railway and their workman, 
which was received by the Central Government on 
4-6-1999. 

[No. L-41011/18/98-IR(B-I)] 
SANATAN, Desk Officer 

ANNEXURE 


By Order No. L-41011|16|98|IR(B-I) dated 
24-2-1999 the Central Government in exercise of 
its powers under section 10(1) (d) and (2A) of 
the Industrial Disputes Act, 1947 referred the 
following dispute to this Tribunal for adjudica¬ 
tion : 

“Whether the action of the Metro Railway, 
Calcutta in denying to regularies the ser¬ 
vices of 62 contract labour as per attached 
list is just and fair ? If not to what relief 
the concerned workmen are entitled ?” 

2 . When the case is called out today, both the 
parties are represented by their learned Advocates. 
An application is filed on behalf of the union praying 
for passing necessary orders on the ground that 
the union under misconception of law raised the 
dispute before this Tribunal and the reference ac¬ 
cordingly be treated as bad and liberty be given to 
the union to raise tho dispute in the appropriate- 
forum. 

3. In the aforesaid circumstance, since the 
sponsoring union is not interested in proceeding 
further in this matter, this Tribunal has no other 
alternative but to pass a “No Dispute” Award. 

4. A “No Dispute” Award is accordingly passed 
with liberty to the union to take appropriate steps 
in the proper forum. 

This is ray Award. 

A. K. CHAKRAVARTY, Presiding Officer 
Dated, Calcutta, 

The 26th May, 1999. 

fotfY, 17 3}5, 1999 
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CENTRAL GOVERNMENT' INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 5 of 1999 

PARTIES : 

Employers in relation to the management of 
Metro Railway 

AND 

Their workmen. 

PRESENT : 

Mr. Justice A. K. Chakravarty, 

Presiding Officer. 

APPEARANCE : 

On behalf of Management : 

Mr. L. K, Chattarjee, Advocate, 

On behalf of Workmen : 

Mr. P. B. Chowdhury, Advocate with 

Mr, S. Paul, Advocate. 

STATE : West Bengal. INDUSTRY : Railway. 

AWARD 

By Order No. L-41011 j 18|98 jlR (B-I) dated 
24-2-1999 the Central Government in exercise of 
its powers under section 10(1) (d) and (2A) of 
the Industrial Disputes Act, 1947 referred the 
following dispute to this Tribunal for adjudica¬ 
tion : 

“Whether the action of the management of 
Metro Railway in denying to regularise 
the sendees of 214 contract labour safai- 
walns as per attached list w.e.f, their date 
of respective date of joining is just and 
fair 7 If not, to what relief the concerned 
workmen are entitled ?” 
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2. When the case is called out today, both the 
parties are represented by their learned Advocates. 
An application is tiled on behalf of the union praying 
for passing necessary orders on the ground that 
the union under misconception of law raised the 
dispute before this Tribunal and the reference ac¬ 
cordingly be treated as bad and liberty be given to 
the union to raise the dispute in the appropriate 
forum. 

3. In the aforesaid circumstance, since the 
sponsoring union is not interested' in proceeding 
further in this matter, this Tribunal has no other 
alternative but to dispose of the matter by passing 
a “No Dispute” Award. 

4. A “No Dispute” Award is accordingly passed 
with liberty to the union to take appropriate steps 
in the proper forum. 

This is my Award. 

A. K. CHAKRAVARTY, Presiding Officer 

Dated, Calcutta, 

The 26th May, 1999, 
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New Delhi, the 17th June, 1999 

S.O. 1966.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Industrial Tribunal, Visakbaptnam as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Bharat 
Overseas Bank Ltd. Madras and their workman, 
which was reeived by the Central Government on 
16-6-1999, 

[No. LM20l2/25/97-IR(B-I)] 
SANATAN, Desk Officer 

ANNEXURE 

IN THE COURT OF INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, VISAKHAPATNAM. 

PRESENT ; 


Sri K, Satyanand, B.Sc., LL.M,, 

Chairman, Industrial Tribunal & 

Presiding Officer, Labour Court, 
Visakhapatnam. 

I.T.I.D. (C) 20[97 

Dated : 27th day of January, 1999 

BETWEEN : 

K. Appala Raju, 

C/o K. Rajeshwari 
D. No. 14-31-3/4, 

CUuru Mansions, 

Maharanipeta, Vizeg-2. . ,. Workman 

AND 

The Chairman, 

Bharat Overseas Bank Ltd., 

Head Office ; Habeeb Towers, 

756, Anna Salai, 

Madras-600002. . ., Management. 

This dispute coming on for hearing before me In 
the presence of Sri G.R.K. Paramahamsa, Advocate 
for workman and of Sri D. Dakshina Murty, Advo¬ 
cate for Management. Compromise has been arrived 
at between both parties and upon perusing the 
material papers on record the court passed 1 the 
following : 

AWARD 

I. D. closed passing nil award in terms of memo¬ 
randum of compromise. 

Given under my hand and seal of the court 
this the 27th day of January, 1999. 

K. SATYANAND, Chairman and Presiding Officer 

ftesff, 15 3 pT, 1999 
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New Delhi, the 15th June, 1999 

S.O. 1967.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
ihe Central Government Industrial Tribunal, 
Patna as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of UCO Bank and their workman, 
which was received by the Central Government on 
15-6-1999. 

[No. L-12012[262[95-IR(B-II)] 
C, GANGADHARAN, Desk Officer. 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, PATNA 

Reference No, 24 of 1997 

Reference No, 18(c) of 1998 

Management of ECO Bank, Patna and their work¬ 
man represented by State .Secretary, UCO Bank 

Employees Association, Patna, 

For Ihc Management.—Sri C. M, Maniktala, 
Dy. Chief Officer (Law) CUO Bank, Zonal 
Office, Patna. 

For the Workman,—Sri B. Prasad, State Secre¬ 
tary, UCO Bank Employees Association, 
Patna. 

PRESENT : 

Sri T. L. Y'crma, Presiding Officer, Industrial 
Tribunal, Patna. 

AWARD 

The 7th June, 1999 

By adjudication order No. L|1201’2[262i95|IR 
(B-II) dated 7-1-1997 the Central Government 
(Government of India) Ministry of Labour, New 
Delhi referred ujs 10(1 )(d) of the Industrial Dis¬ 
putes Act (hereinafter to be referred as ‘the Act’) 
the following dismite between the Management of 
UCO Bank, Patna and its workman for adjudication 
to the Central Government Industrial Tribunal No. 
L Dhanbad. 

“Whether (he action of the Management of UCO 
Bank in denying regularisation of service 
of Shri Jagat Narayan Mishra is legal and 
justified ? If not to what relief is the said 
workman entitled ?”, 

2. After receipt of the adjudication order the re¬ 
ference was registered as Reference No. 24 of 1997 
in the aforesaid Central Government Industrial 
Tribunal and parties appeared but during the pen¬ 
dency of this reference case in the aforesaid Central 
Government Industrial Tribunal, the Reference was. 
transferred to this Tribunal, the Reference received 
in this Tribunal on 26-8-1998 was registered as Re¬ 
ference No. 18(c) of 1998 and parties were directed 
to appear on 10-9-1998 for hearing. 

7 The case of the workman in short is that he 
was orally appointed as temporary peon on 1-4-1988. 
He continued to work as such upto 14-5-1994, He 
claims to have performed duties of a regular peon 
during the aforesaid period. He was initially paid 
Rs. 15 per day as wages which was subsequently 
raised to Rs. 22 per day. He was however not paid 
waves for holidays, Sundays and also bonus. He made 
renresentation for regubrisation of bis sendees on 
a permanent post. Tie representative of the work¬ 
man however did no* evoke any response from the 
Management. No, therefore, represented to the 
union to which he be’nged to industrial dispute for 
Ids regularisation before the Assistant Labour Com- 
missioner(c) (for short A.I.C.(c). The UCO Bank 

1909 GI/99—12. 


Employees Association accordingly raised an indus¬ 
trial dispute before the ALC(c) Patna vide letter 
dated 3-5-1994. It is alleged that the Management 
on coming to know of the industrial dispute raised 
on behalt of the workman Jagat Narayan Mishra 
stopped him from working w.e.f. 14-5-1994 without 
serving any notice or one month’s pay in lieu of 
notice and retrenchment compensation as required 
ujs 25F of the I.D. Act. The A.L.C.(c) held con¬ 
ciliation proceeding on different dates and tried to 
bring about the conciliation between the parties but 
to no avail. No, therefore, reported the matter to 
the Government of India for necessary action in the 
matter. The Government of India after objectively 
analysing the dispute has made this Reference. 

4. The Management has resisted the claim of the 
workman in their written statement filed on behalf 
of the Management. It has been averred that the 
workman was appointed for doing certain contin¬ 
gent nature of work on casual basis by a person not 
having authority to make such appointed. The work¬ 
man, it is stated, therefore not a workman within 
the meaning of section 2(s) of the Act and as such 
this Reference is not competent and deserves to be 
rejected. 

5. Though the workman is stated to have been 
disengaged in between the date of conciliation pro¬ 
ceeding and making the Reference but the terms of 
Reference has not made any reference as to the justi¬ 
fication or otherwise of disengagement of the work¬ 
man. 

6. In view of the pleadings of the parties the only 
question that arises for consideration is whether the 
failure on the part of the Management to regularise 
the services of the workman Jagat Narayan Mishra 
was justified or not. 

7. The Industrial Disputes Act does not contain 
any provision regarding regularisation of a workman 
in service. The Hon’ble Supreme Court, however, 
in a number of decisions has held that casual worker 
should not be employed temporarily for a long period 
and has issued directions to several departments to 
frame a scheme for reguIarisation|permanent absorp¬ 
tion of such workman who have worked for a mini¬ 
mum specified period or more. The UCO Bank 
in consultation with the All India UCO Bank Emp¬ 
loyees Federation have arrived at a settlement regard¬ 
ing empaneJmcnt and absorption of persons engaged 
in daily wages basis. Pursuant to the said settle¬ 
ment the Personnel Department of the UCO Bank 
Head Office, Calcutta has issued circular No. CHO| 
PAS'16j89 dated 19-10-1989 wherein guide lines 
have been laid down for permanent absorption of 
the persons engaged on the daily wage basis. Ac¬ 
cording to the norms •;o laid down a person engaged 
as casual worker for full days work and who has 
been discharging any of the normal duties in the 
Bank in the "subordinate cadre as casual worker fox 
a parties of 240 days or more with or without *>» ■ 
teruprion during the period of 3 years immediately 
preceding this settlement would be elighlc for being 
considered for permanent absorption. 

8. In view of the above guide lines what is requir¬ 
ed to be examined is whether the workman Jagat 
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Narayan Mishra bad worked for 240 days or more 
during die period of 3 years immediately preceding 
the settlement. The seUelmcm was arrived at on 
12-19-1989 so the wotkmaa is required to prove that 
he had completed 240 da}s as casual worker on daily 
wage basis during the period October 1586-87, 
October 1987-88 and October 1988-89. 

9. The Management has examined Sri S, B, Roy, 
Assistant Chief Officer, IJCO Bank, Regional Office, 
Ranchi and tiled circular No CHO|PAS| 16(89 dated 

19-10-1989 (Ext. M|l), and circular No. CHOI 
PAS|4|90 dated 31-3-1990-Ext. M|l. The workman 
1ms also examined himself as WAV.l and filed appli¬ 
cation dated 28-11-1989 for his permanent absorp¬ 
tion in the subordinate cadre Ext, wjl. Ext. W|2 
break up of the period of employment of the work¬ 
man during the, period from l-4-l'988 to 16-8-1989, 
Ext, Wj3 copy of the letter dated 2-4-1991 sent to 
the Divisional Office Ranchi for absorption of casual 
workers in Bank’s subordhatc cadre, Ext, W|4 copy 
of tba letter rejecting the claim of the workman for 
legnlarisafion, Ext, \Vj5 copy of the letter to the 
A,L.C, in connection with the industrial dispute 
raised on behalf of the workman, Ext. Wj6 copy of 
the letter from the Zonal Office, Patna to Brandi 
Manager, Bcrmo Branch calling for parawise com¬ 
ments of the complaint of the industrial dispute 
raised on behalf of flic workman and Ext. 7 copy of 
the letter dated 4-S-J994 from the Sr. Manager, UCO 
Bank Bermo Branch to the Zonal Office, Patna. 

10. The break up of the period of employment, of 
Jagat Narayan Mishra from 1-4-1988 to 16-8-1989 
in Ext. W|2 would disclose that he had worked dur¬ 
ing that period for 242 days. The Branch Office 
has given a certificate of correctness of the details 
given in the. proforma of application Ext. W|l'. The 
certificate reads that the information furnished by the 
applicant have been duly verified and are found to 
be correct. Clause N of the Format, among other 
things, is meant for mentioning the nature of the job 
performed. The entries against this column indi¬ 
cates that the workman Jagat Narayan Mishra was 
performing the job of peon. The Management wit¬ 
ness M.W.l has admitted that when he joined the 
UCO Bank, Bermo Branch as Manager, Sri Jagat 
Narayan Mishra was working there as casual worker, 
lie continued his engagement as casual labour, He 
has, however, further sated that he was basically 
working as water boy and was performing miscellan¬ 
eous job occasional I v required by the Branch. This 
statement of M.W. 1 is not consistent with the en¬ 
tries made in Column H of Ext. W|1 certified to be 
correct by the Manage* 1 of the Branch in 1989. In 
addition to the above the workman has also, in his 
statement on oath, given evidence that he worked 
for six years continuously as a full time neon on. 
daily wage bask. He also states that he bad work¬ 
ed for 240 days curing the period of 3 years. He 
was paid wages at th~ rate of Rs, 15 per dav initial¬ 
ly and that the same was subsequently increased to 
Rs. 22 per day. The statement of the workman 
W.W, 1 that he was performing the job of frill time 
subordinate staff is N r o borne out from the certifi¬ 
cate Ext. yy(x given by the Manager, Bermo Branch. 
In the certjficals it has been very specifically stard 
that “the workman was doing a full days job as 
casual worker in subordinate cadre. It also confirms 


that the workman bad completed a minimum period 
of 240 days work in the three years period i.c. 
22-10-1986 to 11-10-1989 which includes holidays 
and Sundays This certificate issued by the Branch 
Manager coupled with the statement of the work- 
naan leads to ore end the only conclusion that the 
that the workman was doing full days job as casual 
worker in Suboulinate cadre and that he had comp¬ 
leted required minimum period of 240 days work 
in that capacity during the period of three years 
immediately preceding the settlement arrived at in 
October, 1989. Thu workman was, therefore, entitl¬ 
ed to be considered for permanent absorption in the 
Subordinate cadre 

11. It is true that regularisation can be done 
against permanent vacancies. Tile then Branch 
Manager of UCO Bank Bermo M.W. 1 has in his 
cross-examination admitted that in 1991 one Peon 
Ram Parvecn Singh retired and one part time 
sweeper Nandu expired. The vacancy caused by 
retirement of Ram Parveen Singh was not filled up 
either by appointment or through transfer during his 
tenure as Branch Manager of the said Bank. Jagat 
Narayan Mishra lnd applied for regularisation of his 
service in 1989. His application for regularisation 
appears to have been rejected on 4-1-1991. Even 
assuming that on ihe date no vacancy was available 
on the date Sri Jagat Narayan Mishra had applied 
for being regularised, the fact remains that he was 
entitled i.o be considered and empanelled for appoint¬ 
ment against future vacancies. This also does not 
appear to have been done. 'Ibis action of the 
Management in my opinion was not fair and amounts 
to unfair labour practice. 

12. In the facts and circumstances discussed above, 
I find and hold that the workman Jagat Narayan 
Mishra was entitled to be considered for regularisa- 
lion in terms of the guide lines contained in the cir¬ 
cular dated 19-J0-1989 (Ext, M|l). 

13. The workman appears to have been disengag¬ 
ed w.e.f. 14-5-1594 much before this reference was 
made. It is apparent from the record that the pro¬ 
visions of section 25F were not complied with in 
as much as neither one month’s notice nor one 
month’s pay in lien of nolice or retrenchment com¬ 
pensation was paid to the workman. Since the Re¬ 
ference docs not make any mention, of the justifica¬ 
tion or otherwise of the disengagement, I am leaving 
this question open. Since the workman had became 
eligible for being regularised while he was in service 
his subsequent disengagement will not in any way 
affect the merit of his claim for regularisation of his 
service. The Mnuarement will do well by giving 
seniority of the period between his disengagement and 
regularisation of service pursuant to this Award, 

14. This is my Award. 

Anted : 7-6-1999. 

T. T_ VERM A preridirm Officer. 

fcmfr, 15 1999 
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New Delhi, the 15th June, 1999 

S.O. 1968.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Inddustrial Tribunal Fanaji, Goa as shown in the 
Annexure in the Industrial Dispute Iretween the emp¬ 
loyers in relation to the management of Bank of 
Baroda and their workman, which was received by the 
Central Government on 15-6-99. 

[No. L-J2012I259|97-JR(B-II)] 
C. GANGAD1 IARAN, Desk Olhcer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL 
GOVERNMENT OF GOA 
AT PANAJ1 

(BEFORE SHRi AJif J. AGNJ, KGW'dLE 
PRESIDING OFFICER) 

Ref. No. IT|77|98 

Shri J. T. Shetye, 

Mapusa—Bardez, Goa ... Workman|Party I 
v|s. 

M|s. Bank of Baroda, 

Panaji—Goa. . . Employe^ Puny II 

Party I—Represented by Adv. A. Nigalye. 

Farty H-—Represented by Adv, P. J. Kamat. 
Panaji, dated the 28th April, 1999 
AWARD 

In exercise of the powers conferred by clause (d) 
of sub-section (1) and Sec. 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) the 
Centra] Government referred the following dispute for 
adjudication by order dated tO-7-1998 bearing No.I 
U12012|259]97]IR(BTI). 

“Whether the action of the management of Bank 
of Baroda in postponing the increment of 
Shri J. T. Shetye for the days he was sus¬ 
pended i.e. for the period from 9-3-94 to 
January 1996 is legal and justified ? If not, 
to what relief the workman is entitled for?’ 

2. On receipt of the reference a case was registered 
under No. IT|77|98 and registered A|D notice was 
issued to the parties. In pursuance to the said notice 
the parties put in their appearance. When the case 
was fixed for fifing of the statement of claim by the 
workman|Farty I (for short, '‘workman") the work¬ 
man filed an application dated 7-4-99 at Exb. 4 stab 
ing that the applicant has hied a writ petition bearing 


No. 352 of 1998 in the Hon’ble High Court of 
Bombay, at Goa praying that the present reference 
may be ordered to be withdrawn by the Central Govt., 
and the direction be given to the Cerfffal Govern¬ 
ment to refer the proper dispute to this Tribunal as the 
present dispute which has been referred by the Cen¬ 
tral Government is not the actual dispute between the 
parties. The workman stated in the said application 
that the Hon’ble High Court by order dated 14th 
December 1998 disposed off the said Writ Petition 
by giving direction to the Centiul Government to refer 
the actual dispute between the workman and the emp- 
loyer|party II (for short, “Employer") and accor¬ 
dingly the Central Government has made a fmsh-refer¬ 
ence to this Tribunal which is registered as Ref. No. 
IT|23]99. The worlauan stated that in the circum¬ 
stances stated above nothing survives in the present 
reference and therefore prayed that the reference be 
disposed of by passing a ‘no dispute’ award. Adv. 
Shri P. J. Kamat, representing the employer gave no 
objection for passing no dispute award. 

3. Since according to the parties the dispute which 
is referred by the Central Government to this Tribunal 
in the present case is not the actual dispute and the 
Central Govt., has referred the actual dispute between 
the parties as per the directions of the Hon’ble High 
Court, Bombay andjhaf the said dispute is registered 
as Ref. No. IT|23|99, the preseht reference does not 
survive since the dispute' referred to this Tribunal 
does not exist. In the circumstances, I hold that the 
present reference does not survive as the dispute 
between the parties does Pot exist. I. therefore, pass 
the following order. 

ORDER 

ft is hereby held that the reference does not survive 
as the dispute between the Parties docs not exH. 

No order ar to costs. Inform the Government ac¬ 
cordingly. 

A JIT J. AGN1. Presiding Officer 
?T $ fcWfY, 16 JjtRr, 199 9 

TT. . 18 69 :—3(’|WlfW Sift* fa W, 

1947 ( 1947 «PT 14 ) *pf bTTT 17 % 
if, %rgnr nvrpTT tJ$r. xrry. rfr. vH vfkin % 
shafts % pure fnuHppj 3m qfavm % sfK, 
spjsia if faftre FfaifbT farm if msfa mam 
affaYftw xrfhmvr % qm Vt qmfY 

I, aft mafy top tfft 15-6-99 niro m i 

[fi. ttff .-17 01 - 2 / 6 / 9 B-snt tfb (aft-II)] 
*rY. numvr, tw trftmff 

New Delhi, ihe 16th June, 1999 

S.O. 1969.—In pt'i'inr.ee of Section 17 of the Industrial 
Dispute Act, 1947 (.14 of 19-t7), tht Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Bangalore as shown m the Anrtexure 
in the Industrial Depute between the employers in relation 
to the management of LIO of India and their Workman, 
wh’ch v'as received by the Central Government on 15-6-99. 

[No b-1701Z/6/98-IR',B 11)1 
C. G \NOADHARAN, Desk Offlcoi 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBtjgvTAL-CUM-LABOUR COURT. BANGALORE 

Dated 24th May, 1999 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 

C. R NO. 91/1998 

1 PARTY 

Srat. Jyothi K.. , : L 1_N 

W/o Sr; K. Chandrashekar Karant, 

PO—Kodi Kanyana, Via Sasthaa, 

UDUPI—576 101. 

Karnataka State. 

H PARTY , 

The Sr. Divisional Manager. 

LIC of India, 

Divisional Office, 

Post Box No. 8, 

UDUPI-576 101. 

AWARD 

The Cenlial Government by exercising the powers con¬ 
ferred by clause (d) of Sub-section (1) and Sub-section 2A 
of Section 10 of the Industrial Disputes Act, 1947 has re¬ 
ferred this dispute vide Order No. L-17012/06/98/IR(B-II) 
dt. 28-10-1998 for adjudication on the following schedule. 

SCHEDULE 

"Whether the action of the management of LIC In ter¬ 
minating the services of Sunt. lyothi K. with effect 
from 26-3-97 i s justified ? If not, to what relief 
she is entitled 7” 

Thfis reference is received on 9-11-98, Notices were 
issued to both parties. They are represented by their lear¬ 
ned advocates on 26-3-99, The dispute is adjourned for 
filing Claim Statement On 16-4-99, 3-5-99 and 24-5-99- On 
all these dates, neither the I Party nor her advocate appeared 
to file the Claim Statement. 

Under Rule 10B the Claim Statement has to be filed 
within 15 days from the date of receipt of the Schedule or 
within 15 days from the date of their appearance before this 
Tribunal. Since the T Party has not complied with the Sta¬ 
tutory Provisions and also there is no material for non-filing 
of the Claim Statement, no adjudication can be made on 
merits. 

Consequent to this the reference is REJECTED. 

(Dictated to the Stenographer, transcribed by her, correc¬ 
ted and signed by me on the 24th day of May 1999). 

JUSTTCE R. RAMAKRISHNA, Presiding Officer 
T$ fcetfY, 16 1999 
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New Delhi, the 16th June, 1999 

S.O. 1970.--In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Centra] Government In¬ 
dustrial Tribunal Bangalore as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Canara Bank and their workman, which 
was received by the Control Government on 15-6-9?. 

[No. LT2012/96/98-IR(B-II)] 
C. GANOADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, BANGALORE 

Dated 4th June, 1999 

PRESENT ; 

Justice R. Ramakrishna, Presiding Officer. 

C. R- NO. 3/99 

I PARTY 

The Assistant Secretary. 

Canara Bank Staff Union, 

‘Vikas’, Hamilton Complex, 

Near D. C. Office, 

Mangalore-1. 

H PARTY 

The Deputy General Manager, 

Canara Bank, 

Circle Office, Light House, 

Hill Road, 

Managoler-575 001. 


AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d ) of Sub-Section (I) and sub-section 
2A of the Section 10 of the Industrial Disputes Act, 1947 
has referred thi 8 dispute vide Order No, LT20l2/96/9S|IR 
(B-IT) dt, 31-12-1998 for adjudication on the following 
schedule : 


SCHEDULE 

"Whether the action of the management of Canara Bank 
in not absorbing the services of Sri K, Shivram, 
who i, working w.e.f. 4-2-86, is legal and justi¬ 
fied ? If not, to what relief the said workman is 
entitled 


2. Notices are issued to both, parties. The II Party is re¬ 
presented by a learned Advocate Sri P. N. Kamesh. The 
Assistant Secretary, Canara Bank Staff Union who has re¬ 
presented the I Party has sent a letter dt. 28-4-99, He has 
stated in the said lettor: 

“Subsequent to the filing of dispute the II Party has 
absorbed Sri K. Sivarain as Sub-staff w.e.f. 28-9-98. 
The Employee ig fully satisfied with the absorp¬ 
tion and not interested to proceed further in die 
matter. Therefore, the • Party did not want to 
file any Claim paporg and not interested to proceed 
further in the case’’. 

3. Having regard to the Statement made by the I Party, 
the reference is rejected. 

(Dictated to the Stenographer, transcribed by her, correc¬ 
ted and signed by me on the 4th day of June, 1999). 

JUSTTCE R. RAMAKRISHNA, Presiding Officer 
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New Delhi, the 16th June, 1949 

S.O. 1971,—In pursuance of Section 17 of the 
Industrial Drsprne Act, 1947 (14 of 1947j, the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Banga¬ 
lore as shown in the Annex ure in the Industrial Dis¬ 
pute between the employers in relation to the manage¬ 
ment of Vijaya Bank and their workman, which was 
received by the Central Government on 15-6-99. 

[No. L-12012| 149j97-jR(B-ii)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL, TRIBUNAL-CTJM-LABOUR 
COURT, BANGALORE 

Dated 8th June, 1999 

PRESENT : , 

JUSTICE R. RAMAKR1SHNA, PRESIDING 
OFFICER. 

CR. No. 8|98 

I PARTY 

The General Secretary, 

Vjjaya Bank Employees’ 

Federation, 

No. 18-22 Byatappa 
Building, 

Cubbonpet Main Road, 

Bangalore. 

II PARTY 

The General Manager, 

Vijaya Bank, 

Flead Office, 

M. G. Road, 

Bangalore. 

AWARD 

1. The Central Government by exercising the 
powers conferred by Clause (dj of Sub-Sec (1) and 
Sub-Sec. 2A of the Section 10 of the Industrial Dis¬ 
putes Act, 1947 has referred this dispute vide Older 
Uo. L-12012( 140|97|IR(B-II) dt. 5-1-98 for adjudi¬ 
cation on the following schedule. 

SCHEDULE 

“Whether the action of the management of 
Vijaya Bank in dismissing the services of 


Sri K. N. Lakshminarayana Rai Clerk, 
w.e.r. 8-3-88 invoking the provisions of 
‘Voiuniary Cessation, or employment’ con¬ 
tained in Part XVl oi the IV Bi-Partite 
Settlement is legal and justified ? If not, to 
wnat relief the said workman is entitled ?” 

2. In tnis dispute, the I Party was dismissed from 
service by invoking the Provisions of Voiuniary 
Cessation, oi employment contained in Para XVI of 
the IV Bi-parthe Settlement. 

3. The tacts leading to the action oi the manage¬ 
ment bnefly stated is as follows. During 1987 and 
1988 the 1 Party was working as a Clerk at D. K. 
Street branch. Bangalore. He was found continuously 
absent from 8-3-88. He has not obtained any per¬ 
mission to remain absent nor he has made any appli¬ 
cation giving reasons for his absence. 

4. In view of this, the Bank has issued a 1 notice 
Ex. Ml aaied 28-t>-88. A clear direction was given) 
in the said Notice that the I Party shall report for 
auty within 30 days. Since this notice was acknow¬ 
ledged by the 1 party as per Ex MIA and be has 
fauea to report tor duty and failed to send any com¬ 
munication to the Bank, the provisons of Clause 
AVI referred to above was invoked and a final Order 
dated 5-9-88 was made and communicated to the 
workman, that he is deemed to have voluntardy 
relieved lrom the services w.e.f. 28-7-88. The work¬ 
man seems to have sent one communication dated 
81-5-89 (tx M4) accepting the tact that he did not 
strictly comply with the leave rules of the Bank and 
he slnai be permitted to rejoin the services of the 
Bank. By tins letter, he has acknowldeged the 
receipt of Ex. M3, 

5. This fact demonstrates that he has approached 
ihe Bank after a lapse of 9 months from the date of 
the Order. The Bank sent a reply as per Ex. M5 
that it has taken an action m accordance with the Pro¬ 
visions of Law and he is not entitled for rejoining the 
services of the Bank. 

6. The I Party seems to have raised an Industrial 
dispute after a lapse of 8 to 10 years. This Tribunal 
has received a relerence dated 5-1-98 on 21-1-98. 

7. The I Party raised various contentions justifying 
his absence and he has also questioned the authority 
of the U Party to treat his absence as voluntary retire¬ 
ment. He has questioned the contention of the II 
Party of having received the notice as per the acknow¬ 
ledge Ex. MIA on the ground that some of his family 
Member might have acknowledged the notice, but, 
he is not aware of. 

8. The II Party have examined an Officer of the 
Bank as MW]. This witness gave a detailed evidence 
as it regards to the fact that the I Paarty is guilty of 
cessation of work and further he has stated that the 
I Party after giving up his rignt for such a long period 
has come up with a false plea to get himself bene- 
bllcd, The I Party in his evidence has admitted his 
continuous absence beyond 90 days, but, his con¬ 
tention was that he was suffering from Jaundice and 
took treatment from Dr. Jeevandas Hegde and later 
he started taking native medicines at his village. His 
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contention is that he has—sent leave application along 
with Medical Certificate to the then Manager, 
Sri Shivram Rai. 

9. In the cross-examination, he has accepted the 
fact that he had no proof for havmg sent the leave 
application along with medical certificate and he has 
also not disputed that the address given in the 
acknowledgement is not a correct address where he 
and his family members were residing. 

10. He has also spoken about his subsequent con¬ 
duct that he was involved in doing business and also 
his request to the management during 1990 to con¬ 
vert his housing loan as a general housing loan. 

11. The above fact is a complete truth that the 1 
party has accepted the voluntarily absenting from the 
service which has given right to the management to 
take action under Clause XVT. 

12. The learned advocate for the II Party has 
elicited exhaustive information in the cross-examina¬ 
tion with prima-facie proofs that the I Party is in¬ 
dulging in speculation by raising this dispute after 
a lapse of 8 to 10 years. He has accepted the fact 
that his business is flourishing and therefore,, he 
appointed a Power of Attorney bolder to maintain 
and administer his properties. 

13. Clause XVI is in the nature of a settlement 
entered between the workman and the management. 
This Clause envisages the action that is required to be 
taken by the management in the event of a workman 
remaining absent unauthorisedly for more than 90 
days. Sub-clause (a), (b) and (c) shows to invoke 
Clause XVI those conditions should be present 

14. As it regards to service of notice the manage¬ 
ment are accepted to issue notice recognised under 
Law and there is no provision for a paper publica¬ 
tion. Infact, the notice calling the I Party to report 
for duty within 30 days was duly served. He never 
complained of non-receipt of the said notice in his 
representation Ex. M4. Therefore, it is too late in 
a day for this workman, to approach the Tribunal to 
get the Order favourable to him. A party who is 
guilty of laches kills his right. He has not explained 
the delay for raising this dispute after a lapse of 9 to 
10 years. 

15. Sri Ganapathy Hedge , the learned advocate 
for the I Party raised some legal contentions in 
support of the I Party’s case. Relying on the deci¬ 
sions repotted in Ram August Tiwari Vs. Bindeshwari 
Tiwari AIR 1972 Patna 102, B, Padraavathi Rai Vs. 
Parvatamma AIR 1976 Karnataka 97, has submitted 
that presumption under Sec. 114 of the Evidence Act 
is required to be invoked as the Notice Ex. Ml was 
not received by the I Party. 

16. This submission of the learned advocate is 
heard only to reject it. The next submission of the 
learned advocate is that the domestic enquiry is 
contemplated and in the absence of that the voluntary 
retirement amounts to retrenchment. This submission 
also without any merits, as by agreement of parties, 
clause XVI is invoked and the ingredients contained 
therein is proved, 


17. Looking from any angle the I Party hais not 
made out any case to question the justification of 
termination under Clause XVI of Bi-partite Settle¬ 
ment, 

18. For the reasons discussed above, the Order of 
the management does not require any interference. 
Therefore, this reference is rejected. 

(Dictated to the Stenographer, transcribed by her, 
corrected and signed by me on 8th June, 1999). 

JUSTICE R. RAMAKRISHNA, Presiding Officer 
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New Delhi, the 16th June, 1999 

S.O. 1972.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Banga¬ 
lore as shown, in the Anqexure in the Industrial Dis¬ 
pute between the employers in relation to th manage¬ 
ment of Syndicate Bank and their workman, which 
was received by the Central Government on 15-6-99. 

[No. L-12012j303]93-IR(B-II)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE. 

Dated : 3-6-1999 

PRESENT : 

JUSTICE R. RAMAKRISHNA, Presiding Officer. 
C.R. No. 23194 

I PARTY 

P. Ramananda Nayak, 

Sjo P. Subbanna Nayak, 

“Kamala Nivas" 

Bylakere 

UDUPI-576101. 
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account and while doing so, you altered | 
caused to be altered the date of the credit 
slip signed by Sri P.iabhu, from 13-1-89 to 
23-1-1989, without his consentjknowledge. 


n PARTY 

The Deputy General 
Manager, 

Syndicate Bank, Z.O. 

P.B. No. 747, 

Mangalore-575 003. 

AWARD 

1. The Central Government by exercising the. 
powers conferred by clause (d) of sub-section (1) and 
sub-section 2A of the section 10 of the Industrial 
Disputes Act 1947 has referred this dispute vide Order 
No. L-l 2012|303|93-IR(B-II) dated 22|2|1994 for 
adjudication on the following schedule : 

SCHEDULE 

“Whether the action of the management of 
Syndicate Bank, Mangalore in dismissing 
Snri P. Ramananda Nayak, Clerk from ser¬ 
vice with effect from 5-12-1992 is justified ? 
If not, what relief, is the workman entitled 
to ?” 

2. The first party joined the services of the second 
party as a Clerk in the year 1971. During the month 
of January he was working at Manipal Branch of the 
second party. The second party having discovered 
that the first party has committed a gross misconduct 
within the meaning coming under Section 19.50) of 
the Bipartite Settlement have issued a charge sheet 
dated 14-5-1991 as per Ex. M-l. The allegations of 
charge is as follows : 

That Sri B. P. Prabhu, Clerk, working at our 
M.I.T. Extention Counter attached to our 
Manipal Branch, has been maintaining at 
our Manipal branch, an SOD Ale. No. 
1787)88 with a list of Rs. 9,600. 

That as at the opening hours of business on 
13-1-1989, the said SOD Ale of Sri. B.P. 
PrabHu, was showing a debit balance of 
Rs. 9,081.92. That in between 13-1-89 and 
18-1-1989 you made a credit entry for 
Rs. 3,000 in the said overdraft Account 
with date as 13-1 -1989 and with narration 
“Cash”, thereby indicating that the credit 
pertained to cash remittance and reduced 
the debit balance in the account from 
Rs. 9,081.92 to 6081.92. 

That infact, on 13-1-1989, no cash as such was 
received towards the credit of said Over¬ 
draft Account and therefore, the entry in 
question, is a folse|fictitious one, marde by 
you in the account. 

That thereafter, when on 21-1-1989 the said 
Sri. Prabhu issued a cheque for Rs. 3,000, 
on his account, it was paid by the branch 
on 21-1-1989, On account of above said 
flctitious'false entry made into the account 
the myment of the cheque for Rs. 3,000) 
could be within the limit in the OD account; 

That thereafter on 23-1-1039 a sum of Rs. 3,000 
was remitted towards the credit of said 


The above circumstances go to indicate :— 

That you received a sum of Rs. 3,000 from the 
customer of the Branch towards the credit 
of his OD a|c on, 13-1-1989, but after 
obtaining the customer signature on the 
credit voucher, you retained unauthorisedly 
with you the cash and the credit voucher 
and to evidence that the money has been 
accounted for, made a fictitious credit in 
the OD a|c. 

That on 23-1-1989, you rcmitted|caused to 
be remitted the money by altering the date 
of the voucher from 13-1-1989 to 
23-1-89. 

You, thereby, resorted to act of misappropria¬ 
tion of funds and falsification of Banks 
records. 

3. The first party has filed a reply dated 23-8-1991 
as per Ex. M-2. For the purpose of proper apprecia¬ 
tion of this case the reply is extracted here in below : 

I am in receipt of your above referred charge 
sheet and inform you as follows, I however 
regret delay in submitting the explanation. 

I have received a sum 1 of Rs. 3,000/- (Rupees 
three thousand only) on 13-1'-1989 from 
Mr. B. P. Prabhu working at our MIT 
E/C Branch. I was very busy on the said 
day in my clearing department. 1 made a 
credit entry for Rs. 3,000/- in the ledger 
on 13-1-1989. Infact the cash along with 
credit voucher was lying in my drawer. 

After a few days when I found the cash with 
credit voucher on 23-1-1989 the same 
has been credited to his SOD A/c. 

I have not made any lapses in my service. 

In view of the above and since the same was 
without any deliberate intention on my 
part, I hereby admit my guilt in the 
matter and request you to consider sym- 
pethetically as a special case and also 
bring the matter under clause 19.12(e) of 
the Bipartite settlement for which I shall 
be greatful to you. 

I hereby assure you that, I will not give room: 
for such lapses in future. Hope you will 
consider my above request favourably and 
oblige. 

4. However the second party has initiated! a 
domestic enquiry by appointing MW-1 as Enquiry 
Officer, This workman re-interated the substance of 
the statement Ex. M-2 before the enquiry officer, 
on the first day of the enquiry. In view of this sub¬ 
mission the enquiry officer is not examined any wit¬ 
ness but the documents were marked from MEX-1 to 
MEX-6. 
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5. When the. Disciplinary authority accepted the 
finding of the enquiry officer and gave a second 
show-cause notice proposing the punishment. He 
once again re-itcrated of the stand taken before the 
enquiry officer and in his reply and prayed for taking 
a lenient view irt the matter. However the discipli¬ 
nary authority having come to the conclusion that 
the misconduct is grave in nature has passed an 
order of dismissal without notice. 

6. The first parly filed an appeal and he once 
again prayed for a lenient view inview of the ex¬ 
planations made by him in Ex. M-2. The Appallate 
Authority has not accepted his plea and confirmed 
the order of dismissal, 

7. This tribunal initially took up the validity of 
domestic enquiry and gave a finding that the domes¬ 
tic enquiry was conducted in accordance with law. 

8. The Learned Advocate for the first party 
Shri M.R.R. has submitted that the second party 
failed to prove the allegation of mis-appropriation 
and therefore the extreme penalty of dismissal is 
required to be interfered with. 

9. As against this submission the learned advocate 
Sjnit, Sarvamangala for the second party submitted 
that the acts committed by this workman is viewed, 
as shown in the charge sheet, one cannot reach any 
conclusion other than an act of mis-appropriation. 
The Learned Council further submitted that the 
very fact that this workman shown a credit entry for 
Rs. 3,000/- in the Overdraft account of B. P. 
Prabhu without remitting the amount compelled to 
hold that he had an intention to commit a temporary 
mis-appropriation of the amount in question. 

10. If we peruse Ex. M-2 this workman has 
stated that he has received a sum of Rs. 3,000/- 
on 13-1-1989 from P. B. Prabhu a clerk working at 
MTT Extention counter of the second party bank 
and due to rush of work in the clearing department, 
he has made a credit entry in the ledger though the 
credit voucher and the amount was lying in the table 
drawer. After few days he has found the cash with 
credit voucher and therefore he has credited the 
same on 23-1-89 in the account of B. P. Prabhu. 

11. Therefore two facts emerge against the work¬ 
man to prove the allegation of mis-appropriation. 
Those arc, making a credit entry on 13-1-1989 in the 
account of Prabhu and thereafter crediting the amount 
on 23-9-1989, after altering the date from 13 to 23. 

12. The enquiry officer in his findings Ex. M-7, 
reached a conclusion that the charges alleged againsi 
the first party proved in view of his admission. We 
have to note here no independent witness were 
examined including Prabhu the account holder of 
the same institution to know whefficr 13-1-1989 was, 
the day where there was heavy transaction and 
rush. It is also not elicited the reason for the said 
Prabhu to hand over the money to the first party 
without remitting the same by himself to his SOD 
account. 

13. The first party in his reply to the charge 
sheet and also in his explanation to the discipilinary 


authority and the appallate authority has taken a 
defence of lorget-fullness due to rush of work and 
ensuing holidays. But the Disciplinary authority 
and the appallate authority are not ready to accept 
the contention of the workman as the credit entry 
made on 13-1-1989 was taken to reach the conclu¬ 
sion that there was mis-appropriation. Misappropria¬ 
tion means dishonestly convernting anything which 
has been entrusted to be used for some purpose. 

14. Technically speaking the act of the first party 
in with-lidding the amount paid to him for credi¬ 
ting until tills has been found out amounts to mis¬ 
appropriation. Though it has been regretted subse¬ 
quently this amounts as temporary misappropriation. 
TTie act of misappropriation considered as a very 
serious offence both under Civil and Criminal law. 
In Criminal law the intention of the party is to be 
proved beyond reasonable doubt to prove misap¬ 
propriation. But in Civil law or in an Industrial law 
any act of this nature will be construed as mis¬ 
appropriation. 

15. What this tribunal try to point out is that the 
enquiry officer has taken into consideration the cir¬ 
cumstances to come to the conclusion that the act 
amounts to misappropriation and not mistake. 

16. We have to examine this aspect of the 
matter by appreciating two circumstances. The first 
thing is that the first party came up with truth as to 
the reason for not crediting the amount though the 
entry was made in the ledger. Secondly there is abso¬ 
lutely no allegation against his past services. Admit¬ 
tedly he has joined the bank in the year 1971. When 
this alleged offence took place he has already put up 
nearly 20 years of unblemished services. Both disci¬ 
plinary authority and appellate authority have not taken 
this fact into consideration while deciding the factum 
of punishment. In a circumstances of this nature there 
is no impediment for a tribunal to apply Section UA 
of the act which is benevolent provision introduced 
in the act by an amendment dated 15-12-1971. If a 
party commits any offence alleged against him and the 
same is proved by independent evidence than the logi¬ 
cal conclusion is that the said person has commuted 
the said offence deliberately knowing the consequences. 

17. But in this case the workman honestly accepts 
without any reservation and he has also explained 
under what circumstances he has committed this lapse. 
Therefore a duty is casted to the Disciplinary authority 
and the appallate authority to examine this aspect 
of the matter bv taking into consideration the past 
service of this workman before imposing the punish¬ 
ment. 

18. Though the offence alleged amounts to mis¬ 
appropriation even then the authorities shall examine 
the claim record of a person rendered earlier to this 
alleged misconduct. The consideration of pre¬ 
vious record is not an empty formality but this is 
mandatory. The law laid down in ZIAKH V|s. 
1954fl) LLJ 281, Bombay High Court ; Shanthilal 
Fathelal Ahmedabad 1958 ICR 358; Mahalakshmi 
Textile Vjs. Labour Court AIR 1964 Mad 51, Boro- 
steel Vjs. M, G. Chitale (1974) 2LLJ 84, B,C. Mills 
V|s. I.T. (1969) 28 FLR these are some of the 
judgements covering this aspect of the matter, 
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19. Under Section HA this tribunal is having a 
jurisdiction to set aside the order of discharge or 
dismissal when it is proved that the order of dismissal 
or discharge was not justified. To come to such con¬ 
clusion the facts and circumstances of each ca"se 
requires examination. There is a case where mis¬ 
appropriation is not proved to the extent law requires 
and there is a clean record of service of the workman. 

20. Infact in R. M. Parama Vs. Gbjarath Electri¬ 
city Board, reported in (1982) Lab 1C 1031. The 
Lordship Justice Thakkar. Chief Justice of Gujarat 
High Court has vented the feelings of the law as it 
relates to punishment in the following words : 

1. When different categories of penalties can 

be imposed in respect of the alleged fault, 
one of which is dismissal from service, the 
disciplinary authority perforce is required 
to consult himself for selecting the most 
appropriate penalty from out of the range 
of penalties available that can be imposed, 
having regard to the nature, content and 
gravity of the default. Unless the discipli¬ 
nary authority reaches the conclusion that 
having regard to the nature content and 
magnitude of the fault committed by the 
employee concerned, it would be absolutely 
unsafe to retain him in service, the maxi¬ 
mum penalty of dismissal cannot be im¬ 
posed. If a lesser penalty can be imposed 
without seriously jeopardising thei interest' 
of the employer the disciplinary authority 
cannot impose the maximum penalty of dis¬ 
missal from service. He is bound to ask the 
inner voice and rational faculty why a lesser 
penalty cannot be imposed. 

2. It cannot be overlooked that by and large it 

is because the maximum penalty is im¬ 
posed and total ruination stares one in the 
eyes that the employee concerned is obliged 
to approach the court and avail of the costly 
and time-cons'uming machinery to challenge 
in desperation the order passed by the dis¬ 
ciplinary authority. If a lesser penalty was 
imposed, he might not have been obliged 
to take recourse to costly legal proceedings 
which result in loss of public time and also 
result in considerable hardship and misery to 
the employee concerned. 

21. Having regards to these facts and circumstances 
the order of dismissal made by (he disciplinary autho¬ 
rity and confirmed by the appellate authority legumes 
re-cos'deration for the reasons discussed in the body 
of this award, the following order is passed. 

ORDER 

The second party were not justified in imposing the 
punishment of dismissal. Any lighter punishment would 
hnye justified the action. However taking into cowide- 
vatinn the contribution made by this workman compel¬ 
ling the second party to conduct a domestic enquiry his 
contribution to these development taken into consi¬ 
deration. Therefore the order of dismissal is set aside. 
The fir c t party is entitled for rc-instatement to the p->st 
he was holding with immediate effect. He is entitled to 

1909 OU99—-13, 


T? . i ru t -= '<' ' 11- 

25 pen cent of back wages, He shall 'have continuity of 

service, 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on 3-6-1999.) 

JUSTICE R. RAMAKR1SHNA, Presiding Officer 
rrf Mft, 16 1999 

tt. *tt. i9>3 :—sfralfw Mn? xrfafMr, 

1947 ( 1947 YT 14) STTT 17 % 

fir, %Mr fitwiT i'w, % atptM % beg 

Mum afnt % brit, xpjaju b fbiw 

artefrM fams 5r MTq fimriT aftafM xrfhqrtyr, 
tfiriH ^ TO TT pMut qntfifr pt, tab 

tfVPR vt 15-6-99 5? F& gWefTI 

[b. n.fir.- 12032 / 322 / 91 -wf flR 

New Delhi, the 16th June, 1999 

S.O. 1973,1—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Banga¬ 
lore as shown in the Annexurc in the Industrial Dis¬ 
pute between the employers in rejgttion to the mana¬ 
gement of Corporation Bank and their workman, 
which was received by the Central Government on 
15-6-99 

[No. L-12012)322)9r-IR(B-II)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated, 8th June, 1999 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer 
C,R. No. 18|1992 

T PARTY : 

The Joint Secretary, 

Corpomt on Bank 
Employees Union, 

No, 9314, IV Main, 

Mallcshwaram, 

Bangalore-3. 

II PARTY ■ 

The Chairman, 

Corporation Bank, 

Head Office, 

P. B No. 38, 

Mangalore-575 001. 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of Sub-seotibn (1) 
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and Sub-section 2A of the Section 10 of the Indus¬ 
trial Disputes Act, 1947 has referred this dispute 
vide Order No. L-12012|322|9MR(B-II) dt. ml for 
adjudication on the following schedule. 

SCHEDULE 

"Whether the management of Corporation Bank 
is justified in withdrawing one annual in¬ 
crement of Sri G. N. L. Murthy, Clerk, 
Working in Robertsonpet Branch of the 
Bank ? If not, to what relief he is entitl¬ 
ed to?” 

2. During 1989, the I Party was working as a 
Clerk at KGF, Robeitsonpet branch of II Party 
Bank. He was found disobeying the lawful instruc¬ 
tions given by his superiors relating to the transac¬ 
tions of the Bank. In fact, on several occasions he 
was found indulging in indecent and d : s-orderly 
behaviour in the premises of the Bank, This 
tendency of ffie workman resulted in negligence m 
performing duties, committing nuisance in the pre¬ 
mises of the Bank, lack of courtesy towards officers 
and customers. The II Party after issuing a Show 
Came Notice Ex. Ml, has initialed domestic enquiry 
as the explanatipn of the workman Ex. M2 was 
found unsatisfactory. 

3. MW1, an official in Human Resources Develop¬ 
ment Department of die II Party Bank was appoint¬ 
ed as an Enquiry Officer who conducted the domes¬ 
tic enquiry in accordance with Law and Principles of 
Natural Justice. The II Party accepted the findings 
of the Enquiry Officer and the Disciplinary Autho¬ 
rity after giving a 2nd Show Cause Notice proposing 
the punishment as not satisfied with the represen¬ 
tation of the I Party, imposed the punishment of 
stoppage of one future increment of pay with cumu¬ 
lative effect against the proposed punishment of 
stoppage of 2 future increments. 

4 The I Party who challenged this punishment by 
raisfiia an Industrial dismite has filed his Claim State¬ 
ment against the said Order. The Management fil¬ 
ed tbrir.counter statement JusTifying their action. A 
preliminary issue. was framed to give a finding on 
the validity of domestic enouiry. APer examining 
the Enauirv Officer as MW1, due to absence of the 
I Party and his Advocate continuously the cross- 
examination was closed. A finding on the validity 
of domestic enquiry was given in favour of the 
management. 

5. When the matter came up for final argument, 
the I Party and his advocate were again found ab¬ 
sent. Therefore, the learned adVocate for the II 
Party was heard on merits. 

6 The materials avft ;i ' , ble in this drinutc nrima- 
fac ; e ''hows that the IT Party after giving full onpor- 
tun'tv to the I Party to prove his innocence against 
the alleged mis-conduct have proceeded to inflict the 
punishment stated above on the proved mis-conduct. 
The T pyrfv except his Claim Statement has miser- 
: ebb/ fidbd in prove that the Order of miniffirnent 
was either disproportionate or made without any 
material particulars. 


7. Having regard to these facts and circumstances, 
the reference is rejected. 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on the 8th day ot June, 
1999). 

Justice R. RAMAKRISHNA, Presiding Officer 

^ f^nr, 16 5J5, 1999 

*PT. rfr. 19 74 :—Sf^JTfrpp f<4TTT 

1947 ( 1 947 tpT 14) "tfY PITT 17 % 

^r, spp ^flrrr % JRsra?! 

% gsra rnqMr+f afrf nffipTri % sfrfr, 

Sr fafeR ar’ra'rftT'tr ffrarr? u q-ptnr arWrfmp 
^iTTfir ^ q'TR nff nqrTfinrr arefr «fr 
^sTrir 15 - 6-99 qr I 

[ri. —j 201 2/330/92—3iTS’ '.7TT ( qfi-II)] 

tfl. tjOTORT, 5*7^ spiff 
New Delhi, the 16th June, 1999 

S.O. 1974.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central 'Government hereby publishes the award of 
the Central Government Industrial Tribunal, Banga¬ 
lore as shown in the Annexure in the Industrial Dis¬ 
pute between the employers in relation to the mana¬ 
gement of Central Bank of India and their workman, 
which was received by the Central Government on 
15-6-99. 

[No. L-12012|330|92-1R(B-II)1 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUPj 
COURT, BANGALORE 

Dated, 8th June, 1999 

PRESENT : 

Justice R. RAMAKRISHNA, Presiding Officer. 

C.R. NO. 90192 

[ PARTY : 

Sri K. Srinivasa Rau, 

Mandavelli, 

Madras-600 028. 

II PARTY : 

The Regional Managei, 

Central Bank of India, 

Regional Office. 

Bangalore-560002. 

AWARD 

P. The Central Government by exercising the 
powers conferred bv clause (d) of sub-section (1) 
and sub-section 2A of Section 10 of the Indus¬ 
trial Disnutes Act, 1947 has referred this dispute 
vide Order No. L-12012|330|92-IR(BJT) dated 
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21-12-1992 for adjudication on the following sche¬ 
dule. 

SCHEDULE 

“Whether the action of the management of 
Central Bank of India is justified in dismiss¬ 
ing Sri Srinivasa Rao from service w.e.f. 
6-4-1985 ? If not, to what relief the 
workman is entitled to ?” 

2. The I Party joined the services of the II Party 
Bank on 16-5-1968 as a clerk. The II Party issued 
a Charge Sheet dt. 21-3-1984 for having committed 
gross mis-conduct as laid down under Para 19,5 of 
the Bi-partite Settlement. The concise charge made 
against the I Parly is reproduced. 

Charges : 

(i) While working as Teller at J.C. Rd. Branch 
he forged the signature of Sri P. Kumaran 
Nair, who was having HSS Account No, 
3784 in the joint names of Sri P. Kumaran 
Nair and Mrs. V. Vijayalakshmi and 
fraudulently withdrew Rs. 2,000 on 
29-11-1983 and another Rs. 2,000 on 
2-1-1984, Tlius, he has mis-appropriated 
Rs. 4,000 from the above mentioned HSS 
Account with malufidc intentions to cheat, 
the customer and the Bank. 

(ii) Similarly, on 7-12-1983, he fraudulently 
withdrew a sum of Rs. 10,000 from, HSS. 
Account No. 2321 of Sri Krishna Roddy, 
by forging the signature of the Account 
Holder. Thus, he has mis-appropriated 
Rs. 10,000 with malafide intention to cheat 
the customer and the Bank. 

(iii) He had borrowed Rs, 2,000 from Sri B. C. 
Ramu, who was having HSS Account- No. 
441'5 with J. C. Road Branch. In the 
repayment of the above loan, Sri K. Srini¬ 
vasa Rao had given a cheque of Rs. 2,000 
drawn on his own HSS Account to Sri 
B. C. Ramu. On 9-12-1983, the party 
deposited the said cheque along wiffi the 
paying-ip-stip for crediting into his HSS 
Account No. 4415 handing over the same 
to Sri K. Srinivasa Rao. Sri K. Srinivasa 
Rao duly put the “transfer" stamp of the 
Bank on the counter foil of the Paying- 
in-slip and handed over the same to the 
Account holder. He also made a credit 
entry of Rs. 2,000 in the pass-book of the 
Account holder. However, the same 
amount was never credited into the Party’s 
Account and thus, he has made a fictitious 
credit entry in the pass book with an in¬ 
tention to mis-lead and thus cheat him 
abusing his official position, 

3. Since the act of the I Party was grave in nature 
the II Party decided to conduct a domestic enquiry 
by appointing MW1 as an Enquiry Officer. Oil the 
1st day, of the enquiry, the workman appeared and 
pleaded guilty when the charges were explained to 
him, However, the management decided to prove 
the charges independently and have allowed the 
Enquiry Officer to give permission for examining the 


witnesses independently. After examining the wit¬ 
nesses the Enquiry Officer had taken into considera¬ 
tion, the plea of guilt, the oral and documentary evi¬ 
dence and thereafter he having come to the conclu¬ 
sion that the charges were proved has submitted his 
Report on the enquiry. 

4. The Disciplinary Authority accepted the Report. 
The contention of the I Party that due to some com¬ 
mitment he resorted to commit this mis-conduct was 
not accepted either by the Disciplinary Authority or 
by the Appellate Authority. 

5. Initially, we have given a finding on the vali¬ 
dity of Domestic Enquiry in favour of the manage¬ 
ment. The 1 Party and his advocate found absent¬ 
ing themselves in this case. Infact, after a finding 
was given on the validity of Domestic Enquiry the 
learned advocate who was representing this workman 
has filed a memo of retirement. The Memo was 
accepted and the II Party was heard. 

6. The facts discussed above clearly shows that 
the I Party has committed the offence shown in the 
Chargesheet. He cannot take up the plea that some 
complusion made him to commit this offence, can¬ 
not be accepted. Since the misappropriation of the 
amounts was delibrate and intentional the same can¬ 
not be viewed sympathetically. Since the Order of 
dismissal for the proved mis-conduct does not shock 
the consciousness of any Authority, any interference 
will amount to o mis-placed sympathy. In the result, 
1 make the following Order. 

ORDER 

The II Party were justified in dismissing the ser¬ 
vices of the I Party w.e.f. 6-4-1985. The reference 
is answered accordingly. 

(Dictated to the Stenographer, transcribed by her, 
corrected and signed by me on the 8th day of June, 
1999). 

JUSTICE R. RAMAKRISHNA, Presiding Officer, 
fff 14 1999 

ifTT, , 197 5;—BlIritftFK 

1947 ( 1947 TT 14) «pV 9RT 17 % 
if, %rsfpr fwnatqzffff ^ 

Jr fafcce arVtfw stftpfrtvr, 

% d^TTH 1 Tt STTfttff Trift % T 5t , T 

^T^rn: 14-6-99 fd HTriT fSTT 1 

[ri. 1^.-3401 l/ll/85-iV—IV(*0] 
[ff. tr*T—34011/12/85-$,'—IV (T)] 

•. tnr. irfas, arfcTTrtff 

New Delhi, the 14th June, 1999 

S.O 1975._In pursuance of Sccion 17 of the Industrial 

Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Grvernment 
Industrial Tribunal, Hyderabad as shown/ in the Annexure, 
in the industrial dispute between the employers in relution 
to the management of ViacJchapatnoni port Truft .end their 
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workman, which was received by the Central Government on 
the 14-6-1494. 

[No. L-34011 /11 /85-IMV(A), 
No. L-34011 /12/85-D-rV(A)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT: 

Sri_ C. V. Raghavaiah, B.Sc„ B.L., Industrial Tribunal-I. 
Dated : 28th day of April, 1999 
Industrial Dispute Nos. 8 and 16 of 1992 
BETWEEN 

The General Secretary, 

Port & Dock Employees Association, 

Rama Padma Nilayam, 

D. No. 14-25-32A (Upstairs) Dandu Bazaar, 
Maharanipet, 

Visakhapatnam-530002(AP). . .Petitioner 

AND 

The. Chairman, 

Visakhapatnam Port Trust, 

Visakhapatham-530035(AP). . .Respondent 


5. M. A. Mazeed 

6. G. Gopalalcrishna 

7. N. N, Nagcswam Rao 

8. Ch. Thatha Rao 

9. M. M. Haque 

10. M. Kameswara Rao 

11. K. Maria Das 

12. K. V, Appalaraju 

13. S. Appalanarasinibam 

14. V. Krishna Murthy 

List of Up Grade Asst. Foremen 

1. P. V, Subbarayudu 

2. K. Vcnugopala Rao 

3. M. Nageswara Rao 

4. D. Venkata Rao 

5. P. S. N, Murthy 

6. K. Venkatenwara Rao 

7. A. L. Narayana Rao 

8. V. Nandikeswarn Rao 

9. P. Durga Prasada Rao 

After both the above references are received by this 
Tribunal they are numbered as above. On being served 
with notices in both the references the parties made their 
appearance through their advocates and filed their respective 
pleadings. 


APPEARANCES : 

Sri G. Vidya Sagar, Advocate for the Petitioner, 
Sri K. Srinivasa Murty, Advocate for the Respondent. 

COMMON AWARD 

As both the 1, Ds arc interlinked, parties are same and 
disposed off by the Hon’bio High Court by a common 
order while remanding them for fresh disposal the following 
common award is passed :— 

1. D. No. 8/92 

This is a reference made by the Government of India 
Ministry of Labour by its order No, L-34011 /11/85-D.IV 
(A) dated : 20-2 1992 under Section 10(l)(d) R/w Section 
2A of I.D. Act for adjudication of following dispute: 

“Whether the action of the management of the Visakha¬ 
patnam Port Trust in changing the service condi¬ 
tions of fourteen assistant foremen in Ore Handling 
Complex by effecting proposed change of allocation 
of duties with effect from 9-12-1984 without follow¬ 
ing the provisions of Section 9A of I.D, Act 1947 
is justified 7 If not, to what relief the workmen 
are entitled 7" 

I.D. No. 16/92 

This is also a reference made by the Government of India, 
Ministry o£ Labour by its order No. L-34011/12/85-D.IV 
(A) dated : 18-2-1992 and 11-3-1992 under the above pro¬ 
visions of I.D. Act for adjudication of the following dispute : 

“Whether the action of the management of Visakhapat- 
nam Port Trust in insisting the workmen appended 
below to follow the new Roster with effect from 
19-12-1994 without giving a noticq under Section 
9-A of I.D. Act 1947 and also in refusing to pay 
the wages for the said period to the said workers 
is justified 7 If not, to what relief the workers are 
entitled 

List of Assistant Foremen 
S/Sri 

1. G. Sivaram Babu 

2. M. Ga-vtrrsiah 

3. K. Sanyaai Nafdu 

4. G, Ramamurthy 


2. I he case oi the petitioner in ID 8/92 as per the claim 
statement filed by it briefly is as follows: The petitioner 
is a legistered union, having been registered under Trade 
Unions Act in the year 1970, The majority of the work¬ 
men working in the Ore Handling Complex of the Respon¬ 
dent which was constituted under the provisions of Major 
Port Trust Act are the mebers of the petitioner union. There 
are about 1400 workers in the above Complex which consists 
of 6 sections like Operation Maintenance, Electrical, Locos, 
TOR and stores. In operation section there are 5 category 
of employees like operator Grade II operator Grade I Asst 
Foremen, Foremen land Asst. Engineer. The 14 workmen 
concerned in theso' references belong to the category of 
Asst Foremen category I to IV arc classified as Class HI 
Employes while category V is classified as Class II Officer 
cadre. The wages of all the employees are governed by 
settlements. The Ore Handling Complex which was formed 
m the year 1965 was extended in the year 1974 Work 
studies are conducted in the year 1976 by the Pott" Official 
who recomended for upgrading 58 posts of operator Grade II 
to Category I in the mechanical house. Based on the said 
r X°“ n J Cndatl i° n / ,tyL Gr , ade 11 Operators ate upgraded with 
ef f c ^ fr 9 m Iuter National Productivity Council 

conducted study of the working of above complex and re- 
commended for up grading 8 posts of operator Grade II 


It is stated that there are 12 houses known as HI to H10 
H5A and H7A. In 11 and A3 Grade [I operators are posted 
to run the houses while in the other houses Grade I operator 

thres . shlfts /nd they have to run the respective 
points. The allocation of duties is being done by tin; Plant 
Supervisor (O/M) on the advice of Chief Mechanical 
Engineer, on 3-6-1984. While so contrary to National Pro- 
ductivity Council recommendation the plant superintendent 

nf r0d f Ctt ? lto r hcr new Bl,0c ati o n for Asst. Foreman and 
Opciatois Grade 1 to be effective from 9-12-1984 which 
was exhibited on notice board on 5-12-84 as per which As^t 

-jS -a srs. 

?.,rs b '„r? Wo "-- ,be "“1 fe„k lo s,„t a s 

/ witti a direction to approach tfie 
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Industrial Tribunal. As the conciliation ended in failure the 
conciliation olliccr sent failure report. The Government 
refused to refer the dispute after dispute after disposal of 
the above W.A. Hence petitioner lllcd WP 14160/91 ami' 
the Government refetred the dispute in the meanwhile. 

It is staled that earlier the Assistant Foreman arc doing 
supervisory work prior to December, 1984 and now they are 
asked to run the allotted house with a view to reduce the 
post of operators Grade I and II and increase work load of 
tiie Assistant Foreman the petitioner thus prayed for passing 
award by holding that action of the management is not 
justified. 

3. The respondent filed conter with the following conten¬ 
tions while admitting mate rial averments. It denied that new 
allocation of work widt effect from 9-12-84 amount to change 
of service condition and is illegal being in violation of Sec¬ 
tion 9A of l.D. Act, According to the respondent the allo¬ 
cation of duties are done regularly once in 6 months and no 
additional work allotted to Assistant P'oreman. It denied 
that service conditions are changed with a view to reduce 
post of operators. It on the other hand contended that the 
said changes pie effected to utilise the available man power 
in an effective manner. Further according to (he respon¬ 
dent the concerned Assistant Foreman arc ‘not workman' 
but they are of superivsory category and further they are 
governed by Fundamental Rules, supplementary rules and 
Civil Service Rules and hence Section 9A of l.D. Act not 
applicable. It is not necessary to mention the other averments 
in the counter. It prayed for rejecting the reference. 

4. Thq case of the petitioner in l.D. No. 16/92 briefly 
is as follows. The workman concerned in this l.D. and ID 
8/92 are one and the same, and the relief sought for is 
incidental to relief sought for in l.D. No. 8/92. It is stated 
that the workmen resisted the change of service condition 
proposed by the respondent which is subject matter of ID 
8/92. After the High Court, vacated stay granted in WP 
16311/84, the management insisted the workmen to follow 
new muster from 19-12-84 when they reported to duty, they 
were not allowed to report to duties and not allowed to sign 
in the muster and they were not paid wages, though repre¬ 
sentation made U> Chairman. Hence the union approached 
the ALC who reported failure leading to the reference after 
lapse of 7 years by the Government. The other averments 
arc identical to the averments in ID No. 8/92. It prayed 1 
to pass award holding that concerned Assistant Foremen are 
entitled to wages from 19 12-1.984. 

3. The respondent filed a counter resisting the claim of the 
petitioner. According to the respondent, it was justified in 
not paying the wages as the concerned Assistant Foremen did 
not report to duly at the place allotted to them as per the 
change of allocation effective from 9-12-1984. It is not 
necessary to repioduce the other contention which arc identi¬ 
cal to the contention in ID No. 8/92 which gave raise to 
that JD No, 16/92. It prayed for rejecting the reference. 

6. On the above contentions, the following point arose for 
adjudication in ID No. 8 /92 : 

Whether the action of respondent/Managenteiit in chang¬ 
ing the service condition of fourteen foremen in ore 
handling complex by effecting the proposed changes 

1 of allocation of duties with effect from 9-12-94 with¬ 
out following the provisions of Section 9A of I D. 
Act is justified ? 

7. In ID' No. 16/‘>2 the following point formulated for 
adjudication : 

“Whether the action of the respondent /management in 
insisting the workmen appended itt the reference to 
follow the new muster with effect from 19-12-94 
without giving notice under Section 9A of l.D. 
Act, 1947 and also in refusing to pay the wages Ra¬ 
the said period to the said workers is justified or 
not 7“ 

8. Both the I.Ds. are enquired into separately. Tn both 
the I.Ds. Sri A. Rahman, Operator Grade I who is the 
General Secretary of the petitioner union was examined as 
WW1, while one U. R. M. Raju, Assistant Personnel Officer 
and one P. V 1 . Mural! Mohan Rao, Plant Supervisor examined 


as MWi and 2 in ID No. 8/92. On a joint memo their 
evidence in ID No. 8/92 was treated as evidence in ID 
16/92 without recording, again. Further the petitioner filed 
Exs. W1 to W12 while Exs. Ml to 13 arc marked on behalf 
of the respondent. In ID No. 16/92 the petitioner filed 
Exs. W1 to 7 some ot which are marked in ID 8/92 while 
the respondent filed Exs. Ml and 2. 

9. On consideration of the material placed on record and 
the various contentions raised by the iespective parties, my 
learned predecessor passed separate awards on 31-3-1994 in 
favour of the petitioner accepting its contentions that change 
of service condition effected in violation of Section 9A of 
the l.D. Act in respect of 14 Assistant Foremen and they are 
entitled to wages from 19-12-1984. 

10. Being aggrieved by the above awards the respondent 
management, filed WP 14434 anil 14431/94 against the awards 
passed in JD 8 and 16/92 respectively. By common order 
dated 5-9-1998 the Hon’blo High Court allowed both the 
writ petitions and remanded the matter for fresh disposal 
according to law on the following points whether the Assistant 
Foremen are workmen within the meaning assigned to that 
expression in l.D. Act and whether the proposed change of 
condition of service fif at all) is with reference to any of the 
items specified in the IV the schedule of l.D. Act, on the 
ground that above point3 have not been gone into, while up¬ 
holding the finding of this lrtbunal that there was a change 
in the seivice condition of the employees, it is observed at 
page 11 of the order, that three substantial requirements have 
to he satisfied for invoking Section 9A of the l.D, Act and 
that this Tribunal gave finding only on one of the require¬ 
ments. Thus in the above circumstances, these matters came 
up again before this Tribunal tor giving finding on the above 
two points and for passing iresh award as per law. 

11. Hence after remand the following points arose for con¬ 
sideration in the l.D. No. 8/92 : 

1. Whether the 14 Assistant Foremen are workmen with¬ 

in the meaning, assigned to that expression in the 
l.D. Act? 

2. Whether the proposed change of conditions of service 

(if at all) is with reference to any of the items spe¬ 
cified in lSchedule of l.D. Act ? 

while in ID No. 16/92 

J. Whether the 14 Assistant Foremen arc entitled for (he 
wages for the period they did not attend to duties 
at the allotted places ? 

as the same are disputed by the respondent management while 
the finding of this Tribunal In the Award passed earlier that 
there is change , in .service condition of the above Assistant 
Foremen were not disturbed by the lfon’ble High,, Court, 
hence it cannot be taken that the same has been accepted 
as coirect by the Hon'ble High Court, Answer to the point 
formulated in ID No. 16/92 depends on answer to points 
formulated itt ID No. 8/92. 

I D. No, 8/92 : 

12. Point No. 1 .—Accoiding to the petitioner union the 
change of allocation of work effected by the management 
with effect from 9-12-1984 in respect of 14 Assistant Foremen 
amount to change of service conditions as they are 
asked to- do besides other regular work of supervision, to 
attend to Mechanical and tranfer house which are the duties 
of operators Grade I and II as the case may be and the 
above change of service condition is illegal as it was effected 
in violating of Section 9A of the l.D. Act which is however 
disputed by the respondent as according to them Section 9A 
of l.D. Act is not at all attracted to the facts of the case. 
Thus the controversy revolves on the question of applica¬ 
bility «' Section 9A of l.D. Act a s there can be no doubt 
that effecting change of service condition in contravention of 
Section 9A is not valid. 

13. To attract the above provision the following' require¬ 
ments have to he satisfied : 

1. The management propose to effect a cluing® in the 
condition of service. A finding was already record- 
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ed on this point in the earlier awards and the same 
was not disturbed. Hence it becamei final. This 
Tribunal held that change of allocation of duties 
with effect irom 9-12-1984 amount to change of 
condition of service. 

2. Such condition of service must be with reference to a 

category of person who tan be called workmen 
within the meaning assigned to it in I.D, Act. 

3. Such proposed change in condition of service must he 

with tefereqee to one of the items specified in the 
Fourth Schedule. 

The matter was remanded for fresh disposal as no finding 
recorded on these two important points in the earlier awards 
passed by this Tribunal. 

14. T he result of there references depend on the finding 
on the above two points. If they arc answered in favour 
of the petitioner, the references have to bo answered in their 
favour as was done carrier. No additional evidence adduced 
by cither party after remand while the petitioner advanced 
arguments, the respondent filed memo on 28-1-99 staitng that 
parties are trying for settlement and seeking for time. Though 
sufficient time was given neithei settlement reported not argu¬ 
ments advanced on be naif or the respondent. Hence the 
matter is disposed of on the basis of material avialable on 
record and contention raised by the respondent in its counters. 

15. Hefcre adverting to the merits of the rival contents, 
it is useful to set out admitted facts which are identical in 
both the l.Ds. for proper appreciation. The petitioner is a 
registered union. The 14 Assistant Foremen concerned in 
this dispute are members of the petitioner union. They arc 
working in O.e Handling Complex in which there are u 
sections and 1c mechanical houses. Ex. W1 is the lay out of 
the above complex. There are Category I and II Operators 
in the above Handling Complex. The mechanical houses are 
manned by the opcratois. Ex. W3 is the allocation of duties 
of operator gtade I with effect from 3-6-84. Ex. WS same 
as Ex. M5 is the allocation of duties of Assistant Foremen 
with elfect from 15-7-84. The duty of the Assistant Foreman 
is to supervise the work of the Operators. Their duties were 
however altered under Ex, \V6 proceedings dated 5-12-1984 
same as Ex. M4 by ordering them to work in mechanical 
house in addition to their regular work by removing Grade 
I Operators from Mechanical Houses as per Ex. W5 pro¬ 
ceedings dated 5-12-1984- The above additional work has 
assigned to the Assistant Foremen concerned in the dispute 
without giving prior notice. The petitioner union gave Ex. 
W7 representation on 6-12-1984 to the Chairman of the res¬ 
pondent Fort Trust on seeing the notice of change of allo¬ 
cation of duties, on the notice board, to keep the same in 
abeyance. But the management did not agree for the same. 
Hence the union approached the Assistant Labour Commis¬ 
sioner (Central) on 7-12-1984. 

16. The petitioner filed WP No. 16311 of 1984 aggrieved 
by Ex. W6 proceedings changing allocation and obtained 
stay of Ex. W b proceedings i.e. change of allocation. Aggriev¬ 
ed by the same the respondent filed WA No. 1636/84 un¬ 
successfully vide Ex. M8 in WFMP No. 21574/84. But 
later the above writ was dismissed on 23-7-86 vidfe Ex. M7 
Aggrieved by Ex M7 order the petitioner filed WA No. 
41/87 which ua* allowed directing the petitioner-union to 
approach this Industrial Tribunal as borne out by Ex. W9. 

17. In the meanwhile pursuant to Ex. W7 icpresentatinn 
dated 7-12-84 the Assistant Commissioner of Labour initiated 
conciliation proceedings, Ex. W10 is the copy of the minutes 
of the meeting held on 28th and 29th December, 1984, Eut 
it ended in failure a?- per W17 the failure report dated 
25-6-85. But the Government of India failed tq refer the 
dispute in spite of direction in WA No. 41 /87. Hence the 
petitioner filed WP No. 14160/91 against the Government 
of India to direct it for referring the dispute of this Tribunal. 
But in the meanwhile (his dispute is referred. 

IS. Ex. Ml is the xerox copy of nature of duties and 
responsibilities of operation stall like Assistant Foremen, 
Operator Grades I and II no, king in Ore Handling Complex 
Ex. M2 is the xerox copy of Sec'ion 9 A of I.D, Act. Ex. M9 


proceedings dated 28-11-1983 of the promotional opportuni¬ 
ties to Class III and IV employees, i.e, promotion after 8 
years service as on 1-11-1983. Ex. M10 is xerox copy of up- 
gradation in O.H.C. (Operation .Section) Ex. Mil is xerox 
copy of extract of defence work study repojl Ex. M12 is tire 
xerox copy of extract of National Productivity Council report 
while Ex. M13 is the x^rox copy cf extract of Suman Com¬ 
mittee Report. The respondent appointed above committee 
to study man power requirement and deployment of avail¬ 
able man power for their effectual utilisation. 

19. WVV1 (Sri Rehnran) is ihe General Secretary of the 
petitioner union and he Is working as operator Grade I, MW1 
U. R. M. Raju is woiking a; Asst. Personnel Officer while 
WW2 P.V. Murali Mohana Rao is woikir.g as Plant Superin¬ 
tendent in the respondent company. As per Section 9A of 
I.D. Act. Change of service conditions of the workers cannot 
be effected without giving prior notice to the affected workers, 
If the same is affected without required notice the same bus 
to be held ns unjustified. 

20. Bearing the above undispuied facts and provision of 
Section 9A of I.D, Act, I shall now proceed to consider the 
question covered by this point ic. whether the affected Asst 
Foreman are workmen within the moaning of Section 2(s) of 
I.D. Act as the above provision is applicable only to the 
workmen but not to other category of employees. It is 
useful to extract the definition of workmen given in Section 
2(s.) of I.D. Act to know whether the 14 affected Asst. Fore¬ 
men satisfied the above definition as according to the respon¬ 
dent they are not workmen but of suprcvisoiy category draw¬ 
ing more than 1600 p.m, as wages. "As per Section 2(s) work¬ 
man means any person (including as apprentice) employed in 
any industry to do any manual, unskilled, skilled, technical, 
operational, clerical or supervisory work for hire or reward 
whether the terms of employment be expressed or implied 
xx xx xx xx including dismissed discharged or retrenched in 
connection or consequence of dispute but docs not Include. 

XX XX XX XX XX ■’ 

(iv) who being employed in a supervisory capacity draws 
wages exceeding Rupees one thousand and six hund¬ 
red per month or exercises either by nature of duties 
attached to the work or by reason of power vested 
in him, functions mainly of managerial nature. 

Thus from the above definition it would appear that person 
engaged in supervisory category and getting salary exceeding 
Rs. 1600 is excluded from ihe category of workmen and Sec¬ 
tion 9A provides for giving notice before changing conditions 
of service applies only to ‘workmen’. Now let us see the 
evidence to know whether f hc Asst, Foremen concerned in 
this case come under the category of ‘workmen’. 

21. It is in the evidence of MW1, that Asst. Foremen post 
is supervisory post and he has to supervise the work of all the 
persons posted under his control and take care of the equip¬ 
ment. He recommends the leave of the workers working 
under him and makes alternative arrangement in case of 
absence of anv employee and recommend for disciplinary 
action to the Manager and Section 9A. of ID. Act is not 
applicable to the petitioners. He however admitted that no 
not ; ce with regard to change of allocation given to the con¬ 
cerned workmen. He did not also sneak to the salary of the 
Asstt, Foremen. The evidence of MW2 Plant Superintendent 
would also show that the Asst. Foremen is of supervisory 
category, the nature of his duties are to co-ordinate working 
of operation of trippling and shipping system in the plant 
and also to control the operators wmking in this area and 
recommend ffirir leave and Ex. M5 xerox copv of duties 
and responsibility of the Asst. Foremen as per which he has 
to Assist Foremen in his duties and in-churg£ of his respective 
shift duties. He too d'd not sneak to ihe Quantum of salary 
drawn by the Asst. Foremen though he slated that I.D. Act 
is not applicable to them. 

22. The evidence of WW1 also would show that work of 
Asst. Foremen is to supervise. Tie admitted that there is dis¬ 
tinction between workmen category cost and sunervboiy catc 
rorv post Bui it hv- not been siier-ested to bim that Asst. 
Foiviu-n tl-i ro f - o ’ under npcflorv or workmen. On the 

(,-hp- Pi- 1 h u- r;i.,iin 1dm Fiat t*>-* cateem-v of Asst. 
Engineers was not broueht within the purview of I.D Act and 
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it was also not suggested to him that Aset, Foremen draw 
salary Exceeding Rs. 1600. 

23. Thus from the evidence placed on record it is obvious 
that the Asst. Foremen discharge duties of supervisory cate¬ 
gory, They can recommend for sanction of leave or taking 
disciplinary action. I am of the view that simply because 
Asst, Foremen supervise the work oi operators Grade I and 
11 and can recommend for their leave and for taking discipli¬ 
nary action they do not cease to be workmen within the 
meaning of Section 2(*t) as no evidence placed on record 
with regard to their salaries and as it has been suggested to 
WW1 that only category of Asst, Engineers working in Ore 
Handling Complex was not biought under the purview of I.D. 
Act which would clearly show that Management has impliedly 
admitted that Asst. Foremen are covered by I D. Act. There 
can be no dispute that I.D, Act applies to the category of 
•workmen’ only. Hence the only Inference that can be drawn 
from the suggestion made to WW1 Is that the I.D. Act applies 
to Asst. Foremen as they belong to category of ‘Workmen’. I 
am of the view that simply because Asst. Foremen supervise 
the wok of operators it cannot be said that they are not 
workmen as there is no evidence that they are paid salary 
exceeding Rs, 1600/- besides being emp.’oyed in supervisory 
category. Hence 1 conclude on the basis of evidence on record 
that the 14 Asst. Foremen concerned in this case are workmen 
within the meaning of Section 2(s) of the I.D. Act though em¬ 
ployed to do supervisory work and as such his requirement of 
section 9A of I.D. Acl is satisfied as Asst, Foremen are not 
appointed or employed to do mainly managerial supervisory or 
administrative nature. 

24. It is however contended on behalf of the management 
that Section 9A of I.D. Act is not applicable to the affected 
persons by virtue of clause (b) as fundamental and supple¬ 
mentary rules, civil service ("classification control and apepai) 
rules, civil service rules are applicable to them. It /s submit¬ 
ted in this view of the matter. Section 9A of I.D. Act is not 
attracted to this dispute and hence no notice need be issued 
before change of allocation of duty done which is however dis¬ 
puted by I?”* p'diilonf herein. 

25. I find no merit in the contention as MW1 and 2 evidence 
docs not disclose the above facts. They have not stated in 
their evidence ihat the fundamental and supplementary rule ap¬ 
ply to the Asst. loremrn as such Section 9A is not applicable 
to them. It has not been suggested to WW1 also that 
the above provision is not applicable to Asst. Foremen as they 
are govern-G by fundamental and supplemental rules. C.C.A. 
rules etc. It would appear from the remand order in 
P No. 14434 and No. 14431/9 4 that the management took 
this plea in the writ petitions, also. But stated above no 
such evidence is p'aced on record, It is of course true as per 
clause(b) such category of person to whom fundamental and 
supplementary ru'es are topi cable. arc specifically exempted 
from the puivicw of Section 9 A. Du® to lack of evidence in 
support of this contention either on behalf of management or 
suggestion or admission in Ihc evidence or \VW1, I find no 
d'fiienlly in rejecting litis contention. 

26. I, therefore conclude that none of the ground ujged 
by the resp. >ndent in sunnot of its c intention that Section 9A 
of I.D. Act is not applicable to the affected employees are 
made out. As stated above, on the other hand the evidence 
on record clearly shows that Asst. Foremen are workmen as 
defined in Section 2fs) of the I D. Act for whom Section 9A 
of I.D. Act is definitely applicable This point is hence ans¬ 
wered against the respondent-management. 

27. Point No. 2 :—This deals with the ciuestion whether 
proposed change oi condition of service is with reference to 
anv one of the items sneclflcd in schrdu’e IV of I.D. Act. 
This is one of the condition to he satisfied to attract Section 
9A of ID, Aci. The Hon’hle High Fmirt directed this Tri¬ 
bunal to c've finding on this point also A neripal of .’sche¬ 
dule IV shows that II items are metuloped in resnc.ct of wfuch 
notice has to he given to concerned workmen before condition 
of service is charged. 

28 it is contended on heha 1 f of the petitioner that contrary 
to the recommend■’firm of National Pmdncf-'vitv fVmncU, 
new allocation of work done in respect of affected A'-st. Fore¬ 
men as a result of which their work was increased ns they 
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are asked to attend to Mechanical houses and transfer houses 
which are early manned by operators in addition to their 
regular work of supervision, that earlier they are working in 
3 zones while they are now asked to work in 12 zones and 
above change of allocation was done with a view to reduce 
the strength of the operates and increase the work of Asst, 
Foremen and it has thus become impracticable for Asst. Fore¬ 
men to discharge their duties leading to dislocation and damage 
to plant. 

29. The contention of the respondent on the other hand is 
that on the recommendation of various study committees ap¬ 
pointed by the respondent and due to stagnation promotions, 
33 grade I Operator's are promoted as Asst. Foremen, that 
due to ban on reciuitmcnt, Operator Grade II could not be 
recruited and hence the available s'aff are allocated work for 
their maximum utilisation of man power in the shift of 8 
hours and to see that no category of workman is idle that there 
is no increase in the work load but there is reduction as 3 
zones are divided into 12 small regions and hence none of the 
items mentioned in Schedule IV is attracted to comply with 
Section 9A of I.D. Act. 

30. On a careful consideration of the evidence on record I 
have no doubt that work load of the Asst. Foremen has in¬ 
creased as they arc ordered to nltcnd to additional work in 
mechanical and transfer houses which were earlier headed 
bv operators besides their vegulai v.ork of supervisor. Admit¬ 
tedly earlier thee ore 3 /ones like west east and volcanizing 
zones and duty of Asst. Foremen on the basis of zonal system 
hut by change of allocation zonal system is abolished and 
area system introduced end on the recommendation of various 
committee 12 diive houses are allotted to the Asst. Foremen 
though they were manned earlier by Grade I Operators and 
38 stagnated promotions as Asst. Foremen given to Grade T 
Operators which is (he feeder post while Category II Opera¬ 
tors is direct recruitment post and feeder post to the post of 
Catepoiy I. It also come out in the evidence that 16 operators 
Grade I and 21 operators Grade II have been reduced and 
they were posied to TN Trippeler w hich was commissioned in 
November, 1984 without tilling post of Category II and that 
as or In the year 1983 there are 42 Asst. Foremen ("Opera¬ 
tion } for upgrading 28 operator Grade 1. 74 operator Grade I 
and 132 Grade 1! post. M. 3V2 also admitted that after 3rd 
Tripplcr was commissioned in 1993, 2 Grade I operators 3 
Grade 11 Operators and one Asst, Foremen including the Asst. 
Foremen concerred in this l.O. Act nra posted in each shift. A 
perusal of various study reports F.X. M10 to 12 would show 
that they recommended for improving the efficiency of the 
work ip O.II.C, by proper deployment of available cadre of 
workmen to crhic.e utmost uti'isation of manpower. 

31. Thus the evidence oil record would show that while giving 
stagnation promotions to Grade I Operators ns Asst, Foremen 
extra work was allotted to them i.e. attending to drive house 
with the result there : s reduction in the ctaegorv of I and II 
Operatots. The alleged sfreumlisation or rationalisation in fact 
appears to have 'end to dislocation o£ work in various areas 
and due to lack of proper supervision some of the plants are 
damaged instead of improvement of plant that besides reduc¬ 
tion of workmen though not exactly amount to retrenchment, 
f lit .'re Cop* feci that i'em o to 11 of Schedule IV are attracted 
rs (he change of allocation of work load to adverse results 
rs thee arc not enough Grade I and It Operators as no 
fresh workmen con’d be recruited as Grade II operators or 
promoted to Grade I. I therefore feel that this condition of 
Section 9A is also satisfied in this case. Hence 1 answer this 
I-ri'nt in favour of the petitionei. 

3T Hence 1 conclude that as there is change in service 
condition of As-.t. Foreman without notice to them as con¬ 
temn),-ted in .'lociion 9A of I.D. Act the action of the manage¬ 
ment is not justified 

3 3. ID No 16/97:—POINT : This deals with the ques¬ 
tion whether the action of management in insisting the 14 
Asst. Foremen to follow new rosters with rffect from 19-P-K4 
and in not paying wages for the said period is not justified 

’-4 In view of my finding on the two noinfs framed in I.D. 
No. 8/92 I 'd evidence placed on record. I find no reason to 
danci-ce with the conclusions reached bv mV nvedecp.ssnr- in 
tins I.D. Admittedly there is change, of allocation with effect 
f-om 9-12-84. The union approached the Hon "hie High 
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Court by filing WP No. 16311/84 to set aside Ex. M6 pro¬ 
ceedings marked in TD 8/92- tt obtained interim suspensions 
ord'ei in WPMP 21674/84 on 18-12-84. The Management filed 
VVA No. 1636,94 against the said order. Hut the same was 
dismissed on 24-12-1984 as borne out by Ex. M8 (ID 8-/92). 
But the ab._v: W.P. was finally dismissed on 23-3-86 as borne 
out by Ex. M7(ID 8/92) Till then interim suspension orders 
arc in fore*. Hence I fed that management is not justified 
in insisting to follow new roster and in refusing to pay wages 
for the paiod, interim suspension order was in force as it 
came on record that 14 affected Asst. Foramen are attending 
to new change of allocation of duties after dismissal of the 
writ. It is in the evi-fence of MW2 that affected 14 Asst. 
Foremen did not report to the area that they are allocated 
for 10 days from 19-12-1984. I am of the view that as the 
proceedings issued by the Management changing allocation of 
duty was suspended from 19-12-1984 the management is not 
justified in insisting the affected workmen to follow new roster 
and refuse to pay wages for 10 days from 19-12-1984 on the 
principle of no work no pay. The point is hence answered 
accordingly in favour of the petitioner. 

35. In the result both the reference are accepted in view 
of the above discussion. Award is passed in ID No. 8/92 
holding that action of the management in changing service 
conditon of 14 Asst. Foiemrn without following Section 9A 
of I.D. is not justified. Similarly Award is passed in l.D. 
No. 16/92 holding that Management is not justified in insis¬ 
ting to follow new loslcr inspite of stay order granted by the 
Hon'ble High Court with effect from 19-12-84 and in re¬ 
fusing to pay wages. from 19-12-1°84. Hence the manage¬ 
ment is directed to pay wages to the concerned workmen for 
the period from 16 12-1984 onwards as claimed hv them 
witli interest at 1203 per annum as observed bv learned 
predecessor in the Award dt. 31-3-1994 passed by him. 

3h. Awards are passed afiitming the awards passed earlier 
on 31-3-1984 and answering ike potnu. on which the matter 
was remanded by Hon’ble High Court in its order dt. 25-9-98. 

Written and passed by me on this 28th day of April, 1999. 

C V, RAGHAVAIAH. Industrial Tribunal-1 

Appendix of evidence 
Before remand in ID No. 8/92 

Witness examined for petitioner Witness examined for 

respondent 

WW1 : A Rahaman MW1 : U. R. M. Raju 

MW2 : P. V. Murli Mohana Rao 

Documents marked for the petitioner/workmen 

Fx. W1 : Xerox copy of the lay out of the Ore Handling 
Complex. 

Fx. W2 : Duties of operators posted at Mechanical 
Houses. 

Ex. W3 : Allocation of duties of operator Grade 1 
w.c.f. 3-6-84 (xerox copy). 

Ex. W4 : Allocation of duties of Asst. Foremen w.e.f. 
15-7-84 (xerox copy). 

Ex. W5 : Allocation of duties of Asst. Foremen w.e.f. 
9-12-84. 

Ex. W6 : Allocation of duties of Asst. Foremen 
w.c.f. 9-12-84. 

Ex. W7 : Representation dt. 6-12-84 made to the manage¬ 
ment by petitioner. 

Ex. W8 : Representation dt. 7-12-84 made to the AT.C(C) 

Ex. W 9 : Order copy dt. 2-2-87 in WA No. 41 /87. 

Ex. W10 : Xerox copy of the minutes of conciliation 
proceedings 28 and 29th Dec. 1984. 

Ex. Wll : Failure icport of conciliation dt. 25-6-1985 

Ex. W12 : Representations to the Govt, of India and 
Chairman of Visakshapatnam Port Trust r.bout the 
change to the Machinery Belt etc, (consisting of 111 
in number) by the union. 

Documents marked for the respondent 


Ex. Ml : True copy of the allocation nature of duties 
arid responsibilities of operation staff of C.H.C. 

Ex. M2 : Xerox copy of the abstract of Sec, 9A of I D. 
Act, 1947. 

Ex. M3 : Xerox copy of allocation of Asst. Fcr'.m. n 
w.c.f. 15-7-84. 1 

Ex. M4 : Xerox copy of the allocation of Asst, Foremen 
w.e.f. 9-12-84 (revised). 

Ex. M5 : Xerox copy of extract of Visakhapatnam Port 
Trust duties and responsibilities of Foremen (OP) 
and Asst, Foremen (OP). 

Ex. M6 : Xerox copy of Visakhapatnam Port Trust docu¬ 
ments of Operator Grade I as Operator Grade IT. 

Ex. MV : Copy of WP No, 16311 /84. 

Ex. M8 : Copy of WA No. 1636/84. 

Ex. M9 ; Xerox- copy of promotional oppottrinities to 
Cl. 1)1 & IV cnmloyees. 

Ex M10 : Xerox copy of the Upgradations— QIIS (Ope¬ 
ration) Section. 

Ex. Ml 1 : Xerox copy of extract work duty report. 

Ex. M12 : Xerox copy of Extract of N.P.C. Report. 

Ex. Ml3 : Xerox copy of the Extract of Suntan Commit¬ 
tee Report- 

Documents marked for the petitioner 
l.D. No. 16/92 

Witness examined for petitioner/ Witness examined for 

wo.' kmen respondent/management 

Common evidence in ID 8/92' 

WW! ; A. Rahman MW1 : U.R.M. Raju 

J'i’W2 : P. V. Murali Mohan Rao 

Documents marked fu. the petitioner/work men 

Ex. W1 ; Representation at. 12-12-84 given by the peti¬ 
tioner union to the Management of Visakhapatnam 
Port Trust 

E. x. W2 : Representation dt. 14-12-84 by the Union te- 

questing the Management to pay the salaries for the 
period from 9 -12-84 and 10-12-84. 

Ex. W3 : Representation dated 19-12-84 to the ALCfC) 
Visakhapatnam regarding illegal lock out of OHC 
by the Management. 

Ex. W 4 : Minute.s of conciliation. 

Ex. W5 ; Cotv.iiiation--Failure report dt, 25-6-85. 

IN. W6 : Rcpiesentalion dt. 27-1-86 to the ALC(C) re¬ 
garding change of service condition at O.IT.C. 

Ex. W7 : Statement showing the absents effected in salary 
Bill 073702 & 073502 in C/W Allocation followed 
in the operators. 

Documents marked for the respondent/management 

(Common documents of ID No. 8/92 

F. v Ml : True copy of the allocation, nature of duties 

responsibilities of operation staff of O.H.C. 

Ex. M"» : Xerox copy of the abstract of Section 9A of the 
ID Act, 1947- 

Industrial Tribunal-1 Hyd. 
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Vauajakshamma w.e.f. 2-5-1993 ? If trot, 
to what relief they are entitled to and from 
which date ?’’ 
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New Delhi, the L6th June, 1999 

S, O. 1976.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
Central Government Industrial Tribunal, Bangalore 
as shown in the Annexure, in the industrial dispute 
between the employers in relation to the manage¬ 
ment of Mysore Minerals Ltd., and their workmen, 
which was received by the Central Government on 
J 6-6-1999. 

![ No. L-29011/1 7/94MR (M)sc,) j 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRtBUNAE-CUM-LABOUR 
COURT, BANGALORE 

Dated, 2nd June, 1999 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 

C. R. No. 8|97 

I PARTY ; 

Sri H. M. Gangappa & 

Smt, Vunajakshmma G., 

C]o Muruda Naik, 

Bellur Post, 

Ripponpet, Via. 

Hosanagar Taluk, 

Shimogu District, 

II PARTY ■. 

The Chairman & 

Managing Director, 

Mysore Minerals Ltd., 

39, M. G. Road. 

Bangaorc-L 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of Sub-scction (1) 
and Sub-section 2A of Section 10 of the Indus¬ 
trial Disputes' Act, 1947 has referred th : s dispute 
vide Order No. L-29011 |l'7|94-IR(Misc.) dated 
16-12-94 for adjudication on the following schedule. 

SCHEDULE 

“Whether the Management of Mysore Minerals 
Limited is justified in terminating the ser¬ 
vices of Sri H. M, Gangappa and Smt, G. 
1909 01/99—14. 


2. The I Party is husband and wife. The case 

made out in the Claim Statement by them is that 
they have been working in the mines belonging to 
the n Party since 1988. Initially, they were working 
at Beemasamudra Mines in Chitradurga 

district. Consequent to closure of this mine, they 
were sent to work at Asooli Mines near Dandeli 
at Karwar District. They have worked from 9-2-90 
to 10-6-92 continuously. They have been trans¬ 
ferred again to Harnahalli Manganese Mines where 
they liuve continuously worked from 10-6-92 till their 
services were terminated w.e.f. 10-5-93, pursuant to 
display of a Memo No. MML|HMNIPER|93-94|270 
di. 8-5-93 on the Notice Board. 

3. Their main contentions are that their services 
were terminated without any reason and also with¬ 
out giving any notice, hence, the same is liable to 
be set aside. Their termination order is unjust and 
il'egal. Therefore both of them arc entitled to con- 
t'nue in service and they have no other avocation. 
They have also issued a legal notice after a oral 
request. Since, their termination is in gross viola¬ 
tion of Law they are entitled for reinstatement to 
their original posts with full back wages and con- 
t’nuiiy of service, 

4. The II party in their counter statement have 
accepted the fact of 1 party working in the mines 
which belong to them at Beemasamudra and Asooli. 
They raised a contention that they have been ap¬ 
pointed by the Mines Manager who had no autho¬ 
rity to make appointments and therefore their ser¬ 
vices arc terminated from 10-5-93. Their further 
contention is that later the I party workmen were 
retrenched front 9-11-93 by treating them as on duty 
from 10-5-93 to 9-11-93. They are paid the full 
rate of wages for this period and also retrenchment 
.compeustAion, Onie month’s wages also ! l p)aid in 
lieu of notice. They have denied the contention 
of the I party that they have been transferred! from 
Beemasamudra to Asoolie Manganese Mines and' 
according to them the I party should prove this as¬ 
pect of the matter. 

5. They have furhter contended that the retrench¬ 
ment notices and compensation sent to them was 
duly received and they have denied the contention 
that the I party returned their cheques subsequently. 

6. Therefore, it is prayed by the II party that 
they have retrenched the services of the I party in 
accordance with Law and therefore they are not- 
entitled to employment and other benefits. 

7. The points that require consideration in this 
disputes are : 


(1) Whether the first party workmen worked 
continuously for more than 240 days in 
the Mine belonging to the second party? ' 
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(2) Whether the second party proved that their 
services were terminated as their appoint¬ 
ment by the Mines Manager was illegal ? 

(3) Whether the second party proved that they 
have retrenched the services of the first 
party workmen in accordance with Law? 

(4) What Order? 

8. Since the adjudication of this dispute depends 
on answer to the above points and also the above 
points are inter-linked with each other. I propose 
to discuss all the points together. 

9. The contention raised in the pleading as it 
relates to point No. 1, there is not much difference. 
Indeed, this fact is amply spoken to by one of the 
workman. Sri Gangappa has justified this fact in 
his oral evidence. According to him, initially they 
worked in Bhimasamudra Mines from 2-4-88 to 
30-7-89. Thereafter, they have been transferred to 
Ascolie Manganese Mines. There, they have work¬ 
ed continuously from 9-2-90 to 10-6-92. It is his 
further evidence that after this they have been trans¬ 
ferred to Hamahalli Mines at Shimoga District where 
they worked from 10-6-92 to 10-5-93. 

10. His further evidence is that, though there is 
continuous service, their service was terminated with¬ 
out following the Law. At the time of their termi¬ 
nation their daily wages was at Rs. 24.95. He has 
produced the wage slip and contribution to PF of 
himself and his wife which are marked as Ext. W-l 
and W-3, According to him he has worked continu¬ 
ously for about 1125 days along with his wife. 

H. In the cross-examination the facts stated by 
this witness in his examination-in-chief was not 
challenged. The facts elitited in the cross-exami¬ 
nation is that retrenchment compensation was sent 
to the first party and the same was returned after 21 
days to the seyond party. Another suggestion was 
non compentancy of the Mines Manager to appoint 
them. 


14. On further cross-examination made to this 
witness he gives contradictory answers. He says 
that he do not know that the workmen joined on 

2- 4-1988 at Bhimasamudra Mines but accepts that 
they have worked upto 30-7-1989 in that Mine. He 
has also accepted that fact of transferring them to 
Asooli Mines and their work in that mine from 

3- 12-1990 to 10-5-1993, on which date they are 
terminated. He once again accepts that from, Asooli 
Manganese Mines the above workman transferred to 
Haranahalli Manganese Mines at Shimoga District. 
He shows ignorance of having paid any transfer 
expenees to the workmen. He has also accepted the 
fact that the retrencement notices Ex. M-5 and Ex. 
M-6 received on 8-11-1993 and retrenchment, com¬ 
pensation was paid through the notices Ex. M-3 and 
M-4 dated 9-11-1993. 

15. In the re-examination of this witness the 
management have produced two documents Ex. M-7 
and Ex M-8 to support their contention in terminat¬ 
ing the services of this workman. 

16. If we scrutinise the oral evidence of the work¬ 
man Gangappa and the evidence of MW-1 M. Nara- 
yana and peruse Ex. M-I and Ex. M-2, the state¬ 
ment of attendance, it is proved beyond reasonable 
dot )bt that these workman have worked more than 
240 days continuously in a given year their span of 
work is 5 years. Therefore the first point is to be 
held in favour of the first party. 

J 7. As it relates to the second point the conten¬ 
tion of the second party is that these workman were 
removed from services due to the fact that they have 
been appointed by the Mines Manager who had no 
authority is held to be a false statement. When once 
MW-l agrees that these workman have bepn trans¬ 
ferred from Bhimasamudra Mines to Asooli Mines 
and their to Haranahalli Manganese Mines, the con¬ 
tention is totally failed. Therefore this point is to 
be held against the second party. 


12. The second party examined an Office Superin¬ 
tendent in support of their counter statement. The 
contention of this witness is that these workmen were 
recruited by the Mines Manager without any autho¬ 
rity and also during 1990 the Government has issu¬ 
ed a ban for employing any workmen, if so, their 
services are terminated. 

13. He further states that during 1993, the mana- 
gemement came to know about this illegal appoint¬ 
ment and further on the note made bv the Mana¬ 
ging Director on 5-5-1993, the services of these 
workmen were terminated w.e.f. 10-5-1993, Since 
they have learnt that the termination amounts to 
retrenchment they have sent a letter dated 9-11-1993 
treating their termination as retrenchment and paid 
full wages from 10-5-1993 to 9-11-1993 and also 
compensation for one month notice period. During 
1994, they have attempted to return this amount, 
but the Comnany has not accepted. He has pro¬ 
duced Attendance statement of both workmen which 
were marked as Ex. M-l and Ex. M-2. The re¬ 
trenchment notice sent to them are also marked as 
Ex-. M-3 and Ex. M-4. The notices alleged to have 
been s$nt to them are marked as Ex. M-5 and 
Ex. M-6. 


18. The Learned Advocate for the second party 
has submitted that the termination of the above 
workmen also due to the circular of the Govern¬ 
ment of Karnataka Ex. M-7 and the circular of the 
Company Secretary Ex. M-8, 

19. Ex. M-7 is the circular issued by the Secretary 
to Government of Karnataka informing that the 
Government has taken a policy decision to stop 
appointment on daily wages. It is informed 1 that 
any appointment after this circular will be viewed 
seriously. This circular is dated 26-6-1990. Ex. 
M-8 Is a circular concerned to Ex. M-7 which con¬ 
tains the same directions. 

20. Since the contention raised in the alleged re¬ 
trenchment notices Ex. M-5 and Ex. M-6 that their 
appointment was illegal as they have been appoint¬ 
ed by the Mines Manager is held to be a false state¬ 
ment and which is definitely not to anything with 
Ex. M-7 and M-8. 

21. With regard to third point the management 
have miserably failed to prove that they have comp¬ 
lied the statutory provisions in retrenching this 
workman. At the first instance they have stopped 
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their work by displying a notice in the notice board 
w.c.f. 10-5-1992. After a great length of period 
l.e. on 8-11-1993 they issued an alleged retrench¬ 
ment notice to show their bonafide. This has been 
followed by Ex. M-3 and M-4 where they have sent 
a cheque for Rs. 5.205.45 in respect of each work¬ 
man which they have considered as 5 months wage9 
from 10-5-1993 to 9-11-1993 and also one month 
salary in lieu of notice. 

22. The learned Advocate for the II party was not 
able to demonstrate how Ex-M-3 to M-6 are legally 
valid notices. It is also in the evidence that these 
workmen after receiving notice and the cheque they 
have returned the same to the second party after some 
period. Therefore the second party confused them¬ 
selves in following the statutory provisions which 
shows all is not well and an hasty and uncalled for 
decision was taken by the second party to deprive 
the avocation of these workmen, when they are 
legally entitled to have. 

22A. In Section 25F the sub-clauses (a), (b) and 
(c) shall be complied for valid retrenchment. First 
one months notice in writing shall be given to the 
workman by giving reasons for retrenchment and in 
lieu of such notice wages for the month may be paid. 
Secondly the compensation shall be calculated to 15 
days wage pay shall be paid to them. Thirdly the 
employer shall issue a notice to the Government 
presumably informing the action of retrenchment and 
the reason, 

23. I have already held that the reason given In 
the retrenchment notice is a '‘make-believe” which; 
was not proved. The wordings contained in section 25F 
is the action shall be simultaneous. The action of 
retrenchment shall be bonafide and not actuated with 
any notice. The law is well settled that the non- 
compliance of Section 25F in the matter of retrnch- 
ment the court are empowered to hold that such ret¬ 
renchment is invalid. Though some of the Judicial 
pronouncement held that issue of notice to the 
Government, is only formal. I do not agree to such 
proposition. The law does not say that clause (c) 
in Section 25F is only informal. These conditions were 
laid down by the legislature to safeguard the interest of 
the workman in the first place. Therefore I have no 
hesitation to hold that the action of the second party, 
making a show of retrenchment is legally untanarblc 
and therefore the third point is held against the 
management. 

24. It has come in the evidence that the second 
party has got more than 22 Mines for Mining Oneta- 
tions. The first party who are the husband and wife 
have continuously doing the work from 1988 without 
any remarks and the work was also a continuous one. 
Therefore the second party are not legally Justified in 
terminating the services of these workmen in the 
guise of retrenchment. In these circumstances I make 
the following order : 

ORDER 

The second narty are not justified in terminating 
the services of Shri H. M. Gangappa and Smt. Vana- 
jakshamma w.c.f. 2-5-1993 as retrenchment. Conse¬ 
quent to this order these workmen are entitled for re¬ 
instatement, full back wages and continuity of service. 
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It is further directed that initially they shall be posted 
to a mine near by place to Shimoga District. 

The reference is answered accordingly. 

(Dictated to the stenographer, transcribed by her 
corrected and signed by me on 2-6-1999). 

JUSTICE R. RAMAKRISHNA, Presiding Officer. 
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New Delhi, the 16th June, 1999 

S. O. 1977.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Centra] Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Banga¬ 
lore as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Indian Rare Earths Ltd., and their 
workman, which was received by the Central 
Government on 16-6-99. 

[No. L-29012/42/93-IR (Misc.)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated 9th June, 1999 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer 
C. R. No. 7/1994 

1 PARTY : 

The General Secretary, 

Indian Rare Earths Ltd 
Mazdoor Sangh. 

8/10-A, Kattuvillai, 

Azhaganparai P.O., 

Manavafakurichy-629252, 

Kanyakumuri District. 

JI PARTY ; 

The General Manager, 

Indian Rare Earths Ltd., 
Manavalakurichy-629252, 

Kanyakumari District. 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of Sub-section (1) 
and Sub-section 2A of the Section 10 of the Industrial 
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Disputes Act, 1947 has referred this dispute vide 
Orden No. L-29012|42|93-IR (Misc.) dt. 20-1-1994 
for adjudication on the following schedule. 

SCHEDULE 

"Whether the action of the management of 
Indian Rare Earths Ltd., Manavalakurichy, 
in denying the scale of pay of Rs. 460- 
1040 (Pre-revised) to Sri S. Swaminathan, 
Tradesman ‘A’ is justified ? If not, to 
what relief the workman is entitled ?” 

2. The I Party in his Claim Statement stated 
that for the post of Tradesman (A) fitter his name 
was sponsored by Employment Office. His further 
case is that the specific request made by the II 
Party is for appointment of Junior Fitter Trainee 
and he was interviewed on 29-3-1988. He was 
accepted the fact that there was no Tradesman (A,) 
fitter grade at the time of his interview and there 
was only Junior Fitter in time scale 460—1040. 
After completion of training period he was absorbed, 
but, instead of fixing his scale of Rs. 460-1040 he 
was placed in the time scale of Rs. 440-900, 

3. His further grievance is that some 16 fitters 
who have been appointed as trainees were later ap¬ 
pointed as Junior Fitters and after confirming their 
services, they were also given pay scale of Rs. 440- 
900 though the pay scale was Rs. 460-1040, 

4. According to the I Party he has been signed out 
from the pay scale of Rs. 460-1040 which amounts 
to discriminotion and arbitrariness. 

5. The II Party in their counter statement have 
contended that the contention of the I Party is co¬ 
vered in a settlement dt. 6-3-1989 and therefore the 
reference is liable to be rejected. 

6. It is further contended that prior to 6-3-89 
the II Party did not have a systematised policy and as 
a practice used to confirm Junior Fitters after com¬ 
pletion of 2 years to 460-1040 grade. However, 
on 6-3-89 the II Party signed a Settlement under 
Sec. 12(3) of the Act agreeing that those employees 
Who were on training)/probation to be confirmed 
after 6-3-89 were confirmed in Wage Scale of 
Rs. 440-900 as per the Settlement. Thereafter, a 
Settlement under Section 18(1) was arrived and all 
the employees are bound by this Settlement, Under 
this, all the differences arc resolved and in the light, 
of the Settlement this workman was fixed to a wage 
scale of Rs. 440-900 and therefore there is no 
error committed by the II Party, 

7. My Learned Predecessor has framed some issue 
which reflects what is stated in the schedule. 

8. The II Party in support of their contention 
examined a Deputy General Manager as MW1. 

9. This witness has stated in his evidence that 
the I Party was appointed during 1991 as Tradesman 
(A). In the 1989 Settlement, the post of Tradesman 
(A) was created. This workman was appointed as a 
Fitter Trainee limited for 2 years on a consolidated 
pay of Rs. 650 per month in the 1st year and 
Rs. 750 per month in the 2nd year, 

10. After 2 years he has been confirmed to the 
grade of Tradesman Fitter (A), The offer in the 


'requisition sent to Etoplojtment Exchange, it was 
shown as Rs. 460-1040. In the Settlement, Ex. Ml, 
certain issues were discussed and regarding the 
fixing of the wages it is decided to take into consi¬ 
deration the entire point with qualification. 

11. In view of this, the wage scale was fixed as 
Rs. 440-900. He has further stated, that to the 
workmen appointed prior to this Settlement, the 
benefit of increased salary of Rs. 460-1040 was 
given. So, according to him the benefit of the Wage 
scale of Rs. 460-1040 was given to the workmen 
who were appointed on or before 6-3-1989. 

Since the 1 Party was made permanent during 
August 1991 he is not eligible for that benefit. 

12. This witness was not cross-examined as the 
I Party and his advocate remained absent from 
several months and they have not shown any in¬ 
terest in participating in this dispute. The I Party 
also did not examine himself. 

13. In view of these circumstances, when there 
is a clear evidence of the management the reason 
for not fixing wage scale of Rs. 460-1040 and also 
the workman has not established this fact the 
following Order is made, 

ORDER 

The II Party were justified in denying the scale ot 
pay of Rs. 460-1040. The reference is answered 
accordingly. 

JUSTICE R. RAMAKRISHNA, Presiding Officer 
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New Delhi, the 16th June, 1999 

5,0. 1978.—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal 
No. 2, Mumbai as shown in the Annexure. In the 
industrial dispute between the employers in relation 
to the management of Mumbai Port Trust and their 
workman, which was received by the Central 
Government on the 16-6-1999. 

[No. L-3lQF2|2[98-lR(Misc.)] 
B. M. DAVID, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT: 

Shri S. B. Pause, Presiding Officer. 

Reference No. CGIT-2|95 of 1998 

Employers in relation to the Management of 
Mumbai Port Trust. 

AND 

Their Workmen, 

APPEARANCES: 

For tire Employer: Mr. M. B. Auchan., 
Advocate. 

For the Workmen : Mr. Jaiprakash Sawant, 
Advocate. 
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no fair opportunity was given to him to participate 
in a domestic inquiry. It is averred that the findings 
of the inquiry officer are perverse It is averred that 
there was no observations of the service regulations 
by the management end the punishment which is 
awarded is disporportionate to the charges proved. 
For all these reasons it is submitted that the punish¬ 
ment awarded be set aside and he may be given all 
the benefits. 

5. The management resisted the claim by the 
Written Statement (Exhibit-7). It is averred that 
the inquiry which was held against the workman 
was as per the Principles of Natural Justice. Jai¬ 
prakash Sawant represented the workman in a 
domestic inquiry. He cross examined the manage¬ 
ment four witnesses. The copies of the documents 
were given, to the workman, The workman did not 
examine any witness. After the evidence was over 
both the sides were given an opportunity to file the 
written submission. It is therefore submitted that 


Mumbai, dated 18th May, 1999 
AWARD—PART-I 


the inquiry which Was held against the workman 
was as per the Principles of Natural Justice. 


The Government of India, Ministry of Labour 
by its Order No. L-31Q12|2j98-IR(M), dated 
21-07-1998, had referred to the following Industrial 
Dispute for adjudication ; 

“Whether the action, of the management of 
Bombay Port Trust in reducing the pay 
of Shri Ambika Prasad Mishra by four 
stages is justified ? If not, ro what relief 
the workman is entitled to ?” 

2. Ambika Prasad Mishra the workman filed a 
Statement of Claim at Exhibit-6. He contended 
that he was working as a Depot Superintendent in 
the stores department of Mumbai Port Trust He 
was chargesheelcd by Controller of Stores by a 
memo dtd. 28-4-92. It was alleged that, he violated 
Regulation 3(1) of the Bombay Port Trust Em¬ 
ployees (Cnduct) Regulations of 1976. 

3. The workman averred that fie filed his state¬ 
ment to the charge and denied it- He further speci¬ 
fically stated that the alleged Act amounts to 
Violation of B.P.T. Employees conduct regulations 
and that regulation bus no panel provisions. He 
also called for supply of documents in respect of 
the inquiry proceedings of Mr. S.R. Hardi Deputy 
Controller of Stores. It was in respect of the same 
and similar charges, The copies were not supplied. 

4. The workman averred that in a domestic 
inquiry which was conducted against him the in¬ 
quiry officer did not supply him the necessary docu¬ 
ments which he asked for, he was not asked the 
mandatory questions which are required to be put 
to him under the Regulations, and the chargesheet 
issued is illegal. For all these reasons the inquiry 
which was conducted against him was against the 
Principles of Natural Justice, It is submitted that 


6. The management pleaded that the documents 
which were called by the workman were i elevent 
because the management did not rely upon them 
and informed the workman that they will rely upon 
the documents which are produced alongwith 
chargesheet and nothing more. It is averred that 
the workman did not examine himself nor any 
witnesses. It is denied that the punishment which 
was offered to the workman is illegal. It is sub¬ 
mitted that the findings of the inquiry officer are 
proper and the workman is not entitled to any 
reliefs. 

7. The issues are framed at Exhibit-8. The issues 
Nos. 1 to 3 are treated as preliminary issues. The 
issues and my findings there on are as follows :— 

Issues Findings 

1. Whether the domestic inquiry Yes. 

which was held against the 

workman was against the 
Principles of Natural Justice ? . . 

2. Whether the findings of the -Yes. 

inquiry officer are perverse ? 

3. Whether the management did not Yes. 
observe the service regulations 

. applicable to the workman ? 

REASONS 

8. The workman was issued a chargesheet dtd, 
28-4-93. It is alleged that:— 

ARTICLE NO. I 

Shri A. P. Mishra, while functioning as Depo 
Superintendent in the stores department, ha; failet 
to maintain absolute integrity and devotion 1 to dub 
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in that, as per Chairman’s approved dtd. 28th 
August, 1989 to the proposal submitted to him by 
the Chief Engineer, Deputy Conservator, Chief 
Mechanical Engineer, Controller of Stores and 
Addl. Chief Accounts Officer though it was decided 
to shift steam, coal to the alternative site, namely, 
Wagon Repair shop, Grain Depot, and condomned 
steam coal containing powder, earth and stones to 
Wadala incinerator, Shri Mishra initiated action of 
disposing of the steam coal of 200 Mt, through 
limited tenders in November 1989 and has there 
by violated Regulation a(l') of the Bombay Port 
Trust Employees (conduct) Regulations, 1976, 
rendering himself liable to be proceeded against 
departmentally under Regulation 12, read with 
Regulation 12, of the Bombay Port Trust Employees 
(Classification, Control and Appeal) Regulations, 
1976. 

ARTICLE No. 11 

Shri A. P. Mishra, while functioning as Depot 
Supdt., in the stores department, submitted a note 
dated 8th November, 1989 where he mentioned 
that as per Deputy Controller of stores instructions 
to Shri Pise, coal|coke dealers from Sewri Coal 
Depot were taken to Loco Shed, Wadala, with a 
view to ascertain the value of the material lying 
there. However, in his statement before the Assis¬ 
tant Chief Vigilance Officer, he has confirmed that 
he never visisted the site either at the time of sub- 
mitting his note to the controller of strores or after 
completing the delivery of the material. Shri Mishra 
by furnishing incorrect information in his note dated 
8th November, 1989 has viplated Regulation 3(1) 
of the Bombay Port Trust Employees (Conduct) 
Regulations, 1976, rendering himself liable to be 
loroceeded against departmentally under Regula¬ 
tion 12, read with Regulation 13, of the Bombay 
Port Trust Employees (Classification Control and 
Appeal) Regulations, 1976, 

ARTICLE NO. HI 

Shri A. P. Mishra, while functioning as Depot 
Suptd. in the stores department submitted a note 
dated 15th November, 1989 to the Controller of 
stores that keeping in view the conditions of the 
material, the rate of Rs. 125 per MT plus 8 per cent 
Sales Tax offered by M|s. Yadav Brothers, Bombay 
is considered reasonable. In fact, Shri Mishra had 
never visited the site to see the quality of the 
material, Shri Mishra without visiting the site 
furnished incorrect information to the Controller 
of Stores regarding the reasonableness of the prices 
and there by violated Regulation 3(1) of the 
Bombay Port Trust Employees (Conduct) Regu¬ 
lations 1976, rendering himself liable to be pro¬ 
ceeded against departmentally under Regulation 12, 
read with Regulation 13, of the Bombay Port Trust 
Employees (Classification, Control and Appeal). 


ARTICLE NO. IV 

Shri A. P. Mishra, while functioning as Depot 
Superintendent in the Stores department, had not 
followed the procedure of keeping record of having 
obtained acknowledgements form the tenderers to 
whom the tender documents for disposal of 200 MT 
of steam coal through limited tenders in November 
1989 had been despatchedjdelivered, Some of the 
dealers he had chosen to mention in the tender 
document were not reputed dealers and on inquiry 
in the market even their where abouts could not be 
traced. Shri Mishra had thus by not following the 
procedure of keeping records of despatch (delivery 
of tender documents violated Regulation 3(1) of 
the Bombay Port Trust Employees (Conduct) 
Regulations, 1976 rendering himself liable to be 
proceeded against departmentally under Regulation 
12, read with Regulation 13, of the Bombay Port 
Trust Employees (Classification, Control and 
Appeal) Regulations, 1976. 

9. Jaiprakash Sawant (Exhibit-13) affirmed that 
the inquiry which was conducted against the work¬ 
man is against the Principles of Natural Justice be¬ 
cause the rule under which the chargesheet was 
framed has no force of penal law. That Regulation 
does not lay down the listed misconduct on the basis 
of the chargesheet copy issued. While arguing the 
matter he placed reliance on Abdulla. A. Latifshah 
V. The Bombay Port Trust & Ors. 1990 II LU 
wherein their Lordships abserved that Where 
misconduct when proved entails penal consequences, 
it is obligatory on the employer to specify and if 
necessary to define it with precision and accuracy 
so that any ex post facto interpretation of some 
incident may not be camauflagcd as misconduct. 
Regulation 3(1) reads as under : 

General—Every employee shall, at all times 
maintain abosolute integrity and devotion to duty. 
General Act is only desirable characteristic of a 
public servant. In Regulation 3(2) onwards various 
kinds of misconducts by an employee are ennume- 
rated. The question is whether in view of Regulation 
3(1) can it be said that the petitioner was charged 
with a listed misconduct and answers abvxously is 
a positive ‘no’ which is against the respondents. 
Relying on the above said ratio it can be very well 
said that the chargesheet which was issued to the 
workman cannot be said to be a proper chargesheet 
on which basis the action can be initiated. Obviously 
the inquiry which was conducted on its basis is 
against the Principles of Natural Justice. 

10. Jaiprakash Sawant (Ex-13) affirmed that at 
begining of the inquiry itself, by letter (Ex-9|2) 
dated 25th May, 1999 he asked for copies of the 
inquiry proceeding 1 : held against Mr. S. R. Hardi 
Deputy Controller of Stores. It was in respect of 
the same and similar charges based on the same 
and similar incidents. Admittedly those copies were 
not supplied. It is tried to submit that as those copies 
were not supplied he was prejudiced. He could not 
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defend properly. It is tried to argue on behalf of 
the management that the management did not rely 
upon those documents and therefore the copies were 
not supplied to him. I find no merit in it. These 
documents were called by the workman to prepare 
his defence. These documents were in the custody 
of the management. It is not that these documents 
have no relevancy with the incident but the only 
contention of the management that they do not 
want to rely upon the same while proving the 
charges against the workman. That cannot be the 
ground for denial of the documents. It caused pre¬ 
judice to the workman. He could not defend his 
case properly. 


11. It is not in dispute that the inquiry officer 
did not put any question to the workman, in respect 
of the evidence which was against him. It is tried 
to submit on behalf of the management that an 
opportunity was given to the workman to lead 
evidence and examine the witness. This is not in 
dispute. But what is tried to argue on behalf of the 
workman is that Regulation-12d 8) clearly specifies 
that the inquiry authority may after the employee 
closes his case and shall if the employee has not 
examined himself general question on the ciicu in¬ 
stances appearing agaiinsi him in the evidence for 
the purpose of enabling the employee to explain the 
circumstances appearing in the evidence against 
him. As the employee had not examined himself it 
was necessary for the inquiry officer to put die 
questions to him and gee the clarification or ex¬ 
planation in respect of the circumstances appearing 
aeainst him. It is no done in the present matter. 
Obviously this is a procedural defect. This cannot 
be called only procedural part but this is a sub¬ 
stantial denial of (he Natural Justice, In other 
words the management d<d not observe the regula¬ 
tions which arc apoficpble to the workman. All 
these aspects resulted into coming to the Conclu¬ 
sion that hei nquiry which was held aeainst the 
workman was against the Principles of Natural 
Justice. 


12. As I have come to the conclusion that the 
chargesheet which was issued to the wor km an is not 
proper, therefore the findings of the inquiry officer 
that the charges are proved is obviously incorrect. 
The inquiry officer’s report is at Exhib ; t-<H6. After 
perusal of the report it can be seen that he had 
not considered the submissions made bv the work¬ 
man before him in respect of the regulation 3(1), 
It can be further seen that the analysis which is 
carried out by the inquiry officer in respect of the 
witnesses ts not proper. He just relied upon them 
eventhouvh it can be seen that from their testimony 
it reveals that the workman acted as per the direc¬ 
tions of the superiors. For all these reasons I re¬ 
cord mv findings on the issues accordingly 'and 
pass the following order ; ' ' 


OR0ER 

The inquiry which was held against the workman 
was against the Principles of Natural Justice. The 
findings of the inquiry officer are perverse. 

S. B. PANSE, Presiding Officer 
•Tf16 apr, 1999 
sfTT.ifT. 19 79:—fafaffar fam fafrffaRT, 1947 
( 1947 TT 14) fa arm 17 % if 

trx+K *irar fac-^infar fa, % srafafar % 
fatfafaf tfk Tfalfa $r affa, spjfa ^ fr fa ' Kg 

fqqut if faarfa rfut fafafw srfimyr, 
faifa; % qrfare fa smffar t, fa fafa 

fa 16-6-99 fa SIT7T jjftTT up I 

fa. tpT-4 30 \2j III 93-UTf. SIR. (fafau)] 
fa. far?, far fafafar 


S.O.1979—In pursuance 0 r Section 17 of the 
industrial Disputes Act. 1947 (14 of 1947), the Centra] 
Government hereby publishes the Award of the Central 
Government Industrial Tribunal, Bangalore as shown 
m the Annexure, in the industrial dispute between 

S, e “ Pl ° y " rS ! n reIaticn t0 tf > e management cf 
Bharath Gold Mines Ltd., and their workman which 
was^_ received by the Central Government on the 


[No. L-43012/Jl/93-IR(Misc.)] 
R. M, DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM.LABOUR 
COURT, BANGALORE 

Dated 2nd June, J 999 


PRESENT : JUSTICE R. RAMAKR1SHNA 
PRESIDING OFFICER 


C.R, No. 74/91 


I PARTY 

The President, 

BGM Association, 

545, Opp: Punjabi Qr s ., 
Oorgaum, K.G.F. 


II PARTY 

The Managing Director, 
BGM Limited, 
Suvaranabhavan, 
Oorgaum, K.G.F. 


ftWARU 


The Central Government by exercising the powers 
conferred by Clause (d)of Sub. Sec. (1) an d Sub-Sec 
2A of the Section JO of the Industrial Disputes Act’ 
1947 has referred this dispute vide order No L-43012/ 
11/93-IR (Misc) dated 13-9-94 for adjudication in 
the following schedule. 
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during the abcvcsaid TO days. There Is r o recr t 
to show that I had worked in the Central Assen 1 >y 
Department for the above said disputed 10 dr: 

It is correct to say that I bad not reported f i 
duty at Nundydoorg Mill from 20-2-92 to 6-3-C2 


SCHEDULE 

“Whether the management of Bharat h Gold 
Mines Ltd, is justified in denying 10 days' wages 
to the workman, Sri Ranganathan for the period 
from 20-2-92 to 6-3-92? If not, to what relief the 
workman is entitled to?” 

This dispute is of the year 1992. The I Party 
workman questioned rhe denial of 10 days’ wages 
from 20-2-92 to 6-3-92. 

At the relevant point of time this workman was 
working in the Central Assembly and Chemical 
Laboratory as a Fitter II. The II Party transferred 
him to work at Nundydoorg Mine Mill by an Office 
Order dt. 14-2-92. The workman who is supposed to 
be relieved immediately has reported to the trerufened 
place after 6-3-92. Since the management found that 
this workman has not worked for about 10 days, 
after he has been transferred, have deducted the 
related salary to that period. 

The contention of the workman is that when his 
transfer older was passed he was on privilege leave 
upto 19-2-92 and be repoitcd for duly m 20-2-92. 
When he reported for duty cn 20-2-92 lie was orally 
advised to report at the InnTV.n.d pk.i.e. Ke has 
refused to obey the oral iiv Mixtions for the folicw : rg 
instructions: 

(1) Transfer Memo was not served to the work¬ 
man , 

(2) The concerned workman was the senior most 
in the department. 

(3) The concerned workman was due to get his 
promotion. 

The contention of the II Party is that the workman 
remained absent after he has been informed about the 
transfer and reported for duty at the transferred place 
only on 7-3-92. Therefore, the wages foi the said 
period was deducted. Therefore, theic canrot be 
any grievance of the workman as it relates to the 
action taken by the management. 

The parties have been permitted to give evidence 
to give a finding on the schedule to the points of 
reference. 

A preliminary issue was framed by this Tribunal. 
Since this issue covers the very points covered in the 
schedule there is no necessity to incorporate this issue 
in this Order. 

The workman to justify his contention examined 
himself as WW1. He has reiterated the averments 
made in the Claim Statement in his evidence. 

In the cross examination this workman has stated: 
“I had not signed in the Attendance Register in 
the Central Assembly Unit for my work done 


The II Party examined the Personnel Manager as 
MW1 to prove this justification. This witness has 
stated as per transfer Order dt. 14-2-92 this workman 
was transferred to Nundydoorg Mill. Though this 
order was not served on him, he has been informed 
sufficiently relating to this transfer- Ke was or.ee 
again intimated on 20-2-92 when he has reported for 
duty after availing leave upto 19-2-92. But he has 
reported to duty at the transferred place only on 
7-3-92. Therefore, he is not entitled to claim wages 
for 10 days. 

A contention was rais-cd by the wcikman that he 
has worked in these periods in the place where he was 
woiking before transfer. But, no material was 
produced to justify the si me. 

Hiving regard to these frets end circumstances, 
the II Party is justified in denying 10 days wages to 
this workman as lie has not worked for this period. 

Reference is answered acecidirply. 

fDictaled to the Stenographer. trfi s<ritec by 
her, corrected ar.d signed by me on the 2nd day of 
June, 1999), 

JUSTTCjC R. RAMAKR1SHNA, Presiding Officer. 

Tt ftraT, 16 1999 

tt.wt. i960:—fTrra srfsrfMTffi 1947 

( 1 947 TT 14) Tt ffPT 17 % 

rf^.TT dtVe, rlf rp°TT TfuCwT 

ifc&ZjZ % SREfifo % TT5 sfK 

tpFi Hfcq, spjirsr *r fafecH: ^VTrfmtr farir F 

Sj’tvftf’TT wfOTHTf, 5HPT5T3TT % TffiT 3T TTlfsTd 
4-Mhj f, *rr Tuf.h *rrrrr Tn in-6-99 mwr 
pr mt 1 

[#. rr?f- 42 012/ 1 7 3/ 89 -®F2 (aft), 

rf. UT-42012/l6l/89*V!r-2 (Tt), 
?f. r/sf-42012/l72/89-'st-2, (Tt)] 

Tt. Tor. sfqr, ifT wfswTTi 

New Delhi, the 16th June, 1999 

S.O. 1980.—In pursuance cf Section 17 of the 
Industrial Disputes Act, 1947 (14 cf 1947),the Central 
Gjvirnment hereby publishes the Award of the 
J.idwlrhl Tribunal, Ahmedabad as shown in the 
Annexure, in the industrial dispute between the 
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employer's in relation to the management of Central 
Salt & Marine Chemical Research institute find their 
workman, which was received by the Central Govern¬ 
ment on the l6 -6-99, 

fNd. L-=420l2/173/89-D.2(B) 
L42012/l6l/89-D.2(B) 
L^42012/172/89-D.2(B)] 
B.M. DAVID, Desk Officer 


Y.B. Shukla, 

C/o R.C. Patbak, 

F/2, Aalap Flats, 

Opp: Ahjalee Theatre, 

Ahmedabad. —Second party. 

In the matter of termination of service. 

Appearance : Shit Manibhai G. Gandhi, Advocate, 
for the first party. 


ANNEX'D RE 


Shri R.C. Pathak, Advocate, for the 
second party. 


fltfFGRE SHRI E.R. DAVE, PRESIDING OFLlCER, 
INDDstrIA t TRIBUNAL (CENTRAL) AT 
AHMEDABAD 

1. Ref. (ITG) No. 7 of 1990. 

ADJUDICATION 

BETWEEN 

The Administrative Officer/ 

Managing Directory 

Central Salt & Marine Chemical 

Research Institute, 

Waghwadi Road, 

BHAVNAGAR. —First party. 

Y.t. 

RHttlfilkbhal R. DOdia, 

C/6 R.C. Pathak, 

Opp: Anjaice Theatre, 

Ahmedabad. —Second party. 

2. Ref, (ITC) No, 8 of 1990. 

ADJUDICATION 

BETWEEN 

The Administrative Officer/ 

Managing Directory 

Central Salt & Marine Chemical 

Research Institute, 

Waghwadi Road, 

BHAVNAGAR. -—First Party. 

Vs. 

V.B. Joshi, 

C/o R.C. Pathak, 

F/2 Aalap Flats, 

Opp; Anjalee Theatre, 

Ahmedabad, —Second party. 

3. Ref. (ITC) No. 9 of 1990. 

ADJUDICATION 

BETWEEN 

The Administrative Officer/ 

Mfinfigjng Diriietdt, 

Central Salt & Marine Chemical 
Research Institute, 

Waghwadi Road, 

BHAVNAGAR, —First party. 

VSr. 1 

J909 GI/99—13. 


AWARD 

The Desk Officer, Ministry of Labour, NeW Delhi 
as per his orders No. 42012/173, 161 & 172/89/D-2/ 
B dated 22-1-90 referred the three industrial disputes 
as per the schedule mentioned hereunder to this 
Tribunal for adjudication under Section fO(f) 
(a) of the Industrial Disputes Act, 1947. 

SCHEDULE 

“Whether the action of the management of Central 
Salt and Marine Chemical Research Centre, 
Bhavnagar is terminating the service of S/Shri 
Ramnikhbai R. Dodia, V.B. Joshi, & Y.B. Shukla, 
L.D.Cs. w.e.f. 23-1-1987 is justified. If not, to 
what relief the workman is entitled 1 ? 

Vide order below Ex.48 Ref.(IT) No. 7 & 8/90 
arfi directed to be consolidated with Ref. (IT) No. 
9/90 for the purpose of common award. 

2. The second party has filed statement of claim 
praying to direct the first party management to re¬ 
instate the second party workman on this original 
posts with full back wages and with continuity of 
service. The facts of the case of the second parly, 
to be briefly stated are as under; 

The second party workman S/Shri Ramnikbhai 
R. Dodia, V.B. Joshi, Y.B. Shukla were initially 
appointed aS Lower Division Clerks Under the control 
Of the first party Central Salt & Marine Chemical 
Research Institute, Waghwadi Road, Bhavfiagar 
w.e.f. 9-9-85. The appointment orders mentioning 
the service condition and pay scale etc. were given 
to the workman and the workman were Working 
continuously till 23-1-1987 and one increment ftfith 
Was also released in the year 1986. The SfirVke of the 
second party workman were terminated vVAf. 
23-2-1987 without mentioning any refisofi Of Without 
following arty dufi procedure of law. The duty of 
the Workman as LDCS is of permanent nature fifid 
the second party workman were performing the sfiffie 
regularly under the guise of temporary employees. 
The first party management Wanted to treat the SfihOhd 
party as temporary employees Only With tt view to 
deprive them of fill the benefits of fegulafisfitibn. 
As A matter of fact the Work which wfis peffoMfcd 
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by the second party workman are continuous. At 
present also fresh hands are recruited on their posts, 
While terminating the services of the second party 
workman no proper notice or notice pay in lieu of 
notice was given to the second party workman, no 
departmental action has been initiated against the 
second party workman, only under the guise of 
completion of work, service of the workman are 
terminated. The first party management addressed 
many letters to employment exchange office deman¬ 
ding fresh employees vide their letters dtd. 20-7-87, 
23-7-87 and vide letter No. 994 dtd. 30-9-89. And 
on the other hand the service of the second Party 
workman were terminated. The said action of the 
first party management is ex facie illegal and inopera¬ 
tive in law and amounts to systematic exploitative 
tactics. Loci ''"5 to the circumstances the second 
party workman had to file regular civil suit No. 
63/87 before Civil Court, Bhavnagar in which civil 
court had granted ad-intcrim relief by way of directing 
status quo regarding the service condition of the 
second party and even then the first party manage¬ 
ment has addressed a letter regarding termination of 
service of second party workman which was not 
received by the second party workman and the said 
action of the first party was amounting to contempt 
of the Court. In view of tactics of the management 
and looking to some technical points, the said civil 
suit was withdrawn by the second party and it 
approached the Union and hence this reference. It 
is stated in statement of claim that no seniority list 
waS published, or prepared and the principle of 
last come first go was openly floated by the first party 
management and the action of the first party manage¬ 
ment is also in violation of Article 14 and 16 of the 
Constitution of India and is also illegal in view of 
the provisions of I.D. Act, 1947, 

3. The first party filed written statement at Ex. 7 
denying the facts as stated in the statement of claim 
and raised the point that the reference is not legally 
tenable as it involved the question of jurisdiction and 
jurisdiction lies in the Central Administrative Tribunal 
as per the notification issued by Govt, of India 
dtd. 31-10-1986. The Central Administrative Act, 
1985 was cited to the management and hence there is 
no jurisdiction of any other authority i.e. Industrial 
Tribunal, Gujarat. The first party has also raised 
the point that they do not fall under the definition of 
Section 2(j) and 2(k) of the I.D. Act, 1947. It is 
stated in reply that the second party workman were 
appointed as LDC w.e.f. 9-9-85 and was relieved 
w.e.f. 23-2-87, but the workman has not stated the 
true and correct position about their appointments. 
The workman have been given appointment letter 
dtd. 5-9-85 and was appointed purely on temporary 
and adhoc basis and the workman have accepted 


the terms and condition and therefore the act of 
relieving them is not retrenchment as defined under 
Sec. 2 (o). Hence the question does not arise regar¬ 
ding Sec 25(f) (g) (h) of the I.D. Act, 1947. even 
though for safety on 23-1-87 an office memo was 
given to workman showing the reasons of relieving 
his service and also offering him the legal dues on 
the same day between 14 hrs. to 16 hrs. and tho 
workman has not accepted the office memo after 
reading in person and had not come to collect the 
dues. Hence same was sent by regd. A.D. post to 
their residential addresses and the next day the 
establishment sent a letter by Regd. A.D. post with 
demand draft of dues as he did not come and 
collect the amount on 23-1-87. between the stipulated 
time. It is stated in reply that it is not true that 
fresh hand was recruited on the post of second party 
workman and the manaagement had adopted expo- 
litative tactics with a view to deprive the benefits 
of regularisation of second party workman. It is 
further stated that the first party is a unit of Council 
of Scientific and Industrial Research (CSIR) and 
there are many units of CSTR in all over India and 
CSIR decieded to review cadre for development and 
improve the promotional aspects etc. which resulted 
in decrease in strength of LDCs and due to cadre 
review programme at national level some sanctioned 
posts of LDCs were abolished and those who were 
appointed temporarily or adhoc were relieved and 
thereafter the management has not recruited any 
new person on that post. It is stated in reply that 
as this was not retrenchment, the procedure regar¬ 
ding retrenchment was not applicable. The first 
party management had relieved 4 LDCs according to 
seniority and has not relieved only tho second party 
workman the second party workman is entitled to 
no relief. It is also stated that the first party is 
neither a commercial establishment nor an industry. 
Its basic predominant intention is scientific research 
as envisaged by Council of Scientific and Industrial 
Research, New Delhi and the management is part 
and parcel of CSIR and is governed by rules, regu¬ 
lations and bye-laws of CSIR and Central Civil 
Services (Temporary services) Rules. The second 
party is not entitled to any relief sought for in the 
statement of claim on the ground of contravention 
of labour laws and the reference should be rejected. 

4. (a) In Ref. (ITC) No. 7 of 1990 the second 
party has produced following documents vide list 
Ex. 15. 

1. Seniority list of Lower Division Clerks as on 
31-3-1987. 

2. Letter dtd. 20-7-1987 written to Employment 
Officer, Bhavnagar. 

3. Reply to the letter dtd. 20-7-1987 from Emp¬ 
loyment Officer, Bhavnagar. (Xerox copy). . 
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5. (a) The first party management has pro¬ 
duced following documents vide Ex. 9. 

1. Xerox copy of appointment letter dtd. 5-9-85 
No-3(17)/B/Estt.80/13855 issued to workmen (Ex. 19). 

2. Xerox copy of joining report dt. 9-9-85 given 
by workmen to the first party. 

3. Xerox copy of office Memo No, 1(815)/85— 
AK/23260 dtd. 23-1-87 showing relieving order with 
reason etc. (original). 

4. Xerox copy of Office Memo dtd. 19-9-85. 

5. Regd. A.D. cover which came back. 

6. Original cover dtd. 24-1-87 came back with 
the remark ‘Not found’. 

7. Xerox copy of letter dtd. 9-9-87 written by 
Adm. Officer. 

8. Xerox copy of letter dt. 9-2-87 written by A.O. 
to workmen. 

9. Original cover dtd. 9-2-87. 

10. Xerox copy of written statement filed before 
A.L.C. (C) Adipur (Kutch) on 29-9-89. 

4. (b) In Ref. (ITC) No. 8 of 1990 the second 
party has produced following documents vide list 
Ex. 16. 

1. Seniority list of Lowu Division Clerks as on 
31-3-1987. 

2. Letter dtd. 20-2-1987 written to Employment 
Officer, Bhavnagar. 

3. Reply to the letter dtd. 20-7-1987 from Emp¬ 
loyment Officer, Bhavnagar (Xerox copy). 

5. (a) The first party management has pro¬ 
duced following ; 

1. A xerox copy of the order given by the 
Central Adm. Tribunal, Hyderabad Bench in O.A. 
No. 22/1987 dtd. 14-2-1990. 

2. Notification issued by Govt, of India dtd. 
21-10-86 as stated in item No. 1. 

4. (c) In Ref. (ITC) No. 9 of 1990 the second 
party has produced following documents vide list 

Ex. 16. 

1. Letter dt. 16-4-80 of the second party (Ex. 32). 

2. Receipt of letter at Ex. 32 (Ex. 33). 

3. R. D. Case No. 63/87 dtd. 15-3-88 (Ex. 27). 

4. Stay appln. & order in case No. 63/87 in 

Ex. 27 (Ex. 28). 

5. Report dtd. 26-1-87 (Ex. 29). 

6. R. D. Case No. 63/87 dtd. 15-3-88 (Ex. 30) 
and also examined the second party concerned 
workman on oath. 

1909 01/99—16. 


5. (c) The first party management has pro¬ 
duced following documents vide Ex. 9. 

1. Xerox copy of appointment letter dtd. 5-9-95 
No. 3(17)/B/Estt. 13845 issued to workmen (Ex. 21). 

2. Xerox copy of joining report of workman 
dtd. 9-9-85 (Ex. 22). 

3. Xerox copy of Office Memorandum dtd. 
19-9-85. 

4. Xerox copy of Office Memo. No. 1(813)/85— 
AK dtd. 23-1-87 (Ex. 34) showing relieving report. 

5. Original RDAP slip with its slip (Ex. 35). 

6. Original cover of 24-1-87 with its letlor 
dtd. 24-1-87 returned with postal stamp. 

7. Xerox copy of letter dtd. 9-9-87 written by 
Adm. Officer. 

8. Xerox copy of letter dtd. 29-9-89 given before 
ALC, Adipur. 

9. Xerox copy of letter dtd. 27-1-87 given before 
ILC, Adipur. 

10. Letter written to Employment Exchange. 

11. List of documents containing seniority list, 
CSIR’s letters dtd. 10-1-83 & 10-10-86 alongwith 
DO letter. 

12. Bye-laws, rules and regulations etc, of CS1R 
(Ex. 43). 

13. Copy of p. 57 of outward register. 

14. Letter to Office of the PF Commissioner 
dtd. 19-6-95 Ex. GJ/1979/H2/Acct/XIV/99. 

15. Copy of Inward register pages 38, 39, 40 & 
41. 

16. Copy of outward register page No. 69-70 & 
71-72 and also examined witness Chhaganlal 
Ranjibhai on oath at Ex. 44. 

5. The second party has produced written argu¬ 
ments. Mr. Pathak, representative of the second 
party submitted in his arguments that the second 
workmen was selected after observing due process 
of selection and was appointed as LDCs and there¬ 
after without following any due process of law his 
services were terminated from 23-1-1987 and the 
length of service of the second party workman are 
not in dispute and it is pertinent to note that the 
first party decided to terminate the service all of, a 
sudden without waiting for completion of the month 
of January, 1987, and the terminations were under 
guise of non-requirement of service of the second 
party workman and the abolition of certain posts 
by CSIR, but the order stating these reasons are 
not communicated to the workmen and the manage¬ 
ment has chosen to pay notice pay instead of waiting 
for completion of notice period which shows the 
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ulterior motive of the first party and the Hon'ble 
Supreme Court has observed that the management 
should assign reason in the order of termination and 
if no reasons arc assigned by the management then 
such termination should be considered as without 
any reason i.e. victimisation. This view is expressed 
in the case of AIR 1995 SC 1352 and the present 
case also is identical. It is further submitted in argu¬ 
ments that the date of termination is 23-1-1987 and 
thereafter 24, 25 & 26 of January were holidays for 
the first party management and on 28th the second 
party obtained stay from the Civil Court against the 
termination of service of the second party workmen, 
which was served by first party on 26-1-87 itself, but 
the termination orders were not served upon the 
second party workmen and therefore there is no 
question of implementing the termination order 
itself and the order is totally invalid and void abinitio. 
It is submitted that the first party had not made 
second time effort to get the order served upon the 
second party workman with demand draft and 
instead it cancelled the demand draft. It is further 
submitted that it is the case of the second party that 
due to demand of regularisation etc. the services of 
the second party workman are terminated and there¬ 
fore it is clear that the first party management did 
not like the demand and terminated the services 
with a view to victimise them. It is submitted that 
in the appointment order not a single word is men¬ 
tioned to show that the first party management is 
controlled by CSTR and therefore it could not be 
said that the decision or interference by CSIR will 
be binding to the second party workmen and the 
appointment orders were not communicated to the 
CSIR as the binding authority for the second party 
workman is only the first party management which 
is an autonomous body and therefore the ground 
of reduction of the number of LDCs stated by the 
first party is vague, frivolous and without any subs¬ 
tance. It is submitted that any policy of reviewing 
the cadre of development and improvement in the 
promotional aspect, no single word is mentioned for 
termination of service of the second party workmen 
i.e. L.D.Cs. but the first party management inter¬ 
preting the twisting internal communication in the 
manner which cannot be believed and bye-laws of 
CSIR are not binding to the second party workmen 
and first party management. It is further submitted 
that the clause 3 of the appointment shows that the 
second party workmen confer any right of seniority 
or claim for regular absorption or for officiating 
appointment on the vacancy as LDC and therefore 
it is clear that the seniority of the second party work¬ 
men are not maintained as per the law along with 
similarly situated employees and therefore so-called- 
production of seniority list by the first party manage¬ 
ment is only paper arrangement. It is further sub¬ 
mitted that the so-called order of termination in 


which amount of retrenchment or compensation or 
the amount of notice pay is not mentioned at all is 
produced by the first party management, and there¬ 
fore such exercise of powers by the first party manage¬ 
ment gives their arbitrary exercise of powers which 
amounts to victimisation; and further letter 
No. 994 dtd. 30-9-89 was demanded by the second 
party workman to be produced before the Tribunal 
in connection with the fresh recruitment by the first 
party management, but that letter addressed to the 
employment exchange office is not produced by the 
first party management and it is stated that is not 
available or is not within their knowledge. There¬ 
fore, adverse inference should be drawn against 
management that the management has deliberately 
suppressed material facts and record before this 
Tribunal and the submission of second party work¬ 
man with regard to fresh recruitment should be 
believed as true and the second party workman have 
also made application u/s 25H of the I.D. Act for 
re-employment but was not replied and therefore 
from all these circumstances it is clear that after 
terminating the services of the second party work¬ 
men, fresh recruitment is made by the first party 
management and the management has violated the 
provisions of Section 25H of the I.D. Act by way of 
not giving any opportunity of re-employment to the 
second party workman. It is also submitted that 
it is mentioned that the standing orders have reason¬ 
ably been issued, but no such standing orders 
approved by certifying officer are produced before 
the Tribunal. Hence the arguments were for the 
sake of arguments that such standing orders are 
produced then also they are produced subsequent to 
the appointment of the second party and such 
standing orders are for the CSTR and not for the 
first party management, but the first party manage¬ 
ment has just tried to misled the board and to twist 
the facts by way of mixing the question of two 
different institutions and the first party management 
has not given any details in which manner the first 
party management is controlled by CSIR. It is 
submitted that the second party workman has not 
received any notice pay or retrenchment compensa¬ 
tion or any other legal dues and the first party 
management has failed to establish that payment 
was made to second party workman. Therefore 
there is clear violation of S. 25F of the I.D. Act 
and therefore action of the first party management 
in terminating the service of the second party work¬ 
man are ex-facie illegal and inoperative in law. 
Therefore the second party workman should be 
reinstated and as per normal rule full back wages 
should be ordered. 

6. The second party has cited 1987 I GLR 387, 
1996 LAB IC 374 1982 II LLJ 191 1986 I LU 490, 
1994 II LLJ 878, 1995 SCC & LSp. 
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7 , The first party has also filed written arguments 
and submitted that the dispute is not industrial dis¬ 
pute as the first party is an industry and in view of 
bye-law's Ex. 43 at Central Civil Services (ser¬ 
vices) rules and order of Hon’ble Supreme Court, 
the case of Physical Research Laboratory vs. K. O. 
Sharrnu, Physical Research Laboratory is not industry 
and accordingly Ihe first party is nut industry and 
therefore the reference should be rejected and as the 
Tribunal has no jurisdiction to conduct the reference, 
and only Central Adm. Tribunal has jurisdiction. It 
is also submitted that without prejudice to this con¬ 
tention if it is held that this Tribunal has jurisdiction. 
Then also the action of the management does not 
amount to retrenchment and therefore there is no 
dispute and as per the appointment order the second 
party workmen were communicated with conditions 
stated in the appointment order and it was accepted 
by the concerned workman and according to it the 
appointment was clearly on ad-hoc basis and even 
Vs yrs. service was not completed and therefore the 
workman were relieved. According to the condition 
mentioned in the appointment order and there is no 
retrenchment as per Section 2(oo) (bb) of the Act. 
Tt is stated further that in deposition the workman 
have admitted that the letter Ex. 34 was received 
by him in which the clear reason for relieving the 
workman is mentioned as cancellation of some posts 
by Council of Scientific and Industrial Research. 
Even though if the Industrial Tribunal comes to 
another decision then also the action of relieving the 
workman are not illegal as Sec. 25F is complied with 
and no violation of Section 25F, 25G or 25H is done 
as these provisions though not applicable to the first 
party, for seniority, retrenchment, compensation was 
to be paid to workman and the workman was inti¬ 
mated to collect the compensation, notice pay etc. 
on the same day between 2 p.m. to 4 p.m., but they 
went away without collecting it and this justifica¬ 
tion is admitted in deposition and thereafter on 
second day the same was sent in the form of bank 
draft by Regd. A.D. post, but was returned unserved. 
In view of the facts stated in civil suit in which all 
three relieved employees were plaintiffs, they have 
admitted that they had not accepted any termination 
order if at all there is any work, and it establishes 
that they were having knowledge that they are 
relieved from service and knowingly they did not 
accepted registered post it clears the intention of the 
first party to pay the amount to each of these emp¬ 
loyees. It is submitted that nowhere the workmen 
have stated in record that the juniors to them are 
retailed in service while these workmen are relieved 
and on the contrary it is mentioned that work is 
Continuous, but the work performed by L.D.C. is 
at present being performed by Sr. L.D.C, and mean¬ 
while no new appointment was made for the post. 
It is stated that Sec. 25G is also complied with, as 


the seniority list was published, which was produced 
before the Trubunal and the woikmcn were relieved 
as per the seniority. In the deposition cf the witness 
of the establishment it is made dear that afleiwards 
nobody was appointed on these posts and therefore 
there is no question of Section 25H of the I. D. 
Act and the correspondence with employ¬ 
ment office is only in respect of recruitment of 
technician and watchmen and it is separate category. 
It is also submitted that the judgement of Supreme 
Court is not applicable in the case of these work¬ 
man and Ihese employees were ad hoc and there is 
no question of any prejudice or victimisation, but 
this representation is afterthought and is not estab¬ 
lished by any evidence. It is also submitted that the 
demand of regularisation is also not established 
and therefore it is not significant in this case as it 
is admitted that the workmen were not made perma¬ 
nent and were not given any benefit of PF or group 
insurance and even regularisation was not demanded 
by the workmen. Therefore it is not in question. 
It is submitted that in fact post was abolished and 
therefore the workman was relieved and it is admit¬ 
ted in regular civil suit though the institution is of 
national level and under the control and supervision 
of Central Government and therefore though it is 
autonomous and it is set up under Article 12 and in 
evidence of the institution it is clear that it is under 
the control of CS1R and therefore also the policy 
framed by CSIR is applicable and there is no subs¬ 
tance in the arguments of second party in this respect. 
The documents as per the direction of the Tribunal 
were produced before the Tribunal and therefore 
there is no substance in respect of adverse inference 
on this ground of non-production of documents. 
It is also submitted that the citation produced by the 
second party are not relevant in this matter and the 
workmen are not entitled as per the principle esta¬ 
blished in these judgements as they have already 
stated in deposition that they are in service and are 
earning wages, and back wages are not available on 
the ground that the procedure in reference is delayed 
at the instance of workmen and the institution is not 
responsible for this long delay and in view of all 
these reference should be rejected. 

10. In view of pleadings and representation of 
the parties following issues arise for determination 
on merits. 

1. Whether the first party proves that this Tri¬ 
bunal has no jurisdiction in this matter on the ground 
of applicability of Central Adm. Tribunal Act by 
the first party ? 

2. Whether the first party proves that this 
Tribunal has no jurisdiction on the ground that the 
first party is not ‘industry’. 

3. Whether the second party proves that the 
termination of the workmen is illegal, unjust and 

unfair 7 
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4. Whether the first party proves that its action 
of releiving the workman on the ground of abolition 
of posts is correct and justified ? 

5. Whether the first party is entitled for reins¬ 
tatement with continuity and back wages ? 

6 . What order ? 

My decision to the above are as under : 

1. In negative. 

2. In negative, 

3. In affirmative. 

4. In negative. 

5. The second party is entitled to reinstatement 
without back wages and without continuity of 
service, but service has to be considered continuous 
for the purpose of pension and gratuity. 

6 . As per final order. 

Reasons : The issues 1, 2 & 3 are issues of law 
and are interconnected; hence are discussed together. 
It is pertiment to note that Mr. Gandhi for the first 
party has produced notification declaring that the 
Adm. Tribunal Act, 1935 shall apply to Council of 
Scientific & Industrial Research being the society- 
controlled by Government and has submitted that 
as the first party Central Salt and Marine Chemical 
Research Institute, Bhavnagar is controlled by the 
Council of Scientific and Industrial Research and, 
therefore, automatically, Adm. Tribunal Act, 1985 
is applicable to the first party and hence the Adm. 
Tribunal only has jurisdiction to try the matter and 
Shii Gandhi has also produced one judgement of 
Central Adm. Tribunal, Hyderabad Bench passed 
against Council of Scientific and Industrial Research, 
New Delhi. Now it is pertinent to note that the 
Council of Scientific and Industrial Research may not 
be ‘industry’ as per the definition under Sec. 2(j) of 
the I.D. Act and the present first party may be in 
industry under the Industrial Disputes Act and in 
that case if the first party is covered under the defini¬ 
tion of ‘Industry’ under the provisions of I.D. Act, 
then naturally this Tribunal has jurisdiction to try 
the dispute falling under the provisions of I.D. Act. 
Now, Mr. Gandhi relies upon the judgement of 
Hon’ble Supreme Court in the case of CSIR vs. 
M. V. Sastry, 1997 (3) LLM 721 and also the case 
of Physical Research Laboratory, Ahmedabad vs. 
K. G. Sharrna decided on 8th April, 1997. In the 
case of Mr. Sastry it was not held that in the Industrial 
Dispute against CSIR, the Industrial Tribunal has 
no jurisdiction as it was a case of qualifying service. 
Now in the case of Physical Research Laboratory, 
Ahmedabad, the ITon’ble Supreme Court has held 
that Physical Research Laboratory is not an ‘Industry’ 
as it is performing only research work unlike Physical 
Research Laboratory. The present first party is 


‘Industry’ and it does not perform only research 
work. It is pertinent to note that it carries on sys¬ 
tematic activities of production, maintaining stock 
and selling it by tender and therefore it comes within 
the purview of definition of ‘Industry’ under the 
provision of I.D- Act, by virtue of judgement in 
Bangalore Water Supply’s case. The witness of the 
first party has stated on oath in a cross-examination 
that in this establishment the salt Alcoholic are 
produced and many other things are also produced 
and are being sold by tender. The exact words are 
as under ;.. 

OTHER TH AN HINDI & ENGLISH LANGUAGE 

In these circumstances the Hon’ble Supreme 
Court's judgement in the case of Physical Re¬ 
search Laboratory in not relevant in case of the 
first party. It should be noted that only Limited 
research activities may not be there in the 
definition of ‘Industry’, but once activities of 
production and sale start, establishment comes 
immediately within the definition of ‘Industry* 
and therefore there is no force in the submission 
of Mr. Gandhi for the first party that this 
Tribunal has no jurisdiction. 

7. Now other issues are issues of facts. It 
is admitted that the second party workman were 
offered job and selected vide letter of the first 
party dtd. 5-9-1985 vide No. 63854 and the 
workmen reported on 9-9-1985 and thereafter 
office memo No. 1 (813)/85-AE dtd. 19-9-1985 
was issued. Now on perusal of letter dtd. 
5-9-1985, it is clear that the workmen were offered 
job on the basis of competitive test held on 
3rd August, 1985 and they had been selected. 
Now the question would be as to whether the 
postsheld were adhoc or short term vacancy. 
The first party has not produced any documents 
in this respect and it is referred in the said letter 
only that the workmen are selected and these 
appointments are approved as LDCs (adhoc 
establishment). Now it is pertinent to note 
that the letter is in printed form and details are 
filed by typed version, but when thereafter, office 
memos are prepared, it do not express that - it 
was adhoc appointment or adhoc post arid it 
says that it was purely temporary basis, but, 
as per Government rules, ‘temporary and ad hoc 
are not one and the same and if we hold that 
the workmen were temporary, the rules applicable 
to them will be different from the rules applicable 
to the workmen if he is on adhoc appointment. 
Now it is an admitted position that it is tho stand 
of the first party that the first party had relieved 
the concerned workmen on 23-1-1985 on the 
ground of abolition of the posts. The first party 
has pr duccd some documents in this regard 
vide list Ex. 24. These documents are hot 
exhibited are referred to in the deposition of the 
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witness oi the first party. They are being 

referred to here for the purpose of qualification. 
The letter No. 33/94 & 30/82 E.l. dtd. 10-1-83 
is produced at mark 24/2, which sanctions some 
more posts of assistants by revised strength and 
approval to the creation and up-gradation of 

the posts of LDC's and UDCs. It was happend 

in 1983. It is pertinent to note that the workmen 
was appointed thereafter on the post of LDC. 
Now letter mark 24/3 dtd. 1-10-1986 reveals 

promotion policy as the number of steps were 
being taken to streamline and modernise the 

administration of the CSIR and one step was 
to impart training to adm. staff and to upgrade 
the staff by promotions and it is stated in it 
that “it is requested that necessary action for 
promotion of eligible LDCs to the post of 
UDCs and UDCs. to the posts of assistants 

against 75% of the addl- posts of assistants 

niay please be taken herein”. It also 

instruct the first party to take necessary 
action fof holding departmental objective exami¬ 
nation to fill posts for the departmental quota 
of assistants in its labOratory/institutc and after 
promotion the LDCs who may be found in ex¬ 
excess of the revised strength may be shown 
against the post of assistants kept reserved for 
fitting up through departmental examination. 
Iri this situation if employees were to be promoted 
to LDC and assistants from the post of LDCs, 
naturally there would be vacancies in the post 
of LDCs and in this letter there is no clear ins¬ 
truction to the first party to abdlish certain 
posts by removing certain workmen working on 
those posts. It, is the first party who interpret 
with this in such a way that it may have an 
excuse to remove the present workman from the 
service. If posts of LbCs are vacant, it is due 
to their promotions to the posts of UDCs, where 
is the question to discharge any workman, 
working oh thfc posts of LDCs. It is pertinent 
to note that hs thfc letter did indicate anything 
ds to what should be done in respect of the 
Workman already in job. Therefore there is no 
fotce in the argument for the first party and 
that tfitrfc Was a gfound of abolition of post. 
Now it is clear that the Workmen was temporary 
as is ihcritioncd in office memo dtd. 19-9-85 
No. 1 (813)/85-AE, aitd it Is also clear that the 
workman joined service 9-9-1985 and was in service 
upto 23-1-87 and the service was continuous. 
Therefore there is no dispute that the workman 
had completed more than 240 days in an year 
in service. Now this being the position if the 
workman was on temporary and the time was 
not stipulated upto Which date he was to be 
and at which he was to be. relieved. 
1909 GI/99—17. 


Then again the action of the first party 
would not come within Section (bb) to Section 
2(oo) of the I.D. Act. Mr. Manibhai Gandhi 
for the first party has tried to establish thut as 
the service of the workman was adhoc, it would 
fall under explanation vide Section 2(oo) (bb) 
of the I.D. Act, but it we look on this ex¬ 
planation it is as under : 

“(bb). The termination of the service of the 
workman as a result of non-renewal of the 
contract of employment between the employer 
and the workman concerned, on its expiry, 
or of such contract being terminated under 
stipulation in that behalf contained therein.” 

Now whether it was result of renewal of the 
contract of eoployment between the first party 
and second party ? No. 

Whether the termination was on the expiry 
or of contract being terminated as a stipulation ? 
No. 

Then the dispute between the first party 
and second party regarding termination would 
not fall under this Section. 

On perusal of office memo referred to above, 
it is very clear that the appointment was not for any 
stipulated time mentioned in any contract and there¬ 
fore naturally the dispute would not come out of the 
definition of retrenchment and therefore the provi¬ 
sions of conditions precedent under section 25F 
would apply. Now let us see whether these provisions 
are complied with. It is the say of tpe first party 
"that the relieving order Ex. 34 was prepared and 
efforts were made to give this order to second party 
workman in which lie was instructed to take all the 
benefits from cashier between 14 hrs to 16 hrs. from 
the date. But it is pertinent to note that the present 
address for correspondence was also asked for in 
the same letter. Now it is the say of the first party 
that the second party Workman did not accept the 
order and do not called views from the cashier within 
time. At the same time it is pertinent to note that 
man who want to serve this order to the workman 
is not examined as witness ih this matter to prove 
that the workman refused to accept the order. It 
is also pertinent to note that the amount of account 
is nowhere stated in order and thereafter it is said 
that the institution sent the order and amount by regd. 
post, on next date, It is also pertinent to note that 
in view of the envelope Ex. 35, the regd. post was 
returned unserved bearing endorsement unclaimed. 
If we read this together with instruction to furnish 
the present address of correspondence if the insti¬ 
tution had not knowledge of address, naturally the 
cover was to be returned unclaimed- So it is diffi¬ 
cult to held that the institution made bonafide efforts' 
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to pay all the benefits, tfien retrenchment compen¬ 
sation notice pay etc. to concerned workman for the 
purpose of complying with the provisions of Section 
25F. Secondly as per provisions of I.D. Act, the 
principle “last come first go” would apply in this 
situation and for the purpose of prior seniority, 
list under rule 77 of the I.D. Act is mandatory and on 
perusal of record, it is found that it is doubtful as 
to whether, the seniority list was prepared at the 
relevant time. The first party has produced the 
seniority list of lower division clerks at mark 19/1, 
though was not admitted by the- second party and 
was not proved by the first party, but this last is re¬ 
ferred in deposition. It is referred to here also for 
the purpose of qualification of the situation. The 
seniority list mark 19/1 produced on 26-2-92 which 
said to be setting seniority of LDCs as on 31-3-1987 
and it does not include the name of the second party 
workman. Its office copy appears the date 17-1-1992 
under the signature. Now if we look at another 
seniority list mark 24/1 produced on 21-3-93 i.e. 
after about one year and it includes list of LDCs. at 
atrike’ establishment basis as it is said and position 
as on 23-1-1987. Now the question is as to how the 
second party workman was excluded in seniority 
list prepared as on 31-3-1987, when he was on duty 
at that time and as to how it is included in second 
seniority list. So it is prepared on afterthought. 
Even the deposition in respect of seniority list is 
contradictory. The witness of the first party on Ex. 
44 said on oath in cross-examination as under: 

OTHER THAN HINDI & ENGLISH LANGUAGE 

This deposition is false in this respect that the 
seniority list was put before on week of discharge, 
as the seniority was stated as on 23-1-1987 and 
naturally it cannot be prepared before that date and 
it is stated further that it was another seniority list. 
As we look at the earlier list there was no names of 
any ad hoc employee in that list. Therefore it is 
difficult to believe that the seniority list was kept 
reguarly in the establishment including the names 
of second party workmen who were said to be cn 
adhoc post and therefore naturally it is difficult to 
hold that the principle last come first go was followed 
in case of retrenchment of these workmen. Now it 
is also an admitted position that the technicians were 
recruited afterwards and at that time though the 
workmen had applied they were not called and it is 
also pertinent to note that it is the say of the second 
party that the management had correspondence with 
employment officer for fresh recruitments vide 
letter No. 994 of 30-9-1969 and the management 
produced the letter to employment officer dtd. 20th 
July, 1967 and the adverse inference should be drawn 
that it contained the request to send the names of 
fresh recruitees on the posts and this being the situa¬ 
tion the management should have called for the second 
party workman first in case of requirement of any 
recruitment. In view of this situation' the contra¬ 
vention of provisions of Section 25F, 25G and 25H 
are established by cogent evidence and therefore the 


second party workmen are entitled to relief of re¬ 
instatement in these references. Now it is admitted 
in deposition of second party workmen that they 
are in employment and have earned particular amount. 
Hence there is no question of granting any back 
wages to the concerned workman and only reinsta- 
tente with continuity of service for tne purpose of 
pension and gratuity should be granted. In view 
of the above discussion I pass the following order. 

order 

The references are partly allowed- The first 
party is hereby directed to reinstate the concerned 
workman on their original post without back wages 
without continuity of service and it is further directed 
that the service of the concerned workmen are to be 
considered continuous for the purpose of pension 
and gratuity with no order as to cost. This award 
is to be implemented within one month from the 
publication of this Award. It is directed that copies 
of this award should be placed in all these three 
references. 

P R. DAVE, Presiding Officer 
Tf 1 6 : 3pf, 1999 
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New Delhi, the 16th June, 1999 

S.O. 1981.-—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Govevmment Industrial Tribunal, 
No. 2, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in 
relation to the management of Mjs. B.C.C. Ltd. 
and thefr workman, which was received by the 
Central Government on 15-6-1999. 

[No. L-20012|(164)i87-D-III(A)J 
V. S. A. S. P. RAJU, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.. 2) AT 
DHANBAD 

PRESENT : 

Shri B. B. Chatterjee, Presiding Officer. 

In the matter of an Industrial Dispute under Section, 
10(1) (d) of the I.D. Act, 1947. 
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New Delhi, the 16th June, 1999 


Reference No, 313 of 1987 
PARTIES : 

Employers In relation to the management of 
Muraidih Colliery of M|s. HCCL and 
their workmen, 

APPEARANCES : 

On behalf of tho workmen : None, 

On behalf of the employers : None. 

STATE: Bihar INDUSTRY: Coal 

Dated, Dhanbad, the 7th June, 1999 

AWARD 

The Government of India, Ministry of Labour, 
in exercise of the poweis eonfeifed on them under 
Section 10(1)(d) of the I.D. Act, 1947 has re¬ 
ferred the following dispute to this Tribunal for 
adjudication vide their Order No. L-20012(164) | 
87-D. III(A), dated, the 2lst December, 1987. 

SCHEDULE 

“Whether the action of the management of 
Barora Unit of Muraidih Colliery of M|s. 
Bharat Coking Coal Ltd., P.O. 
Nawagarh, Dt. Dhanbad in dismissing 
Shri Arjun Bhuiya, Underground Miner| 
Loader from service w.e.f. 22-11-1986 is 
justified ? If not, to what relief the 
workman is entitled T 

2. It reveals from the record of this reference 
that only the workman side appeared and filed his 
W.S. but subsequently both the management and 
the workman side abstained from appearing before 
this Tribunal and taking any steps. The reference 
is pending since later part of 1987 and it is of no 
use to drag the samp any more for taking further 
steps by the parties. Under such circumstances, a 
‘No dispute’ Award is being rendered and the re¬ 
ference is disposed of on ‘No dispute’ Award basis 
on the presumption of non-existence of any 
industrial dispute between the parties at present. 

B. B. CHATTERJEE, Presiding Officer 

16 sp, 1999 

afiT.STT. 1982 :—sfoftfw Stfubm, 1947 
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[fi, rf^f-20012/292/92-wrf, sttt. (tft- 1 )] 
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S.O. 1982,—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, No. 2, 
Dhanbad as shown in the annexure in the Industrial 
dispute between the employers in relation, to the 
management of M|s. BCC Ltd. and their workman, 
which was received by the Central Government on 
15-6-1999. 

[No. D20012!292|92-IR(C-I)] 
V. S. A. S. P. RAJU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT: 

Shri B. B. Chatterjee, Presiding Officer. 

In the matter of an Industrial Dispute under Section 

10(1) (d) of the LD. Act, 1947. 

Reference No. 15 of 1994 

PARTIES: 

Employers in rfelation to the management of 
Amlabad Colliery of Mjs. B.C.C. Ltd. 
and their workmen, 

APPEARANCES : 

On behalf of the workmen : None. 

On behalf of the employers : None, 

STATE : Bihar INDUSTRY : Coal 

Dated, Dhanbad, the 7th June, 1999 

AWARD 

The Government of India, Ministiy of Labour, 
in exercise of the powers conferred on them under 
Section 10(1) (d) of the I.D. Act, 1947 has re¬ 
ferred the following dispute to this Tribunal for 
adjudication vide their Order No. L-20012|292|92- 
I.R.(Coal-I), dated, the 20th December, 1993. 

SCHEDULE 

“Whether the action of the management ol 
Amlabad CoHiery of M|s. BCCL is not 
paying wages of Cat. VI as Loader in 
favour of Shri Dasrath Lohar, w.e.f. 
12-5 87 is justified ? If not, what relief 
should be granted T 

2. In this reference none ol the parties turned 
up nor took any steps inspite of the issuance of 
notices to them again and again leading to an in¬ 
ference of non-existence of any industrial dispute 
between the parties. Undet such circumstances a 
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‘No dispute’ Award is being rendered and tije re- 
fereace is disposed of on' ‘No dispute’ Award basis 
op tfiQ presunipdpn pf nop-existence of any 
industrial dispute between die parties, 

B, B. CHATTERJEE, Presiding Officer 

16 3pT, 199 9 

i 98 s.—d'lstfiTT fanr ufirffnm, 1947 

(l947W;T 14) STPT 17% % %rjfW 

mm *fr dt qsr % 

srri; mi% wtfTTff % dtsr, % ftfam *fart- 

f%fT |WT % %nfR( Worn *, ’nidi v fsi't' r u 1, 

d..~ 2 , u-w? % Tw %t snnftrcr wttft $, %t 

%r#4 fWE %t 15-6-99 =Fd STT^fT fSTT «IT I 

[tt. tr^-20012/( 352)/90-?rrt. , TTT. (did)] 

aft. .v, w.TT, rr^, f&F ^rfwrfr 

New Delhi, the 16th June, 1999 

S.O. 1983. —In pursuance of Sectipn 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
No. 2, Dhanbad as shown in the Anrvexure in the 
Industrial,Dispute between the employers in relation 
to the management of M|s. BCC Ltd. and their 
workman, which was received by the Central 
Government on 15-6-1999. 

[No. L-2(XH2(352)/90-IR (C-I)] 
V. S. A. S. P RAJU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PR ESENT: 

Sh,ri B. B. Chattprjec, Piesiding Officer. 

In the matter of an Industrial Dispute under Section 
10( 1) (d) of the I.D, Act, 1947. 

Refeiejice No. 91 of 1991 
PARTIES: 

Employers in relation to the management of 
Kankanee Colliery of M[s. BCCL and 
their workmen. 

APPEARANCES: 

On behalf of the workmen : None. 

On behalf of,the employers : None. 

STATE: Bihar INDUSTRY: Coal 

Dated, Dhanbad, the 8th June, 1999 
AWARD 

The Government of India. Ministry of Labour, 
in exercise of the power's conferred on them under 


Section 10(1 )(d) of the I.D. Act, 194.7 has. refer¬ 
red the following dispute to this Tribunal for ad¬ 
judication vide t^eir Qrdpr Ncs Lt 2Q0L2(352)|90- 
LR. (Coal-1), dated, the 11th April, 1991. 

SCHEDULE 

"Whether the action of the management of 
Kankanee Colliery under Sljua Area of 
Mis. BCCL, in not "giving-employment to 
Sfiri Shiv Ram Prasad as per mpmoran- 
duni of Settlement dt. 16-10-84 is justi¬ 
fied ? If not, what relief'the workman is 
entitled tp ?” 

2. In tlris reference only the workman side 
appeared and filed his W.S. thereafter both the 
parties abstained from appearing before this 
Tribunal and taking any stejjs inspite of the 
issuance of notices to them agffin and again lead¬ 
ing to an inference of non-existence of any industrial 
dispute between ffie parties, Under sucb circum¬ 
stances. a ‘No dispute’ Award is being rendered 
and, the reference is disposed^ of on ‘No dispute’ 
Avyard basis on the presumption of non-existence 
of any industrial dispute between the parties at 
present. 

B, B. CHATTJERJBE, Presiding Officer 
rrfftytft, is 1999 

tt. nr. 1984.—^dtftfttrr firm? srfirfamr, 1947 
( 1947 4TT 14 ) tmr 17 % mjnTT h 
nrafTr dtmr % trim f-T(ur%r 

xte - 3 *% ciffiarib % ntnifttr 

fmnr % %i#tr mwir flWrriw, stfawwffi d-2, 
nmnT % 4%!? stwTftm It art %nfrir nrnnr 
%t 15-&-.99 %r mm «n 1 

[n. rm-20012/418/94-nTi.nrr. (dt-I)] 

dr. r^r,, sm xrtmFifr 

New Delhi, the 16th June, 1999 

S.O. 1984.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribune No. 2, 
Dhanbad as shown in the Aimexure in the Industrial 
Dispute between the employers in relation to the 
management of M|s. BCC Ltd. and their workman, 
which was received by the Central Government on 
15-6-1999. 

[No. L-200121418 94-lR(C-I)l 
V, S. A. S. P. RA.1U, Desk Officer 
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ANMEXURE 

Ip the matter of a reference under Sec. 10(1) (d) 
(2-A) of the Industrial Disputes Act, 1947, 

Reference' No* 132' of 19 96 

Employers in relation to the management of Katras 
Area of M|s- B*C.C. Ltd. 

AND 

Their' Workmen. 

PRESENT': 


4. That the Security Department never investi¬ 
gated the matter mentioned' hr the charge-sheet after 
issuance of the saute and till the dismissal of the 
concerned workman. The workman was also not 
given the opportunity to show cause against 
the order of dismissal and the action of the 
management is thus arbitrary, iiibgal and can not 
be justified. The workman side has therefore prayed 
for a finding to the effect that the action of the 
management of Salanpur Colliery under Katras 
Area of Mis. B.C.C. Ltd. m dismissing the work¬ 
man Naki Khan with effect from 3-5-93 is not 
justified. 


Shri Br B, Chuttorjee, Presiding Officer. 

APPEARANCE^: 

For tlte Employers : STiri H. Nath, Advocate. 

For tlte Workman : Sluh S.Bose, Treasurer, 
Rashtriya; Colliery Mazdoor Sangh. 

STATE ; Bihar ’INDUSTRY : Coal 

.Dated; the 8th June, 1999 

AWARD 

By Order No. L-200h2|418j94-I,R. (Coal-1) 
dated 10-10-95' the- Central Government in the 
Minis tty of Labour has, in exercise of the powers 
conferred: hy clause (d) of sub-section (1) and 
subTsecfion (2-A) of Section. 10 of the Industrial 
Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal : 

"Whether the action of the management of 
Salanpur Colliery under Katras. Area of 
Mfs. BCCL, in dismissing Sftri Naki 
Khan—Ex-Security Guard w.e.f. 3-5-93 
is justified ? If "not, to what relief Shri 
Khan is entitled V 

2. The workman side has made out a case in 
die written statement to the effect that the con- 
teamed workman Naki Khan was a permanent 
employee of Salanpur Golliery under Katras Area 
of BCCL in the copacity of Night Guard. 

3, The inan#gm» 0 Ut issued a charge-sheet dated 
17-3-93 under the stature of Project Officer. 
Salanpur GoWmry . against the concerned workman. 
The workman submitted reply to the-charge-sheet 
denying ‘the allegations mentioned in that charge- 
cheet bid tha tnuDagemeHt arranged a departmental 
equity, which was ia fact a show of enquiry, against 
thw-prmQtples of metucal justice and ultimately dis¬ 
missed ’ the. concealed workman from service by 
letter dated 30-4/3-5-93. The dismissal letter as 
well as the charge-sheet were not issued by appro¬ 
priate authority, as the concerned workman was 
serving as Night Guard under the control 01 Secu¬ 
rity Depr.itmciu oi M/s. BC.C. Lid. 


5. The workman has prayed for an 1 Older to the 
effect that the workman’ should 1 be reinstated with 
full back wages till he is allowed to resume the 
duty of Night Guard and also for an order for 
payment of cost ete. 

6. The management side' has aho submitted 
written statement on their side as well as rejoinder 
as against the written statement of the workman 
side-wherein the management has claimed that the 
present reference is not maintainable either under 
the law or on facts. 

7. The case of the management is that the spon¬ 
soring union raised an industrial’ dispute over dis¬ 
missal of Naki Khan before the A-.I..C.(€), 
Dhanbad by their letter dated 9-7-93. The manage¬ 
ment of. receipt of notice from the A.L.C.(C), 
Dhanbad the Dy. Chief "Personnel Manager by letter 
dated 6-9-93 explained the facts by submitting that 
me workman Naki Khan while serving as Night 
Guard was dismissed from service by letter No. 
SP|PDj93!l>316 dated 30-4/3-5-93 after due en¬ 
quiry wlu> was charge-sheeted for committing theft 
of 2 No. ol batteries while oa duty on 16-3-93. 
The workman submitted reply to that charge-sheet 
but the same was folind not satisfactory and 
the management decided to hold an enquiry 
into tlte Charge-sheet. Shri S. P. N. Singh, the 
then Sr. Personnel Officer was appointed En¬ 
quiry Officer to Conduct the enquiry. 
The Officer conducted The enquiry on diffe- 
rerlt time giving ftill opportunity to the work¬ 
man to cross-examine the witnesses on the side of 
tire management and. opportunity to adduce evidence 
in his-defence. The enquiry was concluded on 
15-4-93. The Enquiry Officer found the concerned 
workman to be guilty of the charge and submitted 
iiis report. The report was given due consideration 
afid in view of the. seriousness of the charge the 
workman was dismissed by letter No. SP!Pfc)|93l 
1376 dated 3M3-5-93. 

8. The action of the management in dismissing 
the concerned workman is fully justified because 
of seriousness of the charge and any other punish- 
menl by taking lenient view would tantamount to 
encouragement to other employees for committing 
similar acts or offpffce. The ptttfishmCfVt was just, 
proper afld’heecssmy in the interest of the Company. 
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9. In respect of the contents of different paras 
of the written statement of the workman side the 
say of the management in the rejoinder in respect 
of para 1 is that the same are terms of reference 
and in respect of paras 2 to 4, 7, 8 and 9 the 
management abstained from making any comments 
as those were matters of record. 

JO. In respect of the contents of paras 5 and 6 of 
the written statement the say of the management 
that those are baseless and false and therefore 
denied. The enquiiy was conducted according to the 
principles of natural justice by affording all sorts 
of opportunity to the workman for which the work¬ 
man side never raised any objection relating to the 
procedure etc. in Course of the enquiry. 

11. The contents of para 10 of the written 
statement are also baseless and false and therefore 
denied. The action of the management was neither 
arbitrary nor illegal. 

12. The management, in view of aforesaid facts 
and circumstances, has prayed for an award in their 
favour holding that the concerned workman is not 
entitled to any relief. 

13. The workman side also submitted a rejoinder 
as against the written statement of the management 
giving para-wise comment and in doing so the work¬ 
man side has abstained from making any comment 
in respect of the contents of para of the written 
statement being reproduction of the order of 
reference. 

14. hi respect Of the contents of para 2 of the 
written statement the say of the workman side is 
that those are vague and therefore not admitted. 

15. The statements made in para 3 of the written 
statement are not wholly correct. 

16. The statements made in para 4 are not ad¬ 
mitted althought the management issued a charge- 
sheet against the concerned workman but the 
management did not conduct any”*' preliminary 
enquiry on receipt of the reply of the workman to 
that charge-sheet and straight way set up a depart¬ 
mental enquiry by Sr. Personnel Officer and on 
receipt of his report dismissed the workman. 

17. The statements made in para 5 are also not 
admitted as the management violated established 
principles of law by way of depriving the concerned 
workman to appeal before higher authorities of the 
management to his utter prejudice and has prayed 
for an award once again in terms of his prayer in 
the written statement. 

18. The point for decision is whether the con¬ 
cerned workman is entitled to an order for re¬ 
instatement with full back wages and other emolu- 
nii-nii'. upon a finding that the action of the manage¬ 
ment of Salanpur Colliery under Ratras Area of 


M|s. B.C.C. (Ltd. in dismissing Shri Naki Khan 
Ex-Security Guard w.e.f. 3-5-93 is not justified. 

Decision and Reasons : 

19. The reference was initially fixed for hearing 
on preliminary point in connection with propriety 
and fairness of the domestic enquiry heki against 
the concerned workman. But ultimately on the date 
of hearing of preliminary point the same having 
been conceded on the side of the workman. The 
preliminary point was decided in favour of the 
management by holding that the domestic enquiry 
held against the concerned workman was fair and 
proper by order dated 20-7-98. During hearing on 
merit the parties abstained from adducing any oral 
evidence and submitted written arguments on the 
respective sides. The only point that has been raised 
in the written argument on the side of the workman 
is that though the domestic enquiry conducted 
against the concerned workman was fair and proper 
but since he was dismissed from service without 
iumishing him a copy of the report of enquiry and 
thereby without giving him chance of being heard 
by the appropriate authority before issuing the letter 
of dismissal the same is not only prejudicial to the 
concerned workman but illegal too and in view of 
the decision of Hbn’ble Supreme Court reported 
in 1991(1) LLJ-29 such order of dismissal is liable 
to be set aside. The submission on the workman side 
was accordingly that an order in terms of the prayer 
of the workman in the written statement for his 
reinstatement with full back wages should be passed. 
On the other hand, the management by the written 
argument by relying on a decision of Hon’ble 
Madras High Court reported in 1997(11) LLJ-1229 
submitted that in case if any order for reinstate¬ 
ment of the concerned workman is passed that will 
amount to rewarding a dishonest and guilty worker 
and at the same time it was verbally submitted that 
the copy of the enquiry report may be furnished 
to the delinquent concerned workman if so directed 
b} this Tribunal. Naturally the submission of the 
learned Advocate on the side of the management 
is that no order in terms of prayer of the concerned 
workman should be passed in this reference and 
the same should be answered in favour 
of the management justifying their action 
of dismissal of the concerned workman from 
his service. The decision relied upon on 
the side of the concerned workman, as I find 
on. perusal, is in respect of protection under Article 
311 of Constitution of India to a public servant. 
There is nothing in the written argument on the 
side of the workman to the effect if the concerned 
workman was a public servant for the purpose of 
getting constitutional protection under Article 311 
and in the absence of any such submission in the 
written argument although the copy of the enquiry 
report- was nor furnished to the concerned work¬ 
man before passing final order of dismissal the same, 
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to my mind, can not be treated as illegal. In the 
absence of any evidence that by such omission of 
(he management prejudice was caused to the com 
cemed workman. The decision of the Hon’ble 
Supreme Court relied upon on the side of the work¬ 
man is therefore of no help to the workman in the 
instant reference. On the other hand, in the decision 
relied upon on. the side of the management of 
Hon’ble Madras High Court that non-furnishing of 
the report to the delinquent could have made any 
difference and no prejudice could have been caused 
on account of non-furnishing of the enquiry report 
in some cases and th<p present reference can easily 
be treated as such a case in which the concerned 
workman was searched with the offence of theft 
of 2 Nos. of batteries and in such nature of case if 
any order for reinstatement of a workman like this 
reference is passed and ordered to be rein s tated that 


would amount tr> rewarding dishonest and guilty 
worker. Thus, considering all these facts and cir¬ 
cumstances of the case the written argument sub¬ 
mitted by the respective parties and the verbal 
submissions I can not but hold that the concerned 
workman is not entitled to an order for his reinstate¬ 
ment with any back wages. 

20. The action of the management of Salanpur 
Colliery under Katras Area of Mjs, B.C.C. Ltd. 
in dismissing Naki Khan, Ex-Security Guard with 
effect from 2-5-1993 i> quite justified. The point 
of reference is thus disposed of and an award is 
being rendered accordingly. 

There will be no order as to cost. 

B. B, CHATTERJEE, Presiding Officer 
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